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The report of a workshop on the im- 
pact of federal programs and policies on 
manpower planning for scientists and en- 
gineers has been published by the Scien- 
tific Manpower Commission (SMC), a 
participating organization of AAAS. 

The workshop, conducted by the SMC 
and the Manpower Analysis and Plan- 
ning Society of Washington, D.C., on 31 
March to I April 1977 in Arlington, Vir- 
ginia, provided an opportunity for ex- 
change of information and insights 
among people both in and out of the gov- 
ernment who implement, regulate, or en- 
force federal mandates on the labor mar- 
ket for scientists and engineers. 
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Representatives of federal, state, and 
local government agencies, educational 
associations, private employers, profes- 
sional societies, women and minorities, 
and public interest groups discussed 
such issues as data collection efforts in 
the private and government sectors; the 
impact of federal funding and policies on 
the education and employment of scien- 
tists and engineers; the difficulty in mak- 
ing projections of supply and demand in 
science and engineering in terms of fluc- 
tuations in the job market; the parallel 
problem of changing federal policies and 
public attitudes toward science; and the 
current and future role of women and mi- 
norities in science and engineering in 
light of affirmative action and of chang- 
ing societal expectations of their educa- 
tion and career choices. 

Conclusions and recommendations en- 
suing from these discussions and sum- 
maries of individual presentations are in- 
cluded in a 56-page report entitled Man- 
power Planning for Scientists and 
Engineers, available for $2, prepaid, 
from the Scientific Manpower Commis- 
sion at the AAAS address. Also avail- 
able from the same source for $1.50 is 
the background report for the workshop, 
entitled Supply and Demand for Scien- 
tists and Engineers-A Review of Se- 
lected Studies, by Betty M. Vetter. 
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Biochemist, Ph.D. 1970. Endocrinology. Steroid hor- 
mone profiles by RIA. Radioreceptor techniques. 
Enzyme assays. Experience in supervision of clini- 
cal laboratory. Research and development. Box 266, 
SCIENCE. 7/1,8, 15 
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B.Sc., Dip.Ed., M.Sc., Ph.D. Training in teaching, 
research (steroid hormones, breast cancer, gastric 
ulcer), plus teaching and some administrative expe- 
rience. Seeks university or college appointment; 
available immediately. 5420 Vauclin Street, Bros- 
sard, Quebec, Canada J4W 1P8. Telephone: 514- 
672-9550. X 
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Microbiologist-Biochemist. Ph.D. Postdoctoral re- 
search experience in separation of small molecules- 
polyamines. Doctoral research experience in bio- 
chemical genetics. Glycoprotein enzyme regulation 
and purification. Some clinical laboratory experi- 
ence. Teaching in microbiology, genetics, and gener- 
al biology. Seeks teaching, research, or administra- 
tive position. Box 260, SCIENCE. 7/1,8 
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An experienced Neurobiologist-Neurophysiologist, 
M.D., principal investigator, and faculty member at 
medical school, seeks research or academic posi- 
tion. Grants. Publications. Box 261, SCIENCE. 
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Pharmacologist, Biochemical. Ph.D. Broad research 
experience, drug metabolism, 10 years plus. Addi- 
tional experience, cellular effects of drugs, biogenic 
amine metabolism, toxicology. Innovative; publica- 
tions. Industry/government/academia. Box 267, 
SCIENCE. X 
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Physiologist/Biochemist. Ph.D. 1972. Seeking tox- 
icology position at government-industry interface. 
Training in immunology, biochemical genetics, neu- 
rochemistry. Strong background in analytical bio- 
chemistry including GC-MS. Box 255, SCIENCE. 
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Research Assistant/Technician desires challenging 
position in United States/Canada. Firm background 
in the molecular biology of embryonic chick muscle 
development. Excellent publications, references. 
M.Sc. initiated and executed without supervision 
(advisor abroad). Box 263, SCIENCE. 7/1,8 
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Placement 
Personnel advertising is accepted only with the under- 
standing that the advertiser does not discriminate 
among applicants on the basis of race, sex, religion, 
age, color, or national origin. 
Positions Wanted: 40? per word; $10 minimum charge, 
per insertion. $4 extra for use of box number. Pre- 
payment required. Rate available only to individuals; 
personnel agencies, companies, colleges, and universi- 
ties take display rate for all advertising. 

Display (Positions Open, Market Place, and so forth): 
$145 per 25 millimeters (1 column inch), minimum, 
per insertion (25 millimeters equals 10 lines of 50 
spaces and characters each). Ads over 25 millimeters 
billed at $5.80 per millimeter. No charge for use of box 
number. Rates net. No agency commission for ads un- 
der 4 inches. No cash discount. Prepayment required 
for foreign advertising. Purchase orders and billing in- 
formation required for all other ads. 

Advertising closing is each Wednesday, 3V2 weeks be- 
fore Friday issue date requested. Send copy for all posi- 
tions wanted ads and display ads under 5 inches to: 

SCIENCE, Room 207 
1515 Massachusetts Ave., NW 

Washington, D.C. 20005 
Telephone: 202-467-4456 

Send copy for display ads, 1/6 page and larger, to: 

Scherago Associates, Inc. 
11 West 42nd Street 

New York, N.Y. 10036 
Telephone: 212-736-1858 

Blind Ad replies should be addressed as follows: 

Box (give number) 
SCIENCE 

1515 Massachusetts Ave., NW 
Washington, D.C. 20005 
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CLEARANCE 

AAAS is having a sale. All of our 1969-1975 annual 
meeting audiotapes must be sold. 

With prices slashed at least 1/3 off, you can buy several audio- 
tapes for either personal or classroom use. Annual meeting 
tapes are recorded in sessions: some tape titles have only one 
session; others might have two or more sessions. Our sale 
prices are $1 2 a session for cassette recordings or $6 a session 
for open reel tapes. 

Only a limited number of tapes are available in the following 
subjects: 
BIOLOGICAL SCIENCES CHEMISTRY ENGINEERING 
EARTH SCIENCES INFORMATION AND COMMUNICATION 
MATHEMATICS AND LOGIC MEDICAL SCIENCES 
PHYSICAL SCIENCES PSYCHOLOGY ANTHROPOLOGY 
ECOLOGY ECONOMICS SOCIOLOGY EDUCATION 

We don't have enough space to list all 149 titles, but you can find 
the information in the 1976 AAAS audiotapes brochure. If you 
don't have a brochure, write to AAAS Audiotape Program, 
1515 Massachusetts Avenue, N.W., Washington, D.C. 20005. 
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