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AMERICAN ASSOCIATION FOR 

THE ADVANCEMENT OF SCIENCE Elections for the selection of a bargaining representative have occurred 
Science serves its readers as a forum for  on a number of campuses, and about 10 percent of faculty members, 

presentation and discussion of important issues nationally, now seem to be represented by a bargaining group. Addi- 
related to the advancement of science, including tional elections are certain to be held in the near future. Many of 
the presentation of minority or conflicting points 
of view, rather than by publishing only material these elections are likely to be contested closely, if three concluded 
on which a consensus has been reached. Accord 
ingly, all articles published in Science-including recently are reliable indicators: the University of Rhode Island (293 
editorials, news and comment, and book reviews faculty members voted for the American Association of University 
-are signed and reflect the individual views of th 
authors and not official points of view adopted Professors to represent them; 289 voted against a representative); 
the AAAS or the institutions with which the authors Fordham University (no representative, 236; AAUP, 222); and Man- 
are affiliated. 

hattan College (no representative, 130; AAUP, 121). 
EdItorial Board It is difficult to anticipate the impact of collective bargaining on a 

1972 Clearer definitions procedures likely 
ALFRED BROWN FRANK PRESS university campus. of are to emerge 
JAMES F. CROW FRANK W. PUTNAM with our growing experience during the next few years, but evaluation 
ThOMAS KUHN WALTER 0. ROBERTS of the long-term effect is much less clear. Certainly the industrial union, 
ELLIOTT W. MONTROLL 

1973 . which has been so markedly successful in bettering the conditions of its 
H. S. GUTOWSKY GARDNER LINDZEY members, does not constitute a useful model. Reduced to simplest terms, 
ARTHUR D. HASLER RAYMOND H. THOMPSON management and labor, in the industrial model, negotiate for a favorable 
RUDOLF KOMPFNER EDWARD 0. WILsON 
DANIEL E. KOSHLAND, JR. share of the profits in their joint production, as well as for an equitable grievance procedure. But it is not clear on a university campus what is 

Editorial Staff "profit" and how it is to be shared. In fact, it is not even clear what the 
Editor academic 

analogs to "management" and "labor" would be. For example, PHILIP H. ABELSON 
Publisher Business Manager in campus contracts negotiated so far, department chairmen are some- 
WILLIAM BEVAN HANS NUSSBAUM times categorized as management, sometimes as labor. 

Managing Editor: ROBERT. v. ORMEs 
Assistant Editors: ELLEN E. MURPHY, JOHN E. In a state university the question becomes even more clouded. Does 

RINOLE the bargaining team for the faculty negotiate with the university admin- 
Assistant to the Editor: NANCY TEIMOURIAN istration, with the state board of higher education, with the state comp- 
News and Comment: JOHN WALSH, DRSoRAH SHAP.. troller, with the state legislature, or with all of them? 

LEY, ROBERT GILLETTE, NICHOLAS WADE, CONSTANCE 
HOLDEN, SCHERRAINE MACK If an industrial model is not appropriate, the model of the public em- 

Research News: ALLEN L. HAMMOND, WILLIAM ployees' union is only slightly more so. Of course the lack of a clear 
D. METZ 

Book Reviews: SYLVIA EBERHART, KATHERINE LIV- preexisting pattern that could be emulated does not mean that there 
INGSTON, KATHRYN MOUTON is no place for collective bargaining on the campus. It does imply that 

Cover Editor: GRAYCE FINGER a different scenario must be envisaged and a new role must be created 
Editorial Assistants: MARGARET ALLEN, ISABELLA for the collective bargaining team that is to represent the faculty. 

BOULDIN, BLAIR BURNS, ELEANORE BUTZ, RONNA 
CLINE, ANNEYrE DIAMANTE, MARY DORFMAN, JUDITH Should negotiations be limited to salaries and fringe benefits which 
GIVELBER, MARL NE GLASER, CORRINE HARRIS, OLIVER usually seem to be the first goals of collective bargaining on campus? 
H ATWOLE, CHRISTINE KARLIK, MARSHALL KATHAN 
MARGARET LLOYD, JANE MINOR, DANIEL RABOVSKY, Salaries and benefits infringe upon questions of tenure, promotion, re- 
PAThICIA RowE, LEAH RYAN, LOIS SCHMITT, RICHARD appointment, teaching loads, class schedules, parking, and a host of 
SOMMER, YA LI SWIGART, ALICE THEILE 

Membership Recruitment: LEONARD WRAY; Sub other issues. If these matters are to be subject to negotiation, in whole 
scriptions: BETTE SEEMUND; Addressing: THOMAS or in part, what then will be the role of traditional faculty governance? 
BAZAN Are the current responsibilities of the department personnel committees, 

Advertising Staff college promotions and appointment committees, and university senates 
Director Production Manager to be s$hared with, or relinquished to, the faculty bargaining agent? 
EARL J. SCHERAGO BONNIE SEMEL To put the question differently, will we replace the traditional collegial 

Advertising Sales Manager: RICHARD L. CHARLES decision-making on campus, flawed though it is, with a series of nego- 
Sales: Naw YORK, N.Y. 10036: Herbert L. Burklund, tiations between adversary groups? Or will campuses develop two 
11 W. 42 St. (212-PE-6-1858); SCOTCH PLAINS, N.J. 
07076: C. Richard Callis, 12 Unami Lane (201-889- parallel and competing systems of governance, and, if so, how are 
4873); MEDPIELD, MAss. 02052: Richard M. Ezequelle, 
4 Rolling Lane (617-444-1439); CHICAGO, ILL. 60611: powers and responslbllltles to be distributed between them? 
John P. Cahill, Room 2107, 919 N. Michigan Ave. The legitimate faculty grievances that 'arise on campuses from time to 
(3i2-DE-7-4973; BEVERLY HILLS, CALIF. 90211: Winn 
Nance, 111 N. La Cienega Blvd. (213-657-2772) time must be adjudicated, and few people would suggest that our present machinery for resolving such grievances has been perfected. The more 
EDITORIAL CORRESPONDENCE: 1515 Massa- 
chusetts Ave., NW, Washington, D.C. 20005. Phones: inclusive, and more important, question we must debate is whether we (Area code 202) Central office: 467-4350; Book Re- will make our universities better institutions of higher education by 
views: 467-4367; Business Office: 467-4411; Circula- 
tion: 467-4417; Guide to Scientific Instruments: 467- bringing onto our campuses from the larger community the machinery 
4480; News and Comment: 467-4430; Reprints and of collective bargaining, with all of its accouterments. Will we be ex- 
Permissions: 467-4483; Research News: 467-4321 
Reviewing: 467-4440. Cable: Advancesci, Washington. ploiting conflicts to increase divisiveness on campus, or will we be 
Copies of "Instructions for Contributors" can be 
obtained from the editorial office. See also page xv, negotiating cooperatively to improve the academic community? Bluntly 
Scicnce, 24 December 1971. ADVERTISING COR- put, on balance, will collective bargaining on campus be constructive 
RESPONDENCE: Room 1740, 11 W. 42 St., New 
York, N.Y. 10036. Phone: 2l2-PE-6-1858. and creative or destructive and demoralizing?-ARNoLD B. GROBMAN, 
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