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AMERICAN ASSOCIATION FOR 
THE ADVANCEMENT OF SCIENCE The University President 

Science serves its readers as a forum for the 
presentation and discussion of important issues The typical president of an American university or liberal arts college 
related to the advancement of science, including 
the presentation of minority or coafficting points is a 55-year-old man with an earned doctoral degree and substantial ex- 
of view, rather than by publishing only material perience as a He has held office for 6 and has another 
on which a consensus has been reached. Accord professor. years 
ingly, all articles published in Science-including 5 years to go to equal the tenure of his immediate predecessor. He serves 
edetorsals, news and comment, and book reviews 
-are signed and reflect the individual views of khe as the institution's principal representative to the public, as its internal 
authors and not official poinks of view adopted by educational leader, as an officer burdened with too much routine and 
the AAAS or the institutions with which the trivia, and as the member of the academic community most often called 
authors are affiliated. 

Editorial Board on for a variety of kinds of public service. He is the most overworked man on the campus and occupies the most exposed position. Students, 
1968 1969 faculty, trustees, alumni, friends, and critics are all plural. But he stands 

RoaERT L. BOWMAN EMIL HAURY 
JOSEPH W. CHAMBERLAIN WILLARD F. Lsaav alone. For his services he is paid 82 percent more than the average full 
JOHN T. EDSALL EVERETr I. MIINDELSOIIN 
ALEXANDER HOLLARNOER JOHN R. PIERcE professor on the same campus, is given an expense account for official 
GORDON J. F, MACDONALD KENNETH S. PITzER entertainment which he must supplement from his own pocket, and he 
NEAL E. MILLER ALEXANDER RICH 

DR Wi STETTEN, JR. CLARENCE M. ZENRR and his family share with official visitors and a variety of supplicants a 
1970 goldfish bowl known as the President's House. 

GUSTAP 0. ARRHENIUS RSCHARD C. LEWONTIN This description is drawn from a nationwide study of the compensation 
FRED R. EOOAN ALFRED 0. C. Nines and working conditions of the presidents and other administrative officers 
HARRY F. HARLOW FRANK W. PUTNAM of American colleges and universitiesE conducted by Mark H. Ingraham, 
MILTON HARRIS 

who has not been a president himself but who has observed many from 
Editorial Staff the viewpoints of a professor, a dean, and a long-time pillar and one- 

Editor time president of the American Association of University Professors. 
PHILIP H. ABELSON How should the current description be changed? Professor Ingraham 

Publisher Business Manager makes several financial recommendations. Most presidents are not paid 
DAEL WOLPLE HANS NUSSEAUM enough, but neither are the top professors; the whole salary scale has 

Managing Editor: ROBERT V. ORMES become so compressed as to decrease "the emphasis on quality which is 

Assistant Editors: ELLEN E. MURPHY, JOHN E. greatly needed." Some improvement is needed in retirement funding 
RINoLE 

Assistant to the Editor: NANCY TEIMOURIAN provisions. And many presidents need better working conditions and more 
News Editor: JOHN WALSH and better assistants, and should be encouraged to get them, for too often 
Foreign Editor: DANIEL . GREENBEEo5 they have stinted themselves to use available funds elsewhere on the 
News and Comment: LUTHER J. CARTER, BRYCE campus. 

NELSON, PHILIP M. Bos'psrv, MARTs MUELLER, ANNE Ingraham also makes some recommendations that are not primarily 
H. LARUS financial. Presidents need to get away from their responsibilities more 

Book Reviews: SYLVIA ERERHART frequently and for longer periods. Vacation and leave provisions are much 
Editorial Assistants: SUSAN AXELEAD, JOANNE less generous for presidents than for faculty members, and are far from 

BELK, IsARELLA BOULDIN, ELEANORE BUTZ, HELEN 
CARTER, GRAYCE FINOER, NANCY HAMILTON, OLIvER fully utilized. In the year reported, 18 percent took no vacation and 52 
HEATWOLE, ANNE HOLDSWOETH, PAULA LECKY 
KATHERINE LIVINOSTON, LEAH RYAN, LoIs SCHMITT: percent took 3 weeks or less. Leave of absence-the equivalent of a 
BARBARA SHEPPER, RICHARD SOMMER, YA LI SWIGAseT, professor's sabbatical or leave for research or professional purposes- 
ALICE THEILE 

averaged only 3 days a year. The president's year does not include the 
* European Office: 22 Mulberry Walk, London, SW. breaks and the changes of pace and activity of the teaching and research 

3, England (Telephone: 352-9749) faculty. His need is therefore perhaps greater than that of the professor 

AdvertisiBg Staff for vacations and for occasional leave for study, travel, and intellectual 
Director Production Manager refreshment. 
EARL J. SCHEseAoO KAY GOLDSTEIN In an institution in which authority and responsibility are as widely 

Advertising Sales Manager: RICHARD L. CHARLES shared as they are in a university or college, each participant is likely to 
Sales: New York, N.Y., 11 W. 42 St. (212-PE- 

6-1858), ROBERT S. BUOREE; Scotch Plains, N.J., overestimate the advantages and underestimate the difficulties faced by 
12 Unami Lane (201-889-4873), C. RICHARD other participants in the enterprise. Better understanding and communica- 
CALLIS; Medfleld, Mass. 02052, 4 Rolling Lane 
(617-359-2370), RICHARD M. EZEQUELLE; Chicago, tion of the facts has therefore been one of Ingraham's objectives. In 1965 
Ill. 60611, 919 N. Michigan Ave., Room 426 he supplied the academic community with the definitive account of faculty 
(312-DE-7-4973), HERBERT L. BURELUND; Los 
Angeles 45, Calif., 8255 Beverly Blvd. (213-653- benefits, other than salary. f The new volume gives faculty members an 
9817), WINN NANCE. opportunity to understand better some of the working conditions, the 
EDITORIAL CORRESPONDENCE: 1515 Massa- frustrations, and the compensations of their presidents and other admin- 
chusetts Ave., NW, Washington, D.C. 20005. Phone: 
202-387-7171. Cable: Advancesci, Washington. istrative officers.-DAEL WOLFLE 
Copies of "Instructions for Contributors" can be ____________________________________________________________________________ 
obtained from the editorial office. See also page * M. H. Ingraham, The Mirror of Brass (University of Wisconsin Press, Madison, 1968). 
1709, Science, 29 December 1967. ADVERTISING t M. H. Ingraham, The Outer Fringe (University of Wisconsin Press, Madison, 1965). 
CORRESPONDENCE: Rm. 1740, 11 W. 42 St., 
New York, N.Y. 10036. Phone: 212-PE-6-1858. 
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