
Job Hunting by Chain Letter 

During my brief career as a bio- 
chemist I have noticed that information 
concerning available job opportunities 
is not efficiently circulated to those who 
need it. I would like to try an experi- 
ment to bring about effective distribu- 
tion of job information in the sciences. 
Basically, my proposal is an attempt 
to update !the familiar "grapevine" to 
serve the needs of an enormously ex- 
panded scientific community. 

For the time being I have a job, 
and I am also in the unusual position 
of having a list of about 15 available 
positions in biochemistry. I will give 
this list to anyone who writes to me 
and includes a stamped, self-addressed 
envelope. The only other requirement 
is that each correspondent include a 
descriptive list of available positions he 
knows about but does not want. The 
number of positions does not matter, 
but each correspondent should try to 
include all the information he would 
like to know if he were seeking a posi- 
tion. I will add the positions I receive 
to my own list and send the expanded 
list back to each correspondent. 

I am confident that each person who 
contributes can receive perhaps dozens 
of positions in return for the few he 
sends in, thus increasing his probability 
of making a rational choice. All partici- 
pants should, of course, feel honor- 
bound to pass their list along to others 
when they are finished with it. 

Those who are not biochemists can 
also participate, although, at the mo- 
ment, I have no list of my own to 
offer them. They can write to me on 
the chance that others in their field 
may have sent in lists. Try again 
later, if only your own list is returned 
to you. 

Employers may also find this service 
useful. They may submit advertise- 
ments. These will be intermingled with 
all the listed positions. Blind ads will 
not be accepted. 

Perhaps by establishing this "job 
intelligence network" on a permanent 
basis, we can discourage the unfortu- 
nate practices of advertising-between- 
friends and non-advertising, a practice 
which served earlier generations well 
but is now obsolete and frequently 
unfair. 
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BUCHLER FRACTOMAT BUCHLER FRACTOMAT 

LINEAR FRACTION COLLECTOR 
All three methods of collection - drop, time and volume, are provided by the Fractomat... a highly versatile, square-shaped instrument that requires 
only 171/-inches of valuable bench space and weighs under 65 lbs. Since the 
Fractomat fits on a standard laboratory utility cart, you can readily move 
it from one lab to another. All operating controls are conveniently located 
on a front panel. 

The collecting platform accommodates 26 rectangular test tube racks 
placed in two rows of 13 racks each. Each rack holds 10 standard test tubes 
18xl50mm and is numbered from 1 to 10 for easy identification. (Special 
adapters for 13x100 mm tubes are available.) 

Continuous, trouble-free operation is provided by a unique rack-moving mechanism that advances test tubes into position, dispensing fractions di- 
rectly into the collecting tubes. (There's no possibility of cross-contamina- 
tion!) Racks can be removed at any time and replaced by others to extend 
collection to an endless number of tubes. If a rack is prevented from ad- 
vancing a test tube into position, a built-in safety device prevents loss of 
sample. 

For the complete Fractomat story, ask us for a descriptive brochure. 

C-4237-IX Fractomat, made of stainless steel and anodized aluminum, complete, 
for 115 volts, 60 cycles, AC. Price .$1...........................1..........96.00 
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