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40 CITATIONS

M.D. Adams, et al,, “The genome
sequence of Drosophila melanogaster,”
Science, 287(5461):2185-95,

24 March 2000.

Is it the research
or the journal?

e won'’t take any credit for the
W/Outstanding research findings of
the scientists listed here, but we
will take credit for publishing the
world’s premier general scientific
journal. Scientists know the reputation
of Science’s editorial quality remains
unequaled. Scientists also know that
their research reaches nearly 150,000
subscribers — that’s almost 2-1/2
times the number of subscribers of
the nearest competitor — and over
800,000 readers around the world Y
when it is published in Science. But 3403&“‘;;?:1'3’” A physical map of
the impact of Science doesn’t end 30,000 human genes,” Science, 282
. ] (5389):744-6, 23 October 1998.
in the research community. Just
read any major newspaper or news
magazine or tune in to the major
television networks. You'll find that
journalists in all media turn to
Science for the most important
research findings. So which is it,
the research or the journal? For
the most important and innovative
research findings published anywhere,
turn to Science and decide for yourself.

A Physical Map of 30,000
Humen Genes

ientiicanon ol
Target of the APC Pathwey
T o e coerd S

*SOURCE: Science Watch, iSI's Hot Papers Database, Jan./
Feb. 2001; papers measured for the period Sept.~Oct. 2000.

29 CITATIONS
T.-C. He, et al., “Identification of
c-MYC as a target of the APC pathway,”

Science

www.scienceonline.org

Science, 281(5382):1509-12,
4 September 1998.

Reguiaton of Cell Death

Protease Caspase-9 by

35 CITATIONS
M.H. Cardone, et al., “Regulation of
cell death protease caspase-9 by
phosphorylation,” Science, 282(5392):
1318-21, 13 November 1998.

Defeciiva LPS
QIR0 and C57BL/10SCCr
Mutgtions i Trd Gene

33 CITATIONS

A. Poltorak, et al., “Defective LPS
signaling in C3H/HeJ and C57BL/10ScCr
mice: Mutations in Tir4 gene,” Science,
282(5396):2085-8, 11 December 1998.
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29 CITATIONS
C.-Y. Wang, et al., “NF-,B antiapoptosis:
{nduction ot TRAF1 and TRAF2 and c-1AP{
and c-1AP2 to supp p 8 activation,”
Science, 281(5383):1680-3, 11 September 1998.
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NEW PRODUCTS

CiSPro 2000 ONLINE MANAGER
ChemSW, Inc. It's a fact of life that managing chemi-
Fairfield. CA cal inventories and safety documents in

a rational and productive manner is one
of the least-liked tasks of laboratory
workers. Chemical Inventory Systems
(CIS) Pro 2000 is a Windows application
that eases the pain of maintaining an inventory of laboratory
chemicals, equipment, specimens, and other miscellaneous items.
This powerful and versatile software permits researchers, labora-
tory technicians, or stock room managers to easily maintain “real
time” laboratory inventory records. The Web version of CISPro
2000, evaluated here, uses server applications for data sharing
through the Internet (or an intranet) and has robust MSDS (Mate-
rial Safety Data Sheet) management capabilities.

CISPro 2000 opens to a split window, one part of which dis-
plays an inventory tree and the other, information for a particu-
lar highlighted item. The latter displays an item’s user-defined
identity and characteristics. Identification features used by the
program include CAS number, bar code identity, lot number,
manufacturer, uses, and regulatory compliance information. Ad-
ditional data stored by the program include chemical structure,
container size, ingredients, MSDS attributes, and physical charac-
teristics. The program’s flexibility permits even laboratory equip-
ment and research organisms to be readily tracked.

Inventory tracking can be performed in three ways: (i} manual-
ly by keyboard entry, (ii) with the use of bar codes, or (iii) by inte-
grating the software to Mettler analytical balances. In this last
method, a user identifies the reagent, and the amount weighed is
automatically subtracted from the quantity of stock on hand.

CISPro 2000 provides effective lab management functions. It
can alert users to low levels of reagents or to reagents nearing
their expiration date. An e-mail feature automatically sends out
notices, as desired, concerning material use. The software permits
a laboratory that uses a certain reagent to be kept informed as to
the availability of that item from a supplier. Order forms that can
be sent to the supplier via e-mail are provided with the software.

The single-user, desktop version of CISPro is priced at $1799.
The Web version is custom configured and installed, and priced
according to the application and number of users. CISPro 2000
is useful in small and large laboratory settings. There are few
comparable software packages with the capabilities of CISPro
2000. Its only notable weakness is a limited ability to import
MSDS information.

$1799; academic, $1299
707-864-0845
www.chemsw.com

—Brian R. Shmaefsky

Department of Biology/Biotechnology, Kingwood College, Kingwood, TX 77339,
USA. E-mail: Brian.Shmaefsky@nhmccd.edu.

RT-PCR SYSTEM

The ExpressDirect mRNA Capture and RT
System for reverse transcription—poly-
merase chain reaction (RT-PCR) contains
everything necessary to perform cell ly-
sis, mRNA capture, and reverse transcrip-
tion for RT-PCR. Making use of an inno-
vative, two-step lysis procedure that selectively disrupts only the
outer cell membrane, processed mRNA—and not contaminating
genomic DNA—is released from the starting cell or tissue sample.
The mRNA is then captured directly from the cell lysate by hy-

Pierce

For more information call
800-874-3723 or
circle 139
on the Reader Service Card
www.piercenet.com

bridization to oligo(dT) that is covalently linked onto the well of a
0.2-ml, 96-well PCR plate. First-strand cDNA synthesis of the cap-
tured mRNA is performed in the same tube, further reducing
hands-on time and the chances of introducing contamination.

MUTAGENESIS KIT

The QuikChange XL site-directed muta-
genesis kit is a fast, easy, and efficient
non-polymerase chain reaction, site-di-
rected mutagenesis method for large
targets. The kit features a method that
makes use of virtually any plasmid DNA
for mutation. The protocol can be completed in just 1 day and
generates mutagenesis efficiencies exceeding 80%. The kit in-
cludes reagents optimized for mutagenesis of large (>8 kb) and
difficult targets and includes XL 10-Gold ultracompetent cells,
engineered for high transformation efficiencies and acceptance
of large plasmids.

Stratagene
For more information call
800-894-1304 or
circle 140
on the Reader Service Card
www.stratagene.com

LUMINESCENCE SPECTROMETER

The LS 55 luminescence spectrometer is
suitable for automated bioresearch in
clinical and pharmaceutical laboratories.
It offers users a flexible, versatile, and
easy-to-use instrument for fluores-
cence, phosphorescence, chemilumines-
cence, and bioluminescence applications. The monochromator-
based LS 55 makes use of a high-energy pulsed xenon source for
excitation, thereby minimiz-
ing photobleaching of sam-
ples. Variable slits and holo-
graphic gratings provide op-
timum performance for
challenging analyses. The
single-cell thermostatted
sample holder accommo-
dates 1-cm pathlength cells
and semi-micro cuvettes that are particularly useful for precious
or limited volume samples.

PerkinElmer

For more information call
800-762-4000 or
circle 141
on the Reader Service Card
www.perkinelmer.com

ELECTRONIC LABORATORY
NOTEBOOK NOTARY

Version 2.0 of LABTrack Electronic Lab
Notebook software allows the contents
to be digitally notarized and time-
stamped. For the first time, a commer-
cial electronic lab notebook meets the
full legal requirements of maintaining laboratory data, according
to the manufacturer. Using the company's patented Digital No-
tary Service, software users can legally defend their research for
patent and intellectual property rights, regulatory compliance,
and work in other legal settings to prove that the contents of the
notebook pages have not been modified. The notebook software
can store and search all raw and recorded data generated, includ-
ing notes, chromatograms, spectra, spreadsheets, charts, graphs,
photos, documents, and audio and visual clips. It notarizes the
digital content by creating a small digital fingerprint of the tar-
get data and sending the fingerprint to Surety.com to be regis-
CONTINUED ON PAGE 1185

Avatar Consulting

For more information call
949-830-7316 or
circle 142
on the Reader Service Card
www.labtrack.com
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E walé gOOd JetPEL.. : The genuine polyethylenimine with broad
celltype spectrum. PolyPlus manufactures
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* unprecedenled transfection results

Jou'd better believeit ... ...

* competitive price per transfection

* easy protocol ¢ fast and reproducible ¢ +/-serum
* in vitro / in vivo * straightforward automation

* oligonucleotides in gene delivery 1o your service.

* balchtobaich repredscible results

Our scientific feam brings a decade of experience
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www.polyplus-transtection.com

PolyPlus transfection SAS B8P 21, 67401 llikirch cedex France
Phone : +33 390 244 328 - Fax : +33 390 244 3249
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tered and time-stamped. A unique Digital Notary Record is then
sent back and stored by LABTrack for later use in validating the
notarization. Users can be sure their proprietary data is protect-
ed because a digital fingerprint is a one-way identifier.

HPLC COLUMNS

A line of microbore high-performance
liquid chromatography (HPLC) columns
is suited for both quantitative HPLC
and micropreparative applications. The
columns are made of glass-lined stain-
less steel with titanium frits for bio-
compatibility. They are available in three inner diameters: 0.5,
1.0, and 2.0 mm. A line of nanoscale and capillary HPLC columns
is suited for high sensitivity and analyte-limited applications. The
columns are designed for use in any HPLC or liquid chromatogra-
phy/mass spectrometry system with conventional 1/16-inch 10-
32 inlet and outlet connectors. They are available in four inner
diameters: .05,0.1, 0.2, and 0.3 mm.

Microm BioResources
For more information call
530-888-6498 or
circle 143
on the Reader Service Card
www.michrom.com

COMPACT WATER SYSTEM

The Aqua RODI-C combines reverse
osmosis (RO) pretreatment and Type |
reagent-grade water purification in
a system with cabinet measurements
of just 20 inches wide by 20 inches
high by
12 inches deep. The system is suit-
able for labs that need only small
amounts of high purity water or
that lack the space or funds for
both an RO and a Type | system, or
for applications in which the exist-
ing central RO or distillation pre-
treatment system is either unreli-
able or overloaded. An optional
built-in ultraviolet sterilizer is
available for analytical and biolog-
ical grade systems.

Aqua Solutions
For more information call
800-458-2021 or
circle 144
on the Reader Service Card
www.aqua-sol.com

PROTEIN EXTRACTION FROM
ANIMAL TISSUES

Tissue-PE LB is a reagent that provides a
simple and versatile method for the ex-
traction of total soluble protein from ani-
mal tissues. The reagent has been tested
for use with a wide variety of animal tis-
sues, fresh as well as frozen. The protein extract prepared with the
reagent can be used for most enzyme assays, including reporter
gene assays, kinase assays, and immunoassays. The PE LB buffer is
compatible with most downstream applications, including various
chromatography, gel electrophoresis, and protein folding procedures.

Genotech
For more information call
314-645-2050 or
circle 145
on the Reader Service Card
www.genotech.com

NUCLEIC ACID MODIFYING
REAGENTS

Label IT Nucleic Acid Modifying Reagents
are designed to covalently attach marker
molecules or functional groups to nucleic
acids in a simple one-step reaction. The
reagents allow NH2 or COOH functional
groups to be covalently attached to any nucleic acid species within
minutes. Unlike enzyme-mediated labeling methods, the simplicity
of this chemical labeling reaction allows direct control over the

PanVera

For more information call
608-233-9450 or
circle 146
on the Reader Service Card
www.panvera.com

level of modification. Applications include labeling modified nucle-
ic acids with hydrazine, amine, or amine-reactive dyes; attaching
modified nucleic acids to activated glass surfaces, hydrazine-coat-
ed beads, or hydrazine-coated plates; and conjugating modified
nucleic acids to proteins or peptides using their activated car-
boxylic acid groups or water-soluble carbodiimide chemistry.

SYRINGE FILTERS

VWRbrand syringe filters are available
for cell culture and high-performance
liquid chromatography (HPLC). They are
integrity tested and have high burst rat-
ings. The cell culture filters incorporate a
surfactant-free cellulose acetate mem-
brane that provides low protein binding
without unwanted surfactants. Nonpyrogenic and noncytotoxic
certification eliminates extra variables in the cell culture. The 26-
mm diameter delivers high throughput. The HPLC filters will not
produce extraneous peaks in the ultraviolet range and are avail-
able in both 15-mm and 25-mm sizes.

VWR Scientific
Products
For more information call
800-932-5000 or
circle 147
on the Reader Service Card
WWW.VWrsp.com

MICROSCOPE SLIDE CHAMBERS
These microscope slide chambers pro-
vide a multitude of benefits to those
working with microarrays, in situ applica-
tions, or staining cells or tissues by en-
suring consistent and reproducible hy-
bridizations every time. The chambers al-
low for better reagent mixing, prevent sample drying and shear-
ing, and feature easy application and removal. Styles of chambers
are available for many applications, including in situ hybridization,
cytology, immunocytochemistry, micro and tissue arrays, tissues
(thick or thin, free-floating or anchored), and live or dead cells.

Schleicher & Schuell
For more information call
800-245-4024 or
circle 148
on the Reader Service Card
www.s-and-s.com

LITERATURE

Products and Services for Genomic Research
is a brochure on a broad offering of tech-
nologies for research in structural and
functional genomics, proteomics, and
pharmacogenetics. The brochure is de-
signed to offer direction to researchers
who are conducting studies that involve gene identification and se-
quencing, gene localization and positional cloning, expression of
proteins, quantitation of expression, microarrays, analysis of pro-
teins, protein-protein interactions, and transgenic/knockout models.

Life Technologies
For more information call
301-610-8000 or
circle 149
on the Reader Service Card
www. lifetech.com

Amino Acids and Peptides 2000-2001 is a
catalog with a comprehensive listing of
amino acids, amino acid derivatives, and
biologically active peptides. Sections in-
clude amino acids, t-BOC, CBZ, and
FMOC-protected amino acids, biologi-
cally active peptides, substrates, in-
hibitors, synthesis reagents, and books. A technical section dis-
cusses protecting group strategy in peptide synthesis and in-
cludes reference tables of molecular weights.

ICN Biomedicals

For more information call
800-854-0530 or
circle 150
on the Reader Service Card
www.icnbiomed.com

Newly offered instrumentation, apparatus, and laboratory materials of interest to
researchers in all disciplines in academic, industrial, and government organizations
are featured in this space. Emphasis is given to purpose, chief characteristics, and
availability of products and materials. Endorsement by Science or AAAS of any
products or materials mentioned is not implied. Additional information may be ob-
tained from the manufacturers or suppliers named by circling the appropriate num-
ber on the Reader Service Card and placing it in a mailbox. U.S. postage is free.
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n recent years, the proportion of women scientists in
biomedical and other laboratories has increased sig-
nificantly. Women have even begun to break through
the glass ceiling that kept them from promotions to
the top jobs. Now, members of minority groups that
have previously had little representation in science have become
prime targets for recruiters. African American, Latino, and native
American scientists have opportunities previously denied them. So
have certain foreign nationals.

Intriguingly, the type of "old-boys' network” approach that used to
prevent women and underrepresented minorities from obtaining jobs
in research, or promotions once they made it into the lab, now serves
to maintain and even increase diversity. Typically, individuals tend to
recruit and hire people with whom they are familiar. In the old days
that meant that white male scientists recruited other white males.
Now women and minorities who have established beachheads in
research laboratories encourage people like themselves to apply for
jobs. Employee refemal programs often offer monetary rewards for

ALLTECH ASSOCIATES, INC. * BAYER CORPORATION * THE HAMEL GROUP
HOWARD HUGHES MEDICAL INSTITUTE * THE INSTITUTE FOR GENOMIC RESEARCH
UNIVERSITY OF MINNESOTA DULUTH

A former science editor of Newsweek, Peter Gwynne writes about science and technology from his base on Cape Cod, Massachusetts, U.S.A.

such recruitment. Having created a critical mass in several labs, non-
traditional scientists are now ensuring that they maintain the numbers
of members of their groups, and hence solidify their labs' diversity.

The trend benefits institutions as well as individuals. New hires
from groups that have not provided a reservoir of scientists in the
past bring new ways of brainstorming to the laboratory. Leaders of
research groups agree that added diversity increases thinking out-
side the box.

Scientists who belong to minority groups have plenty of chances
to explore opportunities in academic and industrial laboratories.
Pharmaceutical companies and other businesses in the life science
industry frequently organize programs designed to attract women
and minorities from the elementary school level on up to the
promise of scientific careers. Several industrial and academic insti-
tutions maintain close links to organizations that represent minor-
ity scientists. And organizations of all types have developed men-
toring programs to advise and monitor the progress of new recruits.

Here representatives of six institutions discuss the ways in which
the world of scientific research encourages and benefits from
diverse work forces. The institutions include nonprofit organizations
that carry out medical research, a university, life science companies,
and an advertising agency responsible for recruiting campaigns.

CONTINUED =
1187



Visit our web site and apply electronically

http://www.training.nih.gov

Research and Training Opportunities

at the National Institutes of Health

Student o
Postdoctoral o
Clinical o

Tenure-Track O

Student Training Programs
College

* Summer Internship Program in Biomedical Research
* NIH Undergraduate Scholarship Program -
for students from disadvantaged backgrounds who
are committed to careers in biomedical research

Postbaccalaureate

* Postbaccalaureate Intramural Research Training
Award (IRTA) - for recent college graduates who
plan to apply for graduate or medical school

* NIH Academy - for individuals with an interest in
research that focuses on the elimination of
domestic health disparities

* Technical IRTA - for individuals with a bachelor’s or
master’ s degree who aspire to careers as research
support professionals

Graduate

* Graduate Program Partnerships

* Summer Internship Program in Biomedical Research

* Predoctoral IRTA - for students in doctoral
programs

* Interim or Year-Off IRTA - for graduate
students who desire an interim or year-off research
experience

* Technical IRTA - for individuals with a bachelor’s or
master’s degree who aspire to careers as research
support professionals

Medical and Dental School

* Summer Research Fellowship Program - for first-
and second-year medical and dental students

* Clinical Electives Program - clinical rotations for
third- and fourth-year medical and dental students

* Interim or Year-Off IRTA - for medical students who
desire an interim or year-off research experience

* Clinical Research Training Program - for medical
and dental students who have completed their
clinical rotations

Postdoctoral Fellows Program

The focus of this program is on biomedical laboratory
research. Itis designed to provide advanced research
training to doctoral-level scientists who are at
the beginning stages of their research careers.

Clinical Fellows Program

This program allows physicians and dentists the
opportunity to combine subspecialty and advanced
residency training with biomedical research training
in a variety of disciplines. Over 16 programs are
accredited through the Accreditation Council for
Graduate Medical Education. The first year is spent
engaged in clinical rotations on wards at the

NIH. Certain subspecialty programs utilize clinical
opportunities at affiliated hospitals in the
Washington, DC area. In the second and third

year, the fellow is trained in basic and clinical
research and subspecialty training requirements
are completed as applicable.

Tenure-Track Program

The Tenure-Track Program is intended to provide a
uniform and equitable mechanism for identifying and
promoting outstanding scientists to the ranks of
permanent intramural investigators. Tenure-track
scientists receive the resources necessary (including
space, budget, support staff and fellows, and

up to six years - eight for clinical investigators, to
demonstrate their creativity and productivity as
independent investigators) before being evaluated
for tenure. Tenure-track positions are advertised
on the NIH Office of Education’s web site (see URL
above) and in scientific journals.

]
National Institutes of Health
Office of Education

Building 2, Room 2E06

2 Center Drive MSC 0240
Bethesda MD 20892-0240

(800)445-8283

The NiH is dedicated to building a diverse community
in its training and employment programs.
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Vascular Biology
Princeton, NJ

Research Scientist: B.S/M.S. in Biology or Pharmacology with a minimum of
5 years pharmaceutical industry experience to establish and use thrombosis
models for in vivo proof of principle and dose response analysis for pharma-
cologic agents. Individual will also wark to identify and measure ex vivo bio-
markers of drug activity in thrombosis and vascular disease models; assist in
developing in vitro models of thrombosis, blood coagulation and fibrinolysis.
Working knowledge of animal physiology and surgical experience with small
and large species is required; familiarity with monitoring and interpreting
cardiovascular parameters desired. Experience with blood coagulation
and/or platelet function assays is necessary, with some experience with
microplate assays preferred. Computer proficiency is a must for data han-
dling. Job Code: PRMMS349WS

Bioanalytical Sciences
Princeton, NJ

Assaciate Research Scientist: B.S./M.S. in Biology, Microbiology,
Immunology or related study with 2+ years experience in the pharmaceuti-
cal industry to perform analysis of biotechnology-derived products using
established immunological protocols. Individual will also assist in the devel-
opment and validation of data, and perform scientific literature searches and
notebook maintenance. Famitiarity with basic immunology and molecufar
biology techniques is required; experience in basic sterile

technigue and cell culture desired. Job Code: PRMMS349CK

Assistant Research Scientist: B.S. in Biology, Biochemistry, Microbiology,
Immunology or related study with knowledge of basic immunology and tis-
sue culture techniques to perform analysis of biotechnology-derived prod-
ucts using established immunological protacols. Individual will also assistin
the development and validation of new immuno-assays and bioactivity
assays, provide interpretation of data, perform scientific literature searches
and maintain research notebook. Selected candidate will work within a
GLP/GMP compliant enviranment. Job Code: PRMMS3439RA

%Z% Bristol-Myers Squibb

Pharmaceutical Research Institute

Immunology, Inflammation,

Pulmonary & Dermatology
Princeton, NJ

Molecular/Cell Biologist: B.S/M.S. in Molecular Biology or immunology
with 3 years experience in general Molecular Biology and Cell Biology to
facilitate collaborations between internal Applied Genomics and
immunology. The individual will be involved in all aspects of novel gene dis-
covery and validation. Experience with quantitative PCR, Northern and
Western blot analysis, protein expression, and skilled in using commonly
available bioinformatics tools are required. Broad cell biology experience
desired with knowledge on isolation procedures of immune cells.

Joh Code: PRNR345KB

Immunologist: Ph.D. in Molecular Biology or Immunology with 2+ years post-
doc experience to manage team and perform experiments to identify novel
drug targets. Individual will also direct the biology on a program targeting a
nuclear hormone receptor involved in inflammation. Management skill is
required, along with strong knowledge of Molecular Biology. Strong cellular
immunology background is desired; some experience in small molecule drug
discovery is preferred. Job Code: PRNR349SN

linmuncloegist/Molecular Biolegist: Ph.D. in Immunology or Biology with 5+
years experience to provide antibady support, including generation of anti-
bodies and development of novel methodologies. In addition to providing
traditional antibody support, individual will direct efforts in expanding
methodologies using antibodies in target identification and validation in
immunological systems, in supporting efforts towards biologic therapeutics
and will provide antibody expertise to a wide range of programs. Position
will involve interaction across several disease areas, but be primarily
focussed on immunology/inflammation targets. Job Code: PRNR349DH

Immunclogist/Malecular Biologist: B.S/M.S. in Immunology or Biology or
with related study with relevant experience with hasic immunology and tis-
sue culture technigues to generate and characterize monoclonal antibodies
for discovery of new therapeutic pharmaceuticals. Responsibilities will
include growing and cloning of hybridomas and testing of the resulting
mAbs, participating in the development of technigues for using antibodies in
target identification and validation, and participating in the development of
potential biologic therapeutics. Experience in molecular biology techniques
desired. Knowledge of ELISA, Western blot and flow cytometry technigues
preferred. Job Code: PRNR349BH

Immunologist: Ph.D. with 3+ years post-doc experience in pre-clinical in vivo
models of allergy, asthima, COPD and lung inflammation to conduct in vivo
studies supporting the pre-clinical development of novel compounds for
inflammatory and immune-mediated pulmonary diseases. Individual will
establish and/or develop new models as necessary to support the research
goals of the department as well as interpret, analyze and present experimen-
tal data. Solid understanding of immunological principles involved in the
pathogenesis of pulmonary disease is required; familiarity with physiologic
measurement data interpretation is essential. Job Code: PRNR349KM

If you are interested in the above career opportunities,
please forward your resume to:

E-mail: recruit.pri@bms.com
Fax: (609) 252-3242
Bristol-Myers Squibb ¢ PO Box 4000
Princeton, NJ 08543-4000

Bristol-Myers Squibb is proud to be
an equal opportunity employer, M/F/O/V.




When curiosity is developed to its full potential, great discoveries are made. At Pharmacia Corporation, we invest more than $2 billion each year - to discover and develop
the medicines that improve the health of people around the world. Our major R&D activities focus in the areas of cancer, arthritis/inflammation, cardiovascular and metabolic
diseases, infectious diseases, and disorders of the central nervous system, and we have a presence in ophthalmology, urology, and women's health. It is through exploring
new avenues, such as genomics, that we break through with world-leading therapeutic compounds and treatments. Discover the dynamic positions now available:

Kalamazoo, Michigan Opportunities:

CRYSTALLOGRAPHY BIOCHEMIST CRYSTALLOGRAPHY CHEMIST
Ad Code #01-2699 Ad Code #01-2701

Responsible for the preparation of biological macromolecules and ligand ~ Working in our small molecule X-ray crystallography lab, you will collect x-ray
complexes for crystallization experiments. In addition, you will analyze protein  diffraction data, solve crystal structures, and help our customers with
samples for purity by SDS-PAGE, isoelectro-focusing, gel filtration  crystallization. This individual will collect crystallographic data using a CCD area
chromatography, ion exchange chromatography and dynamic light scattering.  detector. Requires B.S./M.S. in Chemistry or Structural Chemistry with at least 2-
Requires B.S. degree in Biochemistry or equivalent, strong biochemistry 3 years laboratory experience demonstrating strong computer skills, familiarity with
laboratory experience under research conditions, and the ability to set up/analyze ~ X-ray instrumentation, the ability to handle difficult crystals during data collection,
a variety of macromolecular crystallization experiments with minimal supervision.  and experience with chemical compound crystallization. Respond to:
Previous experience with molecular biology and protein purification desirable.  http://respond.webhire.com/job/id?479-r2701-J5

Respond to: http://respond.webhire.com/job/id ?479-r2699-16
CLINICAL TRIALS SPECIALIST - PHARMACOGENETICS
CLINICAL PHARMACOGENETICS SCIENTISTS Ad Code #01-2712

Ad Code #00-1703 You will be involved in the design, implementation and monitoring of clinical drug
Selected M.D or M.D/Ph.D. candidates will play a leading role in the design, trials based on pharmacogenetic hypotheses/objectives, which includes projects
implementation and meonitoring of clinical drug trials based on pharmacogenetic  with Pharmacia's therapeutic area with an emphasis ranging from preclinical or early
hypotheses/objectives as well as lead in the conceptualization and analysis of such  exploratory trials to clinical registration studies. Operational responsibilities involve
projects for exploiting genetic information in an era of Predictive Medicine. You will  protocol development, leadership on pharmacogenetics project teams including an
be involved in complex matrix interactions with key elements of R&D Discovery,  interface with clinical investigators, institutional review boards or ethics committees,
Experimental Medicine and the Corporate Gene Bank as well as the commercial  and the development/maintenance of SOPs for clinical genetic research. Requires
pharmacogenetics elements of the Global Business Products division. Ideal  training/experience in clinical pharmacology or clinical development-based
candidate will have proven experience in molecular genetic science as well as inthe  research; strong interpersonal skills; and a track record in cross-functional
development/conduct of clinical trials. Strong interpersonal skills and the ability to  teamwork. B.S./M.S. degree in Genetics or related sciences desirable. Respond
supervise bench genomics scientists or clinical trials support personnel required.  to: http://respond.webhire.com/job/id?479-r2712-1
Respond to: http://respond.webhire.com/job/id?479-r1703-J1

Skokie, lllinois Opportunities:

GENOMICS-BASED BIOMARKER SCIENTISTS METABOLIC DISEASE SCIENTISTS ¢ Ad Code #01-3020
Ad Code #01-2732 We need a uniquely qualified Group Leader and a Sr. Biologist to assist our drug
Join a team dedicated to the design and application of genetic/biochemical ~ discovery and new target identification efforts. Selected candidates will design,
biomarkers for exploratory "proof of concept" studies in humans. You will be ~ oversee and participate in the evaluation of novel compounds, mechanisms and
responsible for staffing support personnel and developing technological ~ Molecular targets in cellular through in vivo models of atherosclerosis and/or
competencies. Excellent opportunities exist for long term growth of these laboratories ~ diabetes. Expertise in lipoprotein metabolism and/or insulin resistance, excellent
and competencies based on performance and demonstrated utiity in the application ~ Communication skills and at least 3 years postdoctoral experience (Sr. Biologist) and
of biomarkers in clinical studies in Pharmacia’s priority therapeutic areas. Previous ~ an additional 5 years of industry experience with project leadership (Group Leader)
work in biomarker design in the pharmaceutical industry highly desirable. Strong ~ "eauired. These aggressive, independent and creative thinkers must have the skills
interpersonal/communication skills and proven experience required. Respond to: ~ and drive to champion novel projects in a multidisciplinary team environment,
http://respond.webhire.com/job/id?479-r2732-11 Experlgnce in molecular/cellular assays and a strong record of innovative research,
as evidenced by publications in leading journals, are critical. Respond to:
http://respond.webhire.com/job/id?479-r3020-J1

Curious? Discover your potential with Pharmacia. Our workplace is one of open communication, teamwork, and respect. We offer generous compensation and benefits,
performance rewards, and entrepreneurial opportunities for personal and career development. For immediate consideration, please respond by our preferred online
method utilizing the appropriate URL above. Or, you may fax you- resume to the Pharmacia resume processing center, indicating appropriate Position #
& referencing Science Magazine, at (520)287-0963. As an EEQ/AA employer, Pharmacia Corporation values a diverse combination of ideas, perspectives, and cultures.
For more information and other opportunities, please visit our website at www.pharmacia.com

PHARMACIA




We're discovering new ways to improve

Better world.

the lives of people everywhere.

Better careers.

With our variety of pharmaceutical and consumer products, people can breathe easier,
see better, grow up healthier and live happier than ever before.

We're the Novartis Group. As a global leader in the healthcare industry, we don’t just wish people well.
We’re committed to improving lives through our aggressive pipeline of innovative products. We can also
do some great things for your career. Join us as we continue to enhance the world of pharmaceutical
discovery and consumer health.

Openings currently exist in the following areas:

¢ Research and Development ¢ Manufacturing ¢ Human Resources ¢ Marketing
¢ Information Technology *Sales * Finance ¢ Communications

If you would like to know more about openings available at Novartis, please visit our website at:
www.joinnovartis.com At Novartis Pharmaceuticals Corporation and Novartis’ Consumer Health
Division, which includes its Gerber, Nutrition and OTC business units, we offer excellent compensation
and benefits programs that reflect our position as industry leaders. The programs include medical, dental,
vision, legal and financial planning services, life insurance, 401(k) as well as leadership development
initiatives. Find out how fulfilling your career can be. Visit our website today or email your resume to:
novartiscorp@recruitmentsolutions.com. We are equal opportunity employers M/F/D/V.

) NOVARTIS

The Spirit of Discovery
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CHEVY CHASE, Maryland: "It is clear that
a lot has changed over the past two decades,”
says Louis Simchowitz, senior program officer
in the Graduate Science Education Program
at the Howard Hughes Medical Institute
(HHMI). "We see increasing participation of
women and underrepresented minorities in
science. But we still have a long way to go in
that regard. HHMI has a longstanding interest in broadening access
to women and minorities underrepresented in the sciences.”

The institute puts that interest into practice in several ways. In par-
ticular it concentrates on maintaining a strong pipeline through pro-
grams that provide support for women and minority scientists at all
levels of higher education. "For example, we have supported Xavier
University of New Orleans, which has a superb track record in prepar-
ing minorities for careers in science and medicine,” says Simchowitz.

Simchowitz himself oversees three fellowship programs: for pre-
doctoral students in biological sciences who plan to specialize in
biology, for medical students, and for physicians at the postdoctoral
level. The programs, which started in the late 1980s, have experi-
enced a gradual increase in participation by women and underrep-
resented minorities. “In the predoctoral program women constitute
about 50 percent of applicants and about 44 percent of all
grantees,” says Simchowitz. "In the program for medical students
about one-third of grantees are women, and in the physician post-
doctoral program women account for between one-fifth and one-
quarter of applicants. Underrepresented minorities constitute about
11-12 percent of the applicants to the predoctoral and medical stu-
dent programs and a similar percentage of fellows."

To maintain and increase those percentages, HHMI has increased
its profile among minority scientists. “In the past several years at
least one member of my group, accompanied by a former fellow, has
attended meetings of the Society for the Advancement of Chicanos
and Native Americans in Science, the American Indian Science and
Engineering Society, and the Annual Biomedical Research
Conference for Minority Students,”" Simchowitz recalls. "We also
advertise in a number of journals directed at underrepresented
minorities, such as the Journal of Minority Medical Students, The
Black Collegian, Hispanic Times, and Winds of Change."

g For added impetus the institute
£ plans to create alumni fellowship
§ networks. "If we're trying to induce
i people to go into the sciences we
§ need to provide them with the kind
| of mentors and role models they can
identify with,” Simchowitz explains.

LOUIS SIMCHOWITZ

FOR FURTHER
VALUABLE CAREER
FEATURES, GO TO
sciencecareers.org,

THEN CLICK ON
Advice and
Perspectives.
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“If students feel comfortable with mentors who are sensitive to
teaching and tend to their career development, the word gets out
very quickly. That's one reason why the Meyerhoff Scholars, an under-
graduate training program in biomedical sciences at the University of
Maryland, Baltimore County, has been incredibly popular.”

How should scientific and medical students from nontraditional
backgrounds take advantage of new opportunities? "Talk to as
many people as possible," advises Simchowitz. "Word of mouth is
very important to students. They need to talk to potential mentors
and advisers who have traveled the same paths as the students and
who can advise them. The more people you talk to, the more likely
you are to learn about career paths that are less well known."

WEST HAVEN, Connecticut: last year
Bayer Corporation launched a diversity strat-
] egy plan that contained several initiatives for
building up a diverse work force. "We're
® doing a lot of things to create an environ-
ment that makes us attractive to diverse
groups,” explains Holly D'Amato, senior
human resources generalist at the company.
PAMELA TRAIL "We are targeting specific societies; we're
giving local students opportunities for internships and on-site train-
ing. We reach into schools from the elementary to the college level
to have an impact on how science is viewed."

The effort complements preexisting programs inside the company.
"One of our goals is to attract scientists and keep them in a work/life
balance,” says Pamela Trail, director of cancer research. “It acknowl-
edges that science takes place in different ways. We have scientists par-
ticipating in job sharing. Flexible hours recognize that you can do
bench-level science as effectively early in the moming or late in the day
as between 9 and 5. Employees can get on telecommuting schedules
to fit both the individual and business need. Here at Bayer we have var-
ious types of mentoring programs in place to encourage career growth
and provide input from people who have been there and done that."

The effort to diversify is succeeding. "We have made tremendous
strides in creating a diverse work force, particularly in our scientific
community,” says Joanne Byron, senior organization and develop-
ment specialist. "Overall we have made significant advancements in
the proportion of women and minority scientists. We strive to create
a work environment in which all employees feel included, valued,
and respected. And we use our culture survey to continually moni-
tor the results of our efforts.”

Bayer's laboratories benefit from the extra diversity in two ways.
“Much of the art of drug discovery and development requires you to
have a team basis with different expertise sets. We challenge each

CONTINUED =



You will find it all at Bayer. The Bayer
Research Center in West Haven, CT
has worldwide responsibility for

discovering new drugs to treat diabetes,
obesity and cancer. We currently have
exceptional opportunities available
within our modern, multi-disciplinary
Research Center for the following:

Principal Research Scientists
In Vivo Pharmacology

Synthetic Organic Chemistry

Senior Research Scientists

Molecular Biology
Protein Biochemistry

Biochemistry/Enzymology

Senior Associate Scientists

Protein Biochemistry

Molecular Biology

High Throughput Screening/
Assay Development

In Vivo Pharmacology

Synthetic Organic Chemistry

Find it for yourself at
www.bayerresearchcenter.com.

Please forward your resume and research
summary, including Job Code #ASM0501,
to our resume response center at: Bayer
Corporation, Pharmaceutical Division,
P.O. Box 3238, Scranton, PA 18505-
0238. Fax: 1-888-805-7474; email:
bayerpharma@alexus.com. We are an
equal opportunity employer committed

to diversity in the workplace.

Bayer ¢

Join us in changing the world
with great care.



http:www.bayerresearchcenter.com
http:bayerpharma@alexus.com

alifornia is building o new Discovery Biology Department fo complement its world-closs
department and become part of o cutting-edge, infegrated teampursuing small molecule
ﬂifmmy. The niﬁul ompbm of the Dmmy Biologybepnnmm will be o gene-fomily-bosed approach targeting nuclear receptors.

Lead Discovery

Research Scientist

Individual will be responsible for oversight and direction of high-throughput drug dis-
covery operations as part of a gene-family-based effort targeting nuclear receptors.
Duties will include assay development, high-throughput screening, support of lead opti-
mization efforts, management and quality control of screening operations and identifi-
cation and implementation of new technologies. The identification of small-molecule
nuclear receptor ligands with novel properties will be a major focus. The successful can-
didate will play an important role in existing drug discovery programs and also provide
leadership in establishing new programs in the area of nuclear receptors. The position o
requires a Ph.D. in a relevant field with 4+ years of biotechnology or pharmaceutical
drug discovery experience (or a B.S./M.S. with 8+ years), @ demonstrated record of sci-
entific achievement and supervisory experience. Experience with laboratory automation
and database/informatics taols {e.g.. ActivityBase, Visual Basic); ability to design, devel-
op and implement high-throughput ceflular and biochemical assays; and expertise in the
field of nuclear receptors ore strongly. desired.

Assoclete | SMM/ Senior Stuff Scientist
f? Positions) tndividual will be responsible for implementation of high-throughput cellu-
Jor and biochemical assays: Exomples include receptor binding, cell-based reporter gene
and profein-profein inferaction assoys. The successful candidate will identify and char-
“acterize Jead campounds in primary-and secondary cell-based and biochemical assays
in-order ko identify nuclear receptor Jigands with novel properties. Duties will include
both assay development and employing automated)robotic assay systems to carry out
screening:and support medicinal chemistry optimization efforts. This position requires a
‘BS./M.5. in o relevant field with-3:+ years of biotechnology or pharmaceutical drug dis-
cavery experiencein high -throughput. screening and medicinal chemistry support.
Expertise in mammalian cell culfure-ond standard molecular biology techniques strongly
: desned Expenence with: loboratery oufomahon and database/informatics tools a plus.

Individual wifl be play an mtegml tole in hrgh throughput drug discovery operations.
Duties include asscy development, management and quality control of screening data
and identification and implementation of new technologies. The successful candidate will
develop and mfegmte infor .and gulomation solutions to carry out high- and medi-
um-throughput screening activities. This position requires a Ph.D. in a relevant field with
2+ years of biotechnology or pbarmaceuncal drug discovery experience (or a B.S./M.S.
with 5+ years) and significant experience with laboratory automation and
database/informatics tools (e.g., ActivityBase, Visual Basic). Experience in designing,
developing and implementing high-throughput cellular and biochemical assays strongly
desired.

Sr. Staff Sclentist - (Coll Culture / Lab Mgmi]

Individual will be responsrble for managing a cell culture facility in support of high-
throughput screening operations and cell-based assay development. The successful can-
didate will integrate cell culture with high-throughput screening and assay development
activities. Duties will include the growth and maintenance of cell lines, creation of trans-
fected stable cell lines, development and optimization of novel cell-based assays and
general lab management. This position requires a B.S./M.S. in a relevant field with 4+
years of experience in the biotechnology or pharmaceutical industry supporting drug dis-
covery teams with cell culture activities. Strong organizational skills are a must.

www.DuPontPharma.com.

Biology / Molecular Sciences
Principal Research Scientist / Group Leader

This individual will play a leadership role in a gene-family-based effort targeting nuclear
receptors and be responsible for applying innovative molecular, biochemical and cellu-
lar drug discovery approaches to nuclear receptor programs. There will be an emphasis
on the molecular dissection of signal transduction processes governed by nuclear recep-
fors in order fo befter understand cell, promoter and tissue selectivity. Insights gained
through this work will be translated into novel assays capable of detecting and charac-
terizing small molecule modulators of receptor function. Duties will include assay devel-
opment and implementation, support of medicinal chemistry efforts and identification
and implementation of new technologies. This position requires a Ph.D. in a relevant field
with 7+ years of relevant post-doctoral work including at least 5+ years of biotechnol-
ogy or pharmaceutical drug discovery experience, a demonstrated record of scientific
achievement, supervisory experience and expertise in mammalian signal transduction,
particularly nuclear receptors.

Individual will play an integral role in a gene-family-based effort targeting nuclear recep-
tors and be responsible for applying innovative molecular, biochemical and cellular drug
discovery approaches to nuclear receptor programs. There will be an emphasis on the
molecular dissection of signal transduction processes governed by nuclear receptors.
Insights gained through this work will be translated info novel assays copable of detecting
and characterizing small molecule modulators of nuclear receptor function. Duties include
assay development and identification and implementation of new technologies and
approaches that will enable the identification of small-molecule nuclear receptor ligands
with novel properties. Gaining a detailed molecular understanding of nuclear receptor
modulators will also be a focus. This position requires a Ph.D. in a relevant field with 3+
years of relevant post-doctoral work and a demonstrated record of scientific achieve-
ment in the field of nuclear receptors.

Stuff Scientist / Senior Staff

(2 Positions) Individual will be responsible for the design, development and vafidation of
novel cellular and biochemical assays capable of identifying and characterizing small
molecule modulators of nuclear receptor function. The successfuf candidate will perform
research aimed at understanding the processes governing cell, promoter and tissue
selectivity and help identify compounds with potential therapeutic utifity. Duties will
include assay development and validation, support of medicinal chemistry/lead opti-
mization efforts and implementation of new technologies. -These. positions. require o
B.S./M.S. in a relevant field with 5+ years of biatechnology or pharmaceutical drug dis-
covery experience ond broad expertise-in standard melecular biolagy, mammalian cell
culture and biochemical technigues. Protein purification skills are @ plus.

All positions require the following:
- High level of self-motivation
- Ability to thrive in a goal- and team-oriented setting
- Strong oral and written communication skills
- Enthusiasm for developing innovative approaches
within an-interdisciplinary enviroament.

We offer an excellent salary, comprehensive benefits package and a great working environment.
To apply, please forward your cover letter and resume to: DuPont Pharmaceuticals Research
Laboratories, 4570 Executive Dr., Suite 400, San Diego,CA 92121; fax: 858-625-6477 or e-mail:
bobbie.j. bosley@dupompharma com. An Equal Opportunity Employer Learn mare about us at

DuPont Pharmaceuticals maintains a safe, drug-free warkplace and

requires pre-employment drug screening.

DuPont Pharmaceuticals Company




It's what we db.
“This has to be one of the most exciting its who we are.

and challenging times in the history of At o st iy
Merck Research Laboratories. , , of Ife for people.
around the world.

People who use our
products. People

Merck scientists use the most advanced tools available in genome \ERAIdRAE

sciences (bioinformatics, array technologies and pharmacogenomics), tsgﬂ"ﬁfﬁﬂsig(e

coupled with the latest in advanced molecular and cellular biology. We  \Eettpmey
also employ all new approaches to lead discovery such as ultra high- uEGiEEN
throughput screening, combinatorial and modular chemistry, structural
biology and computerized molecular modeling.

Here are some of the scientific disciplines in which career paths are
available within MRL:

e Applied Computer Science & Math
¢ Biological Sciences

e Biostatistics

e Chemical Engineering

¢ Chemistry

¢ Epidemiology

¢ Medicine

e Pharmaceutical Science
e Pharmacology

e Veterinary Medicine

e Material Sciences

For more information on MRL and '§
our culture, and the opportunities / %
that await you, please visit - .
www.merck.com/mrl where you may
submit your resume online.

We are an Equal Opportunity Employer,
M/F/D/V.

€% MERCK

COMMITTED TO BRINGING OUT THE BEST IN MEDICINE



http://www.merck.com/mrl
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CANCER CENTER

Postdoctoral Training Fellowships are available in basic and clinical research. Stipends provided
are based upon level of postdoctoral experience. For additional information e-mail the program
directors listed below. Only U.S. Citizens or Permanent Residents are eligible for appointment.
Members of minority groups are encouraged to apply.

CLINICAL SCHOLARS TRAINING PROGRAM IN
BIOMEDICAL RESEARCH- Richard A. Rifkind, MD-
Director (stevensl@ mskcc.org)

This program provides training for a select group of physicians
who have completed their clinical training and demonstrate a
commitment to careers in biomedical research. Training
opportunities are available in molecular biology, cell biology,
genetics, cellular biochemistry and biophysics, immunology and
molecular pharmacology and therapeutics.

SURGICAL ONCOLOGY RESEARCH TRAINING
PROGRAM - Murray E Brennan, MD - Director

(freedmal @ mskcc.org)

The program seeks to strengthen academic surgical oncology
research by training surgical fellows in laboratory research
related to biology of human cancer. Research opportunities
include areas such as metabolism, neurophysiology, molecular
biology, cell biology, immunology, immunopathology and
genetics.

PSYCHIATRIC AND PAIN RESEARCH TRAINING IN
CANCER - Jimmie Holland, MD - Director

(ostroftj @mskcc.org)

This program addresses the urgent need for a cadre of
investigators with expertise in the supportive areas of pain,
psycho-logical distress, supportive/palliative care, psychoneuro-
immunology and behavioral medicine. The training program is
open to psychologists and physicians with training in psychiatry,
neurology, medicine and oncology. Curriculum includes
didactic seminars, apprenticeship with clinical investigators in
pain, psychiatry, psychology and neurology and supervised
independent research.

UROLOGIC ONCOLOGY TRAINING PROGRAM -
SURGERY AND RESEARCH - Joel Sheinfeld, MD -
Director; James A. Eastham, MD - Assistant Director
(sheinfej@mskcc.org)

This 42-year-old program prepares qualified individuals with a
2- or 3-year training program in research and clinical care in all
areas of urologic oncology, including cancers of the prostate,
bladder, testis, and kidney. Individuals should be graduate
urologists who have completed residency training and are
board-eligible. The individual can spend 2 years in laboratory
research directed by a preeminent scientist and 1 clinical year
with Department of Urology faculty. The program is enhanced
by a didactic lecture series in surgical and urologic oncology, a
course in biostatistics, grand rounds integrating basic and
clinical oncology, a research conference, a journal club, and
learning opportunities at the nearby Weill Medical College of
Cornell University and Rockefeller University.

HEAD AND NECK TRAINING PROGRAM - SURGICAL
ONCOLOGY - Jatin Shah, MD - Director (bennettn@mskcc.org)
This is a two-year program with dedicated clinical and research
opportunities in head and neck oncology. A specific focus will
be placed on cancer prevention and detection strategy for
tobacco-induced cancer.

CANCER CHEMOTHERAPY TRAINING PROGRAM
George J. Bosl, MD and Dean F. Bajorin, MD - Co-Directors
(mohrj@mskcc.org)

This program supports training of promising candidates for
certification in Hematology and/or Medical Oncology for
academic laboratory or clinical research careers. Available
laboratory cancer research opportunities include molecular
biology, genetics, cell biology, immunology, cellular
biochemistry, and molecular pharmacology. Clinical research
training encompasses phase I, IT and Il trials of chemotherapy
and immunologic agents, pharmacology and pharmacokinetics,
correlative studies with molecular markers, and combined
modality trials with medical, surgical, and radiation components.

IMMUNOLOGY RESEARCH TRAINING PROGRAM
Alan Houghton, MD - Director (crespot@mskcc.org)

The program offers training in areas of modern immunology.
These include T cell development and selection, decisions about
life and death of lymphocytes, signals involved in lymphocyte
activation and inhibition, new lipid-based signaling pathways and
human immunogenetics. The program also has strong efforts in
cancer immunology with an emphasis on understanding
immunity and immune tolerance to cancer antigens and
development of new therapies.

TRAINING IN RADIATION ONCOLOGY SCIENCES

Zvi Fuks, MD and C. Clifton Ling, PhD - Co-Directors
(lingc@mskcc.org)

The program’s objective is to promote development of full-time
academic careers integrating clinical, biological and physical
investigations with clinical radiation oncology. For radiation
oncologists, this program will provide a two-year research
rotation; for PhD biological scientists, the two-year training will
be laboratory-based with interface to clinical oncology; medical
physics trainees will participate in radiotherapy research for
two years.

CANCER GENETICS TRAINING PROGRAM - Pier Paolo
Pandolfi, MD, PhD - Director (collettm@mskcc.org)

The focus of this training grant is in cancer genetics, and
research training will be available in the areas of oncogenesis,
the cell cycles and cell biology of cancer, genetic susceptibility
to cancer, animal models of human cancer, and gene transfer for
cancer gene therapy.

MSKCC is committed to equal opportunity. Please visit our website: www.mskcc.org
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As a company, our every success is driven
by innovation. As people, we continue to be
inspired by the ideas that our colleagues
contribute. That’s why at Schering-Plough
Research Institute, we have an innate
appreciation for the value of integrating the
perspectives of people from across a spectrum
of personal and professional backgrounds.
And you could be our next innovator as you
collaborate with internationally known scientists
and researchers.

With such breakthrough pharmaceuticals as
CLARITIN® and INTRON® A, we continue to
discover revolutionary medications that extend and
enhance the lives of millions. We’re also experts in
developing successful careers. We offer opportunities
for scientists in Discovery Research, Development
Operations (Pharmaceutical, Biotechnology and
Chemical Development), Regulatory Affairs, Clinical
Research and Research Information Systems.

For more information and to apply online,
search jobs at www.whatdrivesyou.com.

By responding to this ad you may be considered
for other potential opportunities throughout the
Schering-Plough organization. If a potential
match exists, you will be notified. An equal

opportunity employer.
¢ Schering-Plough
Research Institute
Search jobs @

l www.whatdrivesyou.com
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others’ thinking,” says Trail. "And there's no better way to attract tal-
ented scientists than making them aware of scientists at a company
who are very happy with the team atmosphere.”

Trail's advice to scientists with nontraditional backgrounds who
wish to join the world of drug discovery: “Realize that there are many
programs that reach out to the community. And attend scientific
meetings as a very good way to get exposure. We are always looking
for talented people.”

DULUTH, Minnesota: "We're not aiming at
a specific proportion of minorities, but we do
have a specific hiring program for diversity,”
says James Riehl, dean of the College of
Science and Engineering at the University of
Minnesota Duluth. "We have a diversity hir-
ing program for new faculty that includes
African-Americans, Hispanics, and native
JAMES RIEHL Americans. We have a reasonable proportion
of native Americans on our faculty. And we have financial incentives
in place for departments to support minority hires."

Minority scientists do not always come from the United States.
Riehl finds that increasing numbers of foreign-born scientists apply for
faculty positions in his college and at others throughout the United
States. I did a search at Michigan Tech [from which Riehl recently
moved to Duluth] in which almost three-quarters of the candidates
were trained abroad," he says. “In the past, many scientists from
abroad would take postdoctoral fellowships in the U.S. and then apply
for faculty positions. Now they apply directly from abroad.”

Minnesota Duluth has succeeded in attracting members of groups
not traditionally associated with science. "We've done a good job
recently of recruiting female engineers and scientists. The women
candidates meet women faculty who have been successful and see
that we have a supportive environment,” Riehl says. “In terms of
minority hiring, our faculty contains about five percent minorities."

Increasing that percentage is a chicken-and-egg problem that
demands attention at the earliest levels of scientific training. "It's
very difficult to find African-American scientists for faculty posi-
tions” says Riehl. “For many years the proportion of African-
Americans studying in science and engineering graduate programs
was only about 3 percent. In my own discipline of chemistry only
about 1.5 percent of graduates at the Bachelor's level were African-
American. So sitting around and waiting for Ph.D.s of color to grad-
uate and apply for faculty positions is simply not going to work."

To obtain a diverse faculty, therefore, an academic institution must
work backward, by concentrating on making science and engineering
appealing to minority undergraduates. "At high school you have a
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reasonable number of minority students who are interested in sci-
ence, but the number falls off at the undergraduate level," Riehl says.
“Why? I'm convinced that we do a terrible job as educational profes-
sionals in universities and colleges of having high school students
understand what a scientist is and what a scientist does. The role
model issue is part of the difficulty of getting undergraduate stu-
dents through to faculty positions.”

However, Riehl warns minority students against taking on the
responsibilities of role models too early in their training. "We make
such demands on the few minority students we have,” he says. "My
advice to students whom | mentor is to try not to get distracted at
the undergraduate level. Be a student and work hard.”

ROCKVILLE, Maryland: The Institute for
Genomic Research, a nonprofit institution
| that specializes in analyzing genomes and
l gene products, faces a situation increasingly
common in regions with large clusters of bio-
science companies. “The growth of biotech-
nology in the Washington, D.C, area has
il caused a shortage of scientists,” says human
JENNIFER RIPKIN resources generalist Jennifer Ripkin.

TIGR has largely solved the problem by hiring scientists from non-
traditional backgrounds. The organization's gender breakdown is
about 50-50 and minority employees are represented in proportions
similar to those in the geographic area. In addition a woman, Claire
Fraser, has run the institute since she was elected president and
director in September 1998.

Several programs exist to encourage the recruitment of minorities.
"We work with outside organizations that help foreign nationals to find
jobs,” says Ripkin. "We recruit several individuals with overseas M.D.
degrees that they cannot use in the US. A lot of them have excellent
lab skills." Meanwhile an internal program encourages existing employ-
ees to refer individuals whom they believe qualified for positions in the
institute. The referrers receive cash rewards for successful hires.

TIGR also offers individuals the opportunity to improve their tech-
nical skills. It provides a training program for entry-level employees,
who are predominantly African-American. It offers additional techni-
cal training that exposes employees to such areas as computing and
bioinformatics. And it provides tuition assistance for employees
undertaking formal education, in the well-regarded biotechnology
program at Johns Hopkins University, for example. "We try to make
sure that our internal training program can help people technically,”
says Ripkin. "We encourage promotion and allow individuals to move
to other scientific areas through their training." As a result, she adds,
"We have a very low turnover rate."

CONTINUED =
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THE INSTITUTE FOR GENOMIC RESEARCH

The Institute for Genomic Research (TIGR) is a not-for-profit research institute founded in 1992. The scope of
research at TIGR includes structural, functional, and comparative analysis of genomes and gene products in viruses,
eubacteria, pathogenic bacteria, archaea, and eukaryotes, both plant and animal, including the mouse, the rat and the
human. Additionally, bioinformatics based research projects encompass investigations into genome composition,
gene-finding algorithms, sequence assembly and alignment, and modeling of protein structure. TIGR’s pioneering
approach to genome based analysis produced the first-ever genome sequence of a free living organism in 1995, and
TIGR scientists have completed 61% of the genomes and chromosomes in the public domain, making it the world’s
premier center of whole genome sequencing and analysis. TIGR currently has a staff of 250 including 30 faculty.
Please visit our web site at http://www.tigr.org.

A Post-Doctoral Fellowship is available to participate in two NIAID-funded human parasite (7Trypanosoma

brucei and Trypanosoma cruzi) sequencing projects. The successful candidate will participate in the sequencing,
data analysis and annotation of large portions of the genomes of these human pathogens. Other responsibilities will
include comparative analysis of the annotation results in the context of sequence data from different trypanosomatid
species. Candidate should have experience working with existing bioinformatics tools. Knowledge of relational
databases and proficiency in PERL are desirable. For more information about the two projects please visit
http://www.tigr.org/tdb/mdb/tbdb and http://www.tigr.org/tdb/mdb/tcdb.

A Post-Doctoral Fellowship is available on a NIAID-funded project to sequence a portion of the Schistosoma
mansoni genome. This individual will be responsible for data collection, analysis, and annotation of genome
sequences. Proficiency in UNIX, SQL, and Perl is highly desirable. Please reference job code: 1082

A Post-Doctoral Fellowship is available on a ruminal and pathogenic bacteria project. Responsibilities will

include day-to-day processes of genome closure, assisting in annotation and analysis of the genomes, publication of
genome data and comparative genomic analyses. Candidates should be highly self-motivated and willing to work in a
team-oriented collaborative environment. Please reference job code: 1083

A Post-Doctoral Fellowship is available to participate in genome sequencing and functional genomics of Bacillus
anthracis. The project involves genomic and microarray data analysis. Proficiency in UNIX operating systems is
preferred. Please reference job code: 1084

A Post-Doctoral Fellowship is available to participate in functional genomics of Neisseria meningitidis. The
project aims at the characterization of the heme-uptake pathway using molecular biology approaches and microarray
expression experiments. Strategies designed to interfere with this pathway could constitute an effective therapy to
control meningococcal infections. Qualified candidates will possess experience with existing bioinformatics tools.
Please reference job code: 1085

A Post-Doctoral Fellowship is available to participate in genome sequencing of Plasmodium spp., Theileria

parva, and other lower eukaryotes. This individual will be responsible for data collection, analysis, and annotation of
genome sequences, and may also participate in functional genomics studies using microarrays. Proficiency in UNIX,
SQL, or Perl is highly desirable. Please reference job code: 1086

A Collaborative Investigator position is available on an NHLBI-funded project to study gene expression in

rodent models of human heart, lung, blood and sleep disorders using microarrays. A strong computational
background, including experience with PERL, SQL, and NT and UNIX operating systems is preferred but not

required. Responsibilities will include data generation, analysis, and publication of novel results as well supervision of
junior laboratory personnel. Candidates should be highly self-motivated and willing to work in a team-oriented
collaborative environment. Please reference job code: 1087

A Post-Doctoral Fellowship is available on an NCI-funded project to study gene expression in human colon
tumor metastasis using microarrays. A strong computational background, including experience with PERL, SQL,
and NT and UNIX operating systems is preferred but not required. Responsibilities will include data generation,
analysis, and publication of novel results as well supervision of junior laboratory personnel. Candidates should be
highly self-motivated and willing to work in a team-oriented collaborative environment. Please reference job code:
1088

Qualified candidates will have a PhD in Cancer Genetics, Human Molecular Biology, Genetics, Molecular Biology or
arelated field or the equivalent, experience with standard molecular biology laboratory techniques. Please send a
curriculum vitae with the names, phone numbers, and e-mail addresses of three references to: The Institute for
Genomic Research, Attn: Human Resources, 9712 Medical Center Drive Rockville, MD 20850 E-mail:
jobs@tigr.org Fax: (301) 838-0208 EOE
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Leading the Way for a Healthier World

WYETH-LEDERLE VACCINES

We are the leader in new vaccine development, with campus-like facilities and
cutting-edge technologies and equipment. In addition to being a leader in pediatric
vaccines, our Research and Development pipeline includes new vaccines to prevent
bacterial and viral diseases that affect people throughout their life. Multiple technologies
are being brought to bear, including genomics, delivery technology, conjugation, and
cutting-edge immunological assays. Wyeth-Lederle Vaccines is composed of research and
development personnel who have established a strong individual identity within Wyeth,
a division of American Home Products.

Ideal candidates have a BS, MS, Ph.D., and/or M.D. in Molecular Biology, Immunology
or Biochemistry. Opportunities exist in Pearl River and Rochester, NY; Marietta,
PA; and Sanford, NC for Scientists in the following areas:

* BACTERIAL AND VIRAL VACCINE DISCOVERY RESEARCH
* CLINICAL RESEARCH
* BACTERIAL AND VIRAL DEVELOPMENT
* FORMULATIONS DEVELOPMENT
* PROJECT MANAGEMENT

Wyeth-Lederle Vaccines offers competitive compensation and benefits programs
including child-care subsidies, flex time, business casual work environment, educational
assistance and professional development programs. Please forward your resume to:
Wyeth-Lederle Vaccines, Attn: KN, 401 North Middletown Road, Pearl River,
NY 10965. Fax: (845) 732-5375. Email: norwook@war.wyeth.com

Principals only. Equal Opportunity Employer. M/F/D/V.

For more information please visit us at www.wyethjobs.com
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By valuing individuality and fostering respect, Purdue

employees have the foundation for reaching their full
potential. Purdue creates an inclusive environment
where employees are recognized, understood and
valued.

Explore current career opportunities at Purdue on our
website: www.purduepharma.com, or you can mail
or fax your resume to: Human Resources, Dept-SM,
Purdue Pharma L.P, One Stamford Forum, 201 Tresser

PURDUE Blvd., Stamford, CT 06901-3431. FAX: (203) 588-6300.

™

Dedicated to We are an equal opportunity employer committed to a
Physician & Patient. diverse workplace.
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small-company
environment

It's not about compromise—it’s about
realizing your vision.

You're an achiever who is passionate
about the way you spend your days.
You demand more from yourself
and bring more to your job, your
team, your organization. You'd love
to find a small-company environment
where you can see and touch the
bottom line. Yet you hunger for big-
company impact, with world-class
leadership and global achievement.

Perhaps it’s time you discovered one

of the many small-company environ-
ments behind the big-company
impact of Johnson & Johnson.

find more

big-company
Impact

also values
orientation

At Johnson & Johnson we celebrate
and promote small-company envi-
ronments that nurture the needs of
individuals and families. Our decen-
tralized, adaptive organization has
grown to become the world’s most
broadly based health care company.
Through our 190 operating units in
51 countries, we're bringing real, in-
depth solutions to nearly every corner
of global health care.

Look deeper atthe Johnson & Johnson
family of companies.

WWW.jnj.com/careers

©Johnson & Johnson 2001. An Equal Opportunity Employer.

rvice mark of Johnson & Johnson.




Discovery Biology - Asst. Director/
Group Leader (Ph.D.)

Molecular/Cellular Biology, Biochemistry, Pharmacology
background or a related field with 5+ years experience in
the development of cellular disease models and/or drug
discovery. Will lead cross-functional research group(s) and
develop leadership position responsible for pre-clinical
evaluation of novel candidates identified from ongoing
small molecule drug discovery programs (e.g., Oncology/
Cardiovascular/Metabolic/ Inflammatory/CNS Diseases.
Significant publication record required.

Job code: BCM100

Discovery Biology - Molecular and Cellular
Pharmacology (Ph.D./M.S./B.S.)

Expertise in one or more of the following areas:
molecular biology, receptor pharmacology, cellular physi-
ology, signal transduction, assay development, protein
biochemistry. Wil join multidisciplinary teams working to
develop novel small molecule therapeutic agents directed
against relevant genomic targets (e.g., Oncology/
Cardiovascular/Metabolic/Inflammatory/CNS Diseases).
Job code: BCM101

Discovery Biology - Molecular Biology/
Protein Expression (Ph.D./M.S./B.S.)

2+ years experience in molecular biology and
recombinant protein expression, including prokaryotic
and baculovirus-based insect cell expression systems.
Familiarity with protein purification methods a plus. Will
become integral members of outstanding, cross-function-
al drug discovery teams. Job code: BCM102

Discovery Biology - Enzymology (B.S./M.S.)

Candidates should have at least one year industry experi-
ence in enzymology/biochemistry/assay development.
Participation in multidisciplinary teams expected.

Job code BCM103

With sites in Cranbury, NJ and
Exton, PA, a suburb of Philadelphia,
3DP offers a comprehensive
compensation and benefits
package. Qualified individuals are
invited to send their cover letter
and resume with contact data for
three references to:

Y 3-Dimensional Pharmaceuticals, Inc. is a post-genomics drug discovery company
which has developed DiscoverWorks™, a proprietary technology platform uniquely
integrating structure-based drug design, combinatorial chemistry, and high-throughput
screening for the cost-effective discovery of novel pharmaceuticals. Our growth and
success depend on each member of our dynamic team working together to advance
medical science through the discovery of novel drug therapies.

GPCR Biochemists and Pharmacologists
(Ph.D./M.S./B.S.)

Minimum of 2 years experience working with mem-
brane proteins and demonstrated expertise working
with G-protein Coupled Receptors. Will join a multidis-
ciplinary team working to elucidate the structure and
function of G-protein coupled receptors (GPCRs).
Expertise in more than one of the following areas: lig-
and-receptor binding interactions and assays, GPCR
function, receptor pharmacology, GPCR high-through-
put screening, membrane protein purification, protein
and lipid biochemistry and spectroscopic characteriza-
tion of proteins. More senior level candidates are also
encouraged to apply for leadership positions in the
same area. Job code: BBS100

Fermentation and Cell Culture Specialists
(Ph.D./M.S./B.S.)

Minimum of 2 years experience in one or more of the
following fields related to recombinant protein expres-
sion: E. coli and yeast fermentations, baculovirus-
based insect cell expression systems, mammalian cell
expression systems, and the ability to efficiently opti-
mize protein expression yields in all systems.
Demonstrated expertise in using quantitative methods
to solve protein expression problems and a sound
knowledge in analytical protein biochemistry preferred.
Senior level candidates encouraged to apply for leader-
ship roles in the same area. Job code: BBS101

Protein Expression and Purification
(Ph.D./M.S./B.S.)

Individuals experienced in cloning, expression, purifica-
tion and characterization of novel protein targets for
drug discovery and structural biology. Successful track
record in expressing and purifying multi-milligram
quantities of protein with sufficient quality for crystal-
ization and biophysical analyses is essential. Strong pro-
tein analytical skills required. Competence with recom-
binant DNA methodologies, ligand binding and enzyme
assays is a plus. Job code: BBS102

E-Mail: employment@3dp.com

3-Dimensional Pharmaceuticals, Inc.
Attn: JobCode:
Suite 104, Exton, PA 19341

Please insert Job Code in the subject line of e-mail.

An equal opportunity employer. No Phone Calls Please

esigN®

, 665 Stockton Drive,

Biophysical Chemistry
(Ph.D./M.S./B.S.)

Experienced in the biophysical analysis of
proteins, with demonstrated expertise exam-
ining the effect of ligands on protein folding,
protein structure, or in structural biology
analysis of ligand binding. Expertise in the fol-
lowing areas preferred: calorimetry, fluores-
cence spectroscopy, or CD spectroscopy.
Individuals desired who can exploit both equi-
librium and kinetic approaches to characterize
stability, folding, and binding in order to opti-
mize interactions between drug targets and
lead molecules. Job code: BMT100

High-Throughput Screening/
Biophysical Chemistry
(B.S./M.S./Ph.D.)

Background in Protein Biochemistry with expe-
rience in HTS environment desirable. Will be
utilizing proprietary ThermoFluor HTS assay for
small molecule discovery and Functional
Genomics, i.e., identification of unknown pro-
teins. Experience with spectrophotometry
(absorbance, fluorescence, CDE’, calorimetry,
laboratory robotics; managerial experience a
plus. Must be MS Excel proficient.

Job code: BGP100

Laboratory Robotics (B.S./M.S.)

Extensive experience in liquid handling
robotics necessary. Experience in HTS envi-
ronment necessary. Will be responsible for
programming liquid handling routines for
liquid handling robots and for routine
maintenance of instrumentation.
Proficiency in programming a plus, e.g.,
Visual Basic. Proficiency with one or more
of the following necessary: Tecan Genesis,
Robbins Tango, Beckman/ Sagian robotic
workbench, CRS articulating arm,
Hudson PlateCrane. Job code: BGP101

x{%;_

www.3dp.com




advertising supplement

How has the diverse work force helped TIGR? "It has definitely
allowed everyone to interact and leam about different cultures,” says
Ripkin. “People from all over the world want to come here. Because our
people think about things in different ways, you get cultural exchange
that helps brainstorming. Diversity has provided our employees a
mechanism for thinking outside the box. We have really enjoyed and
benefited from our diverse work force. | encourage anyone to look at
our website and apply for our positions.”

DEERFIELD, Hlinois: Alltech Associates,
Inc., a manufacturer and distributor of chro-
matography products, has become a diverse

organization almost by default. "It has just
{ happened in the natural course of events,"
‘ says president Richard Kurtz. "Without any
B particularly disciplined approach to achiev-
ing diversity, we have a remarkable amount
RICHARD KURTZ of diversity in our organization. We probably
have gender parity among our 250 worldwide employees. We have
a large number of women in high management positions. And we
have scientists from several different countries. I'm not sure
whether this is a happenstance of geography, because we are
located in the Chicago area. What is clear is that, if you don't put
up any conscious or unconscious barriers to achieving diversity, it's
probably going to happen on the basis of selecting the best peo-
ple for each position.”

Equally clear to Kurtz is the advantage of a diverse work envi-
ronment. "You get a much richer workplace,” he says. "It makes the
company and the culture far less insular and parochial. It exposes
us to a wealth of backgrounds and experiences that we would not
have if we had tried to keep a traditional group of scientists in the
organization.”

Kurtz has learned one key lesson: Diversity begets diversity. “When
we made a serious commitment to developing e-commerce for our
business we found a Russian computer specialist who had emigrated
to this country,” he recounts. "When we looked for more members of
the group, she made contact with a young man still in Russia who
came over, sponsored by us. That paradigm is replicated in our sci-
ence group. Our head of ion chromatography is Malaysian; she came
from a graduate program in Ohio. When we wanted to add to her
group we asked her sponsoring professor for more people. He came
up with a female scientist from India.”

Alltech faces one problem. "Job retention is not as complete as |
would like," says Kurtz. "A small company has by definition a limited
number of career channels. After people spend time with us they
become visible to both our 10,000 customers and to larger organi-
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zations." However, Kurtz continues, departing employees do not
reduce the company's diversity. Indeed, he says, “I find that a lot of
people prefer a small company culture where they can have more ver-
satility and work in a less hierarchical environment. For scientists
from nontraditional minorities, that environment often provides a
sense of comfort and belonging.”

Kurtz has simple advice for job-seeking scientists from underrep-
resented groups. “Prepare as carefully and appropriately for your
career choice via education,” he says. "Don't use diversity as a trump
card to play into employment, but don't back off from your diverse
nature. Employers recognize that a different life and educational
experiences are assets that enrich the organization.”

OAKLAND, California: The Hamel Group puts together adver-
tising campaigns to help attract candidates for jobs, among them
jobs in scientific laboratories. According to Pam Hamel, the
group's owner and principal, the number of science-based compa-
nies looking for diverse work forces is increasing. Her clients
define diversity quite broadly. "On the West Coast the work forces
are very blended, not just in color but in philosophical back-
grounds, religions, and other factors,” she says. "This brings in new
ways of thinking — a diversity of ideas. The more diversified the
work force, the richer the ideas.”

Hamel's clients approach recruitment of diverse teams in two
ways. "Some companies do an advertisement here and there to meet
their diversity requirements,” she says. "Others allocate ongoing
resources to look for candidates. There's a very big difference. Those
really committed to hiring a diversified work force will look for every
opportunity to do so, using a consistent message all the time.”

That message involves more than conventional advertising strate-
gies. Companies aim for direct interaction with minority groups. “A
lot of clients are more interested in sponsoring communities. For
example, they underwrite the websites of minority organizations,”
says Hamel. Firms also promote science to minorities and women at
the high school level. Some of Hamel's clients even sponsor programs
in elementary schools that introduce science to girls.

Hamel notes that campaigns to recruit women and minorities
will work effectively only when the company is fully committed to
diversity. "If the organization is not truly diversified, it might be
hard to come into it as a minority,” she says. Individual scientists
have several ways to discover potential employers' level of commit-
ment. "Use employee referral and word of mouth,” she advises.
"Talk to your friends about what companies really want a diversi-
fied work force. When you see ads about diversity, find out if the
firm is really diverse. And use the power of the web in your search
for opportunities.” 1



Scientific Program Managers

NIH Extramural Research Administration

The National Institute of Diabetes and Digestive and Kidney Diseases (NIDDK) is seeking
scientists (M.D., Ph.D. or equivalent) for three extramural scientific management positions in the
Division of Diabetes, Endocrinology and Metabolic Diseases (DDEM). Each position includes
responsibility for planning, developing, directing, and evaluating program activities for a portfolio
of research grants. The program director will also provide scientific expertise within the Division,
the NIDDK and the NIH.

Signaling: Expertise is sought in molecular endocrinology and/or cell biology for a position to
manage a program of grants focused on concepts of cell signaling, with emphasis on cell surface
receptors, specifically including the insulin receptor, G-protein coupled receptors, and

growth/ cytokine receptors.

Proteomics: Expertise is sought in protein chemistry, molecular biology, quantitative biology, com-
putational chemistry, pharmacogenomics, molecular analysis and/ or bioinformatics to develop
programs to foster the application of the wealth of knowledge emerging from ongoing genomics
efforts to development of new understanding and treatments of diabetes and other endocrine and
metabolic diseases.

Animal Models: Expertise is sought in genetics, model organisms, and molecular/physiological
phenotyping to develop programs designed to enhance the use of model organisms and animal
models for improved understanding and treatment of diabetes and other endocrine and
metabolic diseases.

Each of these positions involves close interaction with leading researchers, scientific administration
of grants and contracts, program planning and development, and the opportunity to
organize and attend scientific meetings. The successful candidate will have independent
research experience, with a track record of publications in areas of biomedical science relevant to
the objectives of each program, excellent interpersonal and written communications skills, the
ability to identify research priorities and opportunities, and the ability to track and analyze the
success of initiatives and programs.

Salary and benefits will be competitive and commensurate with experience.

This position is located in the Division of Diabetes, Endocrinology, and Metabolic Diseases, at
NIDDK. An overview of areas of science encompassed within the Division and current initiatives
to expand research can be found at

http:/ / www.niddk.nih.gov/fund/ divisions/ DEM/DEMintro.htm.

The vacancy announcements and related qualification information can be obtained by calling

(301) 496-4231 or by accessing the NIH Jobs page (http:/ /job.nih.gov). The job announcements for
each of these positions may be found on the Career page at http:/ / careerhere.nih.gov/ and go to
current vacancies. See also citizenship and resident alien requirements for appointment discussed
in the online announcement.

The deadline for applications is June 11, 2001. Submit a CV, bibliography, and supplemental
qualifications statement to: Mr. Ronald Sleyo, HR Consultant, Office of Human Resource
Management; NIDDK, NIH; I Democracy Plaza, 6701 Democracy Blvd., Suite 700N,

MSC 5451, Bethesda, MD 20892. Email: sleyor@extra.niddk.nih.gov

U.S. Citizenship is Required

The NIH is an Equal Opportunity Employer @NH)DK
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Director
Center for Advanced Research in Biotechnology
University of Maryland Biotechnology Institute

The Center for Advanced Research in Biotechnology (CARB) is seeking highly
qualified applicants for the position of Director. CARB is a joint research center
of the University of Maryland Biotechnology Institute (UMBI) and the Na-
tional Institute of Standards and Technology (NIST). Its mission is to carry
out basic research in emerging areas of biotechnology, and to foster the growth
of the biotechnology industry in the State of Maryland through transitional
research and technology transfer.

The Director, who is expected to have a world-class scientific reputation,
reports directly to the President of UMBI.  Major responsibilities include
providing leadership in program development, technology transfer, and inter-
action with other UMBI research centers, the University System of Maryland,
the State Government, NIST and other relevant agencies.

CARB is located in modern facilities on the University System of Maryland’s
Shady Grove Campus, in the heart of a life sciences and biotechnology commu-
nity that includes The Institute for Genomic Research, Celera, and Human
Genome Sciences. Construction will begin shortly on a new 150,000 SF
building, more than doubling the currently available research space. In con-
Junction with this facility expansion, the Director will be responsible for
expanding current programs to include major new programs in functional
genomics, bioinformatics, and integrated proteomics. These new programs
will build on CARB's strong tradition of outstanding experimental and com-
putational research on the structure and function of macromolecules.
Applicants with a doctorate in a relevant scientific field, an outstanding re-
search record and at least 5 years of leadership experience in academia, industry,
or government should submit a letter of introduction and curriculum vitae to:
Director Search
% Dr. James Lovelace,
University of Maryland Biotechnelogy Institute
9600 Gudelsky Drive
Rockville, MD 20850-3479

Review of applications will begin 15 June 2001 and will continue until a
suitable candidate is identified. The University of Maryland is an equal oppor-
wnity/affirmative action employver. Women and minorities are encouraged to
apply. Please visit our website at www.umbi.umd.edu
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Department of Biological Sciences
Extracellular Matrix Biology
Assistant Professor

The Department of Biological Sciences at the University of Delaware invites
applications for a tenure-track faculty position at the ASSISTANT professor
level in support of our newly established extracellular matrix (ECM) biology
program. Qutstanding candidates are sought for a microbiologist, immunol-
ogist, developmental biologist, neurobiologist, or cell biologist. Likely areas
of research specialization include cell-matrix interactions, matrix turnover, and
matrix remodeling. Molecular and/or genetic techniques must be used,
although the specific experimental system is open.

Requirements for the position include a Ph.D. or equivalent degree, a mini-
mum of two years postdoctoral experience, and a strong commitment to both
research and education at the graduate and undergraduate level. The person
hired will be expected to develop an active research program, pursue extra-
mural funding, and participate in undergraduate and graduate education.

The successful candidate will occupy a newly built laboratory and receive a
competitive salary and startup package. The Department of Biological
Sciences (www.udel.edu/bio/) consists of 38 faculty with research interests
ranging from molecular biology to ecosystems studies and currently has 35
students in its M.S/Ph.D. program. Departmental resources include confocal
microscopy, transgenic animals, antibody production, DNA sequencing, and
flow cytometry and are supplemented by access to core facilities in the
Delaware Biotechnology Institute (www.dbi.udel.edv/).

Please submit a compliete curriculum vitae, a description of research interests,
and the names of three references with contact information to: Dr. Dan
Carson, Chair, Department of Biological Sciences, University of Delaware,
Newark, DE 19716-1590. Review of applications will begin upon receipt, but
the application deadline is July 1, 2001. The starting date for these positions
is January 1, 2002 or later. For additional information concerning this posi-
tion, the department, and community resources, please go to http://www.udel.
edu/bio/news/facultysearch/. The UNIVERSITY OF DELAWARE is an Equal
Opportunity Employer which encourages applications from Minority Group
Members and Women.

S GLADSTONE INSTITUTE OF NEUROLOGICAL DISEASE
"‘ UNIVERSITY OF CALIFORNIA SAN FRANCISCO

Staff Research Scientist, Research Scientist,
and Research Associate Positions

Neurobehavioral Core Laboratory

Expanding program in disease-oriented neuroscience
provides stimulating interactive environment and state-of-
the-art facilities for the behavioral analysis of rodent
models of major neurological diseases. Collaboration with
UCSF Memory and Aging Center allows for innovative
bench-to-bedside initiatives. Excellent institutional support
and benefits. Outstanding academic background and
relevant research experience required. Applicants should
be committed to supporting a productive, highly
collaborative behavioral core laboratory and to extending
its activities into exciting new directions. Please send
resume, description of experience and interests, and
contact information for three references to Human
Resources at P.O. Box 419100, San Francisco, CA, 94131-
9100. Fax 1-415-431-4039. Email hr@gladstone.ucsf.edu.

For additional information, please contact Lennart Mucke,

M.D., at Imucke@gladstone.ucsf.edu or visit the web at
http://gladstone.ucsf.edu/gind

Equal Opportunity/Affirmative Action Empioyer

mayo

MAYO CLINIC
SENIOR RESEARCH ASSOCIATE

Mayo Chnic Rochester is recruiting a senior research associate. or research
associate, to study the effects of educational interventions on the clinical
outcomes of patients. The successful candidate must possess

* Astrong background in qualitative and quantitative methods, psychologi-
cal and educational theory related to health outcomes research. and health
education.

= High-levelskills in research design. grant writing, and statistical methods
Enthusiasm for building a research program related to evaluating educa-
tional interventions with patients. and in assuming a leadership role in
developing research protocols in the Section of Patient Education

* APh.D.inPsychology, Public Health. Health Education, Adult Education
or Nursing. Special preference given to applicants with a strong history of
scientific writing, independent funding and publication

Salary will be determined by the successful candidate’s experience. There 1s
an attractive benefit package. Mayo Clinic. Rochester is a non-profit physi-
cian led clinical practice integrated with education and research in a unified
multi-campus system

Applications including a curriculum vitae and bibliography. a summary of

past accomplishments and the names ot three references should be sent to
Ms. Julie Hathaway

Research Coordinator, Section of Patient Education
Siebens Building Subway
Mayo Clinic

200 First Street SW
Rochester, N 55905

E:mail: hathaway.julie@mayo.edu Phone: 507/284-4106
Fax: 507/284-9849

Screening of applicants begins July 1. 2001

Mavo Foundation is an Affirmative Action and FEqual Opportunity
Employer and Educator




ASSOCIAT
DIRECTOR

am_Corporate and Foundation Relatiofis

Princeton University seeks to fill an important
leadership position to develop proposals for
corporate and foundation funding, with an
emphasis on support for the sciences and
engineering. Responsibilities include identify-
ing, cultivating, soliciting, and stewarding gifts,
and preparing and presenting proposals to
corporations and foundations. The successful
candidate must be able to work closely with
faculty, senior administrators, and alumni vol-
unteers for capital and programmatic needs.
This position would be ideal for a scientist
looking for a career change in an academic
environment.

Requirements include: bachelor's degree
(advanced degree preferred); minimum of two
years of relevant professional experience;
excellent oral and written communications
skills; willingness to travel.

Please submit resumé and cover letter to: Dr.
Mary W. Baum, Director, Corporate &
Foundation Relations, P.O. Box 39,
Princeton University, Princeton, New
Jersey 08544, (609) 258-5955; email
mbaum@princeton.edu. For more
information or to apply online go to
http://www.princeton.edu/hr/emp.
EOE

Princeton Univers
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USDA aES

The U.S. Department of Agriculture, Agricul-
tural Research Service, Plant Sciences Insti-
tute, Fruit Laboratory, in Beltsville, Maryland,
is seeking applications for a Research Geneticist
(Plants), GS-0440-12/13. Salary is commensu-
rate with experience (GS-12 - $53,156 - $69,099;
GS-13 - $63,211 - $82,180 per annum), plus
benefits. Candidates must be U.S. Citizens. The
incumbent will be responsible for conducting re-
search on the genetics of small fruit germplasm
for disease and stress tolerance using traditional
and molecular methods. Specific objectivesin-
clude (1) development of strawberry cultivars re-
sistant to red stele root rot and anthracnose fruit
and crown rot for the Eastern United States;
(2) breeding strawberry cultivars compatible with
production in new sustainable production sys-
tems; (3) widening the genetic base available for
strawberry breeding; and (4) molecular level char-
acterizations of strawberry genome to facilitate
precise cultivar identification, localization and tag-
ging of horticulturally significant genes for marker
assisted selection.

Candidates must request a copy of the vacancy
announcement (ARS-X1E-1342) by either call-
ing 301-504-1482 or by copying the full text
announcement from the ARS Homepage at
www.ars.usda.gov. Candidates must submit spe-
cific information as outlined in the vacancy an-
nouncement. Applications must be postmarked
by the closing date of June 11, 2001.

USDA/ARS is an Equal Opportunity Provider
and Employer.

Discover THE POWER OF PROTEIN ENGINEERING

Applied Molecular Evolution, Inc. (AME) is a leader in the application of directed

evolution for the improvement of the clinical properties of human therapeutic
proteins. Our proprietary AMEsystem technology has been applied both to

currently marketed, FDA-approved biopharmaceuticals and to the development
of novel therapeutics. The technology permits the discovery of molecules with

increased efficacy and decreased side-effects, while keeping potentially immuno-
genic changes to a minimum. AME seeks Scientists/Senior Scientists (Ph.D.) who
can work independently to achieve critical project goals in the following areas:

Recombinant Protein Expression,
Purification, Characterization

We are building a group devoted to the
production of a wide range of proteins,
including antibodies, both as small-scale
tools for in vitro research and at larger scale
for animal efficacy studies. Relevant
industry experience is preferred.

e Expression (Job Code 41154)
Requires knowledge of bacterial, insect and
mammalian expression systems and the
ability to evaluate and implement novel
expression procedures and strategies.

e Purification (Job Code 41254)
Responsible for the purification of soluble
and insofuble recombinant proteins from
a variety of expression systems.

Requires hands-on knowledge of
standard chromatography procedures
and instrumentation and the ability to
design and implement project-specific
purification protocaols.

® Characterization (Job Code 41354)
Responsible for the chemical and physical
characterization of proteins including the
determination of microheterogeneity and
post-translational modification. Preferred
candidate will also have familiarity with
analytical concerns relating to IND filing.

Animal Models (Job Code 41454)

The successful candidate will establish and lead
our animal facility. Requires significant prior
experience in the development of small animal
models of human disease, the ability to support
multiple projects and familiarity with IND
submissions. This will entail both in-house
activity and the identification of appropriate
contract organizations or collaborators.
Preference will be given to scientists comfort-
able working in a variety of therapeutic areas.

Reporter Assays (Job Code 41554)

This position will assume primary responsibility
for the development and implementation of
cell-based assays. Requires a strong background
in molecular biology, biochemistry or cell
biology with previous experience in signal
transduction and cellular receptor

biology, preferably in a biotechnology or
pharmaceutical environment.

Protein Engineering (Job Code 41654)

Responsible for the design, construction and
screening of libraries of engineered protein
variants. Previous experience in protein
engineering or a strong molecular biology/
biochemistry background with expertise in
mutagenesis, library
construction and
immunoassays is
required.
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Send cover letter and resume to:
HR Department - Applied Molecular Evolution, Inc.
3520 Dunhill Street, San Diego, CA 92121
careers@AMEvolution.com

www.AMEvolution.com
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_Are you ready to change
hQ> the future of healthcare?

“ Picture your future at Orchid - join our
diverse team of employees that work with

cutting-edge technologies every day to
change the future of healthcare.

We have opportunities in key areas such as
¢ Pharmaceutical Value Creation
¢ Sales/Marketing

¢ Technical Support
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Marine Molecular Biologist
UNIVERSITY OF DELAWARE

College of Marine
Studies/Genter for Marine
Environmental Genomics

The Graduate College of Marine Studies and
the Center of Marine Environmental
Genomics at the University of Delaware
invite applications for a tenure-track
Assistant Professor/Associate Professor of
Marine Molecular Biology. The candidate
must have a Ph.D. and demonstrated ability
to develop a rigorous externally funded
research program.

Please send a statement of research goals
and teaching philosophy, curriculum vitae
and contact information (e-mail addresses)
for three references to J. S. Boyer, College
of Marine Studies, University of Delaware,
700 Pilottown Road, Lewes, DE 19958.
Visit our Web site www.udel.edu/udjobs/
faculty.html for additional information. The
curriculum vitae and letters of reference
shall be shared with departmental faculty.

The UNIVERSITY OF DELAWARE is an Equal
Opportunity Employer that encourages
applications from Minority Group Members
and Women.

USDA
=

Research Chemist (Plant Biochemist)
USDA/ARS, Madison, Wisconsin

The U.S. Department of Agriculture, Agricuitural Research Service,
Cereal Crops Research Unit in Madison, Wisconsin is accepting
applications for a Research Chemist (Plant Biochemist) to
investigate phytochemicals in cereal grains that may have health
promoting or disease preventing properties. The successful
candidate will be able to extract, identify, and characterize
biologically active phytochemicals, such as antioxidants, using
modern biochemical techniques, and will be able to characterize
enzymes and pathways involved in synthesis of these compounds
in developing or germinating grain. The incumbent will collaborate
with unit scientists and others working to improve cereal
germplasm for human food. A Ph.D. in biochemistry or arelated
field or equivalent experience is required. Salary range: $43,326
to $67,500 per year is commensurate with experience. Candidate
must be a U.S. citizen. For more information about the research
program, contact Dr. David M. Peterson, 608-262-4482,
dmpeterd@facstaff.wisc.edu. For a copy of the vacancy
announcement and application forms, contact Jean
Weinbrenner, 608-264-5357, jweinbr@facstaff.wisc.edu or
visit website http://www.ars.usda.gov/opportun.htm.
Applications should be marked ARS-X1W-1228 and must be
postmarked by June 4, 2001. USDA is an Equal Opportunity
Provider and Employer. Women and minorities are encouraged

to apply.

Laboratory of Molecular Biology,
Cambridge

Postdoctoral Position in Structural Biology

An EU funded postdoctoral position is available for two years in
the group "Structural Biology of Molecular Machines” at the
MRC Laboratory of Molecular Biology, Cambridge, UK
(http://www2.mrc-Imb.cam.ac.uk/groups/JYL/index.htmi).

The successful candidate will employ X-ray crystallography and
electron microscopy to investigate bacterial cell division at the
molecular level.We are particularly interested in understanding
the structure and function of the divisome, a large protein
complex involved in all major functions required for cell division
in bacteria. Projects at all stages are available. The salary will be
in MRC pay Band 4 and is likely to be in the range of £20,000 to
£21,800 depending on qualifications and experience, plus a
scientific supplement of 3% (rising to 9% by 2002).

For further information contact Jan Lowe, Laboratory of
Molecular Biology, Hills Road, Cambridge CB2 2QH, UK,
+44 (0)1223 252969, or e-mail: jyl@mre-Imb.cam.ac.uk

Applications should include a full C.V. and the names
and addresses of two professional referees who can be
contacted prior to interview. Please quote job
reference SS/401/6 and send preferably by e-mail to:
recruit@mrc-Imb.cam.ac.uk or alternatively post to
Michelle Nowosad, Personnel Assistant, MRC Centre,
Hills Road, Cambridge CB2 2QH.

Closing date: 25 May 2001.
‘Leading Science for Better Health'

The Medical Research Council is an
Equal Opportunities Employer and
operates a strict no smoking policy. Medical R h C.



http:dmpeter4@facstaff.wisc.edu
mailto:jweinbr@facstaff.wisc.edu
(http:l/www2.mrc-lmb.ca~.ac.uk/groupdlY~index.html)
mailto:e-mail:jyl@mrc-lmb.cam.ac.uk
mailto:recruit@mrc-lmb.cam.ac.uk
http://www.ars.usda.gov/opportun.htm

AS long as I can l‘ecall, the questions have
absorbed my thoughts, shaped my convictions,
driven my actions.

But in this extraordinary place,
there's I]Othing to impede the answers.
Or to uzde‘rmine thejO)’ in their diSCOVGI‘y.
Ol‘ to obscure 11]’7 ]‘)ersona] reasons

for being here.

Science is my life.

In the rarefied air of the high desert,
among the snowy peaks and lush
mountain meadows of Northern New
Mexico, lies one of the world’s
most diverse scientific communities —
Los Alamos National Laboratory.

For more than 58 years, Los Alamos has
proudly served the nation. The Laboratory
is dedicated to meeting new challenges and
strengthening its role as a key national
resource, applying the best in science and
technology to stockpile stewardship and
other problems of global importance. A
diverse workforce has always been, and
continues to be, a key element in the
Laboratory’s achievements and plans for
future success.

Diversity is valued at Los Alamos, and
the Laboratory has demonstrated its
commitment to diversity through its
Diversity Office, seven diversity working
groups and steadfast commitment to
the values of open communication
and collective problem solving. This
commitment is exemplified in research
organizations across the Laboratory, from
physics, bioscience and computing, to
engineering, materials science technology,
and earth and environmental sciences.

Opportunities are available for Graduate
and Undergraduate Internships, Post-
doctoral  Fellowships and Career
Employment.

For information about these and other
opportunities, visit us at:

www.lanl.gov/jobs

For more information about the Laboratory,
visit us at:

www.lanl.gov

Los Alamos

NATIONAL LABORATORY

Operated by the University of California for the
Department of Energy’s National Nuclear
Security Administration

AA/EOE A N=
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DIRECTOR OF
RESEARCH
PROGRAMS

SHRINERS HOSPITALS - ; I

FOR CHILDREN

Shriners Hospitals, a system of |
pediatric orthopaedic and four pediatric*
burn centers located throughout North :
America, seeks an experienced scientist for a full
time position as Director of Research Programs to administer the
$24.5 million program in neuromusculoskeletal and burns research at
the Shriners International Headquarters in Tampa, Florida. The
successful candidate should have a Ph.D. and/or an M.D. degree.
Candidates should have a strong background in basic or applied
biological research. Duties include coordination of peer review of
research proposals and multicenter clinical trials, oversight of the
conduct of individual projects, organization of periodic site visits to

and supervision of intellectual property matters.

Superior
administrative and interpersonal skills are essential.

r For a complete position description and other information, please
contact:

Elwood W. Speckmann, Ph.D.

Director of Research Programs
Shriners Hospitals for Children

2900 Rocky Point Drive

Tampa, Florida 33607-1460

phone: 813-281-8137

e-mail at especkmann@shrinenet.org
eoe* m/fivid * dfw

PR

www.shrinershq.org

the seven principal research centers, approval of informed consents, I

-+ Shriners r
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Research

ibilities...

St. Jude Children's Research
Hospital, located in Memphis, TN,
is a premier biomedical research
" institute and pediatric hospital
dedicoted to the care ond freatment
of catastrophic diseases in children,
=" primarily pediatric cancers. At St. Jude, we
seek to understand the molecular, genetic,
ond chemical bases of diseases in children,
dentifying cures for such diseases and
© promoting their prevention. Our superior status,
continued growth and inimitable approach to
research off?ars extraordinary opportunities for
" candidates with the skills and ambition to push the
limits of science.

Director, Scientific Editing (SCI-5680-VH)
Director, HIV Nevtralization Lab (SCI-4920-VH)
Technical Director, Clinical Chemishz
& Laboratory Informatics (SCI-5160-VH)
High Thmvu'?hpui DNA Genotyping Analyst Il

)

(SCI-5378-

t. Jude recruits internationally for
* qualified individuals in numerous areas
of basic and clinical research. While
me of these openings are listed above,
we encourage candidafes to visit our
“-web site to view addifional opportunities.

Stjude Children’s
Research Hospital

For consideration, pl e-mail s oy Tremer rennan
resume iMIUdi:& job code to: .
exec.careers@stjude.org www.stjude.org/hr

An equal opportunity employer
Photos courtesy of the St. Jude Biomedical Communications Department

GrosaL OPPORTUNITIES

RIKEN BRAIN SCIENCE INSTITUTE, JAPAN
LABORATORY HEAD OF NEUROINFORMATICS

RIKEN. the Institute for Physical and Chemical Research
(http://www.riken.go.jp) launched the Brain Science Institute (BSI)
in October 1997. The Institute has established three research
areas: understanding, protecting and creating the brain.

A new laboratory for Neuroinformatics will be opened in 2001.
Neuroinformatics is a new research paradigm integrating neuro-
science and informatics. The laboratory will develop databases
of brain science, related models of the brain, and advanced tools
for analysis of brain data, which are essential for elucidation of
the structures and functions of the brain.

The laboratory head will be generously supported and should
organize a tcam by recruiting 5-10 staff scientists and/or techni-
cal staffs. The laboratory head will be reviewed every 5 years by
an international pancl of experts and can continue the laboratory
when a good evaluation is given.

Applicants should submit a proposed project (not more than
2,000 words). along with curriculum vitae. list of publications
and the names and addresses of three references to:

Search Committee #15, Brain Science Institute, RIKEN
2-1 Hirosawa, Wako, Saitama 351-0198, Japan
FAX: +81-48-467-9687
e-mail: searchlS@brain.riken.go.jp

Deadline for application: July 31. 2001

POST-DOCTORAL
FELLOWSHIP/LECTURESHIP
IN FAST LASERS, IMAGING OR
OPTICALTWEEZERS

The  Collaborative  Optical  Spectroscopy
Micromanipulation and Imaging Centre (COSMIC)
combines advanced ultrafast laser systems, imaging
and optical micromanipulation for applications in
chemistry, physics, biology and biomedical sciences
including R&D projects with industrial partners. You
will contribute to one or more aspects of the following
research activities: imaging {confocal, multi-photon,
fluorescence lifetime), laser tweezers and time-
resolved spectroscopy. Experience with pulsed
lasers and familiarity with applications in either
physical or biological sciences is desirable. You will
pursue your own research, participate in
collaborative projects, as well as contribute to the
successful running of the Centre as a whole. The
fellowship role is available for a fixed term of 5 years.
For an exceptional candidate, an open-ended
Lectureship appointment will be considered.

Salary range: £16,775 - £30,967 p.a. (under review).

Please quote REF: 316334Sl. Closing date: 15 June

2001.

For further particulars and an application
pack visit our web site or telephone the

recruitment line on 0131 650 2511.
Committed to Equality o
OpportuErEty v
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Scientific Career Opportunities

with USDA’s
Agricultural Research Service

Join Us and Make An
Impact on American Lives!

Consider a research scientist position with the
Agricultural Research Service (ARS), USDA’s
principal in-house research agency.

ARS offers:
* competitive benefits packages,
* a family-friendly work environment, and
* the opportunity to work on research that
touches the life of every American!

ARS is involved in:

* opening up a new multimillion-dollar export
market for U.S. crops,

* discovering ways to make industrial products
from renewable resources, and

* helping ensure that we always have a safe,
nutritious, abundant food supply and quality
environment.

Vacancy announcements and application procedures at

www.ars.usda.gov/afm/hrd/resjobs

ARS offers a challenging, scientific research environment,
excellent benefits, and opportunity for advancement.
Openings exist in many disciplines at locations throughout
the United States.

ARS is an equal opportunity employer.




EXCEED YOUR EXPECTATIONS

GMP Vector Production Facility

Mayo Clinic in Rochester, MN has established a Motecular Medicine Program with several groups working on gene therapy
using different viral systems. Production personnel are sought to operate a new, academic GMP Vector Production Facility
established to support preclinical and phase I clinical gene therapy studies. A range of different viral gene therapy vectors
will be produced and purified in the facility. We currently have the following positions available:

* Production Manager - job posting #01-1721.SCI
Must have experience in GMP production, molecular biology, tissue culture and laboratory management. Requires a
Master’s degree in biology, chemistry, or relevant sciences with extensive experience in research project design and
development or a Ph.D. Previous experience in the production and purification of viruses is highly desirable.

* Senior Research Technician - job posting #00-3132.5CI
Experience in virology, molecular biology, tissue culture and laboratory management is required. Bachelor’s degree in a
biological science required; Master’s degree preterred. Five years directly related experience in two or more of the
following areas: generation and use of viral gene transfer vectors, GMP production of biologics, quality control of biologics,
documentation systems/ controls, process development for large scale tissue and virus culture, and process development for
large scale purification of biologics.

opportunity educator and employer.
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For additional information on these Mayo Clinic opportunities, visit our web site: wuw.mayo.edu.

Mayo Clinic offers an excellent salary and benetits package including relocation assistance. To apply, send current curriculum
vitae and bibliography, a summary of past accomplishments, and three references to:

Mayo Clinic, Human Resources Ozmun East
200 1st Street SW | Rochester, MN 55905

Mayo Clinic uses optical scanning technology. Please use a 12 point font in your resume with minimal use of bullets, italics, underlining and bolding. © 2001, Mave Ol
2001, Mayo Clinic

ph 800-562-7984 email careers@mayo.edu RYAVAYA LIV XY (1]

UNIVERSITY OF NORTH DAKOTA
l.ND VICE PRESIDENT FOR RESEARCH

Applications and nominations are invited for the new position of Vice President for Research at the
University of North Dakota. The chief research officer of the university reports directly to the president and
is responsible for the promotion, administration and service of the research program. We seek an
energetic, creative, people-oriented individual to enhance our efforts for external funding in support of
research, scholarship and technology transfer. The individual selected will develop strategic relationships,
long term strategies, and mechanisms to facilitate a successful enterprise. He/she will work closely with the
vice presidents, deans, depariment chairs, faculty and the university’s liaison in Washington. The Vice
President for Research will supervise existing compliance and support areas related to research.

The University of North Dakota, founded in 1883, has more than 11,000 students in physical and
natural sciences, humanities, social sciences, aerospace sciences, engineering, medical sciences, nursing,
fine arts, business, law, education and human development. The graduate student enrollment is 1,500 per
semester with 350 masters and 40 doctoral degrees awarded per year and is expected to grow as directed
by UND’s strategic plan. The university currently acquires over $40 million annually in extemal research
programs with an initial goal of $100 million. UND is a vibrant, comprehensive institution with a rich history
located in a safe and friendly community of 60,000 people.

Qualifications include experience in administration, a substantial record of research, success in
securing extramural funding, and a Ph.D. or equivalent degree with credentials for a tenured faculty position
in a department. Strong commitments to interdisciplinary research, to undergraduate and graduate
research, and to building partnerships with government, industry, professions, and the community are
especially desirable.

Additional information is available at www.und.edu.vpresearch

Review of applications will begin immediately and continue until the position is filled. Nominations
are strongly encouraged. The anticipated date of appointment is October 1, 2001. A letter of application,
curriculum vitae, a statement of the applicant's philosophy of university-based research, and names and
addresses of three references should be sent to:

H. David Wilson, M.D., Dean, Chair, Vice President for Research Search Committee

UND School of Medicine & Health Sciences, P.0O. Box 9037, Grand Forks, ND 58202-9037

e-mail: hdwilson@medicine.nodak.edu (701)777-2514

Women and minorities are strongly encouraged to apply. Applicants with special needs or disability
accommodation requirements should make the request with the Search Committee Chair. The University of
North Dakota is an Equal Opportunity, Affirmative Action Employer.

Senior ‘Faculty Position in
Molecular Biology

The Department of Biochemistry and Biopnysics
at Texas A&M University invites applications for
a senior faculty position in any area of Molecular
Biology, Cell Biology, or Molecular Genetics.
The appointment will be at the level of Associate
Professor or Professor. The successful candidate
will be expected to continue an active, established
research program, participate in the teaching mis-
sions of the Department, and contribute vision
and leadership to the rapidly developing life sci-
ence endeavor at the University. The department
has a collegial, energetic, and broad-based faculty,
an excellent graduate program, and modern re-
search facilities. With a student population of over
40,000, Texas A&M is an outstanding university
centrally located between Dallas, Austin, San
Antonio, and Houston. For more information about
the Department, see http://www.tamu.edu/biobio/.
Applicants should send curriculum vitae, reprints
of significant publications, and a statement of
research interests to:
Ry Young
Chair, Senior Faculty Search Committee
Department of Biochemistry and Biophysics
Texas A&M University
2128 TAMU
College Station, TX 77843-2128
phone: 979-845-2087
fax: 979-862-4718
email: ryland@tamu.edu

Review of applications will begin September 30,
2001, and continue until the position is filled.

Texas A&M University is an Affirmative
Action/Equal Opportunity Emplover
committed to diversity.




OSI Pharmaceuticals
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0SI Pharmaceuticals is
expanding its internal
diabetes drug discovery
program as we prepare to
move to our new facilities
in Farmingdale, Long
Island. We are looking
for a number of talented

m Molecular
Biology

m Cell Biology

individuals (Ph.D., MS and n In Vivo
BS), experience in diabetes
drug discovery preferred, in PharmaCOI()gy

the following areas:

m Biochemistry

mkw f

0S1 is a leading biopharma-
ceutical company with a
substantial portfolio of
product opportunities for

commercialization. 0S1 Human Resources
utilizes a comprehensive 0SI Pharmaceuticals, Inc.

drug discovery and devel- 106 Charles Lindbergh Boulevard
opment capability to Uniondale, NY 11553-3649
facilitate the rapid and Fax: (516} 222-0114

cost effective discovery E-mail: employment@osip.com
and development of novel,
small molecule compounds.
0SI offers a superb benefits
package, including 3 weeks
vacation, stock options, 401

(K) and opportunities for career
development. Qualified can-
didates may send resumes to:

Additional details about these
positions can be found on our
website, www.osip.com

Associate Professor/Professor
Brain Tumor Research Program

Department of Neurosurgery

We are seeking individuals at the Associate/Full Professor levels
(M.D. or Ph.D.) to join a team of basic and clinical scientists
dedicatedto understanding the biologic and molecular mechanisms
of nervous-system-based tumors and translating the findings into
novel and improved diagnosis, therapy and prevention. The
successful individual will be a nationally and internationally
accomplished scientist with an active extramurally-funded research
program and a solid publication record.

The University of Texas M. D. Anderson Cancer Center is a busy
(450 in-patient bed), actively growing, premier comprehensive
cancer center with more than 20,000 new patient registrations and
368,000 outpatient treatment visits per year. The Neurosurgery
service is one of the world’s largest and most respected programs,
with more than 23,500 clinic visits registered and 8,188 surgical
procedures performed over the past decade alone. A vibrant
research environment and an outstanding interactive clinical and
basic research faculty and state-of-the-art research facilities provide
a unique opportunity for outstanding research. A competitive
salary with an excellent compensation and benefits package will
be provided, as well as, a generous start-up package.

Please forward inquiries and curriculum vitae to: Raymond Sawaya,
M.D., Professor and Chairman, Mary Beth Pawelek Chair,
Departmentof Neurosurgery, UT M. D. Anderson Cancer Center,
1515 Holcombe Blvd., Box 442, Houston, TX 77030.
Phone: (713) 792-2400. Fax: (713) 792-5562. E-mail:
teverett@mdanderson.org.

TH INIVERSITY OF TEXAS

CANCER CENTER
Making Cancer History"
The University of Texas M. D. Anderson Cancer Center values diversity in its

broadest sense. Diversity works at M. D. Anderson.
EFEO-AA Smoke-free environment.

Postdoctoral Fellowships
Experimental Therapeutics and
Pathophysiology Branch
Mood and Anxiety Disorders Program
National Institute of Mental Health Bethesda, MD

The Experimental Therapeutics and Pathophysiology Branch
at the National Institute of Mental Health NIMH Intramural
Program on Mood and Anxiety Disorders invites applications
for two Postdoctoral Fellowship positions in psychophysiology
of emotions. The research program will focus on brain/behavior
relationship in human subjects as it relates to anxiety and mood
disorders, combining various methodological approaches
including, but not restricted to, psychophysiological, neuropsy-
chological, and psychopharmacological approaches.
Candidates must have experience in psychophysiology and
strong research interest in investigation of emotional processes,
associative learning, and memory. The NIMH Intramural
Research Program on Mood and Anxiety Disorders is a new
program that emphasizes neurobiological studies of fear, anxi-
ety, and mood disorders using a multidisciplinary approach
ranging from molecular, to pharmacological, to clinical, and to
developmental. Fellowship will include training in state of the art
brain imaging techniques (fMRI, PET, MEG). Successful candi-
dates must have a Ph.D. in Psychology or a related discipline
with less than five years postdoctoral experience, Screening of
applications begins immediately. Position open until filled.
Submit curriculum vitae, statement of research interests,
representative publications, and two letters of references to:
Dr. Christian Grillon, NIMH/MADP, Neurophysiology &
Behavior Unit, 9000 Bethesda Avenue, Building 10,
Room 3N212, MSC 1279 Bethesda, MD 20892-1279,
grillonc@intra.nimh.nih.gov.
NIH is an Equal Opportunity Employer
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o MJ Research, Inc.

Peltier Thermal Cyclers, Instruments and
Products for Molecular Biology.

LOOKING FOR A CHALLENGE?

If you are a bench scientist looking for a slightly different and
more people-oriented career in the sciences, we would like o
speak with you. We are currently seeking:

* Inside Sales Representatives, South San Francisco, (4,
Waltham, MA and Chicago, IL

© Marketing Project Manager, Waltham, MA
o Product Managers, Waltham, MA

® Product Support Specialists, South San Francisco, CA
and Waltham, MA

If interested please contact: MJ Research, Inc.
590 Lincoln Street, Waltham, MA 02451
Fax: 617-972-8085 Email: hr@mijr.com

Please visit our web site at www.mir.com for more
information on these and other opportunities.

WWW.Mmjr.c

MJ Research is an Equal Opportunity Employer.

FACULTY OPPORTUNITIES

The University of Texas M. D. Anderson Cancer Center, ranked
the #1 cancer center and nominated in four other categories by U.S.
News & World Report, is the world's largest treatment facility for
oncological diseases. Located within the Texas Medical Center
campus in Houston, our location provides access to a world
renowned medical community and the splendid cultural and
recreational diversity of a sophisticated, metropolitan area that is
the country’s fourth largest city.

Opportunities available in the following:

«Biochemistry & Molecular Biology - Molecular Genetics
- Biomathematics + Molecular & Cellular Oncology
- Cancer Biology + Molecular Pathology

- Carcinogenesis - Molecular Therapeutics
- Experimental Therapeutics +Veterinary Medicine & Surgery
- Immunology

The University of Texas M. D. Anderson Cancer Center provides
competitive salaries and generous benefits. Interested BC/BE
candidates are invited to send a copy of their CV and
a letter describing their clinical and academic interests to:
Glenda C. Johnston, Faculty Academic Affairs, 1515
Holcombe Blvd., Box 201, Houston, TX 77030; or e-mail:
gljohnston@mdanderson.org. For additional information please
call (713) 792-4238.

THE UNIVERSITY OF TEXAS

MD ANDERSON

CANCER CENTER
Making Cancer History"

The University of Texas M. D. Anderson Cancer Center values diversity
in its broadest sense. Diversity works at M. D. Anderson.
EEO/AA Smoke-free environment.

ROBERT WOOD JOHNSON
MEDICAL SCHOOL

Senior Associate Dean for Research

The University of Medicine and Dentistry of New Jersey - Robert Wood Johnson Medical
School seeks applications and nominations for the position of Senior Associate Dean for
Research. Candidates must have academic credentials that would qualify for an appointment
at the level of Professor or Associate Professor. A successful track record as a funded
researcher with experience in research administration, and the leadership gualities and
vision to promote and enhance excellence and diversity in all aspects of basic and clinical
research throughout the school are desired. The Senior Associate Dean for Research reports
directly to the Dean of the Medical School.

Review of applications will begin immediately and continue until the position is filled. Please
send nominations and/or applications, including a brief statement of the attributes and
qualities of the individual, and curriculum vitae to
Susan G. Palma
Executive Assistant to the Dean
UMDNJ - Robert Wood Johnson Medical School
125 Paterson Street, Suite 1400
New Brunswick, NJ 08901

E-Mail: palmasg@umdnj.edu

Robert Wood Johnson Medical School is one of eight schools of the University of Medicine
and Dentistry of New Jersey (UMDNI). The Medical School is dedicated to the pursuit of
excellence in the education of health professionals; in the conduct of biomedical, clinical and
public health research; in the delivery of health care; and in the promotion of community
health for the residents of the state. With twenty basic science and clinical departments, and
2,500 full-time and volunteer faculty, the school has active research programs on its three
campuses in Piscataway, New Brunswick and Camden. In addition to its departments, the
School hosls eighty-five institutes and centers. UMDNJ is an Affirmative ActionEqual
Opportunity Employer, WF/DA, and a member of the University Health System of New Jersey.
Women and minorities are encouraged to apply. Visit our website at:
bttp//www.umdnj.edwhrwelV

¥ UMDNJ

E, UNIVERSITY OF MEDICINE &
DENTISTRY OF NEW JERSEY

The Center for Biologics Evaluation and Research is soliciting applications for
current and future vacancies in the following positions and program:

Laboratory Technicians in the following disciplines: biochemistry, biology,
cell biology, microbiology, molecular biology, and virology to perform labora-
tory research. A BS degree in a relevant field is desirable. You may also have
a combination of at least 30 semester hours of courses in a relevant scientific
field and additional education or experience. U.S. Citizenship is required. Civil
service salary range is GS-9 to GS-12, $36,656 to $69,099 plus an excellent
benefits package and flexible work schedules. Salary and level of responsibility
are commensurate with education, training and experience.

The Service Fellowship Program provides for the employment and develop-
ment of promising research/regulatory review scientists to accelerate and en-
hance scientists’ careers through close associations with lead authorities in
health-related research. Initial appointments are for 2 years with possible
extensions up to a maximum duration of 7 years. Candidates must possess a
Ph.D. or equivalent degree in a bio-medical, behavioral, or related science or
have been certified by a university as meeting all the requirements leading to
such a doctorate. Applicants other than US citizens must have valid working
visas. In addition, candidates should have training and/or experience in one or
more of the following or related areas: cell biology, cytokines, cytokine biology,
growth factors, molecular biology, microbiology, immunology, cellular immu-
nology, molecular immunology, immunochemistry, biochemistry, protein chem-
istry, protein biochemistry, and virology. Candidates should also have highly
developed analytical, written and oral skills. Salary range is $36,656 to $114,224
plus an excellent benefits package and flexible work schedules.
Location: Offices and laboratories are strategically located on the campus of the
National Institutes of Health or in close proximity.
How to apply: Send a CV/resume, letter of interest, and transcripts to the
following address:
Food and Drug Administration
Center for Biologics Evaluation and Research
1401 Rockville Pike, HFM-123
Rockville, Maryland 20852-1448
Attn: Recruitment Staff (Science-2001-Diversity)
Be sure to include the following information in your letter of interest: laboratory
techniques, knowledge, skills, ability and date of availability.

This Agency Provides Reasonable Accommodations to Applicants with
Disabilities. Equal Opportunity Employer. Smoke Free Environment.
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MAYO CLINIC
POSTDOCTORAL POSITIONS

NIH-funded postdoctoral positions are available
immediately to work in the area of DNA dam-
age-signaling pathways and cancer biology. The
lab currently focuses on the biochemical and
molecular aspects of breast/ovarian cancer and
the roles of tumor suppressor genes p53, Chk2,
BRCA1/BRCA?2 and the DNA damage-signal-
ing pathway in tumorigenesis. The approaches
we are using range from mammalian cell cul-
ture, molecular biology to mouse and yeast ge-
netics. A strong background in molecular and
cellular biology is essential. We are seeking
candidates who are self-motivated and career-
oriented. The research environment at Mayo
Clinic is excellent. Prospective applicants are
encouraged to contact me by e-mail at
Chen.junjie@mayo.edu or letter to:

Junjie Chen, Ph.D.
Department of Oncology
Guggenheim Building, Room 1342
Mayo Clinic
200 First Street, SW
Rochester, MN 55905
See also: http://www.mayo.edu/research/

Mayo Foundation is an affirmative action and
equal opportunity employer and educator.

MONTEREY BAY AQUARIUM

RESEARCH INSTITUTE

Founded in 1987 by the late David Packard,
Monterey Bay Aquarium Research Institute
is a private oceanographic research
institute, uniquely dedicated to the
development of state-of-the-art equipment,
instrumentation, systems and methods for
scientific research in the deep waters of the
ocean. Located in Moss Landing,
California, MBARI's research center
includes science and engineering
laboratories, as well as an operations facility
to support our research vessels, remotely
operated vehicles, and autonomous
underwater vehicles. For more information
on MBARI, including current employment
opportunities, please visit our web site at
http://www.mbari.org. MBARI considers
all applicants for employment without
regard to race, color, religion, sex, national
origin, disability, or veteran status.
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Biotechnology Profiles

Who we are

The Vitamins and Fine Chemicals Division of

F. Hoffmann-La Roche Ltd is a world-leading supplier

of vitamins and other natural products to the feed, food,
pharmaceutical and cosmetic industries. The Division
discovers, develops, produces and sells ingredients that
play important roles in the nutrition, maintenance of
health and prevention of disease in humans and animals.
The department of Biotechnology is seeking talented and
enthusiastic Ph.D. scientists as lab leader or group
leader. Both positions are based at Roche's Research
Center near Basel, Switzerland. The scientists will be part
of a multidisciplinary team and require excellent ability
to communicate and collaborate.

Biochemistry / Metabolic Engineering

This position requires a Ph.D. in biochemistry or related
field and a minimum of 2 years of relevant post-doctoral
experience. A strong background in microbiology and
microbial physiology preferably related to biochemical
pathway manipulations and broad experience in
analytical methodologies is necessary. Your main duties
will be biochemical analysis of carbon flow through
metabolic pathways using all necessary analytical
methods (e.g., HPLC, GC), enzyme activity measure-
ments, immunoblots, characterization of mutants, etc.,
and characterization and improvement of enzymes.

Job Code BC/ME.

Biotransformation / Biocatalysis
This position requires a Ph.D. in bioorganic chemistry,
biochemical engineering or related field with 7-10 years
of research experience in applied catalysis and bio-
process development, preferably gained in an industrial
setting. In-depth hands-on experience in the appllcatlon

of microbial cells and isolated enzyme catalysts in

organic synthesis are essential. You will lead a mults

disciplinary team to develop large-scale biocatalytic =~

technology to access chiral intermediates and you will =

work closely with process development and engineers ‘
to implement the technology on an industrial sc ale' o
Job Code BT/BC. =

Who to contact

_ Please send your application and CV to:
~ F. Hoffmann-La Roche Ltd, Mrs Susanne Kenel, VH

Building 241/703, P.O. Box, CH- -4070 Basel, quotmg
reference: Ke4318. For further information onthe .=
positions, please contact Mr Luis Pasamontes, Head of
Biotechnolagy, via e-mail: luis.pasamontes@roche.com.
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mayo

POSTDOCTORAL POSITIONS
Mayo Clinic Rochester
Rochester, MN

Mayo Clinic Rochester has established a Molecular Medicine Program with several groups
working on gene therapy using different viral systems. Postdoctoral positions are available
immediately in the laboratory of Mark J. Federspiel, Ph.D., a faculty member of the Molecular
Medicine Program. Research projects are focused on fundamental studies of the cellular entry
mechanisms of a model retrovirus, avian leukosis virus, and include structure/function analysis
of the envelope glycoprotein/receptor interactions and the evolution of host range. Some of
our current research is described in recent publications [J. Virol. 75:726-737 2001; Virology
273:111-123 2000; J. Virol. 73:10051-10060 1999].

Applicants must have a recent Ph.D. degree, be highly motivated, and be proficient in advanced
molecular biological and tissue culture techniques. Research experience in virology, especially
retrovirology, is highly desirable. Salary will be determined by the successful candidates’
experience. There is also an attractive benefit package. Mayo Foundation is a non-profit
physician led clinical practice integrated with education and research in a unified multi-campus
system. To apply, send a current curriculum vitae and bibliography, a summary of past research
accomplishments, and the names and contact details of three references to:

Mark J. Federspiel, Ph.D.
Mayo Clinic Rochester
Molecular Medicine Program
Guggenheim 18
200 First Street, SW
Rochester, MN 55905
E-mail: federspiel.mark@mayo.edu
See also: http://www.mayo.edu/research/mmp/

Mayo Foundation is an affirmative action and equal opportunity emplover and educator.

DuPont Haskell Laboratory gl PNt

Haskell Laboratory is a full-service toxicology laboratory with over 65 years of experience in all aspects
of health and safety testing and research. We are looking for dedicated scientists who can skillfully address
complex issues in toxicology to help our customers make sound science-based decisions.

Postdoctoral Fellow - Inhalation Sciences
A researcher is needed to investigate the pulmonary toxicity of ultrafine (<100 nm) particles from
fluoropolymer combustion aerosols and elucidate their biochemical/toxicological interactions with the
lung. Expertise in aerosol generation, bronchoalveolar lavage and lung histopathology and biochemistry
are highly desirable. Applicants should possess a Ph.D. in pulmonary toxicology or biochemistry with
an interest in analytical chemistry, aerosol mechanics, inhalational exposure techniques, and occupational
health.

Postdoctoral Fellow - Biochemical Toxicology/Proteomics

This position requires a recent doctoral degree in chemistry, biochemistry, or related biomedical sciences
and will be responsible for self-directed research in the area of protein/small molecule interactions,
including experimental design, implementation and data interpretation. The candidate should be capable
of evaluating qualitative/quantitative protein-binding kinetics, including protein separation and analysis.
Preference will be given to candidates with strengths in a broad range of bioanalytical tools such as LC/
MS (Micromass TSQ and ToF) and NMR. Expertise in proteomics and innovative approaches for
separating and studying noncovalent protein complexes in their native state using SEC, GCP or CE is
also desirable.

Research Toxicologist - Inhalation Sciences

The primary responsibility is for the design, conduct, interpretation, and reporting of inhalation toxicol-
ogy tests and providing consultation to DuPont businesses. Another responsibility is to improve the
technical capabilities of inhalation testing through original research and method development. The
successful candidate will have an MS or Ph.D. degree and 2-5 years experience. Proficiency in the use of
GC and LC techniques, exposure chamber design and operation is essential, and experience generating
and analyzing dusts, vapors, aerosols and particulates is highly desirable. Experience in automated
control and monitoring systems is particularly helpful.

Candidates should send curriculum vitae to:
Mary Jane Hudson
Haskell Laboratory
DuPont Company
P.O. Box 50
Newark,DE 19714
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THE NIH ACADEMY

areweampiesot | for recent college graduates

Health Disparities
+ Hispanics and Latinos Spend a year engaged in biomedical investigation at the National Institutes of Health
are nearly twice as likely as whites as a participant in the NIH Academy, which is located in Bethesda, Maryland.
to have diagnosed diabetes;

The NIH Academy’s focus is on research training of a diverse cadre of biomedical

American indians . R . L
researchers dedicated to the elimination of domestic health disparities.

nearly three times
Domestic health disparities are the differences in the incidence, prevalence, mortality, and
*Sudden Infant Death Syndrome burden of disease and other adverse health conditions that exist among specific population
(5IDS) occurs 2.5 times groups in the United States. In addition to hands-on research training, the program offers
more often in African Americans . . . L
: two educational components: seminars and workshops on topics related to health disparities
and 3-5 times more often . . . . ’
as well as skills development and general knowledge workshops. Trainees in this program

in Native Americans ) i
than in the majority population receive an annual stipend of $21,000.

Prospective candidates are required to apply electronically at wunw training.nih.gov.

inority populations have shorter Applications for 2002 will be accepted as of November 1,2001 and close on April 2, 2002.

life spans than the majority
population in the United States

National Institutes of Health
Office of Education
HN]H Building 2, Room 2E06
AGADEMV 2 Center Drive MSC 0240

Bethesda, Maryland 20892-0240
(800)445-8283

The NIH is dedicated to building a diverse c ity in its training and employment programs.

EDITOR-IN-CHIEF
THE JOURNAL OF IMMUNOLOGY

The American Association of Immunologists (AAI) seeks applicants for the position of Editor-in-Chief (EIC) for its
official publication, The Journal of Immunology (The JI). The term of service is from July 1, 2002 to June 30, 2007,
with a required transition period starting January 1, 2002. This position is considered to be part-time for which a
stipend and associated expenses are provided.

Applicants are expected to have an accomplished scientific career with a significant publication record and appropriate
editorial experience. Candidates should possess strong leadership qualities, intellectual vision, and outstanding
interpersonal skills. The primary responsibility of the EIC is to maintain the role of The JI as a definitive resource for
immunology research by ensuring the scientific excellence of the content and the integrity of the peer-review process.

Interested individuals are invited to submit an application package that includes a curriculum vitae; a succinct letter of
interest and qualifications; a statement on the conceptual direction of The JI in its pursuit of scientific excellence; and
innovations that may be considered. Applicants must be members in good standing with the AAI and are required to
reside within the continental US. A more detailed description of the position may be obtained by contacting the AAI
Executive Office at infoaai@aai.faseb.org or the address below.

Applications will be received through June 31, 2001. Please address them to:
Chair

AAT Publications Committee

c/o AAI

9650 Rockville Pike

Bethesda, MD 20814 FEOF
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If you're in the life sciences, you don't have to canvas a parking lot to spread your

name in the job market. Go to ScienceCareers.org. Every week you'll find hundreds
of new job postings, employer profiles, a resume/CV database and an e-mail alert
service that will deliver jobs directly to you. With ScienceCareers.org you'll have

all the tools you need to blanket the industry and leave a good impression.

www.sciencecareers.org

CAREERS =

www.sciencecareers.org




Tenure Track Investigator

The National Institute on Aging (NIA), Intramural
Research Program, Laboratory of Clinical Investigation
is recruiting a Tenure Track Investigator to develop an
independent research program in the area of
neurodegenerative disease. Candidates should have an
MD or MD/PhD with at least 3 years post doc experience
and an exceptional publication record. It is desired that
the candidate may be a neurologist, psychiatrist, or other
related medical specialty and have experience in
patient-oriented neurodegenerative disease research
with a focus on Alzheimer’s disease. As new therapeutic
targets are identified, the individual should have
appropriate training and experience to exploit them with
the development of strategies for clinical exploration of
the target. Interested candidates should send curriculum
vitae and bibliography, two-page statement of research
interests, and three letters of recommendation. Send to
LCl/Search Comm. Chair c/o Pat

Boyce, Rm 1D09, Box 26, Human Jwstitute

Resources Office, National Institute é’& - °«g°'
on Aging, Gerontology Research & g:y 2
Center, 5600 Nathan Shock Drive, @ f v, e
Baltimore, MD 21224-6825. State %, X ogf

Announcement # NIA-01-008(GRC) P02t Bogaarc® ™
on address. Applications must be
received by August 1, 2001.

NIA is an Equal Opportunity Employer

||||| ||||| POSTDOCTORAL POSITIONS

Genome Technology Branch
National Human Genome
Research Institute

National Institutes of Health

Postdoctoral research position available for an individual
interested in vertebrate genetics and developmental biology at
the National Human Genome Research Institute (NHGRI).

*» Identification and Characterization of Genes Associated
with Ear Development in Zebrafish and Their Potential
Relationships to Human Diseases

* Characterizing Existing Mutations Affecting Zebrafish Ear
Development

« Establishing New Technologies Using Retroviruses
As a Molecular Genetic Tool for Studying Vertebrate
Development

Candidates should possess an MD and/or PhD and have less
than five years of postdoctoral experience. Please send a letter,
CV, and three letters of reference to: Dr. Shawn Burgess c/o
Ms. Dana Jordan, NHGRI/NIH, 49 Convent Dr., Bldg.
49, Rm. 2C-72, MSC 4431, Bethesda, MD 20892 (or
gtbapply@nhgri.nih.gov).

The NIH is an Equal Opportunity Employer and applications
by women and minorities are strongly encouraged.

Taking our lead from nature, Genencor International

creates biocatalytic proteins and biomaterials for a wide
variety of applications in the healthcare, agriculture and
industrial/consumer chemical markets. As a diversified
biotechnology company, our proprietary i-biotech™
approach uses integrated technology platforms to deliver
innovative solutions to our customers rapidly and cost-
efficiently. With 250 products and over $300 million in
sales, we're working to make safer, more effective drugs
and more powerful cleaning products. We're also enabling
the efficient production of chemicals and are working on
new breakthroughs to advance “green chemistry” as well
as fuel the world of the future. To get us there, we are
seeking more talented professionals who—Ilike us—are
innovative by nature.

To view our job opportunities, visit our website at
www.genencor.com.

As one of the top biotechnology companies in the world,
Genencor offers an informal, highly creative work setting in
which high team spirit, open communication and environ-
mental responsibility are considered company hallmarks.
Our competitive compensation and benefits package fea-
tures a generous 401(k) matching plan, stock options, and a
retirement plan. For consideration, please submit your
resume/c.v. to: Genencor International, Inc., 925 Page Mill
Road, Palo Alto, CA 94304-1013, Fax: (650) 845-6503, email:
hr@genencor.com. Background checks will be conducted.
An equal opportunity employer M/F/D/V.

Genencor International, Inc." Innovative by Nature™




THE UNI
of MANC HESTER

As an Equal Opportunities
Employer. the University
welcomes applications
from suitably qualitied

Faculty of Medicine, Dentistry,
Nursing and Pharmacy

Medeval Chair of Pharmacogenomics
Ref: 315/01

Applications are invited for this new Chair established in the School of Pharmacy and Pharmaceutical
Sciences, in conjunction with the Paterson Institute and Christie Hospital:

i) to develop and deliver a programme of research on genetic factors affecting the variation in
response of patients to medicines, with special relevance to oncology;

ii) to establish Manchester as a recognised centre for training researchers specialising in the subject;

iii) to provide leadership and co-ordination in teaching and research for academic and research staff
within the School, and University-wide, on the genetic basis for variation in human drug response.

The School of Pharmacy and Pharmaceutical Sciences is an internationally regarded School with an
outstanding record of research (SA in RAE’ 96) and teaching (max. 24 points in QAA Subject
Review), embedded within a University with a large and successful biomedical/bioscience
community engaged in genomic and post-genomic research.

The Christie Hospital NHS Trust is a dynamic research organisation with particular expertise in
cancer biology, translational research and clinical trials. It is closely associated with the Paterson
Institute for Cancer Research, a multidisciplinary research institute that receives core funding from
the Cancer Research Campaign to support a range of basic and translational research programmes in
cell and molecular biology.

Applications, including details of three referees, should be sent to arrive no later than 30 June 2001.

Potential candidates are welcome to make informal contact with either Professor Malcolm Rowland,
Dean of the School of Pharmacy and Phamaceutical Sciences. Tel: +44 (0)161 275 2348;
Fax: +44 (0)161 273 8196; E-mail: malcolm.rowland@man.ac.uk or Professor lan Stratford,
Professor of Pharmacy (Experimental Oncology). Tel: +44 (0)161 275 2487; Fax: +44 (0)161 273 8196;
E-mail: ian.stratford@man.ac.uk or Professor Nic Jones, Director of the Paterson Institute.
Tel: +44 (0)161 446 3101; Fax: +44 (0)161 446 3038; E-mail: njones@picr.man.ac.uk

Faculty Position in Quantitative
Biology
Department of Physiology
University of California,
San Francisco

The Department of Physiology and Program in
Biological Sciences at the University of Califor-
nia, San Francisco, search for a professor at any
level, tenured or tenure-track, with a broad range
of accomplishment in theoretical approaches to
biology, including but not limited to areas of
biophysics, bioinformatics, cellular biophysics
and theoretical neuroscience. A successful appli-
cant will be expected to mount an exciting re-
search program, to participate in graduate and
postdoctoral training, to teach in graduate and
professional school courses, and to assume a po-
sition of leadership in UCSF’s research and teach-
ing programs in quantitative biology. The search
will remain open until an appointment is made,
but complete applications should be received by
June 12,2001, to ensure full consideration. Please
send a curriculum vitae, reprints of one or two
key publications, a two-page summary of past
research and future goals, and have three letters of
recommendation sent to:
Professor Lily Jan
Chair, Quantitative Biology Search
Committee
Department of Physiology, Box 0444

513 Parnassus Ave, Room S-762
University of California
San Francisco, CA 94143-0444

peaple from all sections of A?plication forms and fur?her‘particulars are available from the Office of the
Director of Personnel,The University of Manchester, Oxford Road, Manchester M13 9PL.
LEGITLIYE G Tel:  +44  (0)161 275 2028; Fax: +44 (0)161 275 2471; Minicom
(for the hearing impaired): +44 (0)161 275 7889; E-mail: personnel@man.ac.uk

ol race. tefigion. gender Web Site: http://www.man.ac.uk

e The University of California is an Equal
or disabiliy Please quote reference number. Opportunity Employer.

Pl ‘ |_\ ||> | Postdoctoral fellowships
and Research Associates

CNIVERSITY of PENNSYLVANIA
Postdoctoral fellowships and positions as Research Associates are
available immediately in our NIH-funded research programs in

Transfusion Medicine and Training Grants in Transfusion Medicine
and Hemostasis/Thrombosis. Projects include the investigation of:

SM

genomlcs

Aptus Genomics, Inc., a pre-IPO genomics company located
in Rockville, Maryland, is currently seeking talented individuals to
join our dynamic research team. If you have an entrepreneurial
spirit, and would enjoy the challenge of building a highly successful
enterprise in a dynamic and exciting environment, we would like to
speak with you about the following opportunity:

Scientist/Senior Scientist — GPCR Cell Biology/Protein
Chemistry

Highly motivated scientist to develop systems for cell based assays
of G-protein coupled receptors for the purpose of drug screening
and lead compound optimization. Requirés a PhD with 3-5 years of
experience in GPCR cellular biology, pharmacology or related disci-
pline. Demonstrated productivity and creativity is critical. Experi-
ences in receptor ligand binding, second messenger assays, and assay
validation are highly desirable. Ability to work independently as
well as with other team members is essential.

(1) Modulation of human immune responses to auto- and alloantigens.
Under the direction of Dr. D. Siegel (siegeld@mail. med.upenn.edu),
antibody and peptide phage display technologies and antibody engi-
neering are used to study the genetic and immunological properties of
human pathogenic antibodies in the settings of autoimmune cytopenias,
transfusion reactions, and hemolytic disease of the newbom and to
develop novel methods to control their expression.

(2) Pathogenesis of heparin-induced thrombocytopenia and thrombosis.
Under the co-direction of Drs. D. Cines (dcines@mail.med.upenn.edu)
and M. Poncz (poncz@email.chop.edu) the molecular basis of antigen
expression, antibody development, and murine models of the disease will
be explored.

Associate Scientists — Cell Biology and Protein
Chemistry
Selected candidates will take part in selecting and preparing cell
lines and recombinant proteins. Additional responsibilities include
functional assays and cell line maintenance. Requires a BS/MS de-
gree with 2 years of experience in cell biology or protein chemistry.

(3) Structure: function analysis of the urokinase receptor. Under the co-
direction of Drs. Cinesand A. Higazi (higazi@mail. med.upenn.edu), the
molecular basis of receptor function will be examined using a combina-
tionof biophysical approaches, proteinexpression libraries and transgenic
mouse models of thrombosis, atherosclerosis and cancer.

Interested candidates with graduate and

fellowship training in immunology, bio-

chemistry, molecular or cell biology

should send a cover letter and c.v. by

email to the respective project leader or
by Fax (215-573-2012). ‘%J:::rx!ﬁ5

Aptus Genomics, Inc. is an equal opportunity employer. \

At Aptus we offer a very competitive compensation package in-
cluding comprehensive benefits and generous stock options. Inter-
ested candidates should send their resume with cover letter to
Recuiting@aptusgenomics.com, or Fax to (240) 453-9409. See our
website at Aptusgenomics.com

EQUAL OPPORTUNITY/ AFFIRMATIVE ACTION EMPLOYER J
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the future
happens here first

At Roche Bioscience, we are committed to innovation in the discovery and clinical development of
human pharmaceuticals. Our Neurobiology Business Unit is focused on novel therapies for diseases of the lower
urinary tract and central nervous system disorders. If you want to work in a dynamic, chailenging environment
that capitalizes on your strengths, consider the following opportunities:

CNS NEUROBEHAVIOR
Research Associates
These entry-level positions provide support in the development/
validation of research models of psychoses and anxiety, testing
in vivo models of anxiety, depression, and others. Requires a mini-
mum AS/BS degree in Biology, Neuroscience, or Pharmacology
and 0-2 years experience. Strong computer skills, including Word
and Excel, and the ability to work on a team are necessary. Animal
handling skills are preferred. Job Code: 1432/34-SCl

CNS MOLECULAR BIOLOGY
Research Associates
Perform transfections of mammalian cells, establish stable cell lines,
clone and characterize tissue distribution of selected genes, design
experiments, and identify /characterize novel gene targets for psy-
chiatric disorders. Requires a BS/MS in Molecular or Cell Biology,
Biochemistry, or Genetics, with coursework in Neurobiology and 0-
4 years experience. Molecular biology and recombinant DNA
cloning techniques, PCR, FPLC, HPLC, Western blot analysis, and

0scC1€nce

Bi

computer analysis of DNA and protein sequences are required.
Experience with TagMan PCR, including design of primers and
probes, and skills in baculovirus and heterologous expression sys-
tems (mammalian/yeast/bacterial) are preferred. Job Code:
1410/15/33-SCI

Opportunities also exist for Research Scientists
in our CNS group.

Roche Bioscience is proud to offer competitive salaries and a full
benefits package which includes 401k and pension plans. Our
park-like campus, situated in one of California’s most vital tech-
nology regions, is equipped with cutting-edge technologies and
instrumentation, and our progressive environment features a
range of services and amenities for employees, including an on-site
fitness center. To apply, please send your resume to
paloalto.hr_staffing@roche.com or to Roche Bioscience, 3401
Hillview Avenue, A2-HR, Palo Alto CA 94304. As an equal oppor-
tunity employer, we are committed to workforce diversity.

Visit our website at paloalto.roche.com.

POSTDOCTORAL

It's what we do.
It's who we are.

POSITION

MOUNT SINAI

Cfmplaymem opportunity in NJ )

SCHOOL OF
MEDICINE

A postdoctoral position is available
immediately to investigate the
function of novel bHLH genes (Genes
& Development (1997), 11: 20522065:

Proc. Natl. Acad. Sci (2000) 97:

Merck Research Laboratories, a world leader in Biological and Pharmaceutical Research, attracts
scientists who are on the cutting edge of modern biomedical, genetic, chemical, and scientific discoveries %
and have an unwavering dedication to research.

The Molecular Systems group is seeking creative, self-motivated individuals with exceptional interpersonal
and problem solving skills to join our expanding scientific team in Rahway, New Jersey.

SENIOR MOLECULAR MODELERS
APPLICATIONS MODELER

4058-4063) in mouse development
by gene-knockout strategies. In
addition, biochemical and molecular
approaches are being used to study
the mechanism of transcriptional
by these
genes. Candidates should have a

regulation novel
PhD degree and experience in
molecular or developmental biology.
Send CV and three letters of recom-
mendation to Dr. Reshma Taneja,
Department of Biochemistry
and Molecular Biology, Box
1020, Mount Sinai School of
Medicine, One Gustave L. Levy
Place, New York, NY 10029-6574.
Fax: (212) 860-9279. E-mail:
Reshma.Taneja@mssm.edu.

The successful candidate will be responsible for the design and optimization of novel drug candidates using
advanced computational techniques. In addition to participating in Merck's medicinal chemistry and biology
programs, the applicant will be expected to continue research in new areas of molecular modeling relevant to
the drug discovery and development process.

ADME MODELER

The successful candidate will develop and utilize computational methods to model ADME properties. Skills in
one or more of the following areas are an asset: analysis of drug metabolism, absorption, or pharmacokinetics
data, pharmacophore generation data and knowledge-base mining, protein sequence/structure analysis,
homology modeling, protein-ligand docking and design, or combinatorial library design. Programming
experience is highly desirable.

Candidates must have a Ph.D. in Chemistry, Biochemistry, Biophysics or equivalent. Strong communication
skills along with the ability to work well in multidisciplinary teams are essential. Evidence of creative
application of computational approaches to problems of biological or chemical interest is necessary.

We offer an excellent salary and comprehensive benefits program, including tuition reimbursement and one
of the best 401(k) plans in the nation, as well as opportunities for personal growth. Please submit your
resume and a cover letter indicating salary requirements to: AD #24, P.0. Box 2000, RYS0-SW 100, Rahway,
NJ 07065. Please indicate AD# in your correspondence. Only candidates considered for interviews will
receive responses. No phone or agency calls please. We are an Equal Opportunity Employer, M/E/D/V.

€9 MERCK

Visit our website at www.merck.com
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DIVISION DIRECTOR
Earth and Environmental Sciences Division

The Associate Laboratory Director for Strategic and Supporting Research
seeks a Division Director who will be responsible for the scientific
leadership and management of the Earth and Environmental Sciences
(EES) Division. The EES Division is comprised of approximately 300
employees and contractors and includes a multidisciplinary mix of
science capabilities that include Advanced Sensors, Fluid Phenomena,
Geomaterials, Predictive Modeling, Risk Assessment, and Seismic
Studies. The Institute for Geophysics and Planetary Physics also resides
in the Division. The Division Director will be responsible for providing
scientifictechnical leadership and line management of the Division, and
ensuring the success of a multidisciplinary basic and applied research
capability in atmospheric and solid earth phenomena important to
national priorities in the areas of environmental quality, energy security,
and national defense. Additional responsibilities are quality of research,
workforce excellence, and increasing our effectiveness in program
development and industrial partnering.

Requirements: Ph.D. degree in a scientific or engineering field relevant
to EES Division and demonstrated success in line management of a
scientific/technical division. You must also have experience in leading
and strengthening an organization and in motivating its continuous
improvement ang achievement of goals, and be able to obtain a
‘Department of Energy (DOE) “Q” clearance, which usually requires U.S.
citizenship. Knowledge of the following areas is desirable: Laborator};,
DOE, anJ’ other national and international programs of relevance to the
Division’s activities, and working with DOE sponsors in Nuclear
Nonproliferation, Defense Programs, and Basic Energy Sciences.
description of the position can be found at
}www;!s\)f.lanl‘gov/worldview/jobs, Job #016634. For more

1 on the Farth and Environmental Sciences Division, visit our
b/fees.Janl.gov:80.

bmit a comprehensive resume and cover letter that
€ spe equired and desired criteria, referencing

the i
« @ Los Alamos
>

Science Serving Society

NATIONAL LABORATORY
Operated by the University of California
for the Department of Energy. AVEOE

Www.lanl.gov/jobs

SCience Online Products

ASSOCIATE EDITOR

An editorial position for one of Science’s online products is
available for a Ph.D. scientist with research experience in the
biological sciences and a broad range of interests. Applicants
should have publications in peer-reviewed journals. Postdoc-
toral experience is preferred. This position offers an exciting
opportunity to explore new uses of information technology
and innovations in communicating science to audiences ranging
from the professional scientist to students and educators to the
general public. Interest in developing innovative approaches to
electronic publishing and education is desired. Editors have var-
ied responsibilities including identifying authors, selecting manu-
scripts for publication, writing, and editing content. Previous
editorial experience is not required. This is a 1-year full-time
position in our Washington, DC, office. Extension is possible
contingent on continued grant support or other funding.

Applicants should send their curriculum vitae, a cover let-
ter describing their qualifications and salary requirements,
and contact information for three references to:

AAAS

Human Resources Department, Suite #100
1200 New York Avenue, NW

Washington, DC 20005

e-mail: HR-temp@aaas.org

EOE/Nonsmoking work environment

RESEARCH
Join our Dynamic team at the
Lindsley F. Kimball Institute of

the New York Blood Center

Currently, we offer {2) excellent opportunities in our
Biochemical Virology Laboratory

Conduct research for cloning of red blood cell receptor involved in
malaria parasite invasion. Other duties as required. To qualify, you
must have a MS Degree or Ph.D. Degree. Experience with protein
purification, immuno-affinity purification and immuno-blot
technique. Knowledge biology techniques; cDNA cloning, DNA &
RNA blots; plasmid DNA preparation. Knowledge of cell culture
techniques desirable.

You will characterize and clone blood group proteins.
To qualify, you must have a BS/MS Degree. Expertise in molec-
ular biology techniques including ¢cDNA cloning, library
screening, plasmid preparation, PCR and RNA/DNA blot
hybridization. Cell culture experience is desirable.

We offer a competitive salary and benefits package. For imme-
diate consideration, please submit resume indicating desired
position above, with salary requirements to:

Email: asok_chaudhuri@
server.nybc.org,

Visit our website:
www.nybloodcenter.org
New York Blood Center
EOE M/F/D/V

ALindsley F. Kimball
Research Institute

A Division of the New York Blood Center

FACULTY POSITIONS

The Department of Pharmacology & Physiology at New Jersey Medical School
(NJMS) of UMDNJ seeks to fill TWO TENURE-TRACK FACULTY POSITIONS at
the Assistant or Associate Professor levels. Research areas of particular interest
include molecular mechanisms of carcinogenesis, phamacogenomics and
secretory mechanisms. It is expected that candidates will have achieved
national or international recognition for their research accomplishments.
Established investigators should have vigorous, funded research programs. For
information about the Department see www.umdnj.edu/phphweb.

NJMS is investing heavily in the basic sciences and in a strong research infra-
structure. Faculty positions will come with competitive salary, startup package
and research facilities. NJMS is located in the University Heights area of
Newark, adjacent to Rutgers University, the New Jersey Institute of Technology,
and the University Heights Science Park. It is also in close proximity to New York
City, which offers extensive scientific and cultural amenities.

Review of applications will begin immediately. Applicants should send a CV, a
short description of research interests and future plans, and have three letters of
reference sent to:

Faculty Search
c/o Andrew P. Thomas, Ph.D.
Chair, Department of Pharmacology & Physiology
New Jersey Medical School of UMDNJ
185 South Orange Ave.
Newark, NJ 07103

[ UMDN]
UNIVERSITY OF MEDICINE &

DENTISTRY OF NEW JERSEY

UMDNIJ is an Affirmative Action/Equal Opportunity Employer, MF/D/V and is a
member of the University Health Systems of New Jersey.
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key to tomorrow's discoveries.

Labhead, Fellow or Below

The Pharmacology unit of Metabolic and Cardiovascular Diseases Research is responsible
for the establishment of relevant pharmacological/disease model systems to evaluate
potential drug candidates, with competencies concentrated in the areas of type 2 diabetes,
diabetic complications, obesity, and hypertension. We are seeking a highly qualified life
scientist with demonstrated evidence of creativity and the desire and ability to contribute to
innovative drug discovery programs in the metabolic diseases area, with particular focus on
type 2 diabetes and obesity. Candidates will be expected to possess the relevant in vivo and
ex vivo pharmacology skills necessary to validate animal models of diabetes, to profile new
candidate drug molecules, and to interpret and translate the therapeutic relevance of findings
in a multidisciplinary program team setting. The capacity and enthusiasm to develop viable
concepts for new programs and to lead them from preliminary evaluation to full
implementation will be the primary consideration for appointment.

Qualifications include a Ph.D. in one of the life sciences, with expertise in in vivo
physiology or pharmacology and at least 4 years’ postdoctoral experience gained in a
cutting-edge environment, in an area relevant to metabolic or endocrine diseases. Must
possess a demonstrated record of creativity and achievement, evidenced by a high-
quality publication record and peer-group recognition, and a strong desire to apply
this background to contribute to drug discovery for metabolic diseases (particularly
type 2 diabetes). Requisition #8826AD.

Sr. Scientist — Medicinal Chemistry

Incumbent will be responsible for the design and synthesis of novel organic compounds
as potential drugs within the Arthritis and Bone Metabolism Research area. Additionally,
you will participate on multi-disciplinary program teams, and supervise a chemistry lab
including 1-2 chemists.

Qualifications include a Ph.D. in Synthetic Organic Chemistry with at least 2 years’ of
postdoctoral experience. Additional experience in bioorganic chemistry, computer modeling,
medicinal chemistry or combinatorial chemistry would be useful. Requisition #9700AD.

Postdoctoral Fellow

We are seeking a Postdoctoral Fellow who has specialized in protein mass spectrometry
to be responsible for developing technology to analyze complex mixtures of proteins for
differential analysis using alternative techniques to 2D gels. Strong experience in the
application of mass spectrometry to protein characterization using LC-MS to analyze
complex protein mixtures is desired. Requisition #9780AD.

Better world.
Better careers.

Our global commitment of $2.5 billion
is advancing science through research.

Enter the world of Novartis Pharmaceuticals. Our dedication to R&D is the driving force powering our pharmaceuticals
pipeline. And our pipeline is stronger than ever—connecting the world to breakthrough treatments that help people live longer,

healthier lives. Today, we're introducing innovative treatments for an ever-increasing variety of diseases and disorders. From
Alzheimer's and epilepsy to cancer and Parkinson’s. And you could be an integral part of the innovation.

With a global investment of $2.5 billion, we're assembling leading-edge research teams from a broad spectrum of specialties including
Functional Genomics, Pharmacogenetics, Oncology, Arthritis and Bone Metabolism, Metabolic and Cardiovascular Disease, Transplantation,
Central Nervous System and Infectious Disease. Join our Summit, NJ operation, work with experts in both New Jersey and Switzerland and be the

Sr. Scientist NMR

In this position, you will head the analytical NMR laboratory and will be responsible for
supervising the work of Master/Bachelor level NMR personnel. The successful applicant
will be expected to apply a variety of state-of-the-art NMR-based techniques to support
drug discovery and development efforts. Responsibilities will also include maintaining a
high standard and quality of both core services and open-access NMR services, as well as
providing leadership by keeping the analytical NMR area current with modern trends in
the NMR field that are relevant to the NMR laboratory’s function.

Qualifications include a Ph.D. in Chemistry, or a related field, and extensive hands-
on experience using NMR for structure elucidation of small molecules. Strong
communications skills and 3+ years’ managerial experience in an industrial drug
discovery setting will also be required. A broad knowledge of NMR techniques,
such as LC-NMR, MAS-NMR, high throughput NMR and their application, and
experience with computer-aided structure elucidation tools such as ACD is highly
desirable. Requisition #8803AD.

Postdoctoral Fellow

Our research center investigates aspects of carbohydrate metabolism in relation to

type 2 diabetes. The postholder will implement and apply the glucose clamp procedure in
combination with 13C and 31P-MRS to explore muscle and hepatic glucose metabolism
in a unique model of insulin resistance (monkey). Applicants with a strong background in
in vivo NMR spectroscopy and an interest for carbohydrate metabolism are encouraged to
apply. Basic facilities include a 3 Telsa/60 cm Bruker platform. Laboratory projects are
aimed towards increasing utility of MR spectroscopy in regard to drug profiling.
Requisition #9753AD.

Postdoctoral Fellow

Incumbent will investigate the expression and function of novel GPCR’s and ligand gated
channels in chondrocytes and synoviocytes. Experimental systems include assessment of
gene and protein expression levels, intracellular signaling measurements, and cell-based
functional assays. The project is a collaborative effort with Functional Genomics (US)
and NS-Chronic Pain Unit (London). Publication of novel results and participation in
external meetings is highly encouraged. Requisition #9779AD.

All Postdoctoral Fellow applicants should have a Ph.D. and experience appropriate to the position; Bioinformatics experience is desirable for all candidates; some

positions will require English/German language skills.

At Novartis Pharmaceuticals, we offer excellent compensation and benefits programs that reflect our position as an industry leader. The programs include medical, dental,
vision, legal and financial planning services, life insurance, 401(k) as well as leadership development initiatives. Find out how fulfilling your career can be.

Please e-mail your resume as a ‘Microsoft Word” attachment to: rd@recruitmentsolutions.com. Include in your e-mail message the following information:
1. In the subject area and in the main copy of your e-mail, reference the requisition # (4 digit req #) for sorting purposes. 2. In a brief note or cover letter, indicate

where core competencies align with requisition.

As an alternate method of submission, fax your resume and cover letter to: 800-343-8850. If you would like to know more about openings available at Novartis,

please visit our website at: www.joinnovartis.com. We are equal opportunity employers M/F/D/V.

) NOVARTIS

The Spirit of Discovery

WWwWw.joinnovartis.com

R |
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Eli Lilly and Company is a global

pharmaceutical company that creates
and delivers innovative medicines,
enabling people to live longer,
healthier, and more active lives.
Qutstanding scientists enable Lilly to
optimize capabilities in pharmaceutical
development and manufacturing.
Working as a team, employees create
innovative methods to deliver
unequaled pharmaceutical based
health care solutions.

THERAPEUTIC ANTIBODY
DISCOVERY, BIOLOGIST

Seeking an outstanding scientist to
participate in the discovery and character-
ization of therapeutic antibodies in a
variety of clinical indications. Bachelor’s
or master’s degree in biology or a related
field; a background in immunology, cell
biology, or a related discipline; and
experience with the development of
cell-based and biochemical assays
required. Please refer to this position and
code ADSCMTADB when applying on-line.

SENIOR SCIENTIST,
PROTEIN ENGINEERING/
MOLECULAR BIOLOGY

The Protein Optimization Team is a
discovery research group designed to
address issues concerning the development
of protein/peptide therapeutics through the
use of protein engineering. Requirements
include a Ph.D. and 2-4 years’ postdoctoral
or industrial experience using molecular
biology to explore the structure/function
relationships of proteins. Please refer to
this position and code ADSCMSPEMB
when applying on-line.

For talented people who are passionate
about doing their work in the most
innovative ways possible, we have
answers. Lilly is an equal opportunity
employer that values the strength
diversity brings to the workplace.

2

illumina.

ERCE]

P

With our proprietary BeadArray™ and
Oligator™ technologies, fllumina is
accelerating genomic research and
drawing closer to the ultimate goal of
personalized medicine. We offer a
tremendous opportunity to join the
team that is raising the threshold of
scientific achievement and discovery.

lllumina is positioned for exceptional * Director of Proteomics

growth in the realm of discovery « Scientist, Assay Development
science and you can contribute. We
offer an extraordinary environment of
great people, flex hours, competitive
salaries and benefits including medical/
dental, stock options, 4 weeks' paid
time off, employee stock purchase plan,
EAP, 401(k), tuition reimbursement

and more.

ill

Some of our openings are:

* Scientist, Bioinformatics

* Scientist, Molecular Biology
« Scientist, Chemistry

* Optical Systems Engineer

« Scientist, Expression Profiling

For the full story, visit our Web site at:

www.illumina.com. Then, e-m;
resume to: jobs@illumin;
address: lllumina, 9390 To
Drive, San Diego, CA 92%j
858-587-1240. EOE.

litly.com/careers
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Department:
Position Title:
Effective Date:
Salary:
Qualifications:

Job Description:

Benefits Offered:

Application:

Reply to:

ANNOUNCEMENT OF
POSITION AVAILABILITY
Requisition #20018352

Carlsbad Environmental Monitoring & Research Center
Director

July 1, 2001

Commensurate with qualifications

Applicants must have a Ph.D. in a discipline related to the CEMRC primary
program areas;, 10 years of related experience, prefer 5 years of experience in
management of multidisciplinary technical organizations and 5 years of direct
research experience resulting in multiple publications in peer-reviewed literature,
evidence of successful grantsmanship and recent experience in sponsored project
administration in academic institutions. A background in chemistry and radio-
logical sciences is preferred.

The Director will serve as the Chief Executive Officer of the Center, handling
administrative planning, day-to-day operations, and supervision of staff. The
Director will serve as liaison with government agencies, industry and the public
and will be responsible for overall management of scientific/technical program,
facilities, operation and budget.

Group medical and hospital insurance, group life insurance, long-term disability
insurance, state educational retirement, worker’s compensation, sick leave, an-
nual leave and unemployment compensation

Please include letter of application, resume, transcript of courses leading to
Ph.D., and a list of three references. We will start reviewing applications on June
4,2001 and will continue until the position is filled. For a complete description
of the position, please refer to www.nmsu.edu. For additional information on the
CEMRC: please refer to www.cemrc.org.

Dr. Richard G. Hills, Associate Dean/Director

NMSU College of Engineering

Box 30001, MSC 3449

Las Cruces, NM 88003

Offer of employment contingent upon verification of individual’s eligibility for employment in the

Unites States

NMSU is an Equal Employment Opportunity/Affirmative Action Employer.

Position is Contingent Upon Funding
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St Jude Children’s
Research Hospital

ALSAC » Danny Thomas, Founder

Faculty Position in
Developmental
Neurobiology

An Assistant Member position is available in the
Department of Developmental Neurobiology at
St. Jude Children’s Research Hospital (SJCRH).
Preference will be given to applicants with research
programs that complement the Department’s
existing strength in mammalian neurodevelopment.
In particular, investigators studying neuronal stem
cell biology are encouraged to apply. It is anticipated
that successful applicants will have graduated within
the past five years and have already achieved
recognition through high profile publications.

SJCRH offers a very competitive package for incoming
junior faculty. This includes: salaries for the
investigator and their personnel; new laboratory
space; as well as startup and continuing support for
equipment and consumables. In addition, appointees
have access to a range of institutional core facilities
for protein and nucleic acid chemistry, microarray
facilities, gene knock-out and transgenic
technologies. The Department is already well
equipped for most aspects of anatomy and histology,
cell and molecular biology, transgenics and
electrophysiology.

There are presently seven faculty members in
Developmental Neurobiology with the following
research interests:

Tom Curran (Chairman)

- Molecular basis of neurodevelopment
Jim Morgan (Co-Chairman)

- Neuronal death and regeneration
Richard Smeyne

- Molecular models of neurodegenerative disease
Michisuke Yuzaki

- Glutamate signaling in cerebellar plasticity
Suzanne Baker

- Aberrant signal transduction in tumorigenesis
Jian Zuo

- Genetics of hearing and vision
Cornelia Kurschner

- PDZ proteins and neuronal function

Those interested in joining this multidisciplinary
department should arrange to have their CV, a
brief research proposal and three letters of
recommendation sent to: The Developmental
Neurobiology Search Committee, Attention:
Ms. Carol Jacks/JOB CODE: F1228, St. Jude
Children’s Research Hospital, 332 N.
Lauderdale St., Memphis, TN 38105-2794.

SJCRH is an equal opportunity employment/
affirmative action employer.

UNITED ARAB EMIRATES UNIVERSITY
FACULTY OF MEDICINE AND HEALTH SCIENCES

The Faculty of Medicine and Health Sciences, United Arab
Emirates University, invites applications for the following
positions:

Senior Technician/Laboratory

{Department of Pathology) - Grade 3 REF: NF41

Qualifications and Experience

« B.Sc.degree and professional qualification.

o At least eight years experience in a research/diagnostic
environment, of which a minimum of five years at Senior
Technician levelin histopathology (FIBMS-UK or equivalent).

« Ability to work independently on specific research projects as
directed by faculty.

Senior Technician/Laboratory
{Department of Pathology) - Grade 3 REF: NF42

Qualifications and Experience

« B.Sc.degree and professional qualification.

« At least eight years experience in a research/diagnostic
environment, of which a minimum of five years at Senior
Technician level in clinical chemistry and hematology
(FIBMS-UK or equivalent).

« Ability to work independently on specific research projects as
directed by faculty.

1st Specialist/Laboratory
(Electron Microscopy) - Grade 5 REF: NFa4

Qualifications and Experience

e Masters Degree in a Biological Science or equivalent with a
minimum of eight years experience, six years of which are in
a routine electron microscopy laboratory with hands-on
experience of electron microscope operation.

e Provide support for both SEM and TEM equipment.

e Will be actively involved in current on-going research
projects of the Faculty and practical demonstration to
undergraduate medical students. At the present time the
opportunity to develop personal independent research will
be limited.

o Excellent communication skills are required.

In addition to the basic salary, increments and allowances are
granted according to the regulations of the University. The
following general conditions apply:

e Applications should be in English, or in English and Arabic,
accompanied by a comprehensive curriculum vitae, complete
name, full address, present job, photocopies of passport,
academic and experience certifications, reference number and
titte of the position applied for, and a cover letter confirming
interest and suitability for the position.
# Applications should be submitted within two weeks from the
date of publishing this advertisement.
e Fluency in English is essential; ability to communicate in
Arabic highly advantageous.
e Incomplete applications or applications received after the
deadline will not be considered.
e Only short-listed candidates will be contacted further.
e Address applications to:
Faculty of Medicine and Health Sciences
UAE University
Office of Personnel
P O Box 17668, Al Ain, United Arab Emirates
Fax No.+971 3 7672001
Web site at http://www.fmhs.uaeu.ac.ae




Find your next tassel
with no hassle.

Academic Connections
Graduate Program Profiles

Academic Connections can help you find and
evaluate just the right graduate program.
Search listings by

* Name of University or College

e Subject

e Location

The Rapid Reply function allows you to send an
e-mail message to the schools of your choice —
instantly. This feature makes requesting additional
program or application information fast, easy, and
hassle-free.

Science Careers
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FACULTY SEARCH

The University of California, San Francisco
(UCSF), Department of Physical Therapy and
Rehab Science invites applications for a faculty
position in the In-Residence series as Assistant
Professor in Residence. Successful candidates
will pursue neuroscience research, teach 1-2
courses in the UCSF/SFSU Graduate Program
in Physical Therapy master’s program and col-
laborate with current faculty to initiate a pend-
ing post-professional doctorate in P.T. Science.
Minimum qualifications include a PhD or equiva-
lent, 3-5 years experience directing neuroscience
research including the ability to obtain extramu-
ral funding, preparation to teach neuroscience,
kinesiology, and/or research, strong interpersonal
skills, effective teaching skills, and a record of
collaborative working relationships. Please send
letter of interest, CV and 3 letters of reference to:
Search Committee Chair, c¢/o Lisa Gerick,
Department of Physical Therapy and Reha-
bilitation Science, Box 0736, UCSF, SF, CA,
94143-0736. Fax: 415-502-0323. Open until
filled.

UCSF is an affirmative action/equal op-
portunity employer. The university under-
takes affirmative action to assure equal
employment opportunity for underutilized
minorities and women, for persons with
disabilities, and for Vietnam-era veterans
and special disabled veterans.

UCsr

University of Calffornia San Francisco

As manufacturers of the highest quality pharmaceutical,
diagnostic, nutritional and hospital products, Abbott
Laboratories is committed to improving lives. Share our vision
for a healthier world and put more of what matters in life into your
career, including a competitive salary, solid benefits and challenges that
live up to your professional and personal goals.

Molecular Biologist

A position is available in Abbott Park, 1L, for a molecular biologist with extensive experience
in the cloning and expression of proteins in bacculovirus. The successful candidate will also be
knowledgeable in protein purification and have experience working on kinases. A Ph.D. and
two or more years of postdoctoral training is required, along with a strong commitment to
drug discovery.

Please refer to AD CODE: 3032HS/AD/SCIN when applying.

Follow your aspirations to Abbott for diverse opportunities, competitive salaries, great
benefits, a 401k retirement savings plan, a company paid pension plan and growth and
stability to build your future. For immediate consideration, please email your resume to
jamie.stacey(@abbott.com and success@abbottcareers.com or forward it to: Abbott
Laboratories, P.O. Box 549251, Suite 204, Waltham, MA 02454-9251. Please include the
position's Ad Code in your email subject line and on all written correspondence.

For more information, visit our website at www.abbott.com.

ABBOTT
) LABORATORIES

Basic Research and Clinical
Gastroenterology Fellowship at
UCLA

STAR (Subspecialty Training and Advanced
Research) is a flexible Program, based in
the Department of Medicine, UCLA School
of Medicine, designed to promote academic
careers for physicians with or without a PhD.
Basic research is combined with clinical
fellowship training leading to a PhD degree
and subspecialty certification. Physicians
who have already obtained a PhD degree
perform post-doctoral research and receive
clinical training leading to subspecialty
certification. Clinical Fellowship will be at
the Division of Digestive Diseases
(www.ddc.med.ucla.edu) of the
Department of Medicine. Basic research
training leading to a PhD is also available
at this Division in a variety of research
areas including gastrointestinal signaling and
cancer, neuroscience, and Gl outcomes.
Interested candidates (U.S. citizens or
permanent residents) should send a CV, an
introductory letter containing a brief
description of research and clinical
experience, and contact information for
three references to: Drs. E. Rozengurt
and/or D. Jensen, UCLA School of
Medicine, Division of Digestive
Diseases, 900 Veteran Avenue, Warren
Hall, Room 11-124, Los Angeles, CA
90095-1786. Fax: 310-267-2399. Email:
erozengurt@mednet.ucla.edu.

MOLECULAR BIOLOGY AND GENETICS

Professor(s) - Tenure Track

The Dental Research Center (DRC) at the University of Medicine and Dentistry of New Jersey
invites applications for tenure-track faculty position(s) at the Professor level. Two positions are
available one, or both, at the Professor level, and/or one at a more junior level. Applicants who have
a previous record of funding or publications in the area of oral biology will be seriously considered.
High quality applicants working in an area of molecular biology related to genetics and/or genomics
of oral microbes or host susceptibility to oral agents are encouraged to apply.

Our Genome Research Center is looking for individuals who will provide leadership & vision that
will result in discoveries in either pathogenesis and/or host susceptibility to oral disease.
This person will be asked to develop & supervise scientific projects, manage high-throughput
facilities, troubleshoot production issues, & establish goals designed to place the DRC in the
forefront of genome sequencing. The applicant should have a Ph.D. in Biology or a related field & a
min. of 10 yrs. of exp. in an academic environment. Applicants should have developed & overseen
grant applications & should be a recognized leader in the field of genetics.

The successful candidate will be expected to develop an innovative, internationally competitive
research program, supported by external funding. In addition the candidate will be expected to
contribute to the Department's graduate & undergraduate research & teaching programs.
Furthermore the applicant should have the capability of developing new robotic & biochemical
technologies to support a variety of Center projects.

We offer competitive salaries & excellent benefits. UMDNJ is an equal opportunity, affirmative
action, equal access employer & especially encourages applications from minorities, women & per-
sons with disabilities. Please send resumes to: Dr. Daniel H. Fine, Director, Dental Research
Center, 185 S. Orange Ave., MSB C-636, Newark, NJ 07103. E-mail: finedh@umdnj.edu
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POSITIONS OPEN

FACULTY POSITION
AUDITORY/VESTIBULAR
NEUROSCIENCE

The Oregon Hearing Rescarch Center at Oregon
Health and Sciences University is seeking a faculty
member in auditory/vestibular neuroscience. Special
consideration will be given to those candidates with
research emphases in molecular and cellular approach-
es to ear development/regeneration/function, mo-
lecular genetics of hearing, or inner ear diseases, aging
processes, homeostatic mechanisms, or functional
morphology. We actively encourage applications from
candidates trained in other fields who are developing
research programs in the auditory and vestibular neu-
rosciences. Requirements: Ph.D. or equivalent, three
years of postdoctoral experience, record of peer-
reviewed publications, and funded or fundable re-
search program. Appointment is available at the AS-
SISTANT, ASSOCIATE, or PROFESSOR level.
Salary and rank will be commensurate with qualifica-
tions and experience. Submit a statement of research
interest, curriculum vitae, and names of three refer-
ences to:

Alfred L. Nuttall, Ph.D., Director
Oregon Hearing and Research Center, NRC4
Oregon Health Sciences University
3181 S.W. Sam Jackson Park Road
Portland, OR 97201-3098
by August 30, 2001, although the search will contin-
ue until position is filled. OHSU is an Equal Opportuni-

ty/Affirmative Action Employer.

ASSISTANT /ASSOCIATE PROFESSOR
Immunology, Viral Immunology

The Department of Molecular Microbiology and
Immunology in the St. Louis University School of
Medicine has a 12-month, tenure-track position avail-
able at the Assistant or Associate Professor level. The
Department has active research programs in molecu-
lar virology, viral pathogenesis, vaccine development,
and cancer gene therapy (website: http://med-
school.slu.edu/mmi/). It seeks to expand its exper-
tise in immunology including but not limited to
genomics approaches. The candidate must have the
Ph.D. or M.D. degree as well as postdoctoral experi-
ence. He/she will be expected to develop and main-
tain a strong externally funded research program and
to teach medical and graduate students. Excellent lab-
oratories, start-up funds, and salaries will be provided.
St. Louis is a center of biomedical research.

Applicants should send their curriculum vitae,
names of three references, and a brief description of
research interests to: Dr. William Wold, Professor
and Chairman, Department of Molecular Micro-
biology and Immunology, Saint Louis University
School of Medicine, 1402 South Grand Boule-
vard, St. Louis, MO 63104. E-mail: woldws@slu.
edu.

Saint Louis University is a Catholic Jesuit institution dedi-
cated to education, research, and health care. Saint Louis
University is an Affirmative Action/Equal Opportunity Em-
ployer and encourages nominations of and applications of women
and minorities.

The Department of Pharmacology and Toxicology
on the Medical College of Virginia campus of Vir-
ginia Commonwealth University secks applications
for a collateral RESEARCH ASSOCIATE. Primary
responsibility will be to conduct immunotoxicologi-
cal research on the ability of drugs and chemicals to
induce hypersensitivity. Will also teach immunotoxi-
cology to graduate and professional students. Candi-
date must have a Ph.D. in a biomedical science (espe-
cially pharmacology, toxicology, microbiology, or im-
munology) and documented work in the field of hy-
persensitivity. Send curriculum vitae; statement of
interests; and list of three references by June 20,2001,
to: Search Committee (F0851), P.O. Box 980613,
Richmond, VA 23298-0613. Position description
available. Viginia Commonwealth University is an Equal
Opportunity /Affirmative  Action Employer and encourages
women, minorities, and persons with disabilities to apply.

11 MAY 2001

POSITIONS OPEN

WAYNE STATE
UNIVERSITY

TENURE-TRACK INVESTIGATOR
NEUROBIOLOGICAL RESEARCH

The Department of Anesthesiology at the Wayne
State University School of Medicine is seeking a ten-
ure-track faculty member to develop a nationally
competitive program of neurobiological research.
The ideal applicant will be an independent, cutting-
edge researcher willing to collaborate in ongoing pro-
grams in other departments within the School and to
participate in mentoring medical students, residents,
and graduate students. The University is strongly
positioned to support the growth of this research
effort. NSF currently ranks WSU School of Medi-
cine 24th in the nation in total research and devel-
opment expenditures.

Ph.D. is required. Current NIH funding is pre-
ferred. Competitive edge and start-up funding is
available.

To inquire, please send curriculum vitae with a cov-
er letter describing your current research interests and
past research accomplishments to: Professor H. Mi-
chael Marsh, M.B., B.S., Department of Anesthe-
siology, 4201 St. Antoine Boulevard, DRH/
UHC Annex 2T, Detroit, MI 48201. E-mail:
hmarsh@med.wayne.edu.

WSU is an Equal Opportunity/Affirmative  Action
Employer.

PHYSIOLOGIST

The Department of Biology, Seton Hall University,
invites applications for a term contract at the ASSIST-
ANT PROFESSOR level to begin in the fall of 2001.
Applicants must have a Ph.D. in physiology/pharma-
cology or equivalent field and research interests in the
areas of system physiology and /or molecular pharma-
cology. Postdoctoral experience would be additional-
ly valued. Responsibilities will include teaching a
combination of undergraduate- and Master’s-level
courses in their area of specialty.

Send curriculum vitae; teaching experience; de-
scription of research interests; and names of three
references on or before June 15, 2001, to:

Dr. Sulie L. Chang
Associate Professor and Chair
Department of Biology
Seton Hall University
Code: F-01041042
400 South Orange Avenue
South Orange, NJ 07079
E-mail: changsul@shu.edu

Seton Hall University is an Equal Opportunity/Affirmative
Action Employer.

IMMUNOTOXICOLOGIST
TENURE-TRACK POSITION
University of Montana

The Department of Pharmaceutical Sciences is
seeking applications for an Immunotoxicologist at the
ASSOCIATE PROFESSOR level with expertise in
molecular mechanisms of metal-induced alterations
of immune function. The successful candidate will be
a corc member of the Center for Environmental
Health Sciences (website: www.umt.edu.cehs)
within the Department. A competitive start-up pack-
age is available. Requirements are a Doctoral degree,
strong record of research accomplishments including
active research funding, and teaching interest. Send
letter of application, curriculum vitae, statement of
research goals and teaching interests, and three letters
of reference to: Andrij Holian, Chair, Immuno-
toxicology Search Committee, Department of
Pharmaceutical Sciences, The University of Mon-
tana, Missoula, MT 59812. Telephone: 406-243-
4018; FAX: 406-243-2807. Screening of applica-
tions will begin May 15, 2001, and continue until the
position is filled. Equal Opportunity/Affirmative Action
Employer.

POSITIONS OPEN

OPEN RANK TENURE-TRACK FACULTY
POSITIONS
Department of Pharmacology and
Experimental Therapeutics
Louisiana State University
Health Science Center
New Orleans

The Department of Pharmacology and Experimen-
tal Therapeutics at the Louisiana State University
Health Sciences Center in New Orleans (website:
http: / /www.medschool.lsuhsc.edu/phar) is in an
active phase of growth and expansion and is inviting
applications at all faculty ranks. During the initial
phase of expansion, we plan to fill three tenure-track
positions. Faculty with expertise in molecular pharma-
cology, genomics, cell biology, or computational bi-
ology related to cell signaling will be recruited. This is
part of a broad effort to build upon the breadth and
diversity of functional model systems within the De-
partment. Areas of focus in the Department include
cardiovascular biology and neuroscience, with addi-
tional strengths in drug and alcohol abuse and can-
cer/toxicology. Excellent opportunities for collabo-
rative interdisciplinary research also exist through
LSU Centers of Excellence in Neuroscience, Cardio-
vascular Biology, Oral Biology, and Cancer and Ge-
netics, as well as the Louisiana Gene Therapy Re-
search Consortium and the Pennington Biomedical
Research Institute. The successful candidate will have
a demonstrated ability or potential to establish an
externally funded research program, to train graduate
students/Postdoctoral Fellows, and to participate in
the teaching activities of the Department. Qualified
individuals should send their curriculum vitae, re-
prints of three publications, a statement of current
interests and future goals that emphasize how their
interests might complement the existing strengths of
the Department or Centers of Excellence, and ad-
dresses of three references. Please send these by mail
to: Stephen M. Lanier, Ph.D., Chair of Pharma-
cology, 1901 Perdido Street, Box P7-1, New Or-
leans, LA 70112-1393. E-mail: pharmacology@
Isuhsc.edu. LSUHSC is an Affirmative Action/Equal Em-
ployment Opportunity Employer.

TECHNICAL DIRECTOR
Functional Genomics Protein Laboratory
Virginia Commonwealth University

Position available immediately for Technical Direc-
tor who will maintain and operate MALDI mass spec-
trophotometer and robotic sample preparation appa-
ratus for members of the Functional Genomics Pro-
gram, a multidisciplinary group focused on cancer and
cancer-related problems. Additional tasks include par-
ticipation in 2-D gel clectrophoresis analysis and de-
velopment of new protocols. A Master’s degree in
chemistry, biochemistry, or related discipline is pre-
ferred. Several years of experience or a Ph.D. in lieu of
experience is desired. Prior experience with analytical
instrumentation is preferred. Submit State of Virginia
applications to: VCU Human Resources, P.O. Box
980067, Richmond, VA 23298-0067. FAX: 804-
827-1472. Equal Opportunity /Affirmative Action. Wom-
en, minorities, and persons with disabilities encouraged to apply.

NEUROSCIENCE/NEUROANATOMY IN-
STRUCTOR. The Department of Basic Medical Sci-
ence invites applications from individuals qualified to
direct a neuroscience course and teach in a laboratory-
based neuroanatomy course for medical students.
Candidates should have a Ph.D. or equivalent degree
in a field relevant to this instruction. The position is
not in the tenure track, and academic rank and salary
will depend upon qualifications. Send curriculum vi-
tac and have three references sent to: Chris Papasian,
Ph.D., Chair, BMS, UMKC School of Medicine,
2411 Holmes Street, Kansas City, MO 64108.
Applications by e-mail will be accepted (e-mail:
papasianc@umbkc.edu). The University of Missouri-Kan-
sas City is an Affirmative Action/Equal Oppontunity Employ-
er Institution.
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ualifications:

* Ph.D. in Pharmacology preferred with postdoctoral
research experience in ocular pharmacology

* Expertise in intraocular pressure theory and
models

* Five to 10 years’ supervisory experience is a plus

Please forward your resume and salary
requirements to: bryan.debenport@alconlabs.com

the place to be

Equal Opportunity Employer

THE BLOOD CENTER OF SOUTHEASTERN WISCONSIN

The following postdoctoral fellowships are available at the
Blood Research Institute of The Blood Center of
Southeastern Wisconsin:

Immune Regulation Laboratory

Laboratory of Gian Paolo Visentin, M.D. Studies involve the
pathogenesis of heparin-induced thrombocytopenia and
thrombosis at the molecular immunology level. Other
ongoing studies are on the biological mechanisms associ-
ated with the ability of naturally occurring molecules, of
inhibiting endothelial cell proliferation, and angiogenesis. A
strong background in cellular immunology, molecular biol-
ogy, and cell cycle is desirable. For more information, see
hitp://www.bloodctrwise.org/research/faculty/Visentin/visentin.html

Vascular Biology Research

Laboratory of Drs. Peter J. and Debra K. Newman.
Projects exist in the fields of (1) molecular mechanisms of
integrin activation and cell adhesion, and (2) protein tyro-
sine kinase-dependent signal transduction pathways and
their regulation by protein tyrosine phosphatase-binding
inhibitory receptors. For more information, see
http://www.bloodctrwise.org/research/faculty/Newman/newman.htmi
http://www.bloodctrwise.org/research/faculty/Newton/newton.html

Receptor Signaling Laboratory

Laboratory of Demin Wang, Ph.D. Studies involve the signal
transduction of cytokine receptors and immunoglobulin
superfamily of receptors (TCR, BCR, and FcR) in gene
knockout mouse models (Immunity, 13:25-35, 2000;
EMBO J. 18:382-333, 2000; Cell 93:385-395, 1938).
Experience in molecular biology, celiular immunology, or pro-
tein purification are desirable. For more information,
see  hitp://www.bloodctrwise.org/research/laculty/Wang/wang.htm!

Fibrinogen Research and Transgenic
Animal Research Laboratories

Laboratories of Michael W. Mosesson, M.D. and Hartmut
Weiler; Ph. D. Studies involve developrment of a murine model to
probe the role of thrombin binding regions in human fibrin on in
vivo thrombotic potential. There s an opportunity to gain an inte-
grated experience in mechanisms of human thrombotic diseases,
genetic engineering, molecular biology, protein chemistry, electron
microscopy, and immunology. For more information, see

Located adjacent to the Medical College of Wisconsin on
the Milwaukee Regional Medical Center campus, The
Blood Research Institute is an internationally recognized
leader in blood-related research. Please submit a CV and
cover letter detailing prior training and specific research
interests to the Human Resources Dept., The Blood
Center, PO Box 2178, Milwaukee WI 53201-2178.

For more complete information, please visit our web
site at http://www.bloodcenter.com/

BLOOD
CENTER
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POSITIONS OPEN

ASSISTANT /ASSOCIATE PROFESSOR
DEPARTMENT OF PHYSIOLOGY

Tenure-track, 12-month, state-funded position as
ASSISTANT/ASSOCIATE PROFESSOR. Pro-
jected start date is January 1, 2002. This position is
revised and readvertised. Applicants must have Doc-
toral degree, training or experience in cell and molec-
ular biology, and two ycars or more of postdoctoral
experience. Seeking an excellent Scientist who will
complement our existing strengths in the biology of
the vascular wall, neural control of the cardiovascular
system, membrane ion transport, and epithelial cell
biology. Current faculty research involves cellular,
molecular, and systems-oriented approaches. Poten-
tial to develop and sustain a strong, extramurally
funded, independent research program is an impor-
tant selection criterion. Teaching responsibility limit-
ed to team-taught course in medical physiology. Col-
laboration opportunities exist throughout the Col-
lege and Cardiovascular Research Institute in areas of
neurocardiology, atherosclerosis, and cancer in a
growing research community. Ample start-up pack-
age, excellent benefits, and competitive salary. Col-
lege is nestled in the beautiful, scenic Appalachian
Mountains.

Candidates should send a letter, curriculum vitae,
and names of three references by August 1, 2001.
Review of applications will begin immediately and
continue until position is filled. Dr. William L. Joy-
ner, Professor and Chair, Department of Physiol-
ogy, James H. Quillen College of Medicine, East
Tennessee State University, Box 70576, Johnson
City, TN 37614-1708. Telephone: 423-439-
4729; e-mail: joynerw@etsu.edu. Equal Opportunity
Employer/Affirmative Action.

The Division of Neonatology of the Department of
Pediatrics of Children’s Hospital of Philadelphia is
seeking to fill a RESEARCH ASSISTANT PRO-
FESSOR position. The primary responsibilities are to
develop both an externally funded research program
and collaborative research projects in the area of nitric
oxide biology, chemistry, and interactions with blood
elements and hemoglobin as well as novel approaches
for improving nitric oxide inhalation therapies. The
successful candidate is also expected to participate in
laboratory training of neonatology Fellows.

Qualified applicants must have a Ph.D. or equiva-
lent degree and three years of postdoctoral training.
Applicants are invited to submit a brief statement of
research interests, curriculum vitae, representative re-
prints, and name and addresses of three references to:

Roberta Ballard, M.D.
Professor and Chief
Division of Neonatology
Children’s Hospital of Philadelphia
34th and Civic Center Boulevard
Philadelphia, PA 19104
Telephone: 215-590-1653
FAX: 215-590-6367
E-mail: ballard@email.chop.edu

FACULTY POSITION IN PHYSIOLOGY
TULANE

Applications are invited for a tenure-track appoint-
ment at the rank of ASSISTANT PROFESSOR.
Candidates should hold the Ph.D. or M.D. degree,
have a record of excellence in research, and be com-
mitted to academic programs in medical and graduate
education. Research areas marked for expansion in-
clude but are not limited to cardiovascular-renal, cel-
lular/molecular, membrane/transport physiology,
and functional genomics. The successful applicant will
be expected to develop an independent, extramurally
funded research program. Send curriculum vitae, a
brief statement of research interest, copies of repre-
sentative publications, and the names of three refer-
ences to: Dr. L. Gabriel Navar, Chairman, Tulane
University Health Sciences Center, School of
Medicine, Department of Physiology SL-39,
1430 Tulane Avenue, New Orleans, LA 70112.
We will accept applications until a qualified applicant
is found. Tulane University is an Affirmative Action/Equal
Oppontunity Employer, and qualified women and minorities are
encouraged to apply

POSITIONS OPEN

HIV MOLECULAR MECHANISMS

POSTDOCTORAL POSITION available
to investigate the structure and function of the
HIV-1 Rev protein and the mechanism of its
multimeric assembly on RNA. Candidates
with a commitment to excellence and an inter-
est in multidisciplinary research combining
molecular biology, biochemistry, and genetics
are encouraged to apply. See Jain and
Belasco, Mol. Cell 7:603-614, 2001. Web-
site: http://saturn.med.nyu.edu/groups/
BelascoLab/. Send curriculum vitae, a brief
summary of research experience, and the
names of two references to: Dr. Joel Belasco,
Skirball Institute, New York University
School of Medicine, 540 First Avenue, New
York, NY 10016.

NMR POSITION
BIOPHYSICAL CHEMISTRY GROUP

The University of Lethbridge is currently in a
growth phase and is looking to enhance its capabilities
in the area of biophysical chemistry or more specifi-
cally in the area of protein structure and function.
Towards this end, the Department of Chemistry and
Biochemistry has recently been successful at establish-
ing an Alberta Heritage Foundation for Medical Re-
search (AHFMR)-funded protein X-ray crystallogra-
phy facility and, in collaboration with the Department
of Physics, has also secured funds from the Alberta
Networks Proteomics Initiative for a 500 MHz wide-
bore NMR spectrometer. An individual who excels in
the application of NMR spectroscopy to the elucida-
tion of protein structure and function represents the
next step in the continued growth of an emerging
Biophysical Chemistry group. The University of Leth-
bridge is one of five western universities participating
in the Prairie Genome Program.

The Faculty of Arts and Science is searching for an
individual to nominate as an AHFMR SCHOLAR
in the area of nuclear magnetic resonance spectrosco-
py. Heritage Medical or Health Scholar Awards are
given for five-year terms and provide contributions
towards salary and benefits. Scholarship holders are
required to place an emphasis on their research activ-
ities. These aims are supported by significant course
load reductions. Details of the AHFMR Scholarships
may be obtained from website: www.ahfmr.ab.ca.

The University aspires to hire individuals who dem-
onstrate considerable potential for excellence in re-
search, scholarship, and teaching and especially those
who have well-established programs of research. The
successful applicant will apply for funding from
AHFMR and, if successful, there may be a possibility
of establishing (subject to budgetary approval) a con-
tinuing position. For more information about the
University, please visit our website: www.uleth.ca or
the Department of Physics or the Department of
Chemistry and Biochemistry websites: home.uleth.
ca/phy/ or home.uleth.ca/chm/ respectively.

Applications should include current curriculum vi-
tae, transcripts, publication reprints or preprints, a
statement of research interests, and the names of at
least three references. Please arrange for this material
and three letters of reference to be sent to:

Dr. D. Siminovitch, Chair
The Department of Physics
The University of Lethbridge
4401 University Drive
Lethbridge, Alberta
T1K 3M4
Canada
Telephone: 403-329-2359; FAX: 403-329-
2057; e-mail: siminovitch@uleth.ca

The closing date for applications is June 8, 2001.

In accordance with Canadian immigration requirements, pri-
ority will be given to Canadian citizens and permanent residents
of Canada. The University of Lethbridge respects, appreciates,
and encourages diversity. The University is an Equal Oppor-
tunity Employer and offers a nonsmoking environment.

POSITIONS OPEN

ASSOCIATE /FULL PROFESSOR of psychol-
ogy, Department of Psychology, University of Hawaii
at Manoa. General funds; full time; tenure track to
begin approximately August 2002. Duties: Teach
classes in behavioral neuroscience and assist in the
development of a cross-disciplinary neurosciences
program, conduct an active program of scholarly re-
search, and seek and maintain federal funding for re-
search programs. Minimum qualifications: Associate:
Ph.D. in behavioral neuroscience or related field, four
years in rank of Assistant Professor or equivalent,
proven ability in teaching and research in psychobiol-
ogy. Professor: same as Associate Professor plus four
years in rank of Associate Professor or equivalent as
well as maintaining an internationally recognized,
funded research program in this field. Desirable qual-
ifications: research interests complementing those
of current faculty. Expertise in a variety of cellular
and molecular techniques relevant to behavioral
neuroscience; teaching or administrative experience
in development of cross-disciplinary teaching pro-
grams in neuroscience. Minimum annual salary: As-
sociate: $43,824; Professor: $53,316. Salary com-
mensurate with level of experience. To apply: Send
application letter, curriculum vitae, statement of re-
search interests, recent reprints, and three letters of
recommendation to: Robert J. Blanchard, Chair
of Search Committee, Department of Psycholo-
gy, University of Hawaii at Manoa, 2430 Cam-
pus Road, Honolulu, HI 96822. Inquiries: e-
mail: blanchar@hawaii.edu; Telephone: 808-
956-8004. Closing date: November 5, 2001. The
University of Hawaii is an Equal Opportunity/Affirmative
Action Employer. Women, members of minority groups,
veterans, and persons with disabilities are encouraged to

apply.

TUMOR IMMUNOLOGIST
DEPARTMENT OF SURGERY
Baylor College of Medicine

We are seeking an INSTRUCTOR or ASSIST-
ANT PROFESSOR, available immediately, to main-
tain and expand an existing NIH-funded research
program focused on identifying targets for immuno-
therapy of pediatric and adult tumors. Prior experi-
ence in generation and manipulation of cytotoxic T
lymphocytes is required. Minimal requirements in-
clude a Ph.D. or equivalent in immunology, cell biol-
ogy, or related discipline; three years of postdoctoral
experience, and evidence of the ability to perform
independent research in molecular and cellular immu-
nology. The successful applicant will ultimately obtain
extramural funding to sponsor an independent re-
search program within the laboratory. S /he will have
teaching responsibilities for medical Fellows, stu-
dents, and technicians. Academic rank and salary
commensurate with level of experience and funding
track record. Applicants should forward curriculum
vitae, one-to-three page narrative description of re-
search background, and names and addresses of three
references to: Jed G. Nuchtern, M.D., 6621 Fan-
nin, MC3-2325, Houston, TX 77030. E-mail:
nuchtern@bcem.tme.edu.

FACULTY POSITIONS IN
CANCER RESEARCH

Two faculty positions, one senior and one junior,
are available through the Department of Medicine at
the University of Montreal. Any field under the title
“Cancer Research,” particularly research in breast
cancer, cell signaling, and/or development/cancer
biology, is of interest. Modern laboratory space
would be provided by the research center of the
CHUM, the major teaching and research hospital of
the university. Start-up funds and salary support will
be provided and individuals will be eligible to apply
for Canada Research Chair positions. Knowledge of
French is an asset. Interested candidates should for-
ward their curriculum vitae to: Dr. Anne-Marie
Mes-Masson, CR-CHUM, 1560 Sherbrooke est,
Montreal, QC H2L 4M1 Canada. E-mail: Anne-
Marie.Mes-Masson@UMontreal.CA.  Applications
from women and minority groups are encouraged and preference
will be given to Canadian citizens.
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United in Diversity

To maintain o competitive edge, Pfizer encourages and promotes diversity of thought—
a critical component in creating customer-focused solutions to the issues and challenges we
face. To achieve this diversity, we ask all managers to employ and develop high-caliber
people who differ from one another culturally, intellectually and experientially, as well as by
race, gender and other factors. This means we're constantly expanding our applicant pools
to attract the most qualified individuals from the broadest possible range of sources, and we
encourage people from diverse backgrounds to join our team and share their unique falents
and perspectives.

Explore our careers for scientific professionals o sites around the world of

www.pfizer.com

The Face of Phizer

he hest is getting even better! As the world’s largest pharmaceutical research enterprise, Pfizer is dedicated to
Tproviding the best innovations in medicine while pursuing fomorrow’s discoveries in research and development.
With an R&D budget of $4.7 billion, our team has spurred Pfizer's exceptional performance in 30 countries and
across 6 confinents. If you share our dedication to discovering, developing and delivering medicines to improve

the health of both people and animals worldwide, we want yours to be the newest Face of Pfizer.

Pizer offers an exceptional work environment complete with training opportunities
designed to develop your professional falents, We encourage all applicants to apply by
emailing your resume, indicating Ad Code: SCIENOO2 in the subject field, to
SC@pfizerresumes.com. If necessary, you may also mail your resume, indicating Ad
Code, to Pfizer Resume Processing Center, 630 Boston Road M-104, Billerica, MA 01821,
Attn: Softshoe Resumes. An equal opportunity employer, Pfizer offers a workplace rich
with diversity and potential.
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POSITIONS OPEN

FACULTY POSITION
TENURED/TENURE TRACK

The Marine Sciences Research Center (MSRC) of
the State University of New York at Stony Brook secks
applicants for a faculty position (rank open) in marine
animal disease and pathology. This position is associ-
ated with MSRC’s newly established Marine Discase
and Pathology Research Consortium whose mission is
to conduct research on marine animal diseases and
pathology, especially those of importance to New
York’s marine fisheries and aquaculture industries. In-
vestigators from MSRC, The College of Veterinary
Medicine at Cornell University, and New York Sea
Grant will jointly staff the laboratory. The incumbent
will be expected to develop an active research pro-
gram that addresses applied and basic aspects of dis-
eases of marine animals and to teach courses at
MSRC. Applicants should possess an advanced degree
(D.V.M. and/or Ph.D.) and have diagnostic and re-
search experience in the disease of marine inverte-
brates and /or fish. Special consideration will be given
to individuals with expertise in diseases of marine in-
vertebrates. Review of applications will begin 1 June
2001, but applications will be accepted until the po-
sition is filled. Applicants should send a statement of
interests and curriculum vitae and arrange for three
letters of reference to be sent to: Marine Animal
Disease and Pathology Search, Marine Sciences
Research Center, Stony Brook University, Stony
Brook, NY 11794-5000. Affirmative Action/Equal Op-
portunity Employer.

MUSCLE BIOLOGIST/MEAT SCIENTIST

The Department of Animal Sciences, University of
Illinois at Urbana-Champaign, invites applications
for a tenure-track ASSISTANT or ASSOCIATE
PROFESSOR (full-time, nine month; 60% research,
40% teaching) with specialty in muscle biochemistry,
muscle physiology, or muscle food. A Ph.D. in a dis-
cipline related to muscle biology, meat science, or
similar is required. Basic knowledge of muscle struc-
ture, function, and characteristics that ultimately im-
pact the quality of muscle foods is essential. The can-
didate will be expected to develop a strong externally
funded research program, to advise and interact with
undergraduate and graduate students, to teach cours-
es relevant to the needs of the Department, and to
complement the existing faculty in the Department of
Animal Sciences and other departments within the
University. The position is available August 21,2001.
To ensure full consideration, applications must be
received by July 10, 2001. Applicant should submit
curriculum vitae, academic transcripts, a cover letter
describing the applicant’s interest and qualifications
for this position, and three reference letters from qual-
ified individuals. Application materials should be sent
to: Dr. Robert Easter, Head, Department of Ani-
mal Sciences, University of Illinois, 1207 West
Gregory Drive, Urbana, IL 61801. Additional in-
formation concerning the Department of Animal Sci-
ences is available at website: www.ansci.uiuc.edu.

The University of Illinots is an Affirmative Action/Equal
Opportunity Employer.

ASSOCIATE RESEARCH SCIENTIST
Position available immediately for an Associate Re-
search Scientist to direct a DNA chip facility serving
the entire Health Sciences Campus. Ph.D. in biology
or related specialty; extensive experience in molecular
biology, sequence data management, data analysis,
and computer network administration essential.
Please send statement of research interests, curric-
ulum vitae, and names and telephone numbers of
three references to: Dr. Riccardo Dalla-Favera, In-
stitute for Cancer Genetics, Columbia University
Health Sciences, 1150 St. Nicholas Avenue, New
York, NY 10032. FAX: 212-304-5537. Columbia
University takes Affirmative Action to ensure Equal Employ-
ment Opportunity.
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® McGill

Several POSTDOCTORAL FELLOWSHIPS
are available immediately at the Meakins—Christie
Laboratories (MCL), McGill University, a major Ca-
nadian centre of research in pulmonary disease. Po-
tential research areas range from the cellular and mo-
lecular biology of lung disease to animal models and
deal with airway inflammation and remodeling, air-
way and vascular smooth muscle function; and inflam-
matory cytokines, chemokines, and eicosanoids.
Awards will be for two years at a minimum salary of
Can$30,000. Application forms and further infor-
mation are available at website: www.meakins.
mcgill.ca/meakins or can be obtained from: Angie
Bentivegna, Meakins—Christie Laboratories,
3626 St. Urbain Street, Montreal, QC H2X 2P2
Canada. FAX: 514-398-7483; e-mail: AngieB@
Meakins.lan.McGill.ca.

ASSISTANT /ASSOCIATE PROFESSOR

MACROMOLECULAR CRYSTALLOGRAPHY

The Department of Biochemistry and Molecular
Biology at Indiana University School of Medicine in
Indianapolis is seeking applicants for a full-time, ten-
ure-track position. Applicants should have a Ph.D.,
M.D,, or equivalent degree and at least two years of
postdoctoral experience. The new faculty member is
expected to develop independent research programs
and participate in the teaching of graduate and med-
ical students. Competitive space and start-up funds
are available. The X-ray crystallography facility is part
of the Center for Structural Biology at the School of
Medicine and includes an RAXIS image plate area
detector and 12 SGI and digital workstations for data
processing, model refinement, and graphic display.
Indiana University is a participating member of the
MBC-PRT currently constructing a dedicated MAD-
capable beamline at the Advanced Light Source,
Berkeley, California. Supporting spectroscopic and
biotechnology facilities include MS, NMR, CD, flu-
orescence, BiaCore, and proteomics instrumentation.
The INdiana GENomics Intitative (see INGEN:
website: http://www.ingen.iu.edu) is providing
major funding for new research programs and core
facilities in genomics, proteomics, bioinformatics, and
imaging at the Indiana University School of Medi-
cine. The Department is seeking to strengthen our
existing ties with the School’s Diabetes and Cancer
Centers. Applicants should submit their curriculum
vitae, a description of research plans, and the names
and e-mail addresses of three references to: Dr.
Thomas D. Hurley, Department of Biochemistry
and Molecular Biology, Indiana University School
of Medicine, 635 Barnhill Drive, Indianapolis, IN
46202-5122. E-mail: biochem@iupui.edu. Web-
sites:  http://www.biochemistry.iu.edu  and
http:/ /www.csb.iu.edu/mc/. Indiana University is
an Equal Opportunity/Affirmative Action Employer; Minori-
ty/Female/Disabled.

ASSISTANT PROFESSOR OF BIOLOGY

Clarke College, a growing, Catholic, coeduca-
tional liberal arts college in Dubuque, Iowa, is seek-
ing a candidate for a Physiologist position in the
Biology Department beginning in the fall of 2001.
Ph.D. required. This is a one-year replacement with
the possibility of becoming a tenure-track position.
Responsibilities include teaching an upper-division
human . physiology course (lecture and laboratory)
for physical therapy and biology majors. Additional
responsibilities may include teaching general biolo-
gy and upper-division courses in an area of expertise.
Screening of candidates continues until the position
is filled. Send a letter of introduction, undergradu-
ate and graduate transcripts, curriculum vitae, re-
search interests and teaching philosophy, and three
reference letters to: Clarke College Human Re-
sources Department, 1550 Clarke Drive, Dubu-
que, IA 52001. Website: www.clarke.edu. Equal
Opportunity Employer.

POSITIONS OPEN

NEUROPHARMACOLOGIST

UCLA’s Neuropsychiatric Institute (a multidisci-
plinary research institute) and Brain Research Insti-
tute invite applications or nominations for a fulll-time
FACULTY POSITION in the area of neuropharma-
cology with an emphasis on modern methods of drug
discovery. Outstanding candidates at all levels will be
considered. We especially welcome applications from
candidates who work on the identification of targets
relevant to neurodegenerative and neuropsychiatric
diseases, for example, with a view to development of
assays suitable for high-throughput screening,.

Applicants are expected to bring or establish inde-
pendent research programs, to obtain extramural
funding, and must qualify for academic appointment
at UCLA. Experience as a researcher, educator, and
contributor to medical and graduate educational pro-
grams and the ability to interact with other Neurosci-
entists essential. For information on current faculty
and programs, see websites: www.mentalhealth.
ucla.edu or www.medsch.ucla.edu/som/bri/.

Generous start-up resources are available, with lab-
oratory space in the new Gonda (Goldschmied) Neu-
roscience and Genetics Research Center. Institutional
core facilities include confocal and multiphoton mi-
croscopy, histology, transgenic and knockout mice
production, DNA microarrays, and DNA synthesis
and sequencing. For details see website: www.
gonda.ucla.edu/cores.htm.

Applicants should send curriculum vitae, a state-
ment of research accomplishments and future plans,
and the names and complete addresses of three refer-
ences to: Cynthia Brooks, Neuropharmacology
Search Coordinator, Psychiatry Academic Person-
nel Office, UCLA, 760 Westwood Plaza, Los An-
geles, CA 90024-1759. Questions concerning the
position may be addressed to: Allan J. Tobin, Ph.D.,
Director, Brain Research Institute; e-mail:
atobin@mednet.ucla.edu. UCLA is an Equal Oppor-
tunity Employer.

Title: O. A. Vogel Endowed Chair in Wheat Breed-
ing and Genetics at the ASSOCIATE or FULL
PROFESSOR level. Location: Washington State
University, Pullman, Washington. Annual appoint-
ment, tenure track, 75% research and 25% teaching.
Required qualifications: Ph.D. in genetics, plant
breeding, molecular biology, or an allied discipline.
Demonstrated success and international recognition
in modern genetic and genomic research. Desired
qualifications: demonstrated experience in the appli-
cation of classical and molecular genetics to small
grains improvement. Evidence of ability to secure ex-
ternal grants to supplement the endowment. Demon-
strated ability to train graduate students and Postdoc-
toral Associates. To apply: Screening of application
materials will begin October 1, 2001, and continues
until a successful candidate is identified. Submit a
letter addressing pertinent qualifications and curricu-
lum vitae. Candidates should arrange for four letters
of recommendation to: Dr. Thomas A. Lumpkin,
Chairman, Department of Crop and Soil Sciences,
Washington State University, P.O. Box 646420,
Pullman, WA 99164-6420. Telephone: 509-335-
3471; FAX: 509-335-8674; website: alexande@
mail.wsu.edu.

ANALYTICAL BIOCHEMISTRY SCIENTIST

Dow AgroSciences, a leading company in crop pro-
tection and pest management, is looking for a highly
motivated Analytical Biochemist to lead the develop-
ment of protein analysis technology to support our
rapidly expanding biotechnology regulatory needs.
Qualified candidates must have a Ph.D. or M.S. with
equivalent work experience in ELISA development
and protein chemistry. Experience in conducting
GLP studies and an understanding of plant biotech
research is preferred. Interested candidates should
send a letter of interest, résumé, and names of three
references to: Dow AgroSciences, Human Resourc-
es Recruiting, 9330 Zionsville Road, Indianapo-
lis, IN 46268-1054, Attention: Job Code ECL-
001. E-mail: careers@dowagro.com.
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THE NATIONAL CANCER
INSTITUTE IS AN EQUAL

Be an NCI Cancer Prevention Fellow

THE NATIONAL CANCER INSTITUTE
(NCD sponsors the Cancer Pre-
vention Fellowship Program
(CPFP). Its purpose is to train
individuals from a multiplicity
of health and biomedical science
disciplines in the field of cancer
prevention and control.

What will | get out of
the program?

* Master of Public
Health degree
e NCI Summer Curriculum
in Cancer Prevention
* Mentored research at the NCI
o Brief field assignments at
other institutions

Research opportunities include
cellular signatures of cancer,
chemoprevention, clinical
epidemiology, diet, nutrition
and other lifestyle-factor studies,
evidence-based decisionmaking
and ethics, gene environment
interactions, health disparities and
special populations, intervention
studies, molecular carcinogenesis,

early detection (including genetic
and other biomarkers), smoking
cessation, social and behavioral
research, statistical and epidemi-
ological methodology, and
translational research.

Am | eligible?

You must have a doctorate degree
(M.D., D.D.S., D.O., ].D., Ph.D.
or equivalent). Foreign education
must be comparable to that
received in the United States.

You must also be either a citizen
of the U.S. or resident alien
eligible for citizenship within

4 years.

How long is the program?

Fellows are accepted for up to
$ years of training beginning
in July.

When are applications due?

Applications are due September 1,
2001 for entry into the program
July 1, 2002.

How do I apply?
To receive a catalog”, contact:

Douglas L. Weed, M.D.,
M.P.H,, Ph.D.
Director
Cancer Prevention
Fellowship Program
National Cancer Institute
6120 Executive Boulevard (EPS)
Suite T-41, MSC 7105
Bethesda, MD 20892-7105

* Please provide home address and
where vou heard about the program.

Further inquiries:
Mrs. Barbara Redding

Phone (301) 496-8640
Fax (301) 402-4863
E-mail br24v@nih.gov

Visit our Web site at:
http://dcp.nci.nih.gov/pob
or
http://resresources.nci.nih.gov
/links.cfm

OPPORTUNITY EMPLOYER.

outcomes research, screening and

P RMIT

ENIVERSITY

Dean ~ Faculty of Life Sciences

RMIT is recognised as one of Australia's most successful intemational universities,
offering a range of courses from certificate level vocational programs through tailored
programs for industry and community dients, to post graduate research programs.
RMIT's goal is to create and sustain a distinctive innovative University, at the forefront
of technology and professional education and applied research through continuous
improvement with all staff committed to quality management processes.

The Faculty of Life Sciences is primarily located at our Bundoora campus which has
recently undergone refurbishment to upgrade the teaching and research facilities.
The Faculty boasts a wide range of specialties in the Life Sciences fields with extensive
Australian and international research activities.

The Dean of the Faculty of Life Sciences is part of the University's senior management
team and is responsible for providing high-level academic and/or professional
leadership and management, induding setting the future directions for all activities of
the Faculty. A key responsibility of the Dean is to foster professional and education
relationships within Australia and intemationally.

Applicants will need to satisfy our professorial critena and have a strong record of
achievement as a senior manager, managing change in a complex environment.

Further information is available in confidence from Professor Leon van Schaik,
Deputy Vice-Chancellor on telephone 613 9925 2002, facsimile 613 9925 2561 or
email: Jeon.vanschaik@mitedu.au>

A Position Description and information on how to apply MUST be obtained prior to
applying by accessing the website listed below or by contacting Staff Services on
613 9925 4600 or fax on 613 9925 4531.

Applications dose Friday, 1st June 2001

<www.hr.mitedu.au/recruit/currenthtmD> (Senior Positions)

YOUR FUTURE STARTS HERE

<www.rmit.edu.au>
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Postdoctoral Fellowship at NIH
HIV Research

A postdoctoral position is available for
molecular studies on replication of HIV
and development of new anti-HIV
strategies. Research projects include the role
of the viral nucleocapsid protein and other
cofactors in HIV reverse transcription.
Applicants should have a strong background
in molecular biology and some experience
working with RNA and proteins; virology
background desirable. Less than five years
of postdoctoral experience is required. Please
send a curriculum vitae, bibliography, and
the names and addresses of three
references to:

Dr. Judith G. Levin, Chief
Section on Viral Gene Regulation
Laboratory of Molecular Genetics

NICHD, Building 6B, Room 216
NIH
Bethesda, MD 20892-2780
Fax: (301)-496-0243
Email: jlevin@mail.nih.gov
Website: http://dir.nichd.nih.gov/Img/
svgr/index.htm

NIH is an Equal Opportunity Employer.
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POSITIONS OPEN

CURATOR OF GEOLOGY
POSITION ANNOUNCEMENT
Illinois State Museum

Illinois State Museum seeks Curator of Geology to
oversee and upgrade collections, research and publish,
and participate in interdisciplinary landscape history
and educational programs. Required: Ph.D. in geol-
ogy or related discipline; research experience in disci-
pline relevant to collections (e.g., quaternary verte-
brate paleontology, Paleozoic paleontology or paleo-
botany, mineralogy); research experience in geology
of Midwestern United States; at least five years of
experience in museum or university; collections expe-
rience; strong publication and grant-supported re-
search record. Starting date: September 2001; open
until filled. Salary commensurate with experience.
Send cover letter; curriculum vitae; and names of
three references by July 2, 2001, to: Human Re-
source Manager, Illinois State Museum, Spring
and Edwards Streets, Springfield, IL 62706-
5000. Queries to: Dr. Bonnie Styles; e-mail:
styles@museum.state.il.us. Affirnative Action/Equal
Employment Opportunity.

POSTDOCTORAL FELLOW
POSITION: PB1RN-30

The Samuel Roberts Noble Foundation, Inc. (web-
site: www.noble.org) has a position available imme-
diately in the laboratory of Dr. Richard S. Nelson to
study the cellular and molecular biology of virus-host
interactions during systemic accumulation of the
pathogen in plants. The successful candidate will ana-
lyze, through molecular and cell biological techniques,
the location and interaction of viral factors with host
factors during virus infections. Applicants should have
a Ph.D. in molecular biology or virology or a related
field. Those with microscopy experience will be at an
advantage. Minimum salary of $31,090. Please send
curriculum vitae and names of three references to: The
Samuel Roberts Noble Foundation, Inc., Atten-
tion: Jane Nance, Number PB1RN-30, P. O. Box
2180, Ardmore, OK 73402 or you may e-mail the
information to NFHR@noble.org (please make sure
you include the position number). The position will be
open until a suitable candidate is identified. For a job
description, application, and information about the
Foundation, please visit our website: www.noble.
org.

POSTDOCTORAL RESEARCH FELLOW-
SHIP. Postdoctoral positions are available for candi-
dates who have a strong background in molecular
biology and cellular immunology or protein chemis-
try and who have obtained a Ph.D. and /or M.D. The
position is at the Tumor Virus and HIV Research
Laboratory of the University of California, San Fran-
cisco. The research undertaken involves viral and im-
munologic features of HIV pathogenesis. The candi-
dates must meet the NIH qualifications for candidacy
(i.e., a citizen or permanent resident of the United States).

Interested candidates should send curriculum vitae
and the names of three references to: Dr. Jay A. Levy,
M.D., University of California, San Francisco,
513 Parnassus, Box 1270, San Francisco, CA
94143-1270. E-mail: levylab@itsa.ucsf.edu.

POSTDOCTORAL POSITION

A Postdoctoral position is available for an individual
interested in joining an expanding interdisciplinary
prostate and urologic cancer program focusing on
cancer development and progression, molecular diag-
nostics, and therapeutics. Applicants should send cur-
riculum vitae and names of references to: Dr. Robert
H. Getzenberg, University of Pittsburgh School
of Medicine, Department of Urology, Shadyside
Medical Center G03, 5200 Centre Avenue, Pitts-
burgh, PA 15232. FAX: 412-623-3904.
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POSITIONS OPEN

WESTERN COLLEGE OF
VETERINARY MEDICINE

Canada: The Department of Veterinary Mi-
crobiology is seeking applications for a TEN-
URE-TRACK FACULTY POSITION.
Candidates should have a degree in veterinary
medicine (D.V.M. or equivalent), a Ph.D. in
epidemiology or microbiology, and research
experience in exploring the connection be-
tween livestock and human disease. The suc-
cessful candidate will be expected to teach un-
dergraduate courses in introductory epidemi-
ology and in public health, collaborate with
other Epidemiologists in graduate training,
and set up an externally funded independent or
collaborative research program.

Requests for further details may be made to:
Vikram Misra, Head, Department of Veter-
inary Microbiology, Western College of
Veterinary  Medicine, University of
Saskatchewan, 52 Campus Drive, Saska-
toon, SK S7N5B4 Canada. Telephone:
306-966-7218; FAX: 306-966-7244;

e-mail: vikram.misra@usask.ca.

POSTDOCTORAL RESEARCH ASSOCIATE
Department of Biological Sciences
Kent State University

Available from June 2001 to study signal transduc-
tion mechanisms in spermatozoa (Biol. Reprod.
62:1647-1654, 2000; Molecular Endocrinology 13:705-
717, 1999). Candidates must have a Ph.D. in bio-
chemistry, molecular biology, or reproductive physi-
ology. Experience in protein biochemistry desirable.
Send curriculum vitae along with names of three ref-
erences to: Dr. S. Vijayaraghavan, Department of
Biological Sciences, 256 Cunningham Hall, Kent
State University, Kent, OH 44242,

ASSISTANT PROFESSOR (ecology of invasive
weeds). Tenure-track; nine-month (75% research,
25% teaching). Ph.D. in ecology, weed science, or
related. Research experience in invasion ecology. De-
velop externally funded research program and teach
course in biology and management of weeds. Avail-
able July 1, 2001. Apply by June 8, 2001. F. Peairs,
Department of Bioagricultural Science, Pest Man-
agement, Colorado State University, Fort Collins,
CO 80523-1177. Telephone: 970-491-1930;
FAX: 970-491-3862; e-mail: bspm@lamar.
colostate.edu; website: http://www.colostate.
edu/Depts/bspm/Positions /Positions.html.
CSU is an Equal Employment Opportunity/ Affirmative Ac-
tion Employer. Equal Opportunity Office: 101 Student

Services.

A POSTDOCTORAL POSITION is available
immediately to design and carry out large-scale com-
puter simulations of model biological membranes.
Applicants should have a Ph.D. degree and experience
in molecular dynamics and/or Monte Carlo simula-
tions. Applicants should also have a strong program-
ming background with experience using Fortran and
C. Experience with the Linux operating system, MPI,
and the Beowulf PC cluster computing environment
will be helpful. Please send curriculum vitae and the
names of three references to: H. Larry Scott, De-
partment of Biological, Chemical, and Physical
Sciences, Illinois Institute of Technology, Chica-
go, IL 60616. E-mail: scotth@iit.edu; website:
www.bcps.iit.edu.

POSTDOCTORAL FELLOW/NONTENURE-
TRACK ASSISTANT PROFESSOR to study the
brain endogenous cannabinoid system using electro-
physiological and optical techniques on visualized
cells in hippocampal slices. Naturally produced can-
nabinoids act as “marijuana receptors” and influence
neurophysiological activity. Intracellular recording
experience preferred. Curriculum vitae and names of
three references to: B. E. Alger, University of
Maryland School of Medicine, 655 West Balti-
more Street, Baltimore, MD 21201. E-mail:
balger@umaryland.edu.

POSITIONS OPEN

FACULTY POSITION
COGNITIVE NEUROSCIENCE/
NEURAL IMAGING
University of Kentucky

The Department of Anatomy and Neurobiology
and the Magnetic Resonance Imaging and Spectros-
copy Center invite applications from individuals with
a strong background in cognitive neuroscience and
magnetic resonance imaging (MRI) or spectroscopy
for a tenure-track position at the ASSISTANT PRO-
FESSOR level. We are seeking candidates with ex-
ceptional promise for establishing a strong, extramu-
rally funded research program. Preference will be giv-
en to candidates that complement and extend existing
strengths in studying normal aging processes, neuro-
degenerative diseases, brain and spinal cord injury,
and the neuroscience of drug abuse. The Research
MRI Center has a research-dedicated, 1.5% Siemens
VISION unit with high-performance gradients, EPI,
and multinuclear spectroscopic capabilities. Appli-
cants should have a Ph.D., M.D., or equivalent de-
gree. The Search Committee will begin reviewing ap-
plications on or before June 15, 2001, and continue
until the position is filled.

Applicants should send curriculum vitae, a short
statement of research and teaching interests, and the
names of three references to: Dr. Don M. Gash,
Professor and Chair of Anatomy and Neurobiol-
ogy and Director of the Magnetic Resonance Im-
aging and Spectroscopy Center, Chandler Medical
Center, 317 Davis-Mills Building, Lexington, KY
40536-0098. The University of Kentucky is an Affirmative
Action/Equal Opportunity Employer. Women and minority
candidates are encouraged to apply.

ANIMAL SCIENTIST (PATHOLOGIST).
Perform independent medical research utilizing ani-
mal models to develop novel treatments for cancer.
Perform anesthesia, surgery, and necropsy procedures
in small animals. Collect blood, urine, and other tis-
sues or bodily fluids for analysis. Formulate com-
pounds and prepare injection solutions as well as
monitor physiological conditions of testing animals
and record changes before and after compound ad-
ministration. Analyze experimental data including
statistical evaluations. Requirements include a Ph.D.
or equivalent or an M.D. or equivalent in pathology
of related field with at least two years of experience in
job offered or related field of pathology. Applicants must
have unrestricted authorization to work in the United States.
Salary: $60,269 per year; 40 hours per week. Respond
with two copies of résumé to: Case Number
20012465, Labor Exchange Office, 19 Staniford
Street, First Floor, Boston, MA 02114.

Duke University Medical Center, Department of
Psychiatry and Behavioral Sciences, invites applicants
for an ASSOCIATE PROFESSOR or PROFES-
SOR (M.D. or Ph.D.) tenure-track-level position for
a Molecular Biologist focused upon the specifics of
the molecular structure and physiology of adipose
tissue to work with its obesity program. Candidates
must have a strong background in molecular biology
and adipocyte physiology and experience with genetic
models of human obesity. Candidates must have track
record of published research in the field and history of
peer-reviewed funding from private and/or federal
agencies. Salary will be commensurate with the level
of appointment. Send curriculum vitae to: Dr.
K.R.R. Krishnan, Box 3950, Duke University
Medical Center, Durham, NC 27710. Duke Univer-
sity is an Equal Opportunity/ Affirmative Action Employer.

POSTDOCTORAL POSITION to study the
role of cell cycle molecules in specialized murine sys-
tems. Potential topics include growth control of he-
matopoietic stem cells or epithelial stromal interac-
tions using knockout mice and ¢cDNA microarray
technology. Qualified candidates who possess either a
Ph.D. or M.D. should send a cover letter, curriculum
vitae, and names of three references to: Dr. Matthew
Fero, Division of Clinical Research D2-100, Fred
Hutchinson Cancer Research Center, Seattle, WA
98109.
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RHeoGene is developing and commercializing proprietary systems that
control the expression of one or more genes simultaneously and indepen-
dently of each other inside the same cell. The user has control of whether a
gene is “on”, “off” and more importantly, controls the “how much” as well.
RHeoGene’s RHeoPlex™ system is a unique multiplexed gene regulation
technology that is being developed to enable the independent regulation of
more than one gene at a time in the same cell. This program is supported by
amajor NIST-ATP award. The company’s strategic focus is on next-genera-
tion cell-based assays for drug discovery, proteomics, functional genomics,
biotherapeutics production, and biosensors.

Our continuing growth has created immediate openings for the following
positions at our sites in Charlottesville, VA and Spring House, PA.

Proteomics/ Mass Spectrometry / Protein Chemistry
Program Leader: A highly motivated scientist to lead our proteomics group.
Candidate should have a PhD in protein chemistry or biochemistry with 5+
years of relevant experience. Job code 01-11
Staff Scientist: Experienced PhD in mass spectrometry. Candidates should
have 2+ years of experience in protein sequencing and quantitation using
mass spectrometric techniques: Job code 01-12
Research Associate: Requires an MS/BS in biology or chemistry with
experience in protein separation techniques. Jobcode 01-13

Bioinformatics
Program Leader: A highly creative scientist to develop database and
computational tools for gene and protein expression and pathway analysis.
Strong programming skills required with experience in relational database
design and implementation for protein and gene expression profiling. 2+
years relevant experience. Job code 01-14

Assay Development
Program Leader: A highly motivated scientist to lead our assay develop-
ment group. You will develop novel cell-based screening assays based on
regulated expression of target genes. Requires a PhD in cell or molecular
biology with 2+ years experience in HTS assay development. Job code 01-15
Research Associate: Requires an MS/BS in biology with 2+ years experi-
ence in cell culture and assay development. Job code 01-16

Regulated Gene Expression
Staff Scientist: PhD in molecular biology, with emphasis on transgenic
gene expression technologies. Expertise in transgenic mouse knockouts,
gene targeting technology, and small animal disease models is preferable.
Experience in construct design and founder screening, promoter analysis,
and gene activation and silencing is preferable. Requires a PhD in cell or
molecular biology with 2+ years experience. Job code 01-17
Staff Scientist: PhD in protein biochemistry, with experience in recombi-
nant protein expression, purification, and analysis for structural biology
studies and in vitro bioassay development. Requires a PhD in relevant
biological science with 2+ years experience. Job code 01-18
Research Associate: Requires an MS/BS in biological science with solid
experience applying core molecular and cell biology techniques to mamma-
lian cell culture systems. Expertise in cloning, PCR, DNA and RNA isola-
tion, and transfection methods is required. Job code 01-19
Research Associate: Requires an MS/BS in biological science with 2+
years experience with mammalian cell culture. Expertise in generation and
maintenance of stable cell lines, and in receptor binding and reporter gene
assays is desirable. Job code 01-20
Research Associate: Requires an MS/BS in biological science with 2+
years experience in recombinant protein expression and purification. Job
code 01-21
Research Associate/Lab Manager: Requires a BS in biological science
with 2+ years experience in molecular biology techniques. Candidate will
be responsible for production of plasmid DNAs for in vitro and in vivo
applications, as well as for lab management of supplies and equipment. Job code
01-22

RHeoGene offers a highly competitive benefits and compensation package
including 401(k), participation in stock option plan, and relocation assis-
tance. Applicants should send their resume and list of three references to
Human Resources, RHeoGene, 706 Forest Street, Charlottesville VA
22903. Please reference the pertinent job code in the email subject line.
Email: HR@rheogene.com EOE

San Diego
Supercomputer Center

At University of California, San Diego

The best minds...in the best environment. The San Diego
Supercomputer Center (SDSC), located on the campus of
UC San Diego in La Jolla, California, is a national leader in
computational science and engineering. SDSC is the lead site
for the National Partnership for Advanced Computational
Infrastructure (NPACI), which provides advanced computing
and networking resources to the national research
community. In addition to the NPACI program, SDSC also
conducts robust original research in computing technology
and computational sciences. We are currently seeking
energetic and innovative professionals for the following
senior management positions:

Executive Director, Research Programs
Responsible for oversight of research and programmatic
activities for much of SDSC involving ~300 employees
and over $50M/year. Serve on the leadership team, providing
top-level direction and management. Lead coordination
and outreach efforts at the campus, community, state,
national and international levels. Keep broader compu-
tational science and technology community involved in
SDSC activities. Job # 24264.

Associate Director,
Networking and Security

Responsible for networking and computer security research
and operational activities. SDSC is a leading west-coast
networking hub with an active research program and
significant high-bandwidth WAN connections. In addition to
SDSC networking, coordinate and support networking and
computer security activities for NPACI. Networking research
programs include the NLANR (www.nlanr.net) and CAIDA
(www. caida.org). Lead proposals and interact with the
national community on behalf of SDSC. Job # 115633.

Associate Director

for Scientific Visualization
Responsible for technical and managerial leadership for
scientists and programmers involved in scientific
visualization and collaborative environments. Develop
national-level vision and plan for associated research and
development activities. Lead proposals and interact with the
national community on behalf of SDSC. Job # 24156.

Associate Director for Scientific Computing
Responsible for leadership, management, oversight and
coordination of projects and proposals of technical groups
in the SDSC Scientific Computing Department. Activities
include advanced technical support on HPC-related issues
to SDSC and NPACI users; evaluate HPC systems before and
after acquisition; conduct performance modeling research
and analysis; collaborate in computational science and
computer science research activities on externally funded
projects; develop program tools and web portals. Lead

and participate in proposal efforts in high-performance
computing, initiate new projects and activities. Job # 24331.

For details, please visit our web site at:
http://www.sdsc.edu/jobs/

Resuime review will begin
immediately and continue
until the positions have

been filled. Please forward -
letter of interest and resume

referencing the Job Number UCSD

to resume(@ucsd.edu or mail
Celebrating Forty Years

to University of California,
San Diego, 9500 Gilman Drive,
La Jolla, CA 92093-0922. EOE. EDUCATION, SERVICE & DISCOVERY
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POSITIONS OPEN

BIOCHEMIST/MOLECULAR BIOLOGIST.
The U.S. Department of Agriculture (USDA), Agri-
cultural Research Service (ARS), National Center for
Agricultural Utilization Research (NCAUR), Peoria,
Illinois, is seeking a permanent full-time Biochemist
or Molecular Biologist, GS-12 (salary range $51,927
to $67,500 per annum plus a comprehensive benefits
package) for the Fermentation Biochemistry (FB) Re-
search Unit. The FB program is broad and interdisci-
plinary and focuses on microbial, biochemical, genetic,
and engineering research that addresses national re-
search needs for new environmentally acceptable agri-
culture practices and value-added products. Emphasis
is on developing bioprocess for conversion of agricul-
tural commodities into biofuels and chemicals, en-
zymes, and polymers and to improve animal produc-
tion systems. The selected candidate will participate in
the biofuels research program to develop enzyme sys-
tems to efficiently convert agriculturally derived mate-
rials to fermentable sugars and other desired com-
pounds. Specifically, the research assignment focuses
on identifying, isolating, characterizing, and modify-
ing enzymes useful in biomass conversion processes.
Candidates for this position should have a strong re-
search background in molecular biology, biochemis-
try, and enzymology. Experience in heterologous ex-
pression of proteins and protein engineering is an add-
ed consideration. U.S. citizenship is required. For full text
of the vacancy announcement, which includes applica-
tion information, call: Kathy John; Telephone: 309-
681-6478; or visit the ARS vacancy website: www.
ars.usda.gov/afm/hrd/resjobs,  Announcement
Number ARS-X1W-1214. For information on the
research program and/or position, contact: Dr. Mi-
chael Cotta; Telephone: 309-681-6561. Applica-
tions in response to this ad must be marked ARS-
X1W-1214 and postmarked by 15 June 2001. USDA/
ARS is an Equal Opportunity Provider and Employer.

TECHNOLOGY EVALUATION
AND MARKETING

The ideal candidate will be involved in all aspects of
marketing Dyax’s technology and product leads to
pharmaceutical and biotechnology companies includ-
ing preparing and giving presentations on scientific
topics, developing scientific work plans and schedules
for collaborations, and monitoring scientific
progress of collaborations. This person will also be
involved in the analysis of new technology opportu-
nities for inlicensing and collaborations. This person
will be expected to develop an in-depth knowledge
of the company’s research results and to work close-
ly with scientific managers in the company’s U.S.
and European laboratories and with business devel-
opment personnel.

Ph.D. or M.S. in molecular biology or related field
required. You must have 5 to 10 years of related
experience at a biotechnology or pharmaceutical
company including significant experience giving pre-
sentations on scientific data. Previous scientific expe-
rience in display technology a plus. Please apply at
website: www.dyax.com.

EDUCATION PROGRAM DIRECTOR

The Biotechnology Institute, an educational not-
for-profit based in Washington, D.C., seeks a full-
time education Program Director to provide vision
and direction for the Institute’s outreach initiatives
focused on K-12 education. In the next few years, the
Institute will begin a number of high-impact projects
to make a measurable difference in the public under-
standing of biotechnology. The successful candidate
will have an exemplary track record of developing
programs for K-12 educators and students in school
and/or informal settings and knowledge of national
science education initiatives. A Ph.D. in a field related
to biotechnology is preferred. Competitive salary and
benefits. Please send résumé and cover letter to: Ellen
Fernandes, Director, Human Services; 1625 K
Street, N.W., Suite 1100, Washington, DC
20006. E-mail: personnell@bio.org; FAX: 202-
835-0153.

11 MAY 2001

POSITIONS OPEN

NEUROSCIENTIST
NEUROLOGICAL SCIENCES INSTITUTE
Oregon Health Sciences University

The Neurological Sciences Institute (NSI) has a
faculty opening for a Neuroscientist with a back-
ground in biochemistry or molecular biology. Re-
search areas of interest include neuronal degeneration
or intracellular signaling mechanisms. An appoint-
ment at the level of ASSISTANT, ASSOCIATE, or
SENIOR SCIENTIST is possible with preference
being given to those with extramural funding in areas
of research that complement the interests of the cur-
rent faculty (website: www.ohsu.edu/nsi/).

Qur institute is part of a rapidly growing university
that is strong in basic and clinical neurosciences. The
NSI is a multidisciplinary center dedicated to advanc-
ing our understanding of the brain and neurological
disorders and to applying that understanding to hu-
man health .problems. Our new research facility is
located on OHSU’s West Campus adjacent to the
Oregon Regional Primate Research Center and the
Vaccine and Gene Therapy Institute.

Applicants should submit curriculum vitae, a state-
ment of research interests, and three letters of recom-
mendation to: Search Committee, Neurological
Sciences Institute, Oregon Health Sciences Uni-
versity, 505 N.W. 185th Avenue, Beaverton, OR
97006-3499. Applications must be received by June
18, 2001.

OHSU is an Equal Opportunity Employer.

RESEARCH SCIENTIST: The University of
Iowa, Department of Radiology, has an immediate
need for a Research Scientist to provide scientific and
technical leadership in the management of the Quan-
titative Real-Time Cell Analysis Facility as well as in
the management, design, and conduct of indepen-
dent and collaborative research in the area of stress-
induced alterations in cell cycle regulation, assuming
full responsibility for the complete program of inves-
tigation. Requires a Ph.D. or equivalent professional
degree in biophysics or related discipline and research
accomplishments as evidenced by high-quality, peer-
reviewed publications. Substantial experience in the
development of automated microscope systems re-
quired. Some evidence of funded research and a
strong publication record in the area of stress-induced
alterations in cell cycle regulation, in particular using
sparsely and densely ionizing radiation, desired. Send
résumé to: E. A. Franken, Jr., M.D., Professor and
Interim Head, Department of Radiology, 200
Hawkins Drive, Iowa City, 1A 52242. The Univer-
sity of lowa is an Affirmative Action/Equal Opportunity
Employer. Women and members of minority groups are encour-
aged to apply.

DIRECTOR, FREE RADICAL AND
ANTIOXIDANT LABORATORY

We are looking for a Scientist at the ASSISTANT
PROFESSOR level who will be responsible for di-
recting the above laboratory. This laboratory is locat-
ed at the California Brain Disorders Institute-Irvine.
A Ph.D. and a background in neurochemistry, bio-
chemistry, and pharmacology are required as are 15 to
20 publications in the field of antioxidants and free
radicals. A strong background in quantitative mea-
surement of free radicals will be an advantage. Please
e-mail your curriculum vitae to: RADIAL2@AOL.
COM. Salary will be commensurate with experience
and training.

STAFF RESEARCH
ASSOCIATE AND
POSTDOCTORAL POSITION
UCLA School of Medicine

The Joan English Foundation for Women’s Cancer
Research is seeking an individual with proteomics
and/or microarray experience. Pay commensurate
with experience. Forward your résumé, Attention:
Dr. Farias-Eisner, to e-mail: rfeisner@mednet.
ucla.edu; FAX: 310-206-6531.

POSITIONS OPEN

SCIENTIFIC DIRECTOR
PROTEOMICS CORE FACILITY

Indiana University School of Medicine is seeking
candidates for Scientific Director of a new proteomics
core that will be affiliated with the Biochemistry Bio-
technology Facility. The facility will acquire new,
state-of-the-art proteomics research equipment (mass
spectrometers, two-dimensional gel imagers, robot-
ics, and computers) through funding from the Indi-
ana Genomics Initiative. The Scientific Director will
be appointed to a Scientist-rank faculty position in the
Department of Biochemistry and Molecular Biology.
The Scientific Director is expected to develop a new,
world-class core proteomics research facility; interact
closely with researchers at the School of Medicine;
provide core support for NIH-funded research cen-
ters of excellence at the School; actively pursue grants
for new instrumentation; and provide laboratory in-
struction to students, Postdoctoral Fellows, and tech-
nicians in a newly developed biotechnology training
program. The minimum qualifications include a
Ph.D. or equivalent in biochemistry, chemistry, or
related scientific discipline; demonstrated expertise in
mass spectrometric analysis of biological molecules;
experience in protein chemistry; and strong oral and
written communication skills. Please send curriculum
vitae, description of research interest, and the names
and e-mail addresses of three references to: Dr. John
W. Hawes, Director, Biochemistry Biotechnology
Facility, Department of Biochemistry and Molec-
ular Biology, Indiana University School of Medi-
cine, 635 Barnhill Drive, MS 4053, Indianapolis,
IN 46202-5122. Telephone: 317-274-6647;
FAX: 317-274-4686; e-mail: jhawes@iupui.edu.
Indiana University is an Equal Opportunity/Affirmative Ac-
tion Employer; Minority/Female/Disabled.

CLINICAL LABORATORY MANAGER

Precision Therapeutics, Inc. (website: www.
ptilabs.com), a high-complexity testing, cell culture-
based clinical laboratory, is seeking a Laboratory
Manager to supervise clinical operations. Master’s de-
gree and a minimum of five vears of supervisory expe-
rience in a mid- to large-sized, high-volume clinical
setting are required. Excellent organizational and
project management skills; CLIA, CAP, and OSHA
regulatory training; and tissue culture experience are
necessary. This position will report to the Scientific
Director for Clinical Services. Please send your ré-
sumé to: Human Resources/LE, Precision Thera-
peutics, Inc. by FAX: 800-868-9517 or e-mail:
Leaton@ptilabs.com. No telephone calls, please.

POSTDOCTORAL POSITIONS are available
to study the intersection of DNA recombination and
DNA replication. We are using systems reconstituted
with purified proteins to describe the consequences of
collisions between replication forks and various types
of DNA template damage; the DNA structures that
form at these stalled replication forks; and the subse-
quent mechanisms of replication fork restart, which
involve recombination proteins generating substrates
that are recognized by replication proteins. Send cur-
riculum vitae and the names of three references to:
Dr. Kenneth J. Marians, Molecular Biology Pro-
gram, Memorial Sloan-Kettering Cancer Center,
1275 York Avenue, New York, NY 10021. E-
mail: k-marians@ski.mskcc.org; FAX: 212-717-
3627.

POSITIONS IN THE AREA OF
NEURAL REGENERATION

SENIOR RESEARCHER positions available
with a team of Scientists developing clinical applica-
tions for the chronically injured CNS using cellular
and molecular mechanisms of neuronal regeneration.
A major focus will be the analyses of signal transduc-
tion mechanisms and gene regulation related to the
control of neurite growth. Applicants must have a
Ph.D. and experience in cellular and molecular biol-
ogy. Interested applicants should send curriculum vi-
tae to: Spinal Cord Society, 19051 County High-
way 1, Fergus Falls, MN 56537.
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POSITIONS OPEN

POSTDOCTORAL ECOLOGICAL
MODELING AND THEORY
Princeton

The Department of Ecology and Evolutionary Bi-
ology seeks POSTDOCTORAL FELLOWS/RE-
SEARCH STAFF interested in the mathematical
theory of ecology. The successful applicant would be
expected to work approximately one-half time on the
interactions of vegetation and climate with an inter-
disciplinary team developing coupled models of the
Earth’s climate system (land, oceans, atmosphere).
This work is directed by S. Pacala, who would be the
primary supervisor, and J. Sarmiento. The successful
applicant would also be encouraged to pursue inde-
pendent research. The initial appointment would be
for a period of one year with the possibility of renewal.
Ph.D. required at time of appointment. Please send
curriculum vitae and one-page statement of research
interests to: Ranveig Jakobsen, Department of
Ecology and Evolutionary Biology, Princeton
University, Princeton, NJ 08544-1003. E-mail:
ranveig@princeton.edu. Files will be reviewed start-
ing immediately and continuing throughout 2001.
Princeton University is an Equal Opportunity/Affirmative
Action Employer.

APOSTDOCTORAL POSITION is available in
the laboratory of Dr. Jon Lindstrom to study the
structure and function of neuronal nicotinic receptors
and their response to prolonged exposure to nicotine.
The ideal candidate would have a strong background
in electrophysiology with some experience in cellular
and molecular biology as well as pharmacology. Stud-
ies will involve native and mutated cloned human
receptor subunits expressed in Xenopus oocytes and
transfected cell lines as well as studies of neuroblasto-
ma cell lines and use subunit-specific mAbs. Send
curriculum vitae and the names, telephone numbers,
addresses, and e-mail addresses of three references to:
Dr. Jon Lindstrom, Medical School of the Univer-
sity of Pennsylvania, 217 Stemmler Hall, Phila-
delphia, PA 19104-6074. E-mail: JSLKK@mail.
med.upenn.edu.

POSTDOCTORAL POSITIONS AT YALE

Two positions are available immediately for study-
ing the neurobiology of olfaction. The major ap-
proaches involve patch clamp and optical imaging.
In addition to infrared DIC microscopy, a two-pho-
ton laser scanning microscope has been set up for
functional imaging of the olfactory epithelium and
bulb. Send curriculum vitae and three letters of ref-
erence to: Professor Gordon Shepherd, Section
of Neurobiology, Yale Medical School, 333 Ce-
dar Street, New Haven, CT 06520. E-mail:
gordon.shepherd@yale.edu or minghong@spine.
med.yale.edu.

POSTDOCTORAL FELLOW/
RESEARCH ASSOCIATE
University of Colorado Health Sciences Center

To join group studying malignant and normal he-
matopoiesis with emphasis on the Pim protein kinase,
AML/ETO, and GM-CSF signal transduction. Expe-
rience in molecular and cellular biology including ba-
sic protein chemistry expected. Proteomics and trans-
genic technologies are available. Excellent salary com-
mensurate with experience. Send résumé and names
of three references to: Andrew S. Kraft, M.D.,
Chief, UCHSC, Division of Medical Oncology,
4200 East Ninth Avenue, B171, Denver, CO
80262.

POSTDOCTORAL FELLOWSHIP in the labo-
ratory of Dr. Jos¢é A. Mendoza, Department of
Chemistry and Biochemistry, California State Univer-
sity, San Marcos, is available immediately to do struc-
tural and functional studies of heat-shock proteins.
Ph.D. in biochemistry or organic chemistry with ex-
perience in biochemistry is required. Salary is com-
mensurate with qualifications and experience. Please
send your curriculum vitae and names of three profes-
sional references to: e-mail: foundationhr@csusm.
edu. Equal Opportunity Employer.

11 MAY 2001

POSITIONS OPEN

Two POSTDOCTORAL POSITIONS available
immediately in a major research laboratory to work on
defining the details of signal transduction mechanisms
utilized by the steroid hormone 1a,25(OH ),-vitamin
D; as it interacts with receptors (nuclear and mem-
brane) to effect regulation of gene transcription, cell
differentiation events, and rapid responses. Prior ex-
perience with molecular biological methods, site-
directed mutagenesis or patch clamp physiology is
preferred. Send detailed curriculum vitae with names,
addresses, and telephone numbers of three references
to: Dr. Anthony W. Norman, Biochemistry De-
partment, University of Californta, Riverside, CA
92521. FAX: 909-787-4784; e-mail: norman@
ucracl.ucr.edu. Additional information available at
website: http://www.biochemistry.ucr.edu/fac-
ulty/norman.html. University of California is an Equal
Opportunity Employer.

The Department of Molecular and Integrative
Physiology at the University of Illinois at Urbana-
Champaign has a full-time POSTDOCTORAL RE-
SEARCH ASSOCIATE POSITION available to
study the mechanisms of transcriptional regulation by
steroid and thyroid hormone receptors. The study will
focus on the roles of novel coactivator and corepressor
proteins in receptor-mediated transcription. Candi-
dates must have a Ph.D. with a strong background in
molecular biology and biochemistry. Salary is com-
mensurate with experience. In order to ensure full
consideration, applications must be received by July
1, 2001. Please submit a letter of application, curric-
ulum vitae, and names and addresses of three refer-
ences to: Dr. Milan Bagchi, Associate Professor,
Department of Molecular and Integrative Physi-
ology, University of Illinois at Urbana—Cham-
paign, 534 Burrill Hall, 407 South Goodwin Av-
enue, Urbana, IL 61801. E-mail: mbagchi@life.
uiuc.edu.

POSTDOCTORAL POSITION
EXPERIMENTAL CONDENSED
MATTER PHYSICS

To work in one or both of the following research
areas: metal-insulator transitions in two-dimensional
materials and doped semiconductors and properties
of molecular nanomagnets. Requirements: Ph.D. in
physics with experience in sub-Kelvin cryogenic tech-
niques. Responsibilities will include supervision of
graduate students. Send or e-mail a cover letter, cur-
riculum vitae, and contact information for three ref-
erences to: Professor M. P. Sarachick, Physics De-
partment, The City College, CUNY, Convent Av-
enue and 138th Street, New York, NY 10031.
E-mail: sarachick@sci.ccny.cuny.edu. Review of
curricula vitae begins June 15, 2001. CCNY/CUNY is
an Equal Opportunity/Affirmative Action Employer.

A POSTDOCTORAL POSITION available to
study mechanisms and signaling pathways controlling
cytokine and protooncogene mRNA turnover and to
conduct characterization of participating proteins
(Genes Dev. 13:1884, 1999, Cell 103:29, 2000). Seek
self-motivated individuals with working knowledge of
current techniques in molecular biology and protein
isolation. For additional information, see website:
http://www-bmb.med.uth.tmc.edu/program-
fac/Shyu/Shyu.html. Send curiculum vitae to: Dr.
Ann-Bin Shyu, Department of Biochemistry and
Molecular Biology, University of Texas Medical
School, 6431 Fannin Street, Houston, TX 77030
U.S.A. E-mail: Ann-Bin.Shyu@uth.tmc.edu.

POSTDOCTORAL POSITION in microbial ge-
netics and biochemistry at University of Chicago. In
vivo studies of RNA processing and regulation of
tRNA expression in Bacillus subtilis using genetics and
biochemical analysis. Potential collaboration on single
molecule fluorescence spectroscopy of GFP-fusions in
living bacterial cells. Prior experience very desirable.
Send curriculum vitae and names of three references
to: Dr. Tao Pan, 920 East 58th Street, Chicago, IL
60637. E-mail: taopan@midway.uchicago.edu.

POSITIONS OPEN

TRANS-ATLANTIC POSTDOCTORAL
FELLOW
POSITION: PB1RN-44TA

The Samuel Roberts Noble Foundation, Inc. (web-
site: www.noble.org) has a position available imme-
diately to identify host factors involved in the systemic
accumulation of plant viruses in their hosts. The po-
sition is part of an international collaborative research
program between Dr. Richard S. Nelson (Samuel
Roberts Noble Foundation, Inc., Ardmore, Oklaho-
ma, U.S.A.) and Dr. Andrew J. Maule (John Innes
Centre, Norwich, U.K.). Although the exact times
may vary, the successful applicant will spend nine
months of the year in Norwich and three months of
the year in Ardmore. Employment is through the
Noble Foundation. The successful candidate will
need to apply molecular biological, cell biological,
and genetic approaches to reach the goals of this po-
sition. Applicants should have a Ph.D. in molecular
biology or virology or a related field. Those with mi-
croscopy experience will be at an advantage. Mini-
mum salary of $31,090. Please send curriculum vitae
and names of three references to: The Samuel Rob-
erts Noble Foundation, Inc., Attention: Jane
Nance, Number PB1RN-44TA, P.O. Box 2180,
Ardmore, OK 73402 or you may e-mail the infor-
mation to: NFHR@noble.org (please make sure you
include the position number). The position will be
open until a suitable candidate is identified. For a job
description, application, and information about the
Foundation, please visit our website: www.noble.
org.

POSTDOCTORAL POSITION in any of the
following aspects of Drosophila developmental biology:
(1) mechanism of hedgehog signal transduction, (2)
regulation of ovarian somatic stem cell proliferation,
and (3) A/P polarity generation in oogenesis.

The successful candidate must have a Ph.D., ambi-
tion, demonstrated productivity, and expertise in mo-
lecular biology and either biochemistry or genetics.

Please send curriculum vitae, three letters of refer-
ence, and a reasoned statement of interest in one of
the above projects to: Dr. Daniel Kalderon, Associ-
ate Professor, Department of Biological Sciences,
Columbia University, Mail Code 2445,1212 Am-
sterdam Avenue, New York, NY 10027; e-mail:
ddkl@columbia.edu. Columbia University is an Equal
Opportunity/ Affirmative Action Institution.

A POSTDOCTORAL POSITION is available
for federally funded projects on the effects of environ-
mental toxins and alcohol on testis function and de-
velopment. Ph.D. or equivalent with experience in
biochemistry, toxicology, molecular cell, or reproduc-
tive biology preferred. Please send curriculum vitae
and three letters of reference to: Kwan Hee Kim,
Ph.D., School of Molecular Biosciences, Washing-
ton State University, Pullman, WA 99164-4234.
E-mail: khkim@wsu.edu. WSU is an Equal Opportu-
nity/Affirmative Action Educator and Employer.

RESEARCH SPECIALIST to conduct research
in new drug discovery for tuberculosis. Doctoral de-
gree in medicine or biological science and at least two
years of postdoctoral experience in evaluation of anti-
TB activity of pure compounds and crude biological
extracts against virulent strains of Mycobacterium tuber-
culosis. Salary: $32,000 per year. Send curriculum vitae
and names of three references to: Dr. Scott Franz-
blau, Institute for Tuberculosis Research, MC
964, College of Pharmacy, Room 412, 833 South
Wood Street, Chicago, IL 60612-7231. University
of Illinois Chicago is an Affirmative Action/Equal Opportunity
Employer.

POSTDOCTORAL POSITION available to
study the folding pathway, fibrillation, and /or mem-
brane interactions of the recombinant prion protein.
Background in biophysical chemistry of proteins and
basic molecular biology techniques required. Send
curriculum vitae to: W. K. Surewicz, Ph.D., De-
partment of Physiology and Biophysics, Case
Western Reserve University, Cleveland, OH
44106. E-mail: wks3@pop.cwru.edu.
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The Center for Virus Research
University of California, Irvine

Announces
Postdoctoral Research Positions
In

Molecular Virology, Viral Pathogenesis, Viral Evolution, Viral Structure, and
Antiviral Drug Development. Positions can be arranged with any Center
member:

Luis P. Villarreal, Director: Viral and ceilular gene expression; viral vectors.
Robert A. Burger: Genetic therapies for gynecologic malignancies.

Hung Fan: Molecular pathogenesis of mouse and human retroviruses.
Walter Fitch: Influenza virus evolution.

Sunny Jiang: Aquatic bacteria and virus interactions and lysogeny.
Thomas E. Lane: Mechanisms of virus-induced demyelinating disease.
W. Ian Lipkin: Borna disease. neurotropic viruses. and emerging pathogens.
Alexander McPherson: Viral structure.

Timothy Osborne: Eukaryotic gene expression.

W. Edward Robinson, Jr.: Lentivirus integration and anti-HIV drug discovery.
Suzanne B. Sandmeyer: Molecular genetics of a yeast retrovirus-like element.
Rozanne M. Sandri-Goldin: Regulatory functions of herpes virus protein
ICP27.

Bert L. Semler: Replication of picomavirus RNAs and molecular interactions.
Katumi Sumikawa: Viral vectors and neural transmission.

Edward K. Wagner: Herpes simplex virus gene expression during infection.
Gregory Weiss: Phage display to explore the chemistry and biology of
viruses.

The successful applicant will have a strong research background as measured
by research productivity, training, and publication in English language
scientific journals.

Please send a letter of interest, curriculum vitae, and the names of three
references to the Center for Virus Research, University of California,
Irvine, CA 92697-3906. Please note that the application is in response to this
advertisement.

The University of California. Irvine is an Equal Opportunity Employer
committed 1o excellence through diversity.

The U.S. Department of Agriculture, Agricultural Research
Service, Corn Insects and Crop Genetics Research Unit,
Ames, lowa is accepting applications for a Research Entomologist
to investigate the effects of transgenic corn on insect populations
and the role of landscape in regulating insect pests of corn. The
researcher is expected to (1) evaluate effects of transgenic corn on
non-target organisms, (2) develop insect resistance management
(IRM) plans for transgenic corn, and (3) determine the influence of
landscape ecology on management of insect herbivores and on
increase of insect/plant diversity. Collaborative efforts will be
made with other scientists to integrate transgenic corn into sustain-
able management of insect pests of corn. The incumbent will be
responsible for independently planning, executing, analyzing, and
interpreting research. Reports research results through publica-
tions, reports and presentations at conferences and professional
meetings. The incumbent will collaborate with unit scientists and
others working to determine the effect of transgenic crops and
landscape on populations of insects. A Ph.D. in Entomology or a
related field or equivalent experience is preferred. Salary range:
$43,326-$80,279 per year is commensurate with experience.

Candidate must be a U.S. citizen. For more information about the
research program, contact Dr. Leslie C. Lewis, 515-294-8614,
leslewis@iastate.edu. For a copy of the vacancy announcement
and application forms, contact Les Lewis, 515-294-8614,
leslewis@iastate.edu, or visit web site http://www.ars.usda.gov/
opportun.htm. Applications should be marked ARS-X1W-1297
and must be postmarked by June 18, 2001.

USDA is an Equal Opportunity Provider and Employer. Women
and minorities are encouraged to apply.
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you find a job.

1. Job Alerts Sign up for Job Alerts

by posting your criteria for a job. Every week,
Science Careers will send you job postings that
match those criteria. It doesn’t get any easier.

2. Resume/CV Database

This database allows you to post your credentials
for access by hiring managers from leading
universities and biopharma organizations.

Sign up for both today.
www.sciencecareers.org

Science

Discover your future
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POSTDOCTORAL COORDINATOR

Lerner Research Institute, Cleveland Clinic Foundation

The Lerner Research Institute (LRI of the Cleveland Clinic Foundation secks a
coordinator to facilitate recruitment of postdoctoral fellows for its research programs.
The LRI is one of America’s leading biomedical research institutes, with over 110
laboratories in eight departments investigating a wide range of basic and medically
applied areas. The LRI is rapidly expanding and constantly seeking new research
personnel. Toward this aim, the coordinator will spearhead recruitment efforts at
selected midwestern universities, organize the annual LRI graduate student symposium,
track the success of recruitment efforts by generating appropriate databases and assist
new fellows in relocating to Cleveland.

The successful candidate will have strong interpersonal skills and an excellent command
of verbal and written English. He/she will be computer literate with at least a basic
knowledge of word processing and database use. Demonstrated abilities in managing
multiple projects and in problem solving will be advantageous. The search committee

will consider applicants with a broad variety of backgrounds. Minimum qualifications are
EITHER a Ph.D. with prior postdoctoral service OR 3 or 5 years minimum experience in
administration in an academic or scientific environment.

The Cleveland Clinic Foundation has a long-standing commitment to excellence in basic
and applied research. This is an exciting opportunity to participate in the ongoing
expansion of its research programs. A competitive salary and attractive benefits package
will be provided. Applicants should submit a letter accompanied by a C.V.and 3 letters
of recommendation to: Miriam Barton, bartonm1@ccf.org; FAX, 216-444-6096

We are proud to be an equal opportunity employer. Smoke/drug free environment.

THE CLEVELAND CLINIC
Every Life Deserves World Class Care

FELLOWSHIPS

Trans-Atiantic Biotechnology
Fellowship Opportunity

The US-EC Task Force on Biotechnology Re-
search announces the 2001-2002 support of
Short-term Exchanges of Early Career Sci-
entists. The exchanges are designed to foster
trans-Atlantic collaborative interactions and en-
hance the professional development of the ex-
change fellows through the acquisition of exper-
tise in microbial environmental biotechnology.
The fellowship will support visits from one to
six months in a host European Community labo-
ratory, including travel, housing and a living
supplement. Salary for the exchange fellow will
NOT be covered. US citizens or permanent resi-
dents who are at least in their third year of
predoctoral studies or have been awarded the
Ph.D. no more than four years from the applica-
tion deadline may apply.

Applicants should submit transcripts, a one page
description of the research/training plan for the
trans-Atlantic exchange, a suggested budget with
justification, and letters of support from their
immediate supervisor and the exchange host in-
stitution or scientific mentor. All components of
the application as well as electronic contact in-
formation for both the Ph.D. mentor and host
should be submitted in the form of e-mail to Dr.
Joseph Suflita (Univ. Oklahoma -
jsuflita@ou.edu) or to Dr. Judy Wall (Univ.
Missouri - wallj@missouri.edu). The first
screening of applicants will be June 1, 2001
and continue as funds allow. More infor-
mation can be obtained at http://
www.biochem.missouri.edu/EC-US-
BiotechFellow

Cyternex is a privately held, verture-backed biotechnology company
investigating the role of 3-D DNA structures in the regulation of known
cancer genes and ather aspects of tumor biology. By targeting these
unique structures, Cyternex is developing small molecule drugs with
enhanced specificity towards cancer cells and, in certain cases, the
ability to regulate oncogene expression.

We have an immediate opportunity for several outstanding results-
oriented individuals to join our founding scientific team in San Diego,
where the successful candidates will work together to take a pipeline
of exciting new drugs from the lab to the clinic. Key positions include:

Director of Chemistry

Senior Scientist - Synthetic Chemistry

Research Associate - Synthetic Chemistry

Senior Scientist - Drug Evaluation & Assay Development
Research Associate - Drug Evaluation

Director of Translational Research

Cyternex offers a competitive salary, benefits and options package, and
is an Equal Opportunity Employer. For more information, visit our web
site at www.cyternex.com. |f you are interested in a challenging and
rewarding position in one of the most exciting areas of oncology drug
development, please send your resume with a cover letter to:

Cyternex, Inc.
P.0. Box 340

Del Mar, CA 92014
(858) 523-9498

cyternex

you're a planetary scientist.

Science @
www.sciencecareers.org

job postings
resume/CV database
e-mail alerts
employer profiles
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ADVANCE YouRr caAREER
BUILD vour FuTurE
BIOINFORMA-I-ICS AT RENSSELAER

Bioinformatics Summer Workshop:

August 1-3, 2001

O Attend an introductory level workshop

O Learn through hands-on applications

O Hear leading experts discuss the latest in R&D
O Use powerful SGI 02 work stations

Reserve your place.

www.eurobiochips.c

Third Annual Congress

Eu roBlochapsﬁ

Hton Munich Parl

Dr Stanley Abramowitz, Consultant, Advanced Technology Group,
formerly Programme Manager, Chemical and Biomedical Technology
Office, National Institute for Standards and Technology, USA

Dr Hanno Langen, Head of Proteomics Dept., Roche, Switzerland

The business of biochips
Applications for drug discovery
Data Imaging

Emerging technologies
Bioinformatics Workstor B
Protein arrays Toxicogenomics in practice:

point of view from
Microfluidic technologies industry and regulatory
Diagnostics

WorksHop A
Nucleic acid and protein
sample preparation

authorities

Find out more. o2 Rensselaer

or e-mail Rensselaer Polytechnic Institute
croned@rpi.edu. Troy, NY m

L] 0 4

Emait:
babita.bahal@informa.com

Use one of our 4 easy methods to register

http://www.pde.rpi.edu www eurobiochips.com +44 (0) 1932 893856 +44 (0) 1932 893693

The Science Meetings & Announcements Database

Is your
event listed?

A comprehensive listing of events,
grants announcements, courses & training,
and more... in print and online.

When you run your ad in Science, it is automatically
posted in the Meetings & Announcements database
at Sciencemeetings.org. This online posting receives
a free hyperlink from any e-mail or web address. The
Meetings & Announcements page is searchable by
keyword, discipline, geographic region, or category/
subject. It doesn’t get any easier.

Science

www.sciencemeetings.org
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In the U.S. call Kathleen Clark
at 202 326-6555

In Europe ring Richard Walters
on +44 (0) 1223 326 500
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POSITIONS OPEN

POSTDOCTORAL FELLOWSHIPS
MOLECULAR GENETICS OF
DIABETES
National Institutes of Health
Phoenix, Arizona

The Clinical Diabetes and Nutrition Section
of the National Institute of Diabetes and Di-
gestive and Kidney Diseases located in Phoe-
nix, Arizona, is seeking Postdoctoral Scientists.
Two Fellowships are available immediately.
Candidates must have either a Ph.D. or an
M.D. with significant experience in molecular
genetics/biology, gene expression, and/or di-
abetic physiology. The recipients will work to-
wards identifying novel genes that predispose
Pima Indians to Type 2 diabetes. Please send
curriculum vitae and statement of research in-
terests to: Leslie Baier, Ph.D., NIDDK,
NIH, 4212 North 16th Street, Phoenix,
AZ 85016. FAX: 602-200-5225; ¢-mail:
Lbaier@phx.niddk.nih.gov.

POSTDOCTORAL FELLOW

Postdoctoral researcher sought to participate in ep-
idemiological study of body composition and cardio-
vascular disease risk factors. Primary focus is analysis
of data collected in ongoing studies and collaboration
on manuscripts. Opportunities exist for expanding
the scope of the research. Doctorate required by start-
ing date in epidemiology, genetic epidemiology,
sports medicine, biostatistics, nutrition, anthropolo-
gy, human biology, or a related field. Ability to work
independently and cooperatively within a team of es-
tablished Investigators is essential. Analytical back-
ground and research interests compatible with this
team are preferred. Current research interests within
this team include genetic epidemiology, aging, bio-
statistical methods for serial analyses, and the role of
changes in body composition throughout the lifespan
in the development of cardiovascular and other age-
related diseases. Review begins May 15, 2001, and
continues weekly until filled. Apply to: Chair, Post-
doctoral Search Committee, Lifespan Health Re-
search Center, Wright State University, School of
Medicine, 3171 Research Boulevard, Kettering,
OH 45420-4014. Website: http://www.med.
wright.edu/lhrc; e-mail: roger.siervogel@wright.
edu. Equal Opportunity/Affirnative Action Employer.

POSTDOCTORAL POSITIONS
Emory University School of Medicine
Atlanta, Georgia

Postdoctoral positions are currently available in a
wide variety of biomedical research disciplines. Emory
is in the top 20 medical schools nationally for federal
research funding and occupies new state-of-the-art
research facilities. With adjacent CDC and Yerkes, it
provides a rich research environment in a lively resi-
dential area with affordable housing.

See a comprehensive listing of postdoctoral training
opportunities; links to faculty research pages; and in-
formation about excellent postdoctoral benefits, ser-
vices, and career workshops at website: www.
emory.edu/WHSC/MED/POSTDOC. Office of
Postdoctoral Education, Emory University
School of Medicine. An Equal Opportunity/Affirmative
Action Employer.

POSTDOCTORAL POSITION
CIRCADIAN BIOLOGY

Available July 2001 for research into the neurobi-
ology of mammalian circadian function. Research is
focused on the regulatory roles of serotonin. Appli-
cants must have a background in neuroscience. Expe-
rience in neurophysiology desirable. Send curriculum
vitae and the names and telephone numbers of two
references to: Dr. J. David Glass, Biological Scienc-
es, Kent State University, Kent, OH 44242. E-
mail: jglass@kent.edu.
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POSITIONS OPEN

POSTDOCTORAL POSITION
MUSCLE PHYSIOLOGY LABORATORY
West Virginia University

One Postdoctoral Position is currently available for
a highly motivated individual to study the mecha-
nisms and outcomes of muscle strain injury in rats in
vivo. Applicants must have a Ph.D. and/or M.D. de-
gree and they must demonstrate the capability to
work independently and have a background in bio-
chemistry, neuroscience, exercise physiology, or phys-
iology. Experience in immunohistochemistry and
molecular biological techniques is preferred along
with knowledge of fibrogenic cytokine biology and
inflammation. Interested individuals should send cur-
riculum vitae; a brief summary of research experience
and interest; and three letters of reference by June 15,
2001, to: William T. Stauber, Ph.D., Department
of Physiology, West Virginia University Health
Sciences Center, P.O. Box 9229, Morgantown,
WV 26506-9229. FAX: 304-293-3850; c-mail:
wstauber@hsc.wvu.edu. W1I'U is an Equal Opportuni-
ty/Affirmative Action Institution. Women and minorities are
encouraged to apply.

Insmed, Incorporated, located in Richmond, Vir-
ginia, is an emerging pharmaceutical company fo-
cused on the discovery and development of pharma-
ceutical products for the treatment of metabolic dis-
eases and endocrine disorders associated with insulin
resistance.

We currently have a POSTDOCTORAL POSI-
TION available in our Research Department. The
successful candidate should have enzymology experi-
ence in enzyme purification and characterization. The
research area is in myo-inositol and chiro-inositol me-
tabolism as related to insulin resistance relevant to
Type 2 diabetes and polycystic ovarian disease. The
research will be performed in collaboration with Dr.

Joseph Larner and Insmed Scientists led by Dr.

Mark Sleevi.

Additionally, the successful candidate will work in
areas involving column chromatography, FPLC,
HPLC, enzyme assay and kinetics immunoprecipita-
tion, Western blot analysis, molecular biology and cell
cultures, and signaling pathway investigations.

The length of this position will probably be two to
three years.

Insmed offers a competitive compensation and ben-
efits package. Interested parties should forward their
curriculum vitae to e-mail: tcarroll@insmed.com.

POSTDOCTORAL FELLOWSHIP

Neurobiology. Two positions available immediate-
ly. Investigation of mechanisms of epileptogenesis
and excitotoxic cellular injury in the immature brain,
Emphasis on elucidating the role of glutamate and
GABA receptor maturation in the age-specific re-
sponses to injury. In vitro models of epileptogenesis and
excitotoxicity in cell culture and brain slice prepara-
tions used in parallel with in vivo rodent disease models.
Position One requires expertise in whole cell patch
clamp and intracellular recording techniques for eval-
uation of age-specific alterations in neuronal excitabil-
ity. Position Two requires expertise in molecular bio-
logical techniques required for analysis of gene expres-
sion and identification of signal transduction mecha-
nisms related to glutamate receptor activation. Please
send curriculum vitae to: Dr. Frances Jensen, Asso-
ciate Professor of Neurology, Enders 348, Neuro-
science, Children’s Hospital and Harvard Medical
School, 300 Longwood Avenue, Boston, MA
02115. E-mail: frances.jensen@tch.harvard.edu.

POSTDOCTORAL POSITION
Massachusetts General Hospital /
Harvard Medical School

We are developing methods for reverse genetic
techniques that can be applied on a genomewide basis
in Drosophila and other model organisms (e.g., see
Genetics 156:1169, 2000). A position is available to
contribute to the technology development and to
generate and characterize Drosophila mutations in a
collection of genes of the same functional class. Send
curriculum vitae and names of three references to: Dr.
Charles Dearolf, MGH, Jackson 1402, 55 Fruit
Street, Boston, MA 02114. E-mail: cdearolf@
partners.org.

POSITIONS OPEN

NIH 2001 = [OPPORTUNITY N

Train at the bench, the bedside, or both.
The NIH offers POSTDOCTORAL and
CLINICAL FELLOWSHIPS as well as ten-
ure-track positions.
For details, visit our website:
www.training.nih.gov

NIH is dedicated to building a diverse community
in its training and employment programs.

POSTDOCTORAL FELLOWSHIP
POSITIONS

Postdoctoral Fellowship positions are available in
the Children’s Memorial Institute for Education and
Research of Northwestern University Medical School.
Research opportunities exist in state-of-the-art labo-
ratories interested in developmental genetics. In order
to ensure full consideration, please send application
letter, three references, and curriculum vitae to:

Philip Iannaccone, M.D., D.Phil.
Children’s Memorial Institute for
Education and Research
Northwestern University Medical School and
Children’s Memorial Hospital
2300 Children’s Plaza, Number 204
Chicago, IL 60613 U.S.A.
Attention: Postdoctorate
FAX: 773-880-8266
E-mail: d-lilly@northwestern.edu

Northwestern University and Children’s Memorial Hospital
are Affirmative Action/Equal Opportunity Employers. Hiring
is contingent upon eligibility to work in the United States.
Women and minorities are encouraged to apply.

POSTDOCTORAL POSITION in neuro/cord-
blood stem cell laboratory. Available immediately.
Candidate will be energetic, curious, bold, organized;
have a strong background in neuroscience/cell biol-
ogy; and experience in molecular biology. Project is
focused on molecular mechanisms underlying the dif-
ferentiation of stem cells into the neural lineages.
Send a handwritten cover letter, curriculum vitae in-
cluding a one-page description of previous work, and
three reference letters to: C. Tule, Coriell Institute
for Medical Research, 401 Haddon Avenue, Cam-
den, NJ 08103 U.S.A. FAX: 856-964-0254. Affir-
mative Action/Equal Opportunity Employer.

POSTDOCTORAL POSITIONS are available
to study the cell cycle regulation of the malaria para-
site. The NIH-funded project will focus on the char-
acterization of CDK-like kinases and the components
of the prereplication complex of Plasmodium falciparum.
Ph.D. in biochemistry /molecular biology/cell biolo-
gy and interest in molecular parasitology are required.
Please send curriculum vitae and names of three ref-
erences to: Debopam Chakrabarti, Ph.D., Molec-
ular Biology and Microbiology, University of
Central Florida, 12722 Research Parkway, Orlan-
do, FL 32826. FAX: 407-384-2062; e-mail:
dchak@pegasus.cc.ucf.edu. Affirmative  Action/Equal
Opportunity Employer.

POSTDOCTORAL POSITION available imme-
diately to study development of vertebrate skeletal
muscle fiber types. The NIH-funded research focuses
on signal transduction pathways leading to muscle-
specific gene expression. Applicant must have a Ph.D.
and experience in molecular biology and/or signal
transduction. Send curriculum vitae and three refer-
ence letters to: Dr. Joseph DiMario, Department
Cell Biology and Anatomy, Chicago Medical
School, 3333 Green Bay Road, North Chicago, IL
60064. E-mail: dimarioj@finchcms.edu.
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POSITIONS OPEN

POSTDOCTORAL FELLOW
MOLECULAR BIOLOGY/BIOCHEMISTRY
Auburn University, Alabama

Position available immediately to develop bioselec-
tive phage-displayed ligands for biosensor detection
of microbial threat agents in a collaborative project
funded by DARPA and ARO. Appropriate skills and
interests include molecular biology of bacteriophages,
vector design, construction of phage display libraries,
site-directed mutagenesis, biopanning, ELISA, DNA
sequencing, and general genetic engineering meth-
ods. Ph.D. in molecular biology or biochemistry. A
minimum of three years of postdoctoral training is
required. Our laboratory occupies renovated research
space in a highly collaborative environment. Please
send curriculum vitae and names of three references
to: Professor Valery Petrenko, Department of
Pathobiology, 264 Greene Hall, College of Vet-
erinary Medicine, Auburn University, Auburn,
Alabama 36849-5519. E-mail: petreva@vetmed.
auburn.edu. FAX: 334-844-2652.

Auburn University is an Equal Employment Opportunity
Employer. Ethnic minorities and women are encouraged to
apply.

FELLOW OR INSTRUCTOR
HARVARD MEDICAL SCHOOL

Two positions are available immediately in the Neu-
roprotection Research Laboratory, Massachusetts
General Hospital /Harvard Medical School, to inves-
tigate mechanisms of brain cell death and neuropro-
tection using in vitro and in vivo models of ischemia,
hemorrhage, and trauma. The first position is suitable
for a Physiologist with experience in microsurgery, in
vivo pharmacology, and biochemistry. The second po-
sition is suitable for a Molecular or Cellular Biologist
with experience in signaling pathways of neuronal
death. Both positions can be filled at the senior Post-
doctoral Fellow or Instructor level depending on ex-
perience. Our laboratory is fully NIH funded, and
successful candidates will have the opportunity to ad-
vance in a long-term academic track at Harvard. Send
curriculum vitae and three references to: Eng H. Lo,
Neuroprotection Research Laboratory, MGH
East 149-2322, Charlestown, MA 02129. E-mail:
Lo@helix.mgh.harvard.edu.

POSTDOCTORAL POSITION is available be-
ginning July 1, 2001, to joint an NIH-funded
laboratory studying the molecular basis of outflow
tract and atrioventricular canal development in the
heart (see website: http://www.musc.edu/
CBA /SKubalak.htm). Potential candidates should
have a Ph.D. with experience in molecular biology
techniques and a background in cell biology. Send a
brief description of research experience and inter-
ests, your curriculum vitae, and the names of three
references to: Dr. Steven Kubalak, Cardiovascu-
lar Developmental Biology Center, Department
of Cell Biology and Anatomy, Medical Universi-
ty of South Carolina, Charleston, SC 29425.
E-mail: kubalaks@musc.edu; Telephone: 843-
792-0624; FAX: 843-792-0664. An Equal Oppor-
tunity Employer promoting workplace diversity.

POSTDOCTORAL RESEARCH ASSOCIATES

Three POSTDOCTORAL RESEARCH AS-
SOCIATE positions are available immediately in
inorganic /bioinorganic chemistry at the University
of Toledo. Positions require a Ph.D. in chemistry or
a related area and expertise in synthesis and charac-
terization of metal complexes, metalloprotein
chemistry, or molecular biology of metalloproteins
(website: www.chem.utoledo.edu/chem/FAC_
INFO). Initial appointments will be for one year
and may be renewable. Send curriculum vitae and
two letters of reccommendation to: Professor B. A.
Averill, Department of Chemistry, University
of Toledo, 2801 West Bancroft Road, Toledo,
OH 43606-3390. The University of Toledo is an Equal
Access/Equal - Opportunity / Affirmative  Action  Employer
and Educator.
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POSITIONS OPEN

POSTDOCTORAL FELLOWSHIPS
APOPTOSIS RESEARCH

Stanford University secks motivated researchers
with experience in molecular and cellular biology to
work on (1) Bbp/53BP2, a protein which interacts
with p53 and Bcl2 (MCB 20:8018, 2000) and (2)
novel chemotherapy drug resistance genes identified
by screening ¢cDNA libraries. E-mail curriculum vitae
and three references to: naumovsk@Ileland.stanford.
edu.

ANNOUNCEMENTS

THE JUST/GARCIA/
HILL SCIENCE WEBSITE
www.justgarciahill.org

Facilitating communication, collaboration, and
mentoring to build a diverse and productive genera-
tion of Scientists in the 21st Century. Register online
and network with the largest online community of
minority Scientists in the nation. Located at the Cen-
ter for Study of Gene Structure and Function, Hunter
College of the City University of New York. Website:
http://sonhouse.hunter.cuny.edu/genecenter.
Offering quality graduate biomedical research oppor-
tunities and summer undergraduate research intern-
ships in New York City. Telephone: 212-650-3957;
FAX: 212-772-4109.
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Custom Anti-peptide Antibody
(including peptide synthesis)

$850
GENEMED SYNTHESIS

MERLIN® Custom Services

Construction, Amplification,
Purification & Titration
Research or cGMP Grade

1-888-DNA-KITS  www.gbiaogene.com
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 Aitho s i :
Great Zymed Perfmmnce Dependability, Support lncmmg
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Express Peptides
20mg in 5 days
(10-20 mers)

¢ ResGen

invitrogen Corporation

1-800-533-4363
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The best thing since glass slides

Opcron’s OpArrays” and Array-Ready Oligo

Sets™ feature optimized longmer oligos which offer
researchers unsurpassed performance every time.
Our stock and custom microarray products, based
on our revolutionary 70-mer concept, are T,
normalized and sequence optimized to maximize
specificity yet yield excellent sensitivity.

@000 060

of Genomics™

| OpArrays’

Currently Available

Human Genome Oligo Set
Mouse Genome Oligo Set
Malaria Genome Oligo Set
Tuberculosis Genome Oligo Set
Yeast Genome Oligo Set

Human Stress and Aging OpArray
Human Apoptosis OpArray
Human Cancer OpArray

Coming Soon
Arabidopsis Genome Oligo Set
Drosophila Genome Oligo Set

OP=:0N

A QIAGEN COMPANY

(800) 688-2248 dnu@operon.com www.operon.com
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ELISp

it Kits

R&D Systems, your single source for quality cytokines and related molecules

The enzyme-linked immunospot (ELISpot) assay was
originally developed for the detection of individual B cells
secreting antigen-specific antibodies. This method has
since been adapted for the detection of individual cells
secreting specific cytokines or other antigens. ELISpot
assays employ the quantitative sandwich enzyme-linked
immunosorbant assay (ELISA) technique.

Kit Contents

+ Cytokine-specific Microplate

+ Detection Antibody Concentrate
+ Streptavidin-AP Concentrate

+ Wash Bulffer

+ Dilution Buffers

« BCIP/NBT Chromogen

+ Positive Control

Alternatively, R&D Systems' new ELISpot Reagents are
available to customers who want to design and optimize
their own assay. The cytokine-specific Development
Module and the Blue Color Module are designed to be
used together. Each is packaged with enough reagents to
develop five plates.

FOR RESEARCH USE ONLY. NOT FOR USE IN DIAGNOSTIC OR THERAPEUTIC PROCEDURES.

North America

R&D Systems, Inc.

614 McKinley Place NE
Minneapolis, MN 55413, USA
Tel: 612 379-2956

Fax: 612 379-6580

info @ rndsystems.com

Europe

R&D Systems Europe Ltd.
13 Barton Lane

Abingdon Science Park
Abingdon, OX14 3NB

Tel: +44 (0)1235 529449
Fax: +44 (0)1235 533420
info @ rndsystems.co.uk

Germany

R&D Systems GmbH
Borsigstrasse 7

65205 Wiesbaden, Germany
Tel: +49 (0)6122 90980

Fax: +49 (0)6122 909819
infogmbh @ rndsystems.co.uk

" M Available ELISpot Kits

Human Mouse

+ IFN-y - IFN-y

+ 1L-2 + IL-4

+ IL-4 * TNF-a

« IL-13

* TNF-a ...more coming soon

OVER 3500 REAGENTS
for all of your research needs

R&D Systems’ products include proteins (human, mouse,
rat, canine, feline, porcine, bovine and drosophila), antibodies
(polyclonal, monoclonal, and labeled), immunoassay kits
(human, mouse, rat, and porcine), mRNA quantitation kits,
apoptosis detection kits, enzyme activity kits, cDNA expression
arrays, cell enrichment columns, probes, and primer pairs.

Europe Free Phone -
Belgique/Belgié: 0800 10 468
Danmark: 80 01 85 92
France: 0800 90 72 49
Nederland: 060 225607
Norge: 800 11033

Sverige: 020 79 31 49
Switzerland: 0800 55 2482

SYSTEMS
1-800-343-7475

www.rndsystems.com
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