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Alternative Careers in Science
Leaving the Ivory Tower

Edited by
Cynthia Robbins-Roth
“The health care revolution is
having profound effects on the
nation’s academic medical
centers, creating threats and
wprtunitics or researchers.
ile secure positions in acade-
mia may be harder to come by,
the biotechnology and pharma-
ceutical industries are fﬁ)urish-
ing. As one who has traveled the halls of academe and
industry, | can attest to the viability of such transitions
as well as the quality of opportunity in both sectors.
This book will provide an excellent tool for scientists
and scientists-in-training to better understand industry
and the nature of research outside the Ivory Tower.”
—RALPH SNYDERMAN, M.D., James B. Duke
Professor of Medicine, Chancellor for Health Affairs,
Dean, School of Medicine, and CEO,
Duke University Medical Center & Health System

“Alternative Careers in Science is a first-class guide for
graduate students and ﬁsostdocmratcs who are consider-
ing careers outside the
pugb

ab... | wish that someone had
lished this kind of guide 15 years ago when I was

considering my own transition to a non-research career.”
—MWALTER SCHAFFER, Ph.D., NIH Research Training Officer

KEY FEATURES

® llustrates a typical doy’s scenario

» Explains what career opportunities stem from a position

© Describes the basic job, qualifications, responsibilifies, and expectations
© (avers how long to expect to be in a training phase

» Shows existing steps in the promotion lodder and salary ranges

# Presents a different career frock in each chapter

© Allows scientists fo compare career opportunifies
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CALL TOLL FREE: 1-800-321-5068
FAX: 1-800-874-6418

E-MAIL: ap@acad.com

Secure online ordering!
www.academicpress.com
Prices in U.S. dollars and subject 1o change without notice
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Career Renewadl

Tools for Scientists and Technical
Professionals

Stephen Rosen and Celia Paul

“To those familiar with the popu-

lar career development literature,

this is a variation of What Color

is Your Parachute?, bur geared for

scientists and enginecrs.gWhat

especially distinguishes their

book, besides their use of science

metaphors, is the case studies of scientists and other

technical professionals making career changes...If you

want to raF])cc a brief and private time out to think about

what matters in your career and life, and how well your

current situation marches your values and skills an

interests, Rosen and Paul provide tools for organizing

your thoughts and feelings.”

—IEEE SPECTRUM

BENEFITS

» Serves as a guide for scienfists, engineers, and technical professionals to find o different
and satisfying career by identifying career options in any field

* Features numerous personal cose histories of these who have successfully made the
transifion from academia into the business world

* Helps identify your strengths through numerous ussessment surveys developed for and

science professionals

© Discusses career selection criferia, supplemental references, the use and misuse of the
Internet in  job search, and examples of appropriate on-line searches

» Offers extensive resume help with complete discussions of how to research ond develop
an oppropriofe resume

* (ontains career resources on professional networking, mentoring, recruiters, preparing
for interviews, and salary negotiotions

» Written by a Ph.D. scientist and experienced career counselor

Paperback: $24.95
1997, c. 460 pp./ISBN: 0-12-597060-9

Awarded Four Stars
by Doody Publishing Reviews!

Scientific Papers

and Presentations

Martha Davis

“Many alternative references are |
available, bur this book would
be my first choice for advanced
college students, or graduate students, including med-
ical students and residents. The book itself is an out-

standing example of effective written communication.”

—D00DY PUBLISHING

A

KEY FEATURES

» Provides protocols and criteria for o wide range of scienific written ond
spoken communications

# Presents logical, sensible approaches to communicating with diverse audiences

* Writfen in a conversational style for easy reading

# Includes guidelines, examples, processes, and answers o questions about theses, pro-
posals, posters, slide presentations, publications, and related issues

* Helps to improve overall communication skills

# Serves as companion handbook fo your style manual

* Detailed, onnofated appendices provide practical examples and commentary

Paperback: $19.95
1996, 296 pp./ISBN: 0-12-206370-8
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We ve

seen it all.

Pall Gelman Sciences transfer
membranes offer precise performance
and compatibility with all commonly

used detection systems.

Our membranes set industry
standards for reproducible
results, durability, and high
signal-to-noise ratio. Trust
Biodyne® nylon, BioTrace™
nitrocellulose, or BioTrace
PVDF for your next project.

And we’ll make
sure you do, too.

For the best technical support in the business, call
your local Pall Gelman Sciences office and let us
help you magnify your project’s potential.
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TECH.SIGHT:

DNA Hybridization and
Detection

The DNADetector in situ Hybridization and
Detection Kit offers a quick nonradioactive al-
ternative for detec-
I PRODUCTS I tion of DNA in situ.
The chromagenic kit
makes use of a biotin-streptavidin system that
provides sensitivity and resolution equiva-
lent to fluorescence-based in situ methods
with permanent results. The detection
method gives results in about 1 hour follow-
ing hybridization. Applications include de-
tection of viral infection in cells and tissues
and detection of exogenous DNA in the ge-
nomes of cells. Kirkegaard & Perry Laborato-
ries. For information call 800-638-3167 or
circle 141 on the Reader Service Card.

Stereoscopic
Wireless Glasses
The NuVision 60GX Stereoscopic Wireless
Glasses allow scientific professionals to view
and analyze complex data in three dimensions
on their computer screens. The primary users
are expected to be researchers in the pharma-
ceutical, biotechnology, chemical, and agro-
chemical industries and in academia. The

lightweight glasses can be installed in seconds
and fit over prescription glasses. The images
are crisp and flicker-free over the entire dis-
play. The glasses are fully compatible with all
stereo-ready workstations, personal comput-
ers, and software. They are also compatible
with infrared emitters from StereoGraphics.
NuVision Technologies. For information
call 800-920-9327 or circle 142 on the
Reader Service Card.

Integrated Synthesis
Instrument
The Calypso System is an integrated synthe-
sis instrument designed for high throughput
solution and solid-phase organic synthesis.
The heart of the system is a unique four-piece

P

Reaction Frame Assembly, which consists of a
top frame with a specially designed top cover
plate and a base frame with a base cover plate.
The ability to selectively remove the top,
base, or both cover plates permits fast and
simple manual manipulation of the Calypso
Reaction Block for performing parallel syn-
thesis operations. Charybdis Technologies.
For information call 760-431-5160 or circle
143 on the Reader Service Card.

Non-Interfering
Protein Assay
The Non-Interfering Protein Assay can be used
without the worry of interference from com-
mon laboratory agents present in protein solu-
tions or protein-to-protein variations. This as-
say has been extensively tested, and works in
the presence of reducing agents, chelating
agents, detergents, amines, sugars, urea, ammo-
nium sulfate, guanidine hydrochloride, guani-
dine thiocyanate, drugs, antibiotics, cobalt,
and many other agents. The assay is not af-
fected even if the protein is in extraction buff-
ers. The method is based on the assay of un-
bound copper following the specific binding of
copper ions to the peptide backbone of protein,
which allows the assay to overcome the pro-

Searching for Something?

Find the right genetic sequence analysis tool

for your platform—Windows, Macintosh,
UNIX or X-Windows:

OMIGA 1.0 for Windows® 95/NT®

Use Project View to organize your sequences, alignments,
graphics, presentations and even web site links! Features
View graphically summarizes sequence features and
search results and allows rapid sequence navigation.

MacVector™ 6.0 for Macintosh®

Experience a comprehensive, easy-to-use, personal
sequence analysis program with outstanding graphics,
integrated Internet searches and more,

GCG's Wisconsin Package™ for UNIX and Open VMS

Use the leading enterprise-wide solution for sequence
analysis and database searching, with interfaces for
accessibility from UNIX, PC or Macintosh systems,

SPS™ products for SWAT, Cross_Match and Phrap

Save hours using these parallel. optimized products for
searching and assembly. For example, SPS SWAT™ is
19 times faster on a standard 20-CPU machine.

Call us or visit our web site. Your search is over!
http://www.oxmol.com/prods/bio

Desktop Chemistry = Molecular Modeling = Bioinformatics = Databases = Cheminformatics = Collaborations

@ USA Evrope Worldwide
(? _OXfQI'd Molecular tel: 800-876-9994 tel: +44 1865 784600 http://www.xmol com/
o ol or Doy et fox: 408-879-6302 fux: +44 1865 784601 1-408-879-6300

©1998 Oxford Molecular All rights reserved. Oxford Molecular is a registered trademark and MacVector and GCG Wisconsin Package are trademarks of Ohdord Molecular Lid.
SPS SWAT, SPS Cross_Match, and SPS Phrap are trademarks of Southwest Parallel Software. Macintosh is a registered trademark of Apple Computer. Windows and Windows NT are registered trademarks of Microsaft.
Geneties Computer Group (GCG) is located at 575 Seience Drive, Madison, Wisconsin 53711 USA tel: 608-231-5200 fax: 608-231-5202 hittp://www.gcg.com/
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tein-to-protein variation. Geno Technology.
For information call 314-534-0075 or circle
144 on the Reader Service Card.

Automated Tissue
Resistance Measuring
REMS AutoSampler is an automated, per-
sonal computer—controlled system for mea-
suring tissue resistance in cell culture
microplates. [t provides the advantages of
measurement, speed, precision, absence of
contamination, and instant availability of re-

sistance data. Microplates are placed on a
fluid-filled base plate that also serves as the
bottom half of a transmembrane electrode
pair. The x-y-z movement of the robot pre-
cisely positions the probe electrode over a
sample well. World Precision Instruments.
For information call 941-371-1003 or circle
145 on the Reader Service Card.

Automated Protein

Digestion in Gels
The DigestPro automates the enzymatic di-
gestion of proteins separated by two-dimen-
sional (2D) gel electrophoresis. Up to 30
samples can be washed, reduced, alkylated,
and digested simultaneously. A variety of en-
zymes can be used and manual procedures
can be readily adapted. After digestion, the
peptide fragments are automatically eluted
from the gel for analysis. The procedure is
optimized to work with the low picomole
amounts of proteins typically recovered from
2D gels. ABIMED. For information call
800-621-2625 or circle 146 on the Reader
Service Card.

Light-Scattering
Chromatography Detector
The DDL-31 evaporative light-scattering de-
tector is designed for use with liquid,
microbore, and supercritical fluid chromatog-
raphy. [t can detect lipids, fatty acids, carbo-
hydrates, polymers, and other troublesome

o

samples that are less volatile than
the mobile phase. The unit’s ef- .

fectiveness extends to gradient high-perfor-
mance liquid chromatography systems to
ensure resolution and faster separations and
to samples having nearly equivalent response
factors. A key to the DDL-31’s effectiveness
is its state-of-the-art nebulizer. Effluent from
the column is mixed with nitrogen gas and
transformed into a homogeneous mist. The
nebulizer provides a high degree of reliabili-
ty and reproducibility in this critical phase
of the detection process. Eurosep Instru-
ments. For information call (33) 13422 95
22 orcircle 147 on the Reader Service Card.

Monoclonal Antibodies

A complete line of multidrug resistance
monoclonal antibodies is available, including
specific clones for MRP, LRP, MDR -1, MDR-
3, and Topoisomerase Ila. Also available are
monoclonal antibodies to MGMT and a com-
plete array of related antibodies for cancer
research. Chemicon International. For infor-
mation call 800-437-7500 or circle 148 on
the Reader Service Card.

Chemiluminescent
Substrate

The SuperSignal BLAZE Chemilumines-
cent Substrate provides low femtogram-
level sensitivity coupled with excellent
signal-to-noise ratio. This substrate allows
researchers to use high dilutions of both pri-
mary and secondary antibodies. It is stable for
8 hours at room temperature. Pierce. For
information call 800-874-3723 or circle
149 on the Reader Service Card.

Literature

PROSEP-A High Capacity is a brochure that
illustrates the way in which affinity adsorbents
made with natural protein A are designed and
used for the cost-effective manufacture of
monoclonal antibodies, polyclonal antibodies,
FAb fragments, and more, from research to
process scale. Bioprocessing. For information
call +44 (0)1207 581555 or circle 150 on
the Reader Service Card.

Newly offered instrumentation, apparatus, and labora-
tory materials of interestto researchers in all disciplines
in academic, industrial, and government organizations
are featured in this space. Emphasis is given to pur-
pose, chief characteristics, and availability of products
and materials. Endorsement by Science or AAAS of
any products or materials mentioned in Tech.Sight is
not implied. Additional information may be obtained
from the manufacturers or suppliers named by circling
the appropriate number on the Reader Service Card
and placing it in a mailbox. Postage is free.

DNA

Ligation,
Cloning &

Screening in
24 Hours!

Epicentre’s new Fast-Link™
DNA Ligation & Screening Kit
greatly reduces the time neces-
sary to clone DNA fragments
and identify recombinants.

<+ Fast & Easy Ligation. DNA with
restriction enzyme-generated
cohesive or blunt ends are ligat-
ed in just 5 minutes. PCR prod-
ucts with 3" A-overhangs are
ligated in 1 hour.

o

Fast & Easy Screening. Using
the exclusive Fast-Link In-Well
Gel Screening reagents & proto-
col, colonies containing recom-
binant plasmids can be identi-
fied quickly without the need to
grow cultures or perform
minipreps.

<+ High Transformation
Efficiencies. The Fast-Link Kit

yields more transformants with
a lower background.

Fast-Link™ Representative Results.
Ligation % White Recombinants

Time Colonies per pg DNA
Overhang 5 min. 93 2.0x 1086
Blunt 5 min. 71 4.4 x 105
PCR product 1 hr. 68 1.2 x 104

Call for further information on
the Fast-Link Kit.

If you are not satisfied with
any Epicentre product, we
will refund your money.

...when you need to be sure of the quality

Outside of the U.S. contact the distributor in your
country, or call 608-258-3080 or fax 608-258-3088.
E-mail: techhelp @epicentre.com
World Wide Web: http://www.epicentre.com
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LSM 510

Compact
and Versatile

Consummate perfection
Is flexibility or first-class technology your prime
concern? The LSM 510 Laser-Scan Microscope has it all:
Innovative high-end technology. Unparalleled ease of
operation thanks to advanced software. Compact,
quick-fitting scanning module... Perfection through-
out.

Innovative scanning flexibility
Unique scanning strategies open up undreamt-of
capabilities. Significant specimen characteristics no
longer remain hidden. 3D presentation, spot meter-
ing, interactive XY scanning, ... the works! Whatever
you have always wanted of a microscope, now you
can have it.

Images of a new quality

Four simultaneous fluorescence channels, each with
computer-controlled pinhole. Scanning fields up to
2048 x 2048 pixels, plus 4 x 12 bit resolution. Integration,
oversampling, quasi-photon counting: Carl Zeiss has
thought of everything - for your benefit.

Carl Zeiss - Microscopy - D-07740 Jena
Phone: ++49-3641-64-1616 - Fax: ++49-3641-64-3144
Internet: micro@zeiss.de - http://www.zeiss.de
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Start Yqyr =
Day with ==

inScight”

Science and Academic Press invite you
to start your day with inScight, the online
information service devoted specifically to
late-breaking science news.

Located at www.apnet.com/inscight,
the site is a free service featuring daily

topical news items of interest to researchers,
practitioners, students, and anyone with an
interest in current science issues. The
experienced and preeminent news team
of the weekly Science compiles and
provides inScight with the day’s primary
science news stories which are then
formatted and maintained online through
the Academic Press electronic production
services department.

In addition to providing daily science
news, inScight features a daily-updated
network of links to related newsmakers,
associations, and appropriate science
subjects. Stories are archived for easy
searchable reference. For key word
descriptions, the service incorporates the
Academic Press Dictionary of
Science and Technology, a com-
prehensive reference of more than
130,000 entries.

Start your day off right,
with inScight!

inScight— A5
www.apnet.com/inscight

Science—-
WWW.sciencemag.orgxurr teise

Academic Press—
www.apnet.com/ or
www.europe.apnet.com/

LK/KJ/FF 18116
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Science Online is leading
the way in innovative

electronic services. It is fast

L

resource for scientists.
At last!
WHY? An alternative assay I.eplin RIA
. . to meet your
Because Science Online i ik sl oo /'l 00 TUb es

becoming the #1 online

gives you more. ..
more search copabilities. ..
more research data. ..

more news and information.

a8

So why settle for less.

Subscribe to Science Online

i T

How does your

fm

Cpr

Leptin IRMA
$120/100 tubes

Leptin ELISA
$150/96 well

.

now...

www.dslabs.com lat

Dlugnos"‘ 445 Medical Center Blvd. mlcrop aie
http:/ /www.sciencemag.org SYS'e!“s %T:""fi T;;f"ga"g 592%421 7
i has exactly what Laboratories ~ "imum  Call 1300 231 7970
- +1.281.338. iy
you need In‘o E#uil: mkig@dslabs.com today for a free appraisal kit
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Academic

Press

Start Your
Day with

inScight

Science and Academic Press invite you to start your
day with inScight, the online information service devot-
ed specifically to late-breaking science news. Located at
www.apnet.com/inscight, the site is a free service
featuring daily topical news items of interest to
researchers, practitioners, students, and anyone with

an interest in current science issues. The experi-
enced and preeminent news team of the weekly
Science compiles and provides inScight with the
day's primary science news stories which are then
formatted and maintained online through the
Academic Press electronic production services
department.

inScight—
www.apnet.com/inscight

Science—
www.sciencemag.org

Academic Press—
www.apnet.com/ or

KIFF 181168
www.europe.apnet. com

LK/KJ/FF 18116

Think
Small

Charles River Laboratories
Small Animal Research Services

To support your preclinical testing needs, think
Charles River, the biggest name in Small Animal
Research Services. Qur list of services includes:

* Drug Efficacy Studies ® Induced Model Creation
o Infectious Disease Work ® Biomaterial Reactivity
Studies * Xenograft Studies * Surgical Model Creation

Contact 1-800-338-9680 or visit
WWW.criver.com

Charles River

LABORATORIES

Small Animal Research Services

Circle No. 59 on Readers’ Service Card
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Finding it hard to keep up-to-date
with the very latest research in
molecular biology?

Oxford Journals Online
——— have the answer...

Nucleic Acids
Research

e NPQ : HumaN MoLECULAR GENETICS
= NucLEIC AcIDS RESEARCH
...now online

Three of the world’s most prestigious journals are now
available online. The online editions of The EMBO Journal,
Human Molecular Genetics and Nucleic Acids Research have a

number of benefits. One of the most useful is the e-mail = Read and print off articles online,

table of contents alerting service. By joining this free in advance of their appearance in
service you will automatically be sent the very latest contents, print

in advance of publication, enabling you to keep in touch with
the most current research. To subscribe to this free service, = Access a fuIIy—searchahle back file
simply go to the e-tocs web site (http://www.oup.co.uk/jnls/
tocmail/?s38), choose which journals are most relevant to of papers
you, and then register your e-mail address with us.

= Go, via hot links, from references

in articles direct to their Medline
Abstracts

Another useful service is the availability of free abstracts
online. You can find these at each journal’s web site:

The EMBO Journal - http://www.emoboj.org/7s38
Human Molecular Genetics - http://www.oup.co.uk/hmg/?s38

= Register to receive, free by
e-mail, advance notice of papers

From the abstracts, you can access the full-text online for to be published

free, from your own desktop, if your institution has a 1998

subscription to the print version (and has returned the

registration form for a site license).

Nucleic Acids Research - http://www.oup.co.uk/nar/7s38

= Access the full-text from your
own deskiop, at no cost to

For more information, please contact: Journals Marketing Department, Ul.ll'se" |f our il'lst“ll“ﬂﬂ has
Oxford University Press, Great Clarendon Street, Oxford OX2 6DP, UK. v 5 : v RS
Tel: +44 1865 267907 Fax: +44 1865 267835 E-mail: jnl.orders@oup.co.uk a print subscription

In the Americas, please contact: Journals Marketing Department, Oxford
University Press, 2001 Evans Road, Cary NC 27513, USA. Tel: 919 677 0977
Fax: 919 677 1714 E-mail: jnlorders@oup-usa.org

OXFORD UNIVERSITY PRESS
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advertising supplement

careers in pharmaceuticals and biotechnology

 Heading Toward
a New Century
of Opportunities

by Michael Woods

Dynamic. Exciting. Fast paced. Ever changing. Ask the experts for

descriptions of the biopharmaceutical industry, and those terms always seem to fly. From most

accounts, 1998 promises to be another year cast in the same mold. Job-seekers can anticipate
abundant opportunities, mobility to move up the ladder or into new and fulfilling career nich-
es, and demand that outpaces supply—especially in key fields.

New technologies have created strong demand in combinatorial chemistry and high-throughput screening,
structure-function rational drug design, genomics, functional genomics, bioinformatics. The product pipeline
also is driving demand. As companies move products further toward the market, demand will grow for individu-
als skilled in fields like process sciences and regulatory affairs.

Yes, it’s an applicant’s market in many regions. But job-seekers still need excellent scientific skills—and more.
Aptitude in influencing and communicating as part of an interdisciplinary team. Good, basic knowledge of the
company and the individuals who would be supervisors and coworkers. Flexibility to shift research focus on a
dime, with shifting trends in the biopharma industry.

The opening months of 1998 gave every indication that mergers and mega-
mergers may foster further job-market dynamism. Glaxo Wellcome PLC and
SmithKline Beecham PLC announced merger talks at the end of January. It would Genentech, Inc.
create a new colossus: the world’s largest pharmaceutical company, with a market ;
value of $170 billion and annual sales of $27 billion. In late February, however, Agouro“ Pharmaceuticals, Inc.
SmithKline and Glaxo announced a decision to discontinue merger talks. Bayer Biotechnology

Below we hear about biopharmaceutical careers from experts at Search Mas- ¢
ters International; Agouron Pharmaceuticals, Inc.; Genentech, Inc.; Bayer Parke-Davis
Biotechnology; and Parke-Davis Pharmaceutical Research.

Search Masters International

continued W

Michael Woods writes frequently on the biotechnology and pharmaceutical industries.
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That's exacrly what you'll
do At MonsanTo

Life Sciences Company.

As o global leader in life sciences we're developing new
solutions to keep our planet livable for years to come. This

involves everything from bringing innovative pharmaceutical
products o merker to sirengthening disease resistance in
plants to developing new food ingredients.

Every professional at every level of our company can play
crtL. And right now, you can foo.

Pharma Sector, Searle
QOur Pharma Sector, Searle, headquartered in St. Louis,

brings to the world increasingly innovative and
important products that satisfy unmet medical needs.

Protein Biochemist

You will develop purification processes and relevant anc-
Iytical methods in the areas of novel protein therapeutics
as well as enzyme//profein targets for smallmolecule
drugs. We require a BS or MS in Chemical or Baolo?wcal
Science along with ot least 2 years of biochemistry lab
experience in a pharmaceutical or research setting. You'll
also need experience with preparafive protein separations,
HPLC analysis, SDS-PAGE and protein quantitation. A
familiarity with prokaryofic ancreukuryohc expression
systems, protein folding, and enzyme activity and
immuncassay development is desired. Job Code: PB

Discovery Protein Biochemist
You will be part of a team focused on drug discovery and
preformulafion support of protein-based drug candidates.
We require a Ph, B nlon? with lab experience in analyfical
profein chemistry, parficu arly in protein conformational
analysis. Addifional experience in protein anclysis using
circular dichroism, fluorimetry and UV sEecrroscopy is
uired. Knowledge of addifional biophysical analysis
1nlques suchpca\Fl'-lR and BiaCore analysis is beneficial.

Discovery Protein Biochemist

ing as part of o mu|h-d1x|p||nary team, you will focus
an enhancing the stability and in vivo eﬁlcucy of profeins
through chemical medifications or alternative a pmoches
We require o Ph.D. ond lab experience in unuEm
tein chemistry, particularly in protein modification an: Ihe
structural charoclerization of proteins. A Knowl
novel E rouches to protein drug delivery is bene cml

Research Biologist
Working in the areas of Cardiovascular & Diabetic
Disease Research, you will conduct biomedical research
aimed at :denrzgmg novel therapeutic agents to freat dia-
betes mellitus. This will involve ﬁn ning, rfmmmg and
inferprefing experiments using cellular models to identify
new treatment approaches. We require an MS/BS in
Biology, Biochemisiry or Pharmacology olong with 3-5
EEU” of experience in mammalian cel{culmre techniques
xperience with enzyme assays or molecular techniques is

desired. Job Code: RB-EF

Cellular Cardiovascular Scientist

You will conduct research to defermine novel therapeutic
approaches for the treatment of cardiac diseases, with an
emphasis on heart failure, Additionally, you will plan and
implement experiments; perform cell culture, biochemical
and molecular assays; dessgn experiments; and interprel/
present data. We require an MS/BS and 3-5 years of
experience alon, wuh the ability to learn new
techniques. Job CCS-EF

Histol m‘r

You will research fo delermine novel therapeutic
approaches for the reatment of cardiac diseases, with an
emphasis on heart foilure. Addifionally, you will plan and
implement experiments and perform extensive hisiology and
nfntrncﬂ axpmmenb!:;on 'hWﬂ.eere%ullre nnl MS/BS and &-5 years
of experience, olong wi ability o learn new techniques.
Job Code: HEF i

Animal Pharmacologist

You will conduct research to defermine novel therapeutic
approaches for the treatment of cordiac diseases, with an
emphasis on heart failure. Additionally, you will plan and
implement animal experiments. We require a BS and 3-5
yaars of experience, along with the ability to learn new
techniques. You'll also need small animal surgical skills.
Job Code: AP-EF

Nutrition And Consumer Sector

We are developing new ways fo defiver health, nufrition
and faste benefits in food and food ingredients to

consumers around the world,

Endocrinologists
We're seeking candidates with a Ph.D. and 3-5 years
research experience in endocrinology or a related disci-
pline and experience in the stud Dﬂmrmonc:l regulation
of whole body metabolism. Preference for candidates
with experience in one of the following: animal models of
estrogen acfion; nuclear receptor biology; adipose biolo-
gy; and regulation of lipid and lipoprotein metabolism
Job Code: NCP-E

Inflammarion Scientists/Farry Acid Biochemists
We're seeklﬂgcundudaiesuﬂl'el’h[) M.S., and B.S. levels
with degrees in E‘:urmocology nufrifion, or biochemistry and

experience in inflammation and,/or In;nd biochemistry. ldeal
candidates will be experienced in animal models related 1o
inflammation, the effects of nutrifional infervention on inflomma-
fion, essenfial fotty ocid {nofably arachidonic acid) biochemisiry
and metabolism, and immunclogy. Job Code: NCP-IS

Director, Food Biotechnology
You will develop and lead o multidisciplinary team to dis-
cover and apply biotechnology fo agriculture-based food
ingredients to improve their funcfionality, flaver, or nufrifional
benefits. This will involve developing ropid means to screen
new food ingredients, especially proteins, for functianality in
food systems, adapting methods Er small scale analysis,
oviding technical uognce, and inventing and patenting new
god ingredients, grains ond processing technology. We
require @ Ph.D. in Food Chemistry or Profein Chemistry
along with 5+ years of research experience. Proven fechni-
cal leadership ability is a must, as is expertise in laboratory
management and people development. Seeking an
established leader with an extensive publicafion record
Job Code: NCP-FB

Post-Docroral Scientists

You will work in the emerging area of nutrition science. Your
experience should be in ;Ee areas of secondary mefabolism
or micronutrient metobolic engineering in plants; protein
engineering o create new functionality in plant profeins;
genomics fechnology; gene expression unnlysns or bioinfor-
matics and functional genomics. Job Code: NCP-PDS

Physical Chmisr, Fats and Oils
WNL?? m? you will plan, organize and conduct
research on the physical chemisiry of new and unique
fats and oils for ?ood applications, Addifionally, you
will develop protocols, file patent disclosures, present
research, and lead the activities of scientists and support
staff. We require a BS with 10 years of experience in
chemistry, chemical engineering or food science, or on MS
with 7 years, or o Ph.D. with 5 years. Expertise in thermal
analysis, NMR calorimetry and other tools utilized for fat
: JE-PCFO

and oil characterization are a must.

Protein Ch:msr

Wofhng you will plan, organize and conduct
research on lhe yslca| chemistry of new and unique
food proteins. Addmonu“y you will develop protocols,
file patent disclosures, present research, and lead the
activifies of scientists and support staff. We require o BS
with 10 years of experience in chemisiry, chemical engi-
neering or food science, or an MS with 7 years, ora
Ph.D. with 5 years. Experfise in extrocfion, refining and
the application of food proteins is @ must, as is additional
understanding of the physical chemistry of proteins in
food systems. Job Code: JF-PC

If you are interested in the Chicago-based pesitions (the
above two only), please send your cover lefter, resume

and fhree references to: ©
Code: [select from above], Merchandise Mart, Ste.
900, 200 World Trade Center, Chicago, IL 60654.

If you are mierested in the St. Lovis-based positions
J itions), please send your cover lefter, resume
and three refarances fo: Sciences, Attn
[select above), 700 Cheshfﬁnﬂ V'lhp
Pnrkwuy Mail Zone: BBSB, St. Louis, MO 63198.

All candidates must possess strong communication skulls
and the ability to work in @ multi-disciplinary team ba
environment. EEO/AA Emp|oyer M/F/D/V. Please vmf

our at www.
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Brlstol -Myers Squibb

Pharmaceutical Research Institute

Bristol-Myers Squibb Pharmaceutical Research Institute is a recognized
Ieader in discovering and developing novel, cost-effective pharmaceutical
therapies that improve health and quality of life. We invite you to join our
highly collaborative mulfi-disciplinary team in the following areas. Posi-
tiofis are available at ourfacilities in New Jersey and Connecticut.

Clinical Pharmacology

Director, Clinical Pharmacology - M.D. or M.D/Ph.D. in
clinical pharmacology or related field to plan, execute and
report Phase | and clinical pharmacology studies. Positions
available in Cardiovascular/Metabolics, Neurology and
Immunology/Rheumatology. Code: PRSP23TB

Biostatistics
Ph.D. Statisticians - Two types of positions are available

in our Princeton, NJ; Wallingford, CT; and Waterloo,
Belgium sites.

Clinical statisticians - To collaborate in the design, conduct
and analysis reporting of clinical trials in CV, Oncology, Al,
AV, Immunology, Neurosciences and Clinical Pharmacology.
Code: PRSP23JGA

Non-clinical statisticians - To collaborate with scientists in
Drug Discovery. Code: PRSP23JGB

Clinical Quality Assurance

B.S./M.S. in biomedical sciences or related field with 2+
years of quality assurance and/or auditing experience
and complete knowledge of the clinical drug development
process and applicable regulations, guidelines and good
clinical practices. Code: PRSP23SW

Research Applications Group

Technical Leaders/Laboratory Automation - Ph.D. in biology,
chemistry, engineering or related field desired, as is interest
and knowledge in one or more of four therapeutic areas
(Cardiovascular Diseases; Immunology and Inflammation;
Metabolic Diseases; and Oncology). These individuals will
provide technical leadership and service for laboratory
automation and computer applications in our Drug Discovery
departments. Code: PRSM23RB

Immunology, Inflammation and
Pulmonary Clinical Research

Director, Inmunosy ion - M.D. in Rheumatology or Aller-
gy/lmmunology to plan and direct clinical research programs for
both NCEs and biolagicals, with particular emphasis on rheuma-
toid arthritis and organ transplant. Code: PRSP23MSA

Director, Inflammatory Diseases - M.D. in Pulmonary or
Allergy/Immunclogy to plan and direct clinical research
programs for both NCEs and biologicals, with particular
emphasis on asthma, allergic rhinitis and inflammatory

bowel disease. Code: PRSP23MSB

Cardiovascular

Medical Director - Board-eligible M.D. Pharmaceutical
research experience preferred, as is experience in heart
failure or thrombosis. Able to work well in teams and lead
clinical drug development efforts. Code: PRSP23HPA

Medical Director - Board-eligible M.D. Pharmaceutical
research experience preferred, as is experience in the develop-
ment of antihypertensive therapies. Able to work well in teams
and lead clinical drug development efforts. Code: PRSP23HPB

Clinical Scientist - B.A/B.S/R.N. with experience in
nutrition, diabetes, hyperlipidemia and/or other metabolic
diseases, Experience as a nurse, dietitian or pharmacist
desired. Code: PRST23BP

Bristol-Myers Squibb uses resume scanning technology. Please
submit on plain white bond paper, using standard type and
fonts (no italics, graphics or staples please), with Code # to:

Bristol-Myers Squibb Company
Pharmaceutical Research Institute
P.0. Box 4000
Princeton, NJ 08543-4000
FAX: 609-581-8841

Neuroscience

Clinical Research - M.D. - Board-certified neurologist
with 3+ years industrial experience to develop and monitor
clinical trials for neurological compounds. Code: PRDS23GD

Urogenital Disorders - Ph.D. in Pharmacology or Physiology
with experience in jn vitro and/or in vivo smooth muscle
techniques to guide drug discovery efforts in the area of Uro-
genital disorders. Code: PRRH2Z3NL3

Urogenital Disorders - B.S./M.S. scientist to develop and
apply in vitro or in vivo smooth muscle assays. Experience
with single cell electraphysiology, flourescence assays,
tissue culture, force measurements or in vivo urogenital
models would be useful. Code: PRRH23NLA

Behavioral Pharmacology - B.S./M.S. scientists to implement
and perform behavioral paradigms used in the discovery

of novel drugs for the treatment of psychobiological and
neurological disorders. Code: PRRH23FY1

Receptors - B.S./M.S. scientist to support neurochemical
studies and pharmacological characterization of receptors,
perform routine assays and develop new test methodologies.
Experience with cell culture techniques, radioligand binding,
radioimmunoassays, second messenger assays, imaging or
robotics would be useful. Code: PRRH23FY2

Oncology

Clinical Scientist - B.A/B.S/R.N. with 3-5 years clinical
experience or M.S. with 2 years experience to monitar experi-
mental trials of innovative cancer therapies. Nurse or data

manager experience in pharmaceutical industry or clinical
study site desired. Code: PRDS23RC

Infectious Diseases
Molecular Virology/Bioch:

Seeking experience with positive RNA viral replication,
RT-PCR and RNA transfection experience, DNA cloning
and sequencing experience for the following:

Ph.D. Scientists - in Molecular Biology, V’rulug! or Bio-
chemistry to conduct independent research to define novel
targets for antiviral intervention, participate in the design
and/or identification of antiviral leads and collaborate with
other research groups for the development of drug
candidates. Code: PRRH23PL

B.S./M.S. Scientists - to participate in antiviral drug discov-
ery research. Requires proficiency with standard molecular
biological and cell culture techniques. Experience in bio-
chemistry, enzymology, protein purification or recombinant
protein expression is preferred. Code: PRHD23SW

Clinical Scientist - B.A./B.S/R.N. with experience in clinical
trials in the area of anti-infectives. Code: PRRH23JM

Bristol-Myers Squibb uses resume scanning technology.
Please submit on plain white bond paper, using standard
type and fonts (no italics, graphics or staples please),
with Code # to:
Bristol-Myers Squibb Company
Pharmaceutical Research Institute
P.0. Box 5101
Wallingford, CT 06492-7661
FAX: 203-284-7762
Equal Opportunity Employer, M/F/D/V



As a leading research-driven pharmaceutical products and services company, Merck & Co., Inc. discovers,
develops, manufactures and markets a broad range of innovative products. We improve the lives of people
around the world by providing society with superior products, services, innovations and solutions. We're
presently seeking dedicated professionals with a passion for discovery to join us in the following positions:

Assay Development Molecular Biologist

The successful candidate will be responsible for developing cell-based assays using reporter gene technology.
Expertise with mammalian cell culture, signal transduction analysis and strong molecular biology skills are
essential. This individual will be working with projects involving novel whole cell assay systems for GPCR and
intracellular receptors. A Ph.D. degree or equivalent with 3-5 years of research experience in mammalian cell
biology and gene expression is required. Industrial experience is desirable. Good interpersonal skills are
necessary to function as part of this highly-interactive team. Please indicate Ad # B-142 for this position.

Senior Research Biochemist

The selected candidate will have extensive experience in analysis of receptor-mediated signal transduction.
Experience with G protein-coupled receptors is preferred. Excellent communication skills and the ability to
work in a team environment are necessary. A Ph.D. degree or equivalent in Biochemistry or Pharmacology
with a minimum of two years of relevant postdoctoral training is required. Please indicate Ad # B-140 for
this position.

Senior Molecular Biology/Genetics Opportunities

Several positions are available in our Neurological Genetics group for Ph.D. level scientists. The successful can-
didates will be responsible for running new projects within the group. Requirements include a Ph.D. or equiva-
lent, with two or more years of post-doctoral training preferred. An established record of independent scien-
tific achievement, specifically in positional cloning projects or other methods of disease gene identification, is
required. Experience in neurogenetics, neurodegenerative disease research, or other areas of neuroscience is
preferred. Both positions will allow and require independent and creative approaches to challenging genetics
problems. Excellent communication, organization and problem solving skills are essential. Please indicate

Ad # B-141 for this position.

Biologist/Staff Biologist

The Genetic and Cellular Toxicology unit in the Department of Safety Assessment has an immediate opening
for a highly motivated person with a B.S. or M.S. in Biology, Biochemistry, and/or Molecular Biology. A
strong academic record, experience in the fields of genetic toxicology, molecular biology and molecular
carcinogenesis/cancer research are preferred. Responsibilities include performance of in vitro and in vivo tests
for DNA damage and research on mechanisms of chemical carcinogenesis. Please indicate Ad # D-139 for
this position.

Bioanalytical Chemist

The successful candidate will be responsible for the development and validation of methods for product
characterization and release testing of multi-component vaccine formulations, in the Department of
Bioprocess and Bioanalytical Research. Qualifications include: a B.S., M.S. degree or equivalent in biochemistry
or a related field. The candidate should possess strong experimental, communication and documentation
skills. Also desirable are 1-4 years of relevant laboratory experience in performing HPLC and immunochemical
methods as well as an interest in laboratory automation and project coordination. Please refer to

Ad # B-144 for this position.

Excellent salary and benefit programs accompany these positions at our modern research facilities located

25 miles northwest of Philadelphia. Please send curriculum vitae with cover letter and the names of three
references, indicating appropriate Ad #, to: Ad # , MRL Human Resources, WP42-2, Merck Research
Laboratories, P. O. Box 4, West Point, PA 19486. Only candidates considered for interviews will receive
responses. EOE, Principals only, M/F/D/V.
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This is an immunofluorescent

cancer cell from a tumor. Today, with

some seven million new cases of cancer
diagnosed worldwide each year, Roche
scientists are developing innovative
therapies to treat several forms of the
disease. They include breast, colon

and kidney cancer, as well as non-Hodgkin's

lymphoma and malignant melanoma.

XPLORING THE FRONTIERS
OF BIOMEDICAL SCIENCE

Globally active, research-driven, responsible

Vision, foresight and the pursuit of scientific excellence have made Roche a world leader in bio-
medical innovation. We were among the first companies to recognize the importance of biotechnology in
biomedical science, which has led to the development and manufacturing of recombinant drugs, including
the first human interferon.

Today, Roche scientists at our New Jersey research center are concentrating on pharmaceutical discovery
projects in oncology, metabolic disorders and inflammation/autoimmune diseases. Roche is also devoting
significant resources to new and emerging technologies that will keep us competitive well into the future.
They include rational drug design, genomics, combinatorial chemistry and bioinformatics.

The rigorous and relentless pursuit of biomedical innovation is both the foundation of our reputation and
the strategic key to our future success. And the creative talent and ingenuity of our scientists are what
drive us toward our ultimate goal - effective treatments that extend and enhance people’s lives.

For more information about career opportunities, see our ad for in vivo
pharmacologists in the recruitment section.
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David Jensen of Search
Masters International:
Abundant Demand Across
the Spectrum in 1998

“There are many
opportunities  and
- alternative careers for
scientists in industry
today. Biotech and
pharmaceutical com-
panies go through a
continual cycle of
birth, growth, and
turning concepts into products that go to
market. There are careers at every stage.”
David G. Jensen has 15 years of expe-
rience on the interface between the bio-
pharma industry and the pool of job can-
didates so critical for its success. Jensen
is founder and managing partner of
Search Masters International (SMI), a
retained search firm based in Sedona,
Arizona. SMTI’s clients range from the
smallest and newest start-ups to the bio-
pharma giants with global presence.
Most are short of people in key areas.

David G. Jensen

What are those key areas?
The “hot-button” careers industry-wide
include fields that combine life science
with computer programming and data-
base management, such as genomics and
bioinformatics. Jensen foresees especial-
ly strong demand in a newly emerging
career called proteomics, which involves
the study of gene expression at the pro-
tein level. “Basically, it’s wet-lab gel sci-
ence combined with bioinformatics.
While bioinformatics blends molecular
biology and database development,
here’s a skill area where the protein
chemist meets bioinformatics. Fewer
people are being trained in proteins, yet
it is potentially an even bigger area than
bioinformatics. There could be shortages
in this area somewhere down the road.”
Big demand also exists for personnel
who Jensen describes as “niche scientists.”
Many companies in the 20-50 employee
range work in very specific areas of a broad
science like molecular biology or cell biol-
ogy. “Young companies are more prone

than ever to hire people in the particular
niche in which they work. Molecular biol-
ogy is a good career choice, but there are
many different flavors of molecular biolo-
gy. Companies don't ask us to find a mole-
cular biologist or a cell biologist. They
want a person with specific skills in these
fields—gene expression, vector develop-
ment, or whatever they specialize in.”
Demand for process scientists also is
growing as young companies finally devel-
op a potential product, and fast-track it for
marketing. They want people who can
scale up production of a biomolecule from
bench top to commercial quantities: Ph.D.

biologists, microbiologists, chemical engi-
neers, biochemical engineers, protein
chemists with experience in downstream
processing of molecules. “Many people
begin in research with a shake-flask and 2-
liter fermenter, and expand into larger-
scale production,” Jensen noted.

About half of the companies that turn
to SMI for new talent aren’t even seeking
a research scientist. They want personnel
for jobs in operations, manufacturing,
quality assurance, business development,
technology transfer, and related fields
that blend science and business. Jensen
has advice for the scientist hoping to.

Biotechnology: The Future
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Scientists

Discover the
extraordinary
benefits of living

in one of the nations’
most vibrant metro
areas. See for
yourself why the
Triangle was ranked
the 5th best city in
the country by
Fortune magazine
for working and
raising a family.
And why Novartis
is number one in the
world for careers in
the life sciences.

!

NOVARTIS

Scientific careers
come full circlen

the Trlangle

Innovative. Progressive. Responsive. This best
describes the philosophy at Novartis. As a world
leader in healthcare, agriculture and nutrition,

we are committed to discovering, developing,
manufacturing and marketing products that help
meet our customer’s needs and improve their quality
of life. Several Scientist positions at various levels
are currently being filled in a rapidly-expanding
genomics unit of Novartis Agribuisness Biotechnology.
Applicants with experience/ interest in gene
expression, filter and micro-array (chip) technology,
recombinant DNA, cDNA and genomic library
construction, bioinformatics, DNA sequencing,
laboratory automation, insect genomics, fungal
genomics, or plant genomics are encouraged to
apply. Research will be focused on crop protection
as well as improvement.

Bioinformatics Team Members - Job # 9812

As an active contributor to the development and
expansion of our bioinformatics group, you will

be responsible for adapting software to facilitate
the assembly, analysis, annotation and function

of DNA and protein sequence information. You
will also sequence data of agriculturally important
plants, pests, plant pathogens and model organisms,
write script files for analysis of proprietary and
public sequence information, search databases for
useful crop protection information and assist in the
creation of NetBrowser-accessible tools for our
bioinformatics intranet use.

To qualify, you must have a BS/MS degree in
computer science and/or equivalent bioinformatics
experience. Working knowledge of PC, Mac

and UNIX tools is essential, as is demonstrated
proficiency in annotation and/or DNA and protein
sequence assembly and analysis. Background in
any of the following is highly desirable: shell
scripts, perl scripts, intranet site development,
network-accessible DNA analysis tools and
BioLIMs. The team-oriented candidates we

seek will also possess excellent analytical,
communication and interpersonal abilities.

Genomics Molecular Biologists - Job # 9808

You will be responsible for developing effective
recombinant DNA approaches toward achieving
gene discovery objectives. This will entail generating
sequencing libraries, collaborating with bioinformatics
researchers on gene discovery methods, and actively
contributing to efforts at creating novel recombinant
DNA techniques.

To qualify, you must have a PhD or equivalent
experience in bioinformatics and experience with
various methods of recombinant DNA and sterile
techniques. Working knowledge of PC software
tools is essential; familiarity with UNIX-based
software and systems is preferred. Background

in any of the following is desirable: gene discovery
approaches, microbiology, DNA sequencing and
BioLIMs. The team-oriented candidates

we seek will possess superior analytical and
organizational skills as well as the demonstrated
ability to communicate effectively.

Natural Products Molecular Biologist - Job # 9809
You will be responsible for developing large
fragment DNA cloning approaches for unculturable
and culturable microbes. This will include creating
filter array technologies for large fragment libraries
from microbial populations, contributing to
taxonomic classification efforts, assisting with
recombinant DNA approaches toward improving
gene discovery methods, and training molecular
biologists in recombinant DNA techniques.

To qualify, you must have a BA/MA/MS degree in
biological sciences, molecular biology or a related
discipline and experience with various methods of
recombinant DNA. Background in any of the
following is highly desirable: large fragment cloning,
gene discovery approaches, sequence analysis software
tools, UNIX-based software/systems, microbiology
and DNA sequencing and filter arraying approaches.
The team-oriented candidate we seek will possess
excellent analytical, decision-making, problem-solving
and organizational skills as well.

Bioinformatics Scientists - Job # 9811

As an active contributor to the development and
expansion of our bioinformatics group, you will be
responsible for adapting software to facilitate the
assembly, analysis, annotation and function of
DNA and protein sequence information. You will
also sequence data of agriculturally important
plants, pests, plant pathogens and model organisms,
write script files for analysis of proprietary and
public sequence information, search databases for
useful crop protection information and assist in the
creation of NetBrowser-accessible tools for our
bioinformatics intranet use.

To qualify, you must have a PhD in bioinformatics
and experience in annotation and/or DNA and
protein sequence assembly and analysis. Working
knowledge of PC, Mac and UNIX tools is essential;
background in any of the following is highly desir-
able: shell scripts, perl scripts, intranet site develop-
ment, network-accessible DNA analysis tools and
BioLIMs. The team-oriented candidates we seek will
possess superior analytical, decision-making and
problem-solving abilities. Strong communication and
interpersonal skills are also necessary.

Novartis offers a competitive salary commensurate
with qualifications and experience, a comprehensive
benefits package, and an environment conducive
to professional achievement. Qualified candidates
should forward a resume and cover letter {which
should include the job number) and a list of three
(3) references to: Novartis Crop Protection Inc.,
Biotechnology and Genomics Center, HR, PO Box
12257, Research Triangle Park, NC 27709-2257;
e-mail (ASCII format) to:biotech.jobs@cp.novartis.com.
Principles only. We are an equal opportunity
employer m/f/d/v.



DS Panlabs

An MDS Pharmaceutical
Services Company

MDS Panlabs is a 28-year-old global contract research organization focused on drug discovery, pharmacology, biotechnology,
bioanalytics, and biosafety serving the pharmaceutical and biotechnology industries. The following positions are available in our
Pharmacology Services Division. MDS Panlabs Pharmacology Setrvices is the international leader in preclinical pharmacology
testing, providing the most comprehensive contract pharmacology testing anywhere. We are seeking highly self-motivated individuals
with strong initiative, superior interpersonal skills, and excellent written and verbal communication capabilities.

REGIONAL DIRECTOR, PHARMACOLOGY

Japan (consultative sales position) - Position #98-5

The person selected will represent MDS Panlabs as a
consultative sales person for our Pharmacology Services in

Japan. Qualified candidates must be fluent in Japanese and

English. The person may reside in Seattle, WA, with frequent
trips to Japan or be a resident of Tokyo or Osaka. 50% travel
required. This position requires a Ph.D. in classical or molecular
pharmacology or a related discipline with appropriate
postdoctoral training and a minimum of three years of industrial
experience in pharmacology. Sales, technology transfer,
business development, consulting, or managerial experience
would be a plus.

REGIONAL DIRECTOR, PHARMACOLOGY

Midwest USA (consultative sales position) - Position #98-6
The person selected will represent MDS Panlabs as a
consultative sales person for our Pharmacology Services in
the Midwest and Southwest from Chicago, IL. 50% travel
required. This position requires a Ph.D. in classical or molecular
pharmacology or a related discipline with appropriate
postdoctoral training and a minimum of three years of industrial
experience in pharmacology. Sales, technology transfer,
business development, consulting, or managerial experience
would be-a plus.

TECHNICAL DIRECTOR, PHARMACOLOGY

Bothell, Washington - Position #98-7

Qualified candidates must be fluent in Chinese and English.
The Technical Director will be responsible for liaison between
our offices in the U.S. and laboratories in Taipei, R.O.C. This
position will serve as a technical resource for our clients and
will write reports for clients on studies conducted in Taiwan.
This position requires a Ph.D. in classical or molecular
pharmacology or a related discipline with appropriate
postdoctoral training and a minimum of three years of industrial
experience in pharmacology. This position is located in Bothell,
Washington (a suburb of Seattle) and requires 25-50% travel.

Ph.D. SCIENTIST/SR. SCIENTIST, MOLECULAR
PHARMACOLOGY - BIOCHEMICAL PHARMACOLOGY
ASSAY DEVELOPMENT

Bothell, Washington - Position #98-8

The qualified candidate will be able to design, implement, and
interpret results from relevant experiments that contribute to

overall project goals. Duties include methods development and
validation of a broad variety of molecular pharmacological
testing assays including measurements of radioligand binding,
enzyme kinetics and inhibition, and cellular responses to
pharmacologically active entities and preparation of SOPs, and
prioritization and assessment of assay targets. Skills in
molecular biology desirable. Emphasis on developing assays
related to allergy/inflammation/cancer. Must be able to act as
a resource in technical consultations with pharmaceutical
industry clients. A Ph.D. in immunology, pharmacology,
molecular biology, biochemistry, or related discipline with 2-5
years of experience in immunology or immunopharmacology
is required. Requires 10% travel.

Ph.D. SENIOR SCIENTIST, CELL BIOLOGY

Panlabs Taiwan Ltd., Taipei, Taiwan, R.O.C. - Position #98-9
The qualified candidate must be fluent in Chinese and English.
The primary responsibilities will include maintenance and
expansion of existing cell culture facilities, supervising the
establishment and running of functional cellular assays for lead
discovery and profiling, and developing and implementing
cellular assays for assessing in vitro toxicity. This position is
located in Taipei.

Ph.D. SENIOR SCIENTIST, ONCOLOGY

Panlabs Taiwan Ltd., Taipei, Taiwan, R.O.C. - Position #98-10
The qualified candidate must be fluent in Chinese and English.
The primary responsibilities will include the establishment of
various xenograft tumor models and in vitro cytotoxicity
screens. Further, the qualified candidate should be able to
establish other models relevant to modern tumor therapy
strategies targeting metastasis, apoptosis, and angiogenesis.
This position is located in Taipei.

Ph.D. SENIOR SCIENTIST, SAFETY PHARMACOLOGY
MDS Panlabs Neurotech S.A., Geneva, Switzerland -
Position #98-11 ’

The qualified candidate must possess a Swiss work permit
and be fluent in English and French. The position is located in
Geneva, Switzerland. The primary responsibilities will be to
conduct studies in GLP Safety Pharmacology. The position
requires a Ph.D. in pharmacology with appropriate postdoctoral
training and a minimum of three years industrial experience in
preclinical cardiovascular pharmacology, preferably with
specific experience in GLP Safety Pharmacology.

To apply, please send a full curriculum vitae and cover letter referring to the position of interest to:

MDS Panlabs
Attn: Human Resources

(Position #

)

11804 North Creek Parkway South
Bothell, WA 98011-8805 USA
Fax: 425-487-3787
panlabs @panlabs.com
www.panlabs.com

) MDS Panlabs is an Equal Opportunity Employer.
We regret we are unable to respond to each résumé. Only those selected for an interview will be contacted.
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success of Pfizer Discovery Research Scientist -

Central Research’s. Infectious Diseases Biology
ability to discover and Explore the biochemistry and molecular biology of newly identified bacterial processes
~ develop new therapies as a part of our drug discovery program. Primary responsibilities include cloning, purifi-
is generating major cation and characterization of novel antibacterial drug targets and incorporation of these

into our drug discovery process. Additionally, you will develop in vitro assay systems to
sion includes a million assess enzyme kinetics and characterize the inhibition patterns exhibited by experimen-

foet of lab tal compounds: A Ph.D. in Biochemistry, Microbiology, Molecular Biology or a related
square feet of lab space field, and a strong background in Biochemistry and Molecular Biology, preferably in
encompassing three new Bacterial Systems, are required. Job Code: 2537

drug discovery buildings in BS/MS Sci . .
: cientist - Allergy and Respiratory Group
Groton, CT, Sandwich, UK, and A BS/MS Scientist is sought to develop models, test hypotheses and perform assays.

growth. Our latest expan-

Nagoya, Japan, effectively dou- Experience in in vivo pharmacology, physiology or a related discipline is required.
bling our capacity to discover new Experience with cell infiltration models, monitoring of physiological parameters and mea-
drugs. Our accomplishments are surement of cytokines and mediators in biological fluids is desired. Job Code: 2538

reflected in one of the strongest

pipelines in the industry today. with MUI_ECUI_AH sc|ENCEs
no fewer than 17 drugs in late stage

development or registration. It is a ‘' BS/MS Scientist - Inflammation
fact that has also garnered the high- Utilizing various tools of molecular biology to identify and implement new targets in the area of
est recognition from the industry. In inflammation, you will work in a team setting performing, interpreting and communicating
Fortune magazine’s recent global sur- experimental protocols and results with minimal laboratory supervision. A BSMS or equivalent in

Molecular Biology or Biochemistry and experience with DNA cloning, protein biochemistry, and

ey, Pfize anked first amon ; . ;
vey: r was rankec M 2 9 tissue culture required. Ability to dissect novel signaling pathways preferred. Jots Godes 2639

pharmaceutical and health care com-
panies worldwide.

We have distinguished ourselves for DHUG MHABOLISM

scientific excellence, the result of a Ph.D. Research Scientist - In Vitro
truly collaborative environment that Supervise the characterization and application of molecular approaches to drug metabo-
embraces virtually every scientific lism research, including mammalian recombinant drug-metabolizing enzymes,

transgenic/knockout models, pharmacophore/molecular models and establishment of
external collaborations to acquire and develop new drug metabolism technologies. You will
also oversee the correct application and interpretation of in vitro metabolism techniques
and education of departmental personnel. Ph.D. or equivalent degree in Chemistry,

discipline. Our vast resources and full
spectrum of opportunity can elevate
your career to new levels of excel-

lence. Join us at Pfizer. where Biochemistry or a related field is required. Postdoctoral experience in expression and char-
world-class drug discovery is a acterization of recombinant drug-metabolizing enzymes, development and application of
reflection of world-class talent. molecular and pharmacophore models of drug metabolizing enzymes, pharmacokinetics
E g i 1 i and industrial drug discovery preferred. Jobs Code: 2540
or immediate consideration, please forwar . . . .
, please f BS/MS Scientist - In Vitro

your CV, indicating position of interest, to:

) Develop and apply high-throughput in vitro techniques for the study of drug absorption and
Employee Rc.esources, Pfizer memboliism, BE/I?\/IYS o;g equivalgmp degree in Bioche?nistry ora relateg field ir% the B?;logical
Pharmaceuticals, Inc., Job Sciences is required. Significant experience in in vitro'drug metabolism and absorption studies
Code #____, Central with mammalian enzymes and cell lines, enzyme kinetics, and the development and applica-
Research Division, Eastern tion of high-throughput screening technologies is highly desirable. Jok Code: 2542

Point Road, Groton, CT

06340. For more informa- |
Pfizer tion on current career ] MEDICINAL CHEMISTRY
Research opportunities, please BS/MS/Ph.D. Scientist .
Personnel Dept visit our YVeb site: Qualified candidates will have a degree in a relevant field and a strong theoretical background
Ramsgate Road www.pfizer.com. in synthetic organic chemistry, including advanced courses. Knowledge and experience in iso-
Sandwich, Kent CT13 3 We are an equal opportunity lation, separation, organic reaction mechanisms, and identification techniques utilizing IR,
UNITED KINGDOM employer dedicated to NMR, and Mass Spectroscopy are required. Research experience, particularly in undergraduate

diversity ~ M/F/D/V. research, is highly desirable. Jotb Code: 2541

Pfizer
Pharmaceuticals
(Nagoya Plant/Research)
5-Gotchi, Taketoyo-Cho D
Chita-Gun

Aichi-Ken 470-23, JAPAN

For information on postions

at these locations, contact -
addresses listed above. We'’re part of the cure.
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Industry Experience—A Human Resources Perspective
Dan Bortfeld, Parke-Davis Pharmaceutical Research

When we're evaluating candidates with equivalent scientific
skills, the individual with experience in a pharmaceutical or
biotech company definitely has an edge.

The industry experience itself is important, whether it’s in dis-

covery science, information technology, or clinical research. But
it goes beyond that. An HR person can look at this kind of can-
dlddte with some degree of assurance about key requirements
for a successtul career in the bmp]umndceuhml industry. For
example, the successful individual with several years of experi-
ence has probably demonstrated the ability to work in a team
environment. Academic research experience is also highly sought after. Typically, there
would be a focus on the end result of research, identification of a compound with the
potential to go to market. Solid communication and other people skills are critical.

Peuple w1th mdustn experience have great oppoﬂ'umhes In addition, we activ el\'
recruit individuals nqht out of school—M.S. and Ph.D.-level organic chemists, syn-

thetic chemists, and molecular biologists. Competition will continue to be eql)euﬂl\'
strong for people in key fields that combine science degrees with a computer back-
ground. Bioinformatics. Genomics. Combinatorial chemlstn Cheminformatics.

You don't have to be the biggest company to offer Unod opportunities for peo-
ple just starting a career, or continuing an estabhshed career. With about 2,500
colleagues in r(—'se(udl we've made a blg impact. Parke-Davis discovered and
dev e]oped Lipitor, which has been called the most successful new product intro-
duction in the history of the pharmaceutical industry. It is the first drug with sales
exceeding $1 billion in its first year on the market.

Growth, discov ery, lmpdd It’s lldl)p&‘anU ata tast pace. In this mdnqtr\ you
can make the kind of human difference that's rare in other careers. Here you can
help develop a product that may improve the quality of life, or save lives. The sci-
ence, the products, the future all say that the biopharmaceutical industry is a

Dan Bortfeld

great place to be right now.

move from research to business: add an
MBA to that doctorate or Master’s in sci-
ence. Lots of people with combined
degrees are competing for these jobs.
Many companies provide assistance in
pursuing an MBA, so Jensen advocates
waiting until you can add that MBA to
some industrial experience for much
more impact.

When the Headhunters Call

What should you do when a biopharma
headhunter comes calling? Feel a little
flattered. Maybe you've made it as the
“center of influence” in your field. Invest a
few minutes, even if the job is not person-

ally appealing. If it is, express your interest
clearly. David Jensen, managing director
of Search Masters International, explains:

Companies pay recruiters to provide a
short list of names of highly qualified peo-
ple available for a specific job. We find
those people by making calls to senior sci-
entists who I term the “Center of Influ-
ence” for a particular field. Suppose we're
searching for an expert in toxin discovery,
natural toxins with biomedical applica-
tions inherent in bacteria and other
organisms. We have in our database
names of leading scientists in the field.
They may be professors at prestigious
universities anywhere in the world. How

do we determine the center of influence?
We monitor the literature for people who
have published a lot and been cited fre-
quently in a field. We watch speakers list-
ed in current and future symposia.

The search itself is a pyramid-shaped
project. We start at the apex of a field,
describe the person we're seeking, and ask
advice. That usually produces two or three
names. We talk to them and ask their
advice. The network broadens and fans
and eventually we’ve talked with 400 peo-
ple. Maybe 40 have expressed a personal
interest in the job and forwarded a c.v.
That leads to in-depth interviews and
screening. Eventually we forward a list of
three to four people to our client for their
interviews. OQur database now contains
40,000 contacts we've collected in this way.

Do T have advice for people who get a
call? You bet. Don’t take the contact
lightly and dismiss it with the quick
response, “No, I don’t know anybody like
that. Thank you. Good-bye. Click.” Most
recruiters will never make another call to
an individual like that. Try to leave the
door open just a crack so that you still get
those calls. An interesting position may
open, and you'll have a chance for it. A
simple two- or three-minute recommen-
dation or referral to other people in the
field is all that it takes.

If you're interested in the job yourself,
express it. Often scientists don’t express
any enthusiasm in their voice. Recruiters
naturally gravitate to people who seem
genuinely interested in a position. It can
give you an important edge in the early
stages of the search process.

Seeking the Best Available
People: Julie Oleynick of
Genentech, Inc.
After a continuous career in the human
resources side of the biopharma industry,
Julie Oleynick is more excited than ever
about the sheer scope of career opportu-
nities and the impact that scientists can
make in industrial jobs.

“Right now, biotech and pharmaceuticals
offer really hot areas,” says Oleynick, who is
with the human resources department at

continued ¥
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This is science at its best at
Wyeth-Ayerst Research.

We are a major division of American
Home Products Corporation, a Fortune
100 company and a global leader in
pharmaceutical research and development.

We invite you to explore opportunities to
join world-class colleagues conducting
research and development in areas such as
Women's Health Care, Cardiovascular and
Metabolic disease therapies, CNS Disorders,
Immunoinflammatory Disorders and
Infectious Diseases.

We also offer opportunities for
B.S./M.S./Ph.D./M.D.-degreed candidates in
areas such as Bioinformatics, Clinical
Research and Development, Drug Safety and
Metabolism, Pharmaceutical Science and
Chemical Development, Regulatory Affairs,
Computer Services and Information
Management.

Through our extensive R&D efforts, we are
working to discover and develop innovative,
safer and more effective pharmaceuticals to
meet tomorrow’s health care challenges.

As we approach the 21st century, our
skilled and dedicated employees remain
our most important asset. To be considered
for opportunities, please forward resumes
and inquiries to our Global Headquarters:

Wyeth-Ayerst Research

Human Resources Dept.

Position #OPSCI-038D (Domestic positions)
Position #0PSCI-038I (International positions)
P.0. Box 7886

Philadelphia, PA 19101-7886

Fax: (610) 989-4854 (fine mode)

e-mail: jobs@RAMAIL1.wyeth.com
(ASCII format, no attachments,
subject: resume)

Principals Only. Equal Opportunity
Employer, M/E/D/V.

Please visit our Web site at www.ahp.com

Radnor, PA ® Princeton, NJ ® Pearl River, NY ® Chazy, NY
Paris, France ® Montreal, Canada ® Slough, United Kingdom



Genentech’s people share some pretty UNCOMMON traits. t h | "
Not surprising when you consider the scope of our mission -
creating Breakthrough medicings for conditions tike CyStic

fibrosis, stroke, growth disorders, cancer and heart

Inquire W

a”

attachs. 1t demands a very special kind of person.
Someone who will 1alig T5HS, accept l‘BEl]llIlSihilitu. and
constantly seek CrEative solutions.

Do you have the traits to contribute to making our ¥ision of
longer, healthier rives for thousands of people a I'Eﬂlitu'!'
Consider what you expect from a (alB6l' and from [Illlll‘SE'f.

Expect the EHtl‘ﬂﬂl‘diHHFU? Then share your traits with us.

www.gene.com

POSTDOCTORAL OPPORTUNITIES

The Genentech Postdoctoral Program consists of more than 50
researchers and is a vibrant and intensive environment for advanced
scientific training. Conduct basic research in areas of our scientific
incerest. Publish in scientific journals. Artend and present work at
scientific meetings. As one of the nation's most prolific scientific
facilities, publishing at a rate of approximately 250 papers a year,
Genentech offers an exceprional range of postdoctoral opportuni-
ties. With close to 3,000 patents and another 2,000 pending,
Genentech also offers a proven pathway for your work to reach
its true benefactor, the patient. The following opportunities are
available for candidates with a Ph.D. and/or M.D. and a strong
background in the appropriate field:

Antibody & Bioassay

Technology

This postdoctoral fellowship will focus on the biology and struc-
wre-function of Apo-2 and Apo-2 ligand. In addition, mAbs to
Apo-2 will be evaluated and engineered to induce apoptosis.
Experience in molecular biology, immunology or related areas

is preferred. See J. Immunol. 156:1782 (1998); Methods in
Enzymology 288:15 (1997); Cancer Research 56:663 (1996);

J. Immunol. 155:2587 (1995); J. Immunol. 153:5682 (1994).
Manager: Dr. Jin Kim. Job Code: SCI229

Cardiovascular Research

This postdoctoral fellowship will investigate the regulation of
blood vessel growth by vascular endothelial growth factor (VEGF)
and by novel factors applying molecular, cellular and in vivo
approaches. Requires a strong background in molecular biology or
cellutar biology. See Nature 362:841-844 (1993); Nature 380:
439442 (1996); EMBO. J 15:4919-4927 (1996); Endocr. Rev.
18:4-25 (1997); Nature Med. 3:336-340 (1998). Manager:

Dr. Napoleon Ferrara. Job Code: SCI033

Protein Chemistry

This postdoctoral fellowship involves high-sensitivity determina-
tion of protein identities and post-translational modifications from
gels. Capillary electrophoresis-mass spectrometry and other
microfluidics-based techniques will be incorporated in selected
proteomics projects. See Electrophoresis 18:349-359 (1997).
Manager: Dr. John Stults. Job Code: SCI075

Bioorganic Chemistry and

Immunology Research

This postdoctoral fellowship will focus on protein structural
analysis and design in the application of re-engineered proteins
to small-molecule drug discovery. Requires a Ph.D. degree in
Chemistry or Biochemistry with an emphasis in peptide and
protein structural analysis. Experience in biophysical chemistry,
molecular biology, protein chemistry or peptide synthesis is
desirable. See Science 260:1937-42 (1993); J. Amer. Chem.

Soc. 116: 5069-83 (1994); J. Immunol. 157:49864995 (1996);
Biochemistry 36:4775-4781 (1997); J. Med. Chem. 40:3359-68
(1997). Managers: Dr. James Marsters and Dr. Leonard Presta.
Job Code: SCI078

Neuroscience

This postdoctoral fellowship is in the area of developmental neu-
robiology. The research will utilize advanced molecular, cellular
and genetic approaches to identify and study genes that control
commitment differentiation and survival of neurons in the central
nervous system. See Cell 80:95 (1995); Nature 373:339 (1995);
Science 267:455 (1995); Narure 384:126 (1996); Nature 382:76,
80 (1996); Narure 387:717 (1997); Neuron 19:15-26 (1997).
Manager: Dr. Arnon Rosenthal. Job Code: SCI225

Protein Engineering

This postdoctoral fellowship will focus on investigating molecular
and biochernical aspects of protein/protein and protein/ ligand
interactions. Areas of general interest indlude mechanistic enzy-
mology of serine proteases and nucleases, high affinity ligand
selection and reduction of molecular epitopes. Experience in
diversity methods, molecular biology, protein chemistry, structural
biology, enzymology is preferred. See Protein Sci. 7:628 (1998);
Biochemistry 36:6624 (1997); Biochemistry 36:5607 (1997);
Proc, Natl. Acad. Sci USA 93:8225 (1996); J. Biol. Chem.
270:25411 (1995). Manager: Dr. Robert Lazarus.

Job Code: SCILAZ.

Molecular Oncology

This postdoctoral fellowship will focus on analyzing the role of
protein tyrosine phosphatases in the regulation of the cytoskeleton
during interphase and mitosis. Experience with molecular and cell
biology techniques is preferred. See Blood 88(4):1156-1157
(1996); J.Biol. Chem., 272(11):7264-7277 (1997); ).Cell Biol.
138(4):845-860 (1997); J. Biol. Chem., 273(2):989-996 (1998);
J.Biol.Chem., 273(10):5765-5770 (1998). Manager: Dr. Larry
Lasky. Job Code: SCI179

Our progressive benefits package includes
Sfull medical/dentalfvision, 3 weeks vacation,
stock purchase plan and health club
membership. Send your resume, indicating
Job Code, to: Genentech, Inc., Human
Resources, PO Box 1950, South San Francisco,
CA 94083-1950. Please use plain type faces.
You may e-mail your resume indicating

Job Code to jobs@gene.com (ASCII files

only with a maximum line width of 76
characters). We cannot accept faxed resumes.

Genentech is an Equal Opportunity
Employer. We value the contributions
of our diverse workforce.

Genentech, Inc.

incredible peoplel
ewtraordinary science




The E ed Power of
Established in 1993, SCRIPTGEN has become a leading molecular therapeutics company by
developing unique drug discovery technologies that represent breakthrough advances in the race to
develop effective therapies. Our proprietary, affinity-based screening system, ATLAS (Any Target
Ligand Affinity Screen) allows novel protein targets to be screened in a high throughput mode, and our
SCAN (Screen for Compounds with an Affinity for Nucleic Acid) as well as RNA transcripts

technologies are facilitating the discovery of important drugs that regulate RNA. The success of these
technologies has created expansion opportunities in our research organization.

Ph.D. Biochemist/Molecular Biologist Participate in innovative drug design program.
2+ years of postdoctoral experience in molecular biology and protein biochemistry required. Experience
with site-directed mutagenesis, protein expression (E. coli, mammalian and insect cells), cell culture,
protein folding, and immunoassays preferred. Job Code: AFF12

MS/BS Biochemist/Molecular Biologist Participate in innovative drug design program.
2-5+ years of laboratory experience in molecular biology and protein biochemistry including molecular
cloning, site-directed mutagenesis, and protein purification required. Experience with protein folding,
immunoassays, and protein expression systems preferred. Job Code: AFF13

MS/BS Immunologist/Cell Biologist Develop monoclonal antibodies in novel, highly-collab-

orative drug discovery programs. 2-5+ years of laboratory experience in monoclonal antibody production and immunoassay techniques required.
Experience with standard biochemical techniques including gel electrophoresis, protein purification, and measurement of enzymatic and binding
activities strongly preferred. Job Code: AFF14

MS/BS Protein Biophysicist Biophysical characterization of macromolecular targets in interdisciplinary drug discovery programs. 3-5+
years of laboratory experience in biophysics. Requires facility with protein biochemical methods (e.g. protein expression and purification, gel
electrophoresis, and enzymatic and binding assays) and experience with biophysical techniques (e.g. CD and fluorescent spectroscopy, and
calorimetry). Experience with protein folding and RNA biochemistry preferred. Job Code: AFF15

MS/Ph.D. Biophysical/Bioanalytical Chemists Development of novel technologies for characterization of small molecular
interactions. 3+ years of laboratory experience including the application of mass spectroscopy to the analysis of small organic molecules required.
Experience with protein chemistry, biocanalytical techniques, assay development, and drug discovery and a firm grounding in biochemistry strongly

preferred. Job Code: AFF17

MS/Ph.D. Biochemist Contribute to a dynamic growing effort in development of homogeneous high-throughput drug discovery
technologies. 3-5+ years of laboratory experience including fluorescence spectroscopy required. Experience with development of fluorescently labeled
macromolecules, assay development, fluorescence polarization, and FRET strongly preferred. Job Code: AFF19

BS/MS Biochemists/Protein Chemists Development of novel drug discovery technologies. 1-2+ years of experience in protein
chemistry or related field. Experience in analysis of protein-protein interactions, enzyme-antibody conjugation, and assay development highly

desirable. Job Code: AFF20

BS/MS Biochemists Conduct drug discovery research in an interdisciplinary antiviral drug discovery program. 2-5+ years of laboratory
experience in molecular biology and biochemistry, including molecular cloning, protein expression, purification and characterization required.
Expertise in bacterial, baculoviral, and yeast expression systems is desirable. Job Code: AFF21

MS/BS Biochemists Develop binding assays and elaborate drug candidates in innovative drug design programs. 2-5+ years of laboratory
experience in biochemical methods (including analytical techniques, protein chemistry and measurement of enzymatic and ligand binding activities)
required. Experience with drug discovery, high-throughput screens, protein folding, immunoassays, and mathematical modeling in data analysis

preferred. Job Code: AFF22

Ph.D. Bacteriologist Conduct and manage research in a rapidly growing antibacterial drug discovery program. At least two years of post-
doctoral experience in microbiology, genetics, molecular biology or related field with significant experience in the study of bacterial genetics and
biochemistry required. Experience in drug discovery research and/or the genetics of pathogenic bacteria is highly desirable. Job Code: BAC4

MS Chemist/Biochemist — Manager of Compound Distribution Responsibilities include: managing a large compound library,
distributing compounds for screening, compounds quality control and library diversification. MS and strong knowledge in chemistry or biochemistry are
required. Computer-literacy, good communication skills, facility for interaction with scientists from different disciplines, and some management skills

essential. Job Code: CH3

MS/BS Molecular Geneticists Characterize antifungal therapeutic targets and perform mechanism of action studies on novel antifungal
compounds. MS or BS in biochemistry, molecular biology, genetics, microbiology or related discipline and at least two years of working experience in
molecular cloning techniques, (especially in microbial systems) required. Experience with protein purification or biochemical assay development

highly desirable. Job Code: FGL11

MS/BS Biochemists, Protein Purification Provide hands-on support in maintaining a preparative scale protein purification facility.
Requires BS or MS with 3+ years of experience with the purification of native and recombinant enzymes using manual and automated chromato-
graphic systems. Experience with construction and use of recombinant protein expression systems, enzyme assay methods, or the operation and
maintenance of microbial fermentors is highly desirable. Job Code: PP3

Postdoctoral Positions

Two-year postdoctoral positions are available in several areas: Development of homogeneous fluorescent assays (Job Code: PD13)
HBV and HCV replication (Job Code: PD11) Membrane protein biochemistry (Job Code: PD14)

Cytokine receptor biochemistry/cell biology (Job Code: PD12) HBV antiviral mechanism-of-action studies (Job Code: PD15)
Biophysical characterization of proteins (Job Code: PD12) Protein folding (Job Code: PD16)

SCRIPTGEN offers competitive salaries and benefits, along with equity
participation. Please send resume, indicating appropriate Job Code, to:

SCRIPTGEN Pharmaceuticals, Inc., 200 Boston Avenue, Medford, MA RI PT E ﬁ
02155. FAX: 781.393-8354. E- mail: hr@scnptgen com Inclusion of Job Code g

is essential for consideration. An equal opportunity employer, m/f/d/v.
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Genentech, Inc., South San Francisco, Cal-
ifornia. “Companies are competing for the
best people to fill jobs. The jobs range from
discovery research through product devel-
opment, process sciences, and marketing.”

Olevnick foresees strong demand, for
instance, in careers that involve a drug’s
transition from laboratory bench to mar-
ket. There’s growing emphasis industry-

wide on rapidly moving products out of

the development pipeline, into clinical
trials, commercial-scale production, and
general clinical use. “There definitely will
be more opportunities for people capable
of helping a biotech company get a prod-
uct into the market faster, more efficient-
ly, and more globally,” Oleynick said.

To launch new products, biotech com-
panies will need scientists with skills in
molecular biology, protein science, ana-
Iytical chemistry, and pharmaceutical
deve]opment areas such as epidemolo-
gists, clinical scientists, toxicologists, and
pharmacy-related disciplines. Especially
attractive will be clinical research associ-
ates with clinical trial experience.

Oleynick regards sales, marketing, and
regulatory affairs careers as an excellent way
to apply scientific training. All of these posi-
tions require grounding in the life sciences.
These jobs offer scientists the opportunity to
apply their knowledge in final product
stages. What kinds of degrees open the door
to these fields? Dem(md exists throughout
the educational spectrum, from the B.S.
level to Ph.D’s and M.D’s. Especially attrac-
tive are people with combined degrees cou-
pling a science background with an MBA.

On the discovery research side, intense
competltlon continues for Ph.D’s with
strong research track records in industry
or academe. Among the hot fields are
molecular biology, combinatorial chem-
istry, genomics, and biochemistry.

One defining trait of the biopharma-
ceutical industry has been the tendency
for many companies to develop a need
for the same kinds of employees at the
same time. With no end in sight to com-
petition for top employees, biopharma-
ceutical companies must continue to
make themselves attractive as possible.

Oleynick advises job candidates to look
beyond pay scale and benefits to the
company’s reputation with employees
and in the marketplace. Is it known for
taking good care of employees? Is there a
pleasant, nurturing work environment?
What's in the product pipeline, and what
level of risk comes with a job?

Careers in Protein
Structure-Based Design:
Lisa Kanetake of Agouron
Pharmaceuticals, Inc.

Ask human resources folks how mergers
and acquisitions affect the biopharma-
ceutical job market, and many respond
like Lisa Kanetake, manager, human
resources at Agouron Pharmaceuticals,
Inc., La Jolla, California.

A]th()ugh mergers can be initially dis-

Concertlng they can be a pmltlve event.

We have benefited when mergers and
acquisitions have occurred in the indus-
try making experienced scientists and
other talent available.

“Fast-growing organizations, like
Agouron, can recruit already trained staff
who can hit the ground running. The sci-
entists, of course, benefit from joining a
fast-paced, growing environment where
there is much to accomplish and much
opportunity.”

Agouron’s discovery research empha-
sizes protein structure-based drug design:
Protein x-ray crystallography enables sci-

Agouron’s chemists

played an important
role in the synthesis
and scale-up of the
company'’s HIV
protease inhibitor,
and helped drive
one of the fastest
drug development

programs in U.S.

pharmaceutical history.

entists to determine the three-dimension-
al atomic structures of target proteins and
the drugs that bind to them. This approach
integrates crystallography and synthetic
organic chemistry with genetic engineer-
ing techniques used to identify, purify, and
modify the protein targets. Although the
technology distinguishes Agouron from
most other biopharmaceutical companies,
it relies on many of the hot scientific spe-
cialties in great demand industry-wide.

What are those fields?

Kanetake sees career prospects in the phar-
maceutical industry for medicinal chemists
(synthetic organic chemists), combinatorial
chemists, chemical engineers, and high-
throughput screeners. For development
careers, process chemistry, pharmaceutical
development, clinical affairs, and regulatory
affairs opportunities continue to be growing
areas. Few HR people would argue with
Kanetake’s choice for two of the hottest
branches of chemistry today: combinatorial
chemists and biochemists.

“These individuals are difficult to
recruit. The talent pool is quite small,
especially those individuals with experi-
ence in robotics and high-throughput
screening. Many companies are compet-
ing to find these scientists. A Ph.D. with
these skills can look forward to many job
offers, and constant calls from recruiters.”

Clinical research is another hot area, and
the demand should expand as companies

continued ¥
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Hoechst Marion Roussel, a major force in the global pharmaceutical industry, is committed to building a world-class team of scientists dedicated
to Drug Innovation & Approval. The continuing achievements of our scientific teams have created a number of exciting and challenging career opportunities at
our research centers throughout North America.

Our scientists participate on US Drug Innovation Teams pursuing novel therapeutic targets for the treatment of Alzheimer's disease, asthma,
cancer, schizophrenia, and stroke. We are looking for scientists who are driven b( their desire to make a difference. Those with excellent technical achieve-
ments, proven communications & interpersonal skills, and leadership qualities, will contribute to our team environments and proliferate our success.

I CHEMICAL DEVELOPMENT CENTER - Cincinnati, OHIO

* Radio-Synthesis Chemist:

Ph.D. with more than 3 years organic synthesis experience in discovery chemistry or chemical development. Specific strengths in micro-sythesis, the use of
vacuum lines, and analytical & documentation skills gre essenr.ia) The su(:é:;ssful candidate will be responsible for the cnn:ﬁ:‘tmn, design and performance of
experiments to synthesize compounds labeled with 2H, 19C, '2°I, and 2°S critical for our new lead discovery efforts. (CN-1]

* Development Chemist:

Ph.D. in organic chemistry preferably with either post doctoral or industrial experience. Specific experience in one or more of the following areas will be
considered a plus: asymmetric synthesis, enzymatic reactions, preparative chiral chromatography, resolution technology, organoflorine chemistry, and/or
catalysis related to organic synthesis. The successful candidate will plan, design, and conduct advanced research experiments on chemical development, and
participate on interdisciplinary project teams. [CN-2)

* Associate Development Chemist:

BS/MS in chemistry with 3-5 years of experience and a minimum of 3 years experience in organic synthesis, synthetic methodology or mechanistic organic
chemistry. Must have a proven record of experimentation achievernent, strong synthetic organic chemisty knowledge, as well as the ability to rm
literature searches for deli:ned compounds and/or appropriate laboratory techniques. The successful candidate will perform research and analysis of data and
have superior documentation and communication skiﬁs. CN-3)

I SELECTIDE CORPORATION - Tucson, ARIZONA

As a critical component in Hoechst Marion Roussel's DISA organization, SELECTIDE is a leader in combinatorial chemistry and automated screening technolo-
gies for discovery research.

* Research Biochemist: Nanotechnology & Assay Miniaturization Group

BS or MS in biclogical or physical science, with a minimum of 3 years exﬁenence in biclogical assays. Additional strength in image analysis, microfiuidics,
fluorescent bioassay development, or transcription reporter assays is highly desired. The successful candidate will screen combinatorial libraries for drug
discovery, evaluate instrumentation, and develop new technigues for performing biological high throughput assays in very small volumes. (AR-1)

* Robotics/Miniaturization Engineer:

BS, MS or Ph.D. in mechanical, electrical, or chemical engineering, and a minimum of 3 years experience performing advanced instrument design, automated
liquid handling, or the programming of complex robotic systems. A working knowledge of Visual Basic or a similar programming language is essential. The
successful candidate will be responsible for applied development research to support the evaluation of new instrumentation and the development of custom
instrumentation for new screening technologies. [AR-2)

* Assoc. Chemist or Chemical Engineer: Chemistry Automation Group

BS/MS in chemical engineering or chemistry, with 0-3 years industrial experience in either process control or miniaturization (chemical engineers), or liquid
handling robotics [chemists), is required. An extensive knowledge of Visual Basic or related programming language, and good organic chemistry skills are
essential. The successful candidate will implement, troubleshoot, maintain, and design instruments related to automated chemical synthesis; participate in the
process development for chemical fibrary synthesis and purification; and, synthesize combinatorial libraries using robatics and related technologies. [AR-3)

I DRUG INNOVATION & APPROVAL CENTER - Bridgewater, NEW JERSEY

* Assoc. Scientist, Profiling & Screening:

Ph.D. in biochemistry, molecular biology, pharmacology or a related field with a minimum of 3 years experience. Specific strengths in developing & running in
vitra receﬁmr or enzyme assays including kinetic measurements, as well as a strong understanding of the kinetic and mathematical descriptions of these
assays. The successful candidate will provide exfertise and |leadership to the Profiling & Screening group for the automation, validation, and execution of
enzyme & receptor binding assays, and will also function as the key department interface to the disease groups supported. [PS-1)

* Assoc. Research Biologist, Profiling & Screening:

BS/MS in cell or molecular biology with a minimum 2 years experience in a molecular or cellular biology laboratory, Experience with cell culture, automated
compound screening, and proven molecular bio!cJﬁy technigues is essential. The successful candidate will develop, implement, and validate cell based transcrip-
tion assays for automated screening, and will collaborate with the U.S. based disease groups. [PS-2)

* Biologist, Profiling and Screening:

BS in cell biology or molecular biclogy with laboratory experience evident. Your ability to work with a wide var'iatg of assays and manage |aboratory time is
essential. The successful candidate will maintain and care for the cell lines utilized in automated screening, including equipment maintenance and the timely
preparation of needed cell cultures. (PS-3]

* Medicinal Chemist, Automated Synthesis & New Technologies:

Ph.D. in organic chemislr¥ with an additional 2 plus years of laboratory experience in synthetic organic chemistry. The successful candidate will use the latest
in automation equipment for high-throughput synthesis and purification. You will be a member of a team responsible for tasks in one of the following areas:
development of new chemistry methods for solution and solid phase parallel synthesis, initial SAR development of screening leads and investigations into the
latest technologies for medicinal chemistry. (MC-1)

Attracting and retaining the industry's top talent is a high priority at Hoechst Marion Roussel. ~

That is m%y we offer one of the most outstanding and comprehensive compensation and ben- HOEChSt Marlon ROUSSEI
efits packages in the pharmaceutical industry today. Our total rewards package includes com-

petitive compensation and bonus programs, flexible medical and dental plans, tuition assis-

tance, income protection plans, and generous retirement plans that have been cited as the

best in the industry. For consideration, mail your resume [suttable for scanning] including salary [

history/requirements and JOB CODE to: Reference # 1998BWO008, Staffing Manager, D103- HOQChSt

H, Hoechst Marion Roussel, Routes 202 /206, PO. Bax 6800, Bridgewater, New Jersey 0B807- .

0800, or e-mail: jobs @ hmri.com. For additional company information, we invite you to visip  Foechst Marion Roussel 1.

our website: www.hmri.com. An affirmative action employer M/F/D/V/. HdpE el e L




Join the team
that’s helping bring

health to life.

Zeneca Pharmaceuticals is a worldwide leader in the discovery, development and marketing of important new therapeutic agents in seven key
categories, including cardiovascular, oncology, respiratory, CNS and anti-infectives. Ye are always looking for the brightest and best scientists
who are willing to join our pharmaceutical research team and devote themselves to the discovery and development of innovative products in
these fields. Openings currently available for:

PHARMACEUTICAL SCIENTIST Work with a Drug Delivery Group in developing formulations for research compounds.
Formulations may be solution or non-solution for oral or non-oral routes of administration. The position requires a BS/MS degree in pharmacy,
chemistry or other chemical science and a minimum of 2 years' experience conducting solution formulation studies, preferably with new chemical
entities. Laboratory skills and good working knowledge of applied pharmaceutics and GLP/GMP regulations are required. (Job Code KC-609)

SYNTHETIC CHEMISTS Join a team of scientists in our Medicinal Chemistry Department involved in the synthesis, isolation and
characterization of novel organic compounds as candidates for drug discovery in a wide variety of therapeutic areas. Requires at least a BS
degree in organic chemistry and a strong background in organic synthesis, including the ability to conduct multistep synthetic sequences, chro-
matographic purifications, and spectral interpretations. Other positions require additional experience with combinatorial libraries and solid-
phase synthesis. (Job Code DW-98-01)

RESEARCH PHARMACOKINETICISTS Position requires ability to characterize the pharmacokinetic behavior of New
Chemical Entities (NCEs) and relate pharmacokinetics to pharmacodynamic endpoints. Applicants need PhD degree in biopharmaceutics,
pharmacokinetics or a related discipline; experience with a variety of computer applications such as WinNONLIN, NONMEM, TopFit, SAS and
Excel; knowledge of compartmental and noncompartmental methods of analysis, physiological-based modeling, population pharmacokinetics,
experimental design and statistical analysis. (Job Code AF-901)

IMMUNOLOGIST Help develop cellular assays of immune cell function, supporting multidisciplinary drug discovery teams,and con-
tribute significantly to new drug discovery opportunities in areas of inflammation/immunology. Candidates must have a PhD degree in immunol-
ogy or related discipline and 2-5 years’ postdoctoral experience in cellular immunology, with skill in cellular model of T-cell differentiation and
function. Skill in molecular biology is highly desirable. (Job Code DW-98-03A)

STAFF SCIENTISTS Openings for scientists to work in a multidisciplinary team environment on new drug discovery projects for
pulmonary or CNS diseases. These positions require a BS/MS degree in biological sciences and 3-7 years' laboratory experience in molecular
biology. Expertise in gene cloning, protein expression in heterologous systems and assay development skills are essential. Familiarity with cell
biology or receptor binding assays is desirable. (job Code DW-98-03B)

NEUROSCIENTIST \We seek a Neuroscientist with a PhD in pharmacology, neuroscience or related discipline and demonstrable
skills in multiple in vivo models of neurodegeneration and neurochemical/biochemical assays. Knowledge of molecular mechanisms of neurode-
generation and experience in a pharmaceutical setting are preferred. Will participate in multidisciplinary teams, oversee evaluation of com-
pounds in relevant animal models and contribute significantly to CNS drug discovery. (Job Code DW-98-03C)

Zeneca Pharmaceuticals offers competitive salaries, comprehensive flexible benefits, and opportunities for growth with one of the world's
leading pharmaceutical organizations. To apply, please send your resume/c.v.and salary requirements, specifying the Job Code Number for the
position in which you are interested, to: Darla Wilson, OW3, Human Resources, Zeneca Pharmaceuticals, 1800 Concord Pike, PO. Box 15437,
Wilmington DE 19850-5437. FAX: 302-886-7124. E-Mail: jenniferbrooks@phwilm.zeneca.com An Equal Opportunity Employer M/F/D/V.

ZENECA

Pharmaceuticals

A BUSINESS UNIT OF ZENECA INC.

BRINGING HEALTHTO LIFE



Ontogeny, Inc.

Ontogeny, a leader in the
emerging field of
developmental biology, is
seeking highly motivated
scientists to join an
interactive group of
researchers in a
stimulating and
challenging environment.
Our rapidly growing
company applies
molecular and cellular
biological techniques

to studying tissue
development and repait.
Our current focus is to
expand discovery efforts
while aggressively
pursuing our existing
research and development
projects. This has created
a variety of exciting career

opportunities.

In Ontogeny’s on-going
quest to build a company
of distinction, we are
continually creating a
team of highly motivated,
committed individuals. In
acknowledgment of the
expertise you bring to the
company, we offer a
competitive compensation
package, including an
incentive stock plan,
challenging projects, and
an exciting, positive
atmosphere. If interested
in joining the Ontogeny
team, please respond by
sending your resume to:
Marlene A. Thayer
Director, Human Resonrces
45 Moulton Street
Cambridge, MA 02138
Fax: 617/876-0866
No telephone calls please.
Ontogeny, Inc. is an Equal
Opportunity Employer.

Bone/Cartilage Research, Group Leader

We are seeking a dynamic leader with a background in the development of bone and cartilage to direct a
strong group working on novel therapies for bone and cartilage disorders. A Ph.D. is required with five
years post-doctoral experience, preferably in developmental biology. Familiarity with protein
engineering, transgenic mice and animal disease models is required. Job Code: BCS

Developmental Biology

Several positions are available to study inducing molecules and signaling pathways within embryonic
tissues. Background in ES cells, neurobiology, hematopoiesis, diabetes, cardiac or kidney development,
or angiogenesis will be especially useful. Experience with developing zebrafish and Xenopus is a plus. A
Ph.D. is required, with post-doctoral experience in developmental biology preferred. Job Code: DBS

Neurobiology

These individuals will join a group devoted to discovering the therapeutic utility of novel molecules
using pre-clinical models of neurological disease. One position requires a Ph.D. in neurobiology,
neuropharmacology, or related field and post-doctoral expetience is strongly preferred. Qualified
candidates must have extensive experience in relevant animal models and demonstrated competence in
histological analysis. Candidates at the M.S./B.S. level (2-3 years experience) must have expertise in
small animal stereotactic surgery, and experience with histological methods and/or cell culture.
Familiarity with molecular biology and protein chemistry is a plus. Job Code: NBS

Skin/Hair Research

This individual will join a group studying the biology of skin and hair growth. Knowledge of
mammalian cell culture, especially of keratinocytes is required, and some experience with
immunohistochemistry, histology, microdissection and animal disease models is a plus. Candidate should
have a B.S. degree with a minimum of three years experience. Job Code: SHS

Molecular Biology

Molecular biologists with varied expertise (Ph.D./M.S./B.S.) sought to participate in a group dedicated
to the discovery of new genes important in developmental processes. Experience with one or more of
the following is required: (a) library construction, subtraction and normalization methodologies, array
technology; (b) cloning of differentially expressed genes; (c) immunohistochemical techniques and i sit«
hybridization. For research associate positions, familiarity with basic techniques of protein biochemistry
and tissue cultures a plus. Job Code: MBS

DNA Sequencing

For our expanding DNA sequencing facility, familiarity with high capacity sequencing systems, including
automated template preparation and sequencing reaction technology, and sequence proofreading and
finishing is required. Candidates should possess excellent organizational skills. Experience with ABI 377
sequencers is highly desirable. Job Code: DNAS

Computational Biology

We are seeking a scientist to analyze sequence data for the interpretation of function and the
determination of gene expression patterns. This position requites a Ph.D. in a biological science,
expertise with sequence databases, and the computational tools used to analyze these sequences in a
UNIX environment. Programming skills for the manipulation of databases is preferred. Job Code: CBS

Protein Biochemistry

We are seeking qualified individuals with hands-on experience in medium to large scale bacterial and
insect cell protein expression and purification. Knowledge of cell-surface receptors and intracellular
signaling pathways would be valuable. Candidates must have a Ph.D. with several years post-doctoral or
industry experience in protein chemistry. Job Code: PBS

Lab Manager

This new position is for an individual with a B.S./M.S. degree to manage our expanding laboratory
facility. Excellent organizational, managerial and teamwork skills are key. Supervision of laboratory
personnel requited. Prior experience with managing a facility is advantageous, and knowledge of cell and
molecular biology is preferred. Job Code: LMS



advertising supplement

The Fi ne Art Of ImpreSSi ng the |l’l'|:erv iewer: two applicants both have excel-
lent scientific skills. What other traits might give one an edge in landing a lucrative job? We posed that question to our panel:

David Jensen, Search Masters International: “It happens
regularly. One person is an ideal fit. The other is close, but
doesn’t quite meet the criteria. The job often goes to the
individual who does a little self-promoting. Scientists often
are uncomfortable doing that. But you can't just sit there and
think your research will speak for itself. By self-promoting, 1
mean being able to talk about your strengths and accom-
plishments in a positive, matter-of-fact way. Most companies
use the philosophy that past performance predicts future
behavior. So talk about those accomplishments.

“Before the interview, ask why this company wants a scientist
with your skills. Usually. they have a problem of some kind and
need a person to solve it. Make it clear during the interview how
your own scientific background, your ability to influence and
communicate, and your other skills can solve that problem.

“Be prepared to talk about yourself, not just your science.
The interviewer will try to get a sense of the personal chem-
istry, how you might fit into the corporate culture. Several
kinds of questions might come up. Tell me about your advi-
sor and what kind of person he was. Who was your best boss
and your worst boss in the past. What did you like and dis-
like about a job in the past?”

Lisa Kanetake, Agouron: “What impresses me as a
recruiter? An applicant who has done homework and comes
in with knowledge about our company. I would say that only
about 10 percent of the candidates have a strong grasp of
what Agouron does. Candidates should know the basics, the
main fields of research, products, pipeline and how their sci-
entific discipline might contribute.

“This information is easily available on the Web. Most
companies have Corporate Communications groups that
post annual reports, press releases, and job opportunities. Or
ask the HR department to provide you with some company
information. Do homework on the company, and on the indi-
viduals from the group or team that you would join.

“Have some knowledge about the person hosting you, or
the person who would be your supervisor. Its extremely
impressive for a candidate to be aware of the group’s publi-
cations, to know where individuals have received their
degrees or perhaps where they've served their postdoctoral
positions. One way is to read the papers published by the
group. Talk to other people in the field. Would I help an
applicant find this information if asked? Absolutely, but I'd be
more impressed if the candidate did the research, which
shows initiative and helps them stand out above the rest.”

Julie Oleynick, Genentech: “One factor would be an under-
standing of the business impact of a scientist’s research. We
have scientists conducting novel research, making important
basic research contributions, being published widely. How
does that research apply to one of our fields of interest? How
does it translate into a final product?

“Another is the person’s ability to communicate clearly. Dis-
covery scientists must interact with members of their own group
and also across departments and disciplines. Will this person be
able to explain the significance of a bench-top discovery to sci-
entists in other fields, or non-scientists in regulatory affairs?

“Some of the really impressive candidates are researchers
who go beyond doing homework on Genentech, on the com-
pany and its culture. They research the interviewer. When
they're interviewing with a scientist, they know what the sci-
entist has published. They've read the publications and under-
stand research directions and how their skills may contribute.

“Flexibility also is important. In industry, a scientist may not
spend an entire career working in one department or on one
project. The biotech industry is dynamic and changes rapidly.
Scientists may have to change their research interest with the
industry. These are cardinal traits of the biotech industry, and
applicants should have a basic understanding of how it works.”

Michael Yoon, Bayer Biotechnology: “HR is sometimes con-
sidered the keeper of the corporate culture. We always want
good scientists, of course. But we want good people that fit well
into the corporate environment. Behavioral competencies are
a very important consideration. We once called these interper-
sonal skills, but they involve a little more, These relate to an
individual’s ability to get along with coworkers, resolve differ-
ences, work as part of a team, communicate with people, influ-
ence coworkers in ways that help get a job done. We really do
evaluate people on these points. An applicant may be an excel-
lent scientist, absolutely brilliant, but may have poor interper-
sonal skills. In the future, that individual will be at a distinct
disadvantage, as corporations move toward matrix structures.
“T'm also impressed by individuals with other traits that
help get the job done and bring products to market. Initiative,
assertiveness, a sense of urgency, a team player who can work
without a lot of direct supervision, a problem-solver.
“Interviewers do a lot of probing to gauge how an applicant
measures up in terms of behavioral competencies. Job-seekers
are prepared to talk about their academic background and sci-
ence. They also should be ready with examples of how they've
worked successfully with others and demonstrated these skills.”

continued »
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Follow the science with MitoKor. We are a leadin
diseases related to abnormalities in mitochondria
toward Alzheimer’s Disease, Parkinson’s Disease, Diabetes Mellitus and other age-related degenerative diseases. We are actively
seeking exceptional individuals for the following career opportunities:

Vice President, Therapeutics Research: A creative and
dynamic individual will lead a state-of-the-art drug target discovery
program. This program encompasses drug discovery, genomics,
comparative gene and protein expression, cell biology, biochemistry
and cellular energetics.

Director, Functional Genetics: You will lead a team focused on
comparative gene expression and gene function using models of
mitochondrial disease. Experience in directing mammalian protein
expression in the context of drug discovery is valued.

harmacogenetics company focused on developing fheroEeuﬁcs and metrics for
nction. We invite you to participate in our groundbrea

ing research targeted

Director, Informati¢s: An opportunity to work at the cutting-edge
of drug discovery, pharmacogenetics, comparative gene and
protein expression and informatics. You will lead a team focused
on merging information from diverse sources to define new paths
to the treatment and detection of late onset degenerative disease.

Director, Therametrics/Pharmacogenetics: Your experience in
developing diagnostic products using modern genetic principles is
desired. Especially important is an understanding of products designed
o siratify potient populations and drive medical management of disease.

In addition, we are seeking outstanding scientists, including postdoctoral fellows, in the following areas: Pharmacogenetics, Protein
Biochemistry, Molecular Biology, Bio-organic and Medicinal Chemistry, Cellular Energetics. The selected individuals will have
strong interest and experience in one or more of the following areas: apoptosis, insulin secretion/beta cell function, mammalian gene
expression, differential display, cellular energetics, protein biochemistry, epidemiology/biostatistics, high throughput screening,
bioanalytics, medicinal chemistry or proteomics.

MitoKor offers excellent opportunities with competitive compensation and a comprehensive benefits package and an environment
that promotes scientific creativity. For immediate consideration, please send or fax your resume to: MitoKor, Attn: SCI300,
11494 Sorrento Valley Road, San Diego, CA 92121. Fux (760) 741-3737. E-mail: dewaltd@mitokor.com EOE.

M MiToKoOR

www.mitokor.com



Research Leaders: In Vivo Pharmacology
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In the world of
healthcare, few
companies are in a
position to do so
much for so many
as Hoffmann-La
Roche. Our mission
is to identify and
satisfy the
healthcare needs of
the world. In our

" never-ending quest
for innovative
products, we

" exercise
imagination,
ingenuity and an

. uncompromising

pursuit of discovery.

. development. Dept. Code: 98SS06PB

Whether discovering and developing drugs that treat Metabolic, Inflammatory and Autoimmune
diseases or making advances in the world of Oncology, the scientists in our Nutley, New Jersey Research
Center are at the forefront of the industry. More importantly, they are leaders in improving the lives of
people around the world. If you'd like to join them in their efforts, consider one of these outstanding
opportunities we now have available.

research proposal and lead a multidisciplinary drug
discovery program. Qualifications include a strong
background in tumor biology and rodent models of -
cancer; and the ability to design and perform in vivo
mechanistic and proof of principle studies with
experience in the evaluation of therapeutic agents in
animal models of cancer. Experience with the
preparation of IND/NDA applications preferred. Dept.
Code: 98SS07BW

Metabolic Diseases

You will establish an in vivo Pharmacology group to
support Metabolic Diseases discovery teams. This will
involve creating an infrastructure to provide focus,
set priorities and assign resources to Discovery
programs; partnering with biologists and chemists to
jointly maintain, design and establish effective animal
maodels of type II diabetes (NIDDM) and obesity

in order to evaluate lead compounds and licensing
candidates; and collaboratmg with the Drug Metabolism,
Toxicology, Pathology and other non-clinical
development areas with an emphasis on increasing
the speed of lead compound identification and

InﬂammatlonlAutolmmune

Diseases

You will establish a laboratory that will provide
supporting in vitro assays and conduct in vivo studies in
animal models of acute and chronic inflammation,
immune responses and autoimmune diseases. This will
involve interacting extensively with project leaders in the
selection, development, and evaluation of appropriate
models to support project and departmental goals and
collaborating with personnel in Drug Metabolism,
Pharmacokinetics, Toxicology and Pathology. You will
need training in pharmacology, physiology or
immunology. Research expertise in inflammatory
cytokines and enzymes, cell activation and signal
transduction pathways, and leukocyte adhesion
molecules; and apoptosis experience with animal models
of arthritis, autoimmune diseases, or respiratory diseases
are highly desirable. Dept. Code: 98SS08KI

Oncology

The Oncology Discovery Team has a diversified research
program focusing on therapeutic agents, including
targets in cell cycle regulation, cytotoxics, anti-
metastasis/anti-angiogenesis, apoptosis, and
cachexia/supportive care management. Immediate
responsibilities will be in support of an exciting drug
candidate which is entering clinical trials. You will
interact with a wide range of project teams contributing
to the strategic plans for drug discovery as well as
collaborate with dedicated groups in Drug Metabolism,
Pharmacokinetics, Toxicology/Pathology, and Galenics.
The future potential exists for you to generate your own

All positions require a Ph.D. or equivalent in pharmacological/biological sciences; 3-5 years’
experience in pharmacology; demonstrated leadership in the establishment of animal models
for specific therapeutic aréas; and excellent organizational and conflict resolution skills.

At Roche, we not only offer employees competitive salaries and comprehensive benefits, but we also
offer a unique campus-like facility, a state-of-the-art fitness center and on-site child care. For
consideration, please forward your resume, indicating Dept. Code for position of interest on envelope
and resume, to: R&D Human Resources, Hoffmann-La Roche, 340 Kingsland Street, Bldg. 76/508,
Nutley, NJ 07110. We appreciate your interest in Hoffmann-La Roche but can only respond to qualified
candidates. Hoffmann-La Roche is an equal opportunity employer fully committed to diversity in the
workplace.




SNNOXATION

Innovation is priority one at Millennium. Always has been. Always will be. Thats because we knew that our distincty different
approach combining genetics, genomics, and bioinformatics would create a uniquely powerful discovery process. And we realized that our strategic partnerships with major
pharmaceutical companies would accelerate discovery and development - making breakthrough therapies available faster for such major under-served diseases as obesity,

type |l diabetes, cardiovascular diseases, cancer, central nervous system disorders, and many more.

Today, the innovation and excitement continues with the creation of three new subsidiaries - Millennium BioTherapeutics, Millennium Predictive Medicine, and
Millennium Information, Inc. - designed specifically to enhance the discovery process in their specialized areas. We have also entered into a unique agreement with the
Monsanto Company to create Cereon Genomics LL.C. - 3 wholly-owned Monsanto subsidiary which will apply our technologies to the discovery and development of

genomiZs-based plant and agricultural products.

And there's no end in sight. Given the challenges still to be faced..and the breakthroughs still to be discovered in biotechnology, we know that there is much more excitement,
growth, and success to come. That's why there's no better time than now to bring your spirit of innovation and success to a company that reflects it, respects it, and rewards it.

# Senior Manager, Technology Acquisition

Work within technology development to identify technologies and potential collaborations in
relevant areas and negotiate contractual arrangements to these technologies. Knowledge of

maodemn technologies relative to early stages of drug discovery required. Qualifications: Ph.D. or
equivalent experience in malecular biology, chemistry, process technology or software plus 2+
years of business development or technology acquisition experience is ideal. Job Code: TAH

»- Senior Manager, Business Development

Work with business, marketing and research functions to develop an integrated product and
technology strategy. Manage the evaluation, structuring and negotiation of relationships with
third parties to access information technology, data generation technology and product
development opportunities. Qualifications: 2-4 years in business development with background in
information technology and/or pharmaceutical industries. MBA desirable. Job Code: BOH

P Managers - Technolog! Licensin

Work with scientifi/ business development staff to identify technologies and potential collabora-
tions in relevant areas and negotiate contractual arrangements to these technologies. Knowledge
of research approaches in molecular biology and/or experience with technology transfer/licens-
ing from academic/research institutes and between companies is ideal. Requires Ph.D and 1-2
years' postdoctoral training. Job Code: TLH

P~ Scientist - Mouse Genetics

This scientist will be involved with the identification and validation of human disease genes using
genetic mapping of candidate genes. Must have prior experience in genetic mapping, radiation
hybrid panel mapping and comparative mapping. You will work closely with our informatics group
in the development and enhancement of the in-house mapping databases. You should have
molecular biology experience, PCR, DNA preparation, Southern blots, sequencing, with preference
given to a person with DNA chip technology experience. Specific interest in disease areas would
be a plus. A Ph.D.and two years' postdoctoral experience is required. Job Code: MGK

P Associate Scientist - Vector Biol
This candidate should have a strong background in molecular and cellular biology for setting up in
vitro assays and extending them to in vivo mouse models. The skills involved are mammalian cell
culture, mammalian gene transfer and gene and protein expression analysis. ideally, you should
have a Ph.D.in molecular/cellular biology and several years postdoctoral experience in virology o
amouse transgenic/knockout lab. Job Code: VBK

P PostDoctoral Fellow - Neurobmlo?y

Participate with a team of scientists working in the area of neurological diseases. You must have
exceptional skills in the areas of immunohistochemistry, in situ hybridization, small animal surgery,
necropsy/tissue processing with experience in transgenic and knock out mice. Developmental
analysis is highly desirable. Candidates completinga Ph.D.or who are currently in a postdoctoral
position are encouraged to apply in any of the following areas: cell biology, biochemistry, anatomy,
or developmental biology. Job Code: NBK

B Scientist - Predictive Medicine

Lead a research group which is focused on the identification of molecular markers predictive of
onset, progression and outcome of prostate cancer. Apply array-based transcriptional profiling,
subtractive cloning, candidate gene analysis to discover diagnostic and prognostic markers.
Previous experience with array-based transcriptional profiling is highly desirable. Familiarity with
mutation detection technology and/or previous experience in the oncology field would also be
beneficial. A Ph.D.in molecular biology or genetics and several years'postdoctoral experience is
required. Job Code: PMK

P Scientist — Phage Display

You will be responsible for the phage display at a growing subsidiary company involved in the
research and development of novel secreted proteins. In this role, you will integrate phage display
into the functional genomics effort of the company. Successful candidates must have prior experi-
ence in phage display (peptide or antibody), basic molecular biology skills, antibody characterization
skills such as ELISA, FACS analysis, antibody purification, ceflular immunology assays and BiaCore
analysis. A Ph.D. and 2-6 years’ postdoctoral experience are preferred. Job Code: PDK

B Scientist - Transcriptional Profiling

This scientist will interface with the disease biology groups and generate transcriptional profiles for
3 broad library of normal and diseased tissues from RNA samples. You will lead a group that applies
array-based transcriptional profiling methods. This position involves designing and executing
experiments, managing the dataflow, and identifying new targets. We require a very strong molecu-
lar and cellular biology background; especially RNA profiling techniques such as northern blotting,
RNAse protection, RT-PCR, differential display and microarrays. Knowledge of statistical data analysis
tools very important. Programming skills at the scripting level would be a plus. Job Code: TPK

P> Scientist - High Throughput Screening

This scientist will be responsible for the last stage development and automation of high through-
put cell-based assays, primarily using mammalian cell lines, and the successful implementation
and completion of the assays. Must have prior experience with mammalian cell culture and large
and small scale Mammalian reporter gene assay using multiple detection methodologies and lab
automation. A Ph.D.in Cell Biology or Molecular Biology and 2 - 5 years’ postdoctoral experience
in Biotech or Pharma are preferred. Job Code: HTK

P Scientist — Biocombinational Micro Biologist

Primary responsibilities will be the generation of transgenic fungal strains for drug screening. The
successful candidate will be responsible for developing novel technologies in the biocombinatori-
3l drug discovery field, preparation of scientific publications, and advising research associates.
Requires a Ph. D, and at least 2 years of relevant post doctoral experience with fungal systems,
biocombinatorial drug discovery, and microbial secondary metabolism, as well as a broad range of
molecular techniques. Job Code: TGK

NSO A S A O T €Ty 1Tl [ TR 2T [J LYY Send your resume by mailto our Resume Processing Center:

Enjoy the rewards of a collaborative environment,the challenge of
progressive science, the incentive of stock ownership, opportunities
for career growth and a generous compensation package.

* Millennium Pharmaceuticals  + Email: Millennium@webhire.com
Source Code:S(398,POBox 798  (paste/type in resume first with cover
MA 01803 letter at end. No file attachments)

Fax: 1-800-370-6925

For additional career opportunities, visit our web site at http://www.minm.com

MILLENNIUM PHARMACEUTICALS, INC.

Wae are an equal opp y employ

d 1o di ing the individual in




advertising supplement

Agouron's first commercial product, an HIV
protease inhibitor, was cleared by the FDA
last year for marketing in the United States
as a product for treatment of HIV infection
in adults and children, and is now also
marketed in many countries worldwide.

move more products through the pipeline,
be they pharmaceuticals, devices, or diag-
nostics. Only a small fraction of these jobs
require the M.D. or M.D.-Ph.d. combina-
tion. Many clinical research careers are
available for B.S., M.S., and Ph.D.-level sci-
entists, especially those with experience in
clinical trials, and individuals with back-
grounds in nursing or pharmacy.

With the concentration of start-up
companies in the San Diego area, com-
petition for key staff is especially intense,
Kanetake noted. Increasingly, recruiters
must draw on talent from other parts of
the country. Joining a start-up has many
advantages, including being involved in
decision-making groups that make a real
impact on the project and the company,
the opportunity to create without the
bureaucracy of a larger organization, a
very fast pace, and potential for advance-
ment. In return, these dynamic compa-
nies require flexibility, willingness to
refocus research interests, relocation,
and risk-taking in the early stages of a
firm’s development. According to Kane-
take, “Organizations, like Agouron, can
be the most satisfying and exciting times
of your career, when you are truly part of
the process of researching, developing,
and commercializing a drug.”

How can a company make itself attrac-

tive to job candidates? Agouron recog-
nizes that its success in a highly compet-
itive environment depends on the talent
and commitment of employees. Kane-
take advised applicants to prepare and
ask questions beyond pay, benefits, and
stock. “Ask about the culture, look at the
work environment, ask about the super-
visor’s style of management, find exam-
ples of projects and how they've con-
tributed to the projects.”

When asked about the future for a sci-
entist just starting a career in the bio-
pharmaceutical  industry, Kanetake
responded with a single word: “Exciting.”
That, she added, should be the feeling

that a company engenders in candidates.

Kicking and Vying for
Talent: Michael Yoon of
Bayer Biotechnology

Michael Yoon, a human resources manag-
er at Bayer Biotechnology, Inc., in Berke-
ley, California, says that the biotech indus-
try enters 1998 in a more solid position
than ever before. Reorganizations and
downsizings of years past have produced a
stronger industry overall, with a proven
ability to deliver products to market.

“The technology definitely has started
to catch up with the promises of the
1980s and early 1990s. There’s a new
sense of excitement, and it’s creating a
strong job market. A whole lot of compa-
nies in the Bay area are kicking and vying
for a very finite pool of talent. We actual-
ly have bidding wars out here for people
in key careers.”

Topping the list of hot science jobs at
Bayer during the last year are Ph.D’s in
the life sciences or chemistry who pos-
sess computer and database manage-
ment skills for bioinformatics and related
careers. Yoon cites the application of
computers to biopharma discovery
research as one of several factors that
have impacted the job market in recent
years. The other is introduction of highly
improved instrumentation for probing
the structure and function of proteins.

In what other fields does demand
exceed supply? Yoon cites a continuing

need for molecular biologists with skills
in genetic transcription, translocation,
gene probes, and gene sequencing.
Healthy demand should continue into
the 21st century for molecular biologists
and other scientists with experience in
protein structure and protein engineer-
ing. Pharmacologists and toxicologists
remain hard-to-find personnel.

Yoon is excited about the growing
number of non-research jobs available
for individuals whose backgrounds and
skills span the worlds of science and busi-
ness. These include individuals with the
Ph.D.-MBA combination to work in
strategic planning, regulatory affairs,
marketing, and related fields.

Some of these positions in the future
will be filled internally, as existing
employees shift to new careers. The typi-
cal employee who moves into one of
these positions from bench-level research
prepares over a period of years, often by
taking courses. Yoon advises new scientif-
ic discipline employees to keep an open
mind with career options. Consider tak-
ing a few graduate courses in business,
management, or another non-science
field. It may spark interest in a science-
business field, and lead to a whole new
career that can be just as fulfilling as full-
time science.

“Demand for these careers should be
hot for years ahead,” Yoon said. “I'd def-
initely advise current graduate and
undergraduate science students to be
aware of the situation, and maybe take a
few business courses as electives.” B

Participate in Career Workshops:
Join us for an online discussion group
on careers in genetics at the Science
Professional Network Web
(www.sciencemag.org). Click on Sci-
ence Professional Network, and then

page

click on Career Workshops. Vicki Rosen
of the Genetics Institute will be avail-
able to answer your questions from
6 March through 2 April.
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TEXAS SOUTHERN UNIVERSITY

Director of the Center of Cardiovascular Diseases

Texas Southern University invites applications for the
position of Director of the Center of Cardiovascular
Diseases at Texas Southern University with opportu-
nities to engage in collaborative research ventures with
research partners in the Texas Medical Center, includ-
ing the Baylor College of Medicine, The University of
Texas at Houston School of Public Health, The Uni-
versity of Texas Houston Health Science Center, and
The University of Houston. The Center of Cardiovas-

- cular Diseases at Texas Southern University is an ini-

tiative of Texas Southern University and the National
Heart, Lung, and Blood Institute and is designed to
expand and strengthen the University’s biomedical re-
search capabilities so that Texas Southern University
can make significant contributions to the improvement
of the cardiovascular health status of all Americans,
especially African Americans. '

Established in 1947, Texas Southern University is a
free-standing public institution. Texas Southern Uni-
versity officially became “A Special Purpose Institu-
tion of Higher Education for Urban Programming” in
June, 1973. Providing “higher education for urban pro-
gramming” requires that the University addresses it-
self to the needs of all segments of the urban popula-
tion, particularly disadvantaged minorities who com-
prise a major portion of the population of most cities.
The mission of Texas Southern University is to aca-
demically prepare and develop diverse, predominantly
African American students. to discover solutions to
health and other problems disproportionately affect-
ing urban minorities through scholarship, research, and
outreach programs to the community.

The Director of the Center of Cardiovascular Diseases
will assemble, organize, implement, and manage a
basic biomedical research program that is consistent
with the University’s unique mission. The Director will
expand and enhance the University's research projects
in cardiovascular diseases and create a Center that
will provide intensive laboratory training experiences
for graduate and undergraduate students. The Direc-

tor will initiate and foster collaborative research and
educational arrangements within the University and
within the academic community in Houston; create a
nationally recognized research program; provide op-
portunities for structured and supportive faculty devel-
opment; and enhance the University’s research infra-
structure. The Director will also seek additional funds
to strengthen the research enterprise; work with exist-
ing faculty and research associates; and recruit new
faculty and research associates. Resources available
to a Director include core molecular biology and tis-
sue culture laboratories, state-of-the-art research in-
strumentation, and opportunities to collaborate with in-
vestigators in several University research centers.

The candidate must be an established scientist with
major research interests in cardiovascular diseases
and disorders that principally and disproportionately
affect African Americans. Candidates for the position
must have proven scientific leadership capabilities and
a track record of successful grantsmanship and teach-
ing experience. The candidate must have a doctoral
degree (Ph.D., M.D./Ph.D.) and meet the University’s
requirements for a tenure-track faculty appointment at
a rank of Associate Professor or Professor.

Texas Southern University is located in Houston, Texas,
only minutes away from the largest medical center in
the world, the Texas Medical Center.

Applications from women and minorities are strongly
encouraged.

Letters of interest and a curriculum vitae must be re-
ceived by April 30, 1998 and addressed to:

The Recruitment Committee
c/o Dr. Barbara E. Hayes
College of Pharmacy and Health Sciences
Texas Southern University
3100 Cleburne Avenue
Houston, TX 77004

~\
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Geron has recently cloned the

key protein component of human
telomerase and shown that it
extends the lifespan of normal

cells. Geron is the first biotechnology
company to focus exclusively on
the new advances in molecular
and cellular gerontology for the
freatment of age-related condifions
such as skin atrophy, atherosclerosis,
immune and hematopoietic dysfunc-
fion, and cancer. The company
wishes 1o expand ifs efforfs in gene
therapy to compliment our drug
discovery efforts.

Scientist - Nuclear Transtep

Develop technigues for fransferring
nuclei and transfecting telomerase
info mammalian and primate
oocyte, cytoplast and ES systems.
Study the effects of such techniques
on differentiation, nuclear
reprogramming and MHC antigen
expression. Requires; Ph.D. in Cell
Biology or related discipline and
sirong experience in nuclear
fransfer, embryology, and
molecular biology technigues.
Experience with embryonic stem
cells a plus. (01-98)

Bioinformatics Staff Scientist

In concert with drug discovery
project feams, develops or
integrates bicinformatic
approaches to drug discovery.
Responsible for computational
sequence analysis methods for
database searches and the
analysis of resulting data. Requires:
Ph.D. or industrial experience in
biclogical sciences. In-depth
knowledge of computational
analysis and its biclogical
relevance to drug discovery.
Background in database
management and utility
programming in @ UNIX/Mac
environment desired. (02-98)

Scientist - Screening
& Assay Development

Develop cell-based assays for high
throughput screening in support of
Geron's drug discovery programs.
Requires: Ph.D. in Cell Biclogy. or
related discipline and strong
experience in assay development.
Experience with robotics highly
desirable. (04-98)

SCIENCE CAreer Far

Scientist - Molecular Biology

Identify and develop appropriate
technology for efficient gene delivery
in vivo and ex vivo. Initial focus would
be on viral vectors for pre-clinical

and clinical applications. Requires:
Ph.D. in Molecular Biology and related
discipline with a proven track record
in viral vector design and delivery.
Experience with primary human cells
is desirable. (30-97)

Postdoctoral Positions:

* Biochemistry and Biology of
Cancer and Aging

Study the molecular biology

and biochemistry of aging and
cancer. Ongoing projects involve
investigating the biochemistry of
telomerase or the interaction of
the telomerase RNA and protein
components with other telomere
components and the cellular systems
regulating growth and division.
Requires strong background in
molecular biology, biochemistry,
or cell biology. (19/20-97)

© Primordial Stem Gells

Study primate derived embryonic
stem/germ cells and their growth
and differentiation into multiple
lineages for cell therapy and
gene therapy applications.
Requires: Ph.D. degree in Cell
Biology or related discipline.
Strong background in cell growth
embryology and gene regulation
necessary. Proficiency in molecular
biclogy techniques and flow
cytometry highly desirable. (03-98)

Geron is conveniently located in
Menlo Park, Cdlifornia. We offer a
competitive compensation and
benefits package, and a dynamic
working environment. If interested in
pursuing a position please contact:

Geron Corporation

Human Resources

230 Constitution Drive

Menlo Park, CA 94025
or e-mail us at hr@geron.com
Fax: 650-473-7750

SCIENCE

CAREER FAIR

PALO ALTO, CA, 20-21 MARCH 1998
STANFORD UNIVERSITY CAMPUS
TRESIDDER MEMORIAL UNION
LAGUNITA DRIVE

EXHIBITOR
GUIDE

20 March: 11am—4pm
21 March: 11am-3pm

The following organizations are
interviewing at the 20-21 March
SCIENCE Career Fair. See their
recruitment ads in this issue for
details on scientific career

opportunities.
Page
Number

AXYS PHARMACEUTICAL 1774
AVIRON, INC. «..cooovorns 1773
GENETRACE SysTems, Inc. ........... 1773
GENENCOR INTERNATIONAL, INC. .... 1774
GERON CORPORATION

ProTEIN DESIGN LABS

ProT1OGENE LABORATORIES, INC. ... 1774

Participating organizations as of 3/5/98

Next
SCIENCE Career Fair:
Cambridge, MA

MIT campus
21-22 August 1998
Stratton Student Center

For more information:
Please call (202) 326-7018,
or access

SCIENCE Career Fair
Information Online:
www.sciencemag.org

(Choose SCIENCE Professional
Network from the menu.)

SCIENCE




SCIENCE Career FAIR

You Could Be Aviron’s
Next Great Discovery

As an emerging force in the biopharmaceu-
tical industry, Aviron has been very success-
ful at discovering great talent to develop
some of the world's most innovative vaccine
technologies. Already in Phase II/1ll clinical
trials, our live vaccines for parainfluenza
and influenza have shown great promise
and may soon save billions of dollars and
thousands of lives. With new vaccines on
the horizon and expanding opportunities
fhroughout the company, there has never
been a more exciting time fo consider a
career with Aviron.

R R

RESEARCH ASSOCIATES
Research and Development

SCIENTISTS
Research and Development

FORMULATION SCIENTIST
QA SPECIALIST

QA SUPERVISOR

QC TECHNICIAN

QC ASSOCIATE

CELL CULTURE ASSOCIATE

REGULATORY AFFAIRS MANAGER
REGULATORY AFFAIRS ASSOCIATE
DIRECTOR, REGULATORY AFFAIRS
CLINICAL RESEARCH ASSOCIATE
STATISTICIAN

MATERIALS MANAGER

DIRECTOR OF OPERATIONS

DIRECTOR OF INFORMATION TECHNOLOGY
CONTROLLER

PURCHASING MANAGER

GENERAL ACCOUNTING MANAGER
DIRECTOR, CORPORATE COMMUNICATIONS
ADMINISTRATIVE ASSISTANTS

Stop by our Booth at the SCIENCE
Career Fair on March 20-21 at
the Stanford University Campus
in Palo Alto, CA.

www.aviron.com

Join our growing team and make an impact
on your life and the lives of others. If inter-
ested, please send resume to: Aviron, Atin:
Human Resources, 297 N. Bernardo Ave.,
Mountain View, CA 94043; fax 650/
919-2491, careers@aviron.com. Aviron
welcomes candidates from diverse back-
grounds. EOE.

SCIENCE Career Far

BIOTECHNOLOGY

SCIENCE Career Far

PROTEIN DESIGN LABS

Protein Design Labs' interdisciplinary approach to drug
discovery integrates computer-based design with molecular
biology, immunology and protein chemistry. We have the
following opportunity available:

SCIENTIST /STAFF SCIENTIST

Heading up a group of 4 scientific and technical staff, you will be
responsible for analytical methods development, characterization
of therapeutic antibodies and degradation procedures. Duties
include preparing product characterization sections of INDs for
FDA submission, and contributing to the completion of
milestones associated with specific scientific projects
and experiments. The ideal candidate will possess a
PhD in Chemistry or Biochemistry with 2-5 years industrial
experience in protein structure elucidation. Demonstrated
ability to manage/supervise personnel and projects and
experience with HPLC and gel electrophoresis are
essential. Familiarity with the operation of an HPLC/Mass
Spectrometer is preferred and analytical methods development
skills are needed. Must possess excellent written and verbal
communication skills and computer literacy, as you will be
working with a variety of computers.

PDL's fast-paced, highly challenging environment offers
exceptional professional opportunities, competitive salaries and
a comprehensive benefits package. Later in 1998, we will be
relocating just across the San Francisco Bay to Fremont. Visit
our home page at www.pdl.com to learn about our company and
other career opportunities at PDL.

Please send your resume to: Protein

Design Labs, Inc., Human Resources,

Job Code 396, 2375 Garcia Ave.,

Mountain View, CA 94043, fax

650/962-0437. EOE.

Q|
GENETRACE

GeneTrace Systems is a fast-growing biotechnology company that has
pioneered the application of mass spectrometry for combinatorial library
screening, biomedical research and genomics. The Company utilizes a novel
tool set for high-throughput genetic analysis including genetic mapping,
sequencing and gene-expression analysis.

GeneTrace Systems is currently seeking individuals at both junior and
senior levels in the following areas having experience in at least some of the
listed skills:

Biochemistry/Molecular Biology Computer Science/lnformatics
Gene Expression Database Administration
Genetic Mapping Programming: C/C++, Perl,Visual Basic

Cell Culture Network Administration
PCR, Sequencing, Cloning LIMS
Automation Bioinformatics

Mass Spectrometry Engi .
ngineering

Operations Mechanical: Automation, Fluidics
Developmental Chemist EE/CS: Data Acquisition and Analysis
QAIQC , .

Purchasing Organic Chemistry

Nucleotide/Oligonucleotide synthesis

GeneTrace Systems offers excellent opportunities for professional growth
and a highly competitive salary and benefits package including stock options.
The Company is currently located in Menlo Park, CA, and will be relocat-
ing across the San Francisco Bay to Alameda, CA in the Spring of 1998.

To apply, please reference the area of interest and send or fax
your resume to: GeneTrace Systems Inc.

333 Ravenswood Avenue

Menlo Park, CA 94025

FAX (650) 859-2654

GeneTrace systems is an equal-opportunity employer.
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SERVING THE WORLD
IN PALO ALTO, CALIFORNIA

See us during the

March 20-21 in Palo Alto at the Stanford University Campus.

As a global biotechnology company
with revenues of $275 million,
Genencor International develops and
markets innovative enzymes and
biochemicals that are highly efficient
and environmentally sound. Our in-
vestment in the future can be seen in
our new R&D facility, which com-
bines basic research, pilot plant de-
velopment and robotics under one
roof and was recently recognized as
"Laboratory of the Year" by the pub-
lishers of Research & Development
magazine. Currently, we have a vari-
ety of opportunities for candidates to

SCIENCE Carrer Far

OTECHNOLOGY

Science Career Fair

We offer a competitive compensa-
tion and benefits package, includ-
ing 3 weeks of paid vacation and a
generous 401(k) matching plan.
To receive consideration, you
must indicate the position/area of
your interest on your CV/resume.
Please submit to Genencor
International, Inc., by email:
genencor@isearch.com (no attach-
ments, please), fax (310) 337-3369
or mail: National Resume
Processing Center, PO Box 92074,
Job Code SCI313, Los Angeles,
CA  90009-2074. Background

Protogene Laboratories, Inc. is a private
company with opportunities for B.S., M.S.,
and Ph.D. scientists interested in DNA
Microarrays and high throughput phar-
maceutical synthesis.

Protogene has opportunities for chemists,
molecular biologists, instrumentation
engineers, and software programmers
(C++). In 1996, Protogene became the
world’s largest manufacturer of synthetic
DNA using robotics technology licensed
from Stanford. Since then, Protogene has
developed and patented important pro-
cesses for chemical synthesis of DNA
microarray “chips”, and is seeking moti-
vated individuals who can develop both
chemical and biological procedures for
DNA synthesis, expression profiling, mu-
tation analysis, and other applications.
Knowledge of genomics and DNA database
applications highly desirable. A minimum

of 2 years postgraduate experience in re-

checks will be conducted. An search is required.

join our impressive research environ-

i : tunit 1
RS Pl Al i;ll/-l]i}D /%ppor i G S e i Please e-mail or fax a CV to the address be-
* Postdoctoral Scientists - low. Also see you at the Stanford career fair!
e Scientists II Protogene Laboratories, Inc.
: 1454 Page Mill Road
* Research Assistants GENENQ&&, Palo Alto, CA 94304
T

Fax: 650-842-7110
e-mail: mole@protogene.com.

SCIENCE CARreer FAIR

PENNSTATE

P College of Medicine

POSTDOCTORAL
FELLOW REGULATION
OF GENE EXPRESSION

A Postdoctoral Fellow position is available at
the Weis Center for Research in the Laboratory
of Dr. Lawrence I. Rothblum. The Postdoctoral
Fellow will study the mechanisms of transcrip-
tion by RNA polymerase I as well as the signal-
ling pathways involved in the regulation of
ribosomal DNA transcription (see Mol. Cell
Biol 16:557-563, 1996; Nature 374:177-180,
1995). The successful candidate will have expe-
rience in one or more of the following areas:
in-vitro transcription, enzyme/protein purifica-
tion, recombinant DNA/protein expression, cell
culture, and protein-protein or protein-nucleic
acid interactions. The Weis Center for Research
in Danville, PA is in a semi-rural area with
convenient access to the major metropolitan
areas of New York and Baltimore. The Center
provides modern, fully equipped research facil-
ities for 90 faculty and research personnel. In-
terested individuals should send their curricu-
lum vitae and the names of three references to:
Lawrence Rothblum, Ph.D., c/o Mrs. Bar-
bara A. Brown, Administrative Assistant,
Henry Hood Research Program, Sigfried and
Janet Weis Center for Research, 100 North
Academy Avenue, Box SCI, Danville, PA

17822-2601. AA/EOE

AXYS Pharmaceuticals, formerly known as Arris Pharmaceutical Gemeration, is a pro-
gressive, well-established biopharmaceutical company logated’in the San Francisco Bay
Area. Using an innovative, team-oriented approach to drug discovery, we're focused on the
discovery & development of diverse small molecule therapeutics for existing markets where
present therapies have significant limitations. We're working on some extremely promising
projects, creating a rare opportunity for a gifted QC professional to help us pioneer the future
of drug discovery.

As a key member of our analytical group, you will develop, validate and perform high
throughput analysis for quality control of our combinatorial library products. Ideal candidates
will possess an MS in chemistry along with 3-5 years of relevant industrial experience. Prior
QC & HPLC operation/maintenance experience is required. Supervisory experience in a QC
environment is preferred, as is knowledge of GLPs & GMPs. For additional employment
opportunities or more information about the company, please stop by and see us at the
Science Career Fair being held on March 20 & 21 at Stanford University, or visit our web
site at www.axyspharm.com.

We offer attractive salaries & benefits, generous equity participation and the opportunity to

make significant contributions in breakthrough areas of drug discovery. To apply, please
forward your resume to:

ANYS

Pharmaceutical

AXYS Pharmaceutical
Human Resources Dept.
(Attn: Job# SCI0313-QC)

180 Kimball Way
South San Francisco, CA 94080
email: human_resources @arris.com

www.axyspharm.com

EOE




East Stroudsburg
University of
Pennsylvania

FAST STROLD

ROUIDSBURC
UNIVERSITY

BIOLOGICAL SCIENCES

DEPARTMENT E’i
i Human Physiologist Assistant
Professor, full-time tenure track

position beginning with the fall semester
1998. The successful candidate will
teach Human Anatomy and
Physiology, comparative animal
physiology, introductory level courses
and may participate in Pre-Med.
advising. Ph.D. is required. The
applicant should have a strong
commitment to teaching undergradu-
! ates. Teaching experience is pre-
# ferred. Final determination will
require an interview and include
teaching or lecture demonstrations.
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DEPUTY DIRECTOR
a NATIONAL INSTITUTE OF MENTAL HEALTH
“""h NATIONAL INSTITUTES OF HEALTH

Nominations and applications are invited for the position of Deputy Director, National
Institute of Mental Health (NIMH), located in Rockville, Maryland. This program is the
largest scientific research center in the world focused on mental health, mental illness, and
behavioral and brain research. Its diverse research programs are staffed with over 900 em-
ployees in various scientific, technical, and administrative occupations. The FY 1998 budget
exceeds $750 million.

whALTY,
o %,

The Deputy Director, NIMH shares responsibility with the Institute Director for the man-
agement of all scientific, fiscal, and personnel resources. The Deputy is involved in planning
and directing basic and clinical research programs, supervising the training of scientists,
implementing national science policy, and administering and evaluating mental health programs.

Minimum qualification requirements include a degree of Doctor of Medicine, Doctor of
Philosophy, Doctor of Osteopathy, or a Bachelor’s or higher degree in an academic field
related to the health sciences, and progressively responsible experience in developing, admin-
istering, and evaluating biomedical research programs.

The person selected for the position may receive a career appointment to the Executive
Service with an annual salary range of $106,412 to $125,900. Physicians may be eligible for
a Physician’s Comparability Allowance up to $20,000 per annum. And, a recruitment bonus
of up to 25% of base pay may be available. Alternately, this position may be filled through an

Applicants should specify the human
physiologist position and submit
current curriculum vita, transcripts,
and three letters of reference by April
10, 1998 to: G. Milewski, Search
and Screen Chairperson, Depart-
ment of Biological Sciences. East
Stroudsburg University, 200
Prospect Street, East Stroudsburg,
PA 18301-2999.

April 30, 1998.

ESU is an equal opportmniry employer. Minoriries and
women are strongly encouraged 1o apply

appointment in the Public Health Service Commissioned Corps.

Further information about the position and qualification requirements may be obtained by
contacting Pat Middleton at (301) 443-9094. Applications materials should be submitted to:

Ms. Pat Middleton

National Institute of Mental Health Personnel
Parklawn Building, Room 7C1S§

5600 Fishers Lane

Rockville, MD 20857

Completed appliéations must be postmarked by the closing date of the vacancy announcement,

NIH IS AN EQUAL OPPORTUNITY EMPLOYER

PRELES
Join the USA QIAGEN team... QIAGEN

Take advantage of expanding business opportunities in
the molecular biology research markets! QIAGEN, the
worldwide leader in nucleic acid purification, is seeking
highly motivated and talented individuals to join our team.
QIAGEN is committed to providing high quality, innovative
purification products to the molecular biology and molecu-
lar diagnostic research communities.

Technical Support Specialists. Responsibilities include
providing technical support for all products at QIAGEN,
which include nucleic acid purification, protein expression
and purification, amplification enzymes, and transfection
products, as well as support for any related applications.
Additional duties include providing technical and nontech-
nical training, writing and editing technical literature, giv-
ing seminars and workshops, and attending scientific meet-
ings. Some travel may be required. Ph.D./M.S. degree in
molecular biology or related discipline and at least 2 years
of laboratory experience required. Broad molecular biol-
ogy experience and outstanding verbal and written com-
munication skills required. Experience in transfection or
recombinant protein expression and purification is desir-
able. (Reference TSS-0398).

Send résumé to: QIAGEN Inc.,(Ref. TSS-0398) HR Dept.,
28159 Avenue Stanford, Valencia, CA 91355. Fax to:
(805) 295-7963. No calls, please.

Faculty Position
Division of Basic Sciences
Department of Pediatrics
National Jewish Medical and Research Center

The Division announces the availability of faculty positions for

individuals who will establish competitive research programs in molecular and
cellular biology. This may include developmental biology, immunology,
molecular and/or human genetics and the proteome as it exploits genome
technology. Areas of particular interest include gene targeting, cytokine biology,
cell adhesion, transcriptional control and structural biology.

Candidates should have a Ph.D and/or M.D. degree, at least two years of post
doctoral experience, and a proven record of outstanding research. An excellent
start-up package will allow the successful candidate to rapidly develop an
independent research program.

Please send a curriculum vitae, research statement, and
three letters of reference to:
Gary L. Johnson, Ph.D
Chair, Search Committee
Director, Program in Molecular Signal Transduction
Division of Basic Sciences
National Jewish Medical and Research Center
1400 Jackson St.
Denver, CO 80206
An AAJEEQ Employer

TIONAL
EWISH

Medical and Research Center




Join A
Select Team!

Vysis is a leading Genomic Disease Management company that
develops, commercializes and markets clinical products that provide
information critical to the evaluation and management of cancer,
prenatal disorders and other genetic diseases. We're seeking self-
motivated individuals with good problem-solving and communication
skills to join a team of scientists and engineers. We currently have
openings in our Research & Development division.

SCIENTIST — Assay Development:

This position focuses on the application of molecular methods for the
development of assays. Ph.D. in biochemistry or biological science with
4+ years postdoctoral experience in molecular biology or biochemistry
is required, along with additional expertise in immunohistochemistry,
gene expression, protein chemistry, factorial design and statistical
analysis. Experience in the study of human disease and/or mammalian
disease models is preferred.

SCIENTIST — Enzyme Purification:

This position requires a Molecular Biologist or Biochemist with
experience in large-scale enzyme purification. An M.S. and significant
relative experience is required; Ph.D. preferred. Responsibilities include
the production of enzymes and completing research and development
for Q-beta assays.

BIOCHEMIST or MOLECULAR
BIOLOGIST:

This position develops methodologies for the detection of small
aberrations within the human genome. We require a Ph.D. and 2+ years
postdoctorate experience, as well as experience in several of the
following areas: fluorescence spectroscopy, high sensitivity detection
methods, DNA amplification techniques, DNA and protein conjugation
chemistry, analytical chemistry/biology techniques, and instrument
design/modification. .

SENIOR INSTRUMENTATION
ENGINEER:

This position participates.in the automation of FISH assays. Duties
include developing technical design concepts and project plans,
interfacing with outside engineering firms, and leading internal research
and development efforts. We require appropriate qualifications in
microbiology, biochemistry, mechanical engineering or related field and
5+ years experience developing automated immunoassays or related
fluid handling systems.

SENIOR NUCLEIC ACID BIOCHEMIST
— DNA Array-Based Assays:

This position participates in the research and development of DNA array-
based assays, along with the development of small instrumentation for
fluid handling, méthods and instrumentation for assay enhancement
and for DNA array device manufacture. We require a Ph.D. in genetics,
biochemistry, molecular biology, microbiology or related science and
either postdoctoral or industrial experience. Demonstrated proficiency
in DNA-based research and diagnostics is essential.

SCIENTIST
— DNA Array-Based Assays:

This position develops DNA array-based assays for the detection of human
genetic disease; specific responsibilities include developing DNA chips
for the detection of microdeletions and aneuploidies for prenatal screening.
We require a Master’s in biology, molecular biology, microbiology,
biochemistry or related science and a solid background in human genetics,
cancer, and/or cytogenetics. Postdoctoral or

industrial experience is preferred. Broad

laboratory experience in nucleic acid techniques,

genetic engineering, and molecular biology of

the human genome is essential.

Respond by submitting a cover letter, curriculum
vitae and salary history to: Vysis, Inc., Human
Resources Director, 3100 Woodcreek Drive,
Downers Grove, lllinois 60515. Fax: (630)
271-7008. www.vysis.com. EOE M/F/D/V.

VYSIS

HARVARD MEDICAL SCHOOL
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and

are actively recruiting

Postdoctoral Research Fellows
with backgrounds in

Biomedical Engineering Oncology
Physics/Biophysics Pathology
Molecular Biology Physiology
Optical Imaging Immunology

The Edwin L. Steele Laboratory (MGH/HMS) is committed to im-
proving detection and treatment of cancer through a better
understanding of tumor pathophysiology and barriers to delivery
of therapeutic agents. There are nine openings for postdoctoral
fellows in any of our six main research areas:

Transvascular transport
Interstitial transport
Cell transport

Angiogenesis & blood flow
Metabolic microenvironement
Mathematical modeling

Individuals must possess a Ph.D. and/or M.D., research experience,
strong organizational, interpersonal, communication, and computer
skills and be prepared to work in a dynamic team environment
(two year minimum committment). Applicants should send a C.V.
indicating their area of expertise, a career statement and three ref-
erence letters to: Rakesh K. Jain, Department of Radiation
Oncology, Massachusetts General Hospital, Boston, MA 02114.

For more information about the research activities of the Steele Laboratory, please
visit our web site at <http.//steele.mgh.harvard.edu/steele/positions. htrmi>.

The Massachusetts General Hospital is an Affirmative Action/Fqual Opportunity
Frmployer. Applications from women and members of minority groups are encouraged.

Scientist Positions Available

'"[]‘ﬂ" Biosciences, Inc. is an early stage biotechnology com-
pany developing “Combinatorial Biosynthesis” — the generation
of novel organic molecules and drugs by genetic engineering of bio-
synthetic pathways. All positions require a Ph.D., preferably with
postdoctoral or equivalent industrial experience. We seek highly
motivated and resourceful scientists and senior scientists in the fol-
lowing areas:

Molecular Biology. General molecular biology experience is re-
quired. Responsibilities: cloning, characterization, mutagenesis, and
expression of genes encoding biosynthetic pathways. )

Microbial Genetics. General microbial genetics experience is re-
quired. Experience with Actinomycetes or microbial physiology is
desirable. Responsibilities: developing genetic methods to improve
expression of biosynthetic enzymes and production of secondary
metabolites. . .

Chemistry. Synthetic organic chemistry experience is required.
Responsibilities: developing methodologies for synthesis and syn-
thetic modifications of natural metabolites.

Fermentation Biology. Experience with Actinomycetes fermenta-
tion and knowledge of microbial physiology are preferred. Respon-
sibilities: yield improvement of recombinant organisms and estab-
lishing a fermentation facility for the production of secondary me-
tabolites in stirred fermentors.

| We offer an exciting research environment and a competitive salary
and benefits packagg. Qualified candidates should mail their résumé,
a list of references, and a cover letter indicating position of interest to:

Recruitment
Kosan Biosciences, Inc.
1450 Rollins Road
Burlingame, CA 94010.




} 4™ ANNUAL CONFERENCE & EXHIBITION

September 21-24, 1998

The Baltimore Convention Center, Baltimore, MD USA

Call for Papers

Abstracts for oral presentation are being accepted through June 1, 1998 and will be selected on the basis of originality
and merit. Papers received after this date will be considered for poster presentation. Abstracts should be submitted
via email or disk in MS Word or Ascii format (include print out also) to the SBS Office for review.

Short Courses

Topics: Automation, Genomics and Assay Design

Technical Program and Commercial Exhibits

Monday, September 21, 1998 Tuesday, September 22, 1998
Session 1: Functional Genomics and ~ Session 2a: Engineered Cell Lines for HTS
Lead Generation Session 2b: Tracking Chemical Diversity

SCREPNING

Wednesday, September 23, 1998
Session 3: Future Trends in Automation ~ Session 5: High Throughput Toxicity/DMPK Assays
Session 4: Detection Strategies

Thursday, September 24, 1998

Session 6: Case Studies in Discovery of Drugs
from HTS-Taking Leads to the Clinic

mOREELEL AR Additiﬂna.l Information

Society for Biomolecular Screening, 36 Tamarack Avenue, Suite 348, Danbury, CT 06811 USA ; :
Tel: (203) 743-1336 * Fax: (203) 748-7557 * Email: shsemail@aol.com §

WWW.SBSONLINE.ORG

SYMPOSIUM

Announcing...

The Fourth National Health and Environmental Effects
Research Laboratory (NHEERL) Symposium on Research
Advances in Risk Assessment

[ a)
Extrapolation in Human V E P
Health and Ecological United States )
Risk Assessments mmm Protection

April 27-30, 1998
Cary, North Carolina

Risk-based environmental decisions are rarely based on effects information
measured directly in humans or entire ecological systems. More typically,
assessments of risk are based on extrapolations of measured endpoints to the
effects of concern. Such extrapolations are a major source of uncertainty in
human health and ecological risk assessments. Potential integration of
health and ecological risk research to improve extrapolation approaches will
be explored in the Fourth NHEERL Symposium Series on Research
Advances in Risk Assessment. The Symposium will focus on the methods,
models, and data employed to extrapolate across biological organization,
spatial scales, and through time. Key health and ecological effects research
issues will be highlighted. Presentations and discussions will identify
commonalities in research approaches and methodologies for conducting
extrapolations, with the fundamental goal of reducing uncertainties in humnan
health and ecological risk assessments. The format will include invited
platform presentations, panel discussions, and contributed poster
presentations.

For poster presentations, guidelines, and/or Symposium information,
contact: Laurel Consulting Group, 14504 Greenview Drive, Suite 500,
Laurel, MD 20708, attention: Ms. Chris Waddell. Telephone: (301) 490-

5500. Fax: (301) 490-7260. Email: cwaddell @lcgnet.com.

Sponsored by: The National Health and Environmental Effects Research
Laboratory (NHEERL), U.S. Environmental Protection Agency

CHATHAM COLLEGE
Visiting Assistant Professor
Environmental Studies

Chatham College invites nominations and applications for a one-year
Visiting Assistant Professor of Environmental Studies position to begin
in August 1998. A specialization in ecological economics and environ-
mental policy development is preferred. The candidate should be pre-
pared to teach courses in ecological economics, natural resource account-
ing, integrating environmental economics in policy development, and
contribute to courses in risk assessment. Chatham College also values
interdisciplinary activity, in teaching as well as program options for stu-
dents, and applicants must be willing to assume the interdisciplinary
perspective in response to college and departmental needs. Specifically,
the candidate will be asked to participate in some team-teaching and
development of an environmental major.

Preferred candidates must have a Ph.D., or have completed requirements
for a Ph.D., although A.B.D. candidates will also be considered.

Founded in 1869, Chatham College is a private, nonsectarian institu-
tion, offering baccalaureate degrees only to women. Master's degrees
offered to women and men. The College, a pioneer in curricular progress,
is dedicated to enabling its graduates to make an impact on the world
around them. Students and staff have easy access to Pittsburgh's dy-
namic cultural and entertainment opportunities and can share in educa-
tional and social offerings of nine other area colleges and universities.

Please send a cirriculum vitae, cover letter describing your interest and
qualifications for this position, and names and contacts of four refer-
ences to: Chatham College, Human Resources Department, Job #248
Woodland Road, Pittsburgh, PA 15232,




the future
happens here first

Roche

Roche Bioscience offers an exciting environment of innovation in human
pharmaceutical research. Situated in one of California’s most vital technolog-
ical regions, our Palo Alto campus presents a unique setting that combines the
synergy of science and business to produce research that delivers results. Join
our research-based, product-focused enterprise as we move novel products
through our pharmaceutical pipeline and create a future of industry firsts.

ioscience

B

We proudly offer ongoing career opportunities for Research
Associates and Scientists in most areas of modern biology and
chemistry. To learn more about these and other opportunities
currently available, please visit us on the Web at:
www.roche.com/bioscience.

Located in the San Francisco Bay Area--close to Stanford University and near
scores of biotechnology companies--Roche Bioscience is proud to offer competi-
tive salaries and a full benefits package, which includes incentive bonuses, relo-
cation assistance, 401(k) and pension plans.  Our progressive environment also
features an on-site Fitness Center to help our employees maintain the best possi-
ble quality of life. If you would like to explore our opportunities firsthand, apply
today by sending your resume to: Roche Bioscience, 3401 Hillview Avenue, Job
Code: SCI0313-LY, Palo Alto, CA 94304. Fax 650/424-8159. As an equal oppor-
tunity employer, we are committed to workforce diversity.

GRANT

NEUROSCIENCE
THE EJLB FOUNDATION
SCHOLAR RESEARCH PROGRAMME

The EJLB Foundation awards each year
up to seven (7) grants for research projects
in all areas of neuroscience that pertain
directly or indirectly to schizophrenia and
mental diseases. Specific areas of support
in the past have included: developmental
neurobiology, synaptic mechanisms, sys-
tems and cognitive neuroscience, and clini-
cal studies on the genetic and physiopatho-
logic aspects of neurological and psychiat-
ric disorders.

Eligibility for such grants is restricted to young
scientists who are pursuing an independent
research career and have given evidence of
having significant potential. It is also a re-
quirement that these scientists (i) have
earned an M.D. and/or a Ph.D. degree; (ii)
have completed their postgraduate training;
and (iii) have been admitted after June 15,
1993, as faculty members of a leading uni-
versity, or an affiliated nonprofit research
centre, in Canada or elsewhere in the worid.

Each grant is of CAN$300,000, is disbursed
over three (3) years, and is nonrenewable.
The next closing date for receipt of letters of
intent is May 1, 1998.

Full details regarding this programme and
required letter of intent forms may be ob-
tained from:
The EJLB Foundation
1350 Sherbrooke Street West-Suite 1050,
Montréal, Québec H3G 1J1 CANADA.
Fax (for inquiries only) 514-843-4080.

> NOVARTIS

Innovarive. Progressive. Responsive. This best describes our philosophy at Novartis
Pharmaceuticals Corporation. Resulting from the merger of Ciba and Sandoz, Novartis is
now the largest pharmaceutical company in the world. And we will continue to grow by
discovering, researching, developing and manufacturing innovative prescription drugs that
treat a wide variety of diseases and conditions (including organ transplantation,
cardiovascular diseases, schizophrenia, cancer, epilepsy and arthritis)...we are helping
millions of people live longer, healthier lives. To do this effectively, we are investing over
$1 billion annually in pharmaceutical research and development.

We are also dedicated to providing a stimulating environment that is conducive
to professional growth. We invite you to investigate the following opportunities at our state-
of-the-art northern New Jersey location:

Postdoctoral Fellow

Computer Aided Moelcular Modeling Research

With a focus on Core Technologies, you will conduct studies involving de novo protein
structure prediction methods; as you enhance your expertise in some area (such as using
sequence based NMR restraint and/or other approaches to develop tertiary and quaternary
structural models to predict topological elements, domain regions, folding patterns, surface
residues, loop structures, etc.) through critical reviews and examination of alternate
approaches and testing with in-house protein projects. Qualifications include a Ph.D. in
Chemistry, Molecular Biology, Biochemistry or a related discipline, along with-a high level of
expertise in de novo protein structure prediction or protein homology modeling; extensive
and critical knowledge of other approaches is expected. Skills in the use of common
Computer Aided Molecular Design resources within a UNIX environment are required;
knowledge of biophysical principles and literature of protein structure is essential. Strong
interpersonal skills are important. Our postdoctoral assignments, which encourage creative
thinking and offer ample opportunities for publication and research presentation, are for one
year and may be renewable for a second year by mutual agreement.

PRINCIPALS ONLY: send your resume/curriculum vitae and letter of interest, indicating GC-
PDO068 on resume AND envelope, to: R&D Staffing, Novartis Pharmaceuticals Corporation,
556 Morris Avenue, Building G2, Summit, NJ 07901. We are an equal opportunity employer
M/F/D/V. We appreciate your interest in our Company. Unfortunately, we will only be able
to respond to those candidates chosen for interviews or additional follow-up.

Single-Source Drug Development & Manufacturing
Due to our rapid growth, Oread, a recog-
nized leader in contract drug development
& manufacturing, is seeking experienced
candidates for the following positions.

IFORMULATION SCIENTIST

BS/MS/Ph.D. in Pharmaceutics,
Pharmaceutical Sciences or related
degree & have 1+ yrs pharmaceutical
ndustry exp in parenterals, solid
dosages or liquid form. Positions avail-
able in Lawrence, KS & Palo Alto, CA.

{PHARMACEUTICAL ANALYSIS
BA/BS/MS/Ph.D. in relevant scientific
field with 3+ yrs pharmaceutical indus-
try exp. Qualified candidates must be
able to evaluate physical properties &
chem reactives of potential drugs &
apply that to analytical product devel-

| opment. (KS & CA)

For consideration please fax or mail

| resume to:

Oread
Attn: Human Resources
3401P Hillview Avenue
Palo Alto, CA 94304-1351

* No Calls Please/EOE ®

6000000000000 0ssss0snrssccncsssencoe

Fax (650) 813-4600

Please check out our web page at:
www.oread.com




SYMPOSIUM

NATIONAL INSTITUTES
OF HEALTH
NATIONAL INSTITUTE
OF ENVIRONMENTAL
HEALTH SCIENCES
Mini-Symposium

Molecular Basis
for the Prevention of Colon,
Breast, and other Cancers by
Aspirin and other NSAIDs

May 14-15, 1998
Research Triangle Park, NC

our credentials as a research scientist are impressive. Now build on your success with

Program American Cyanamid Company, whose impressive innovations are recognized
throughout the world. As a member of our team, you can share in the success of a
research-driven life sciences company that continues to earn respect for its discovery,
Prostaglandi synthase development and manufacture of agricultural and crop protection products. Consider how

you can advance your expertise in one of the following positions:

YEAST MOLECULAR BIOLOGIST

Join us in the discovery of new crop protection and pharmaceutical products through the
design and development of mechanism-based screens in yeast that are implemented on
high throughput robotics systems. We offer you the opportunity to conduct advanced
laboratory research and to collaborate with other laboratories invalved in many aspects of
the research. To meet the demands of this position, you must have a Master's degree and
experience in Yeast Genetics, Molecular Biology and Cell Biology. We also require strong
multi-tasking skills and the ability to achieve in a team environment. Job Code: SO1

MOLECULAR BIOLOGIST
ENTOMOLOGY, BIOCHEMISTRY

Meet the challenge of cloning and expressing insect genes for assay development, mode
of action research and screen development. The scope of your responsibilities on our
10-member team also may encompass electrophysiology or biochemistry (arthropod venom
purification and testing). To succeed, you must have a degree (a Master's is preferred) in
Molecular Biology and at least 2 years of laboratory experience that demonstrates your
command of insect biology or physiology. Job Code: S02

ProbuUCT DEVELOPMENT MANAGERS

As we expand the scope and size of our IMI® Crops program, we can offer you a leading
role in the development of crops that are tolerant to imidazolinone herbicides. We'll rely

on you to identify and implement genetic strategies to achieve herbicide tolerance in major
crops, manage seed partner relationships, and coordinate seed increases in line with
herbicide registration and business timelines. Your impact will extend to overseeing the
completion of regulatory studies in accordance with registration requirements, managing a
field trial program, and coordinating the activities of cooperator and company scientists to
ensure that we achieve our product development objectives. To meet these challenges, you
must have an MS or PhD in Cell Biology (transformation), Molecular Biology or Plant
Breeding along with a record of at least 5 years of R&D success. Job Code: S03

PLANT MOLECULAR BIOLOGIST

Join our Target Gene Identification Group in meeting a range of challenges and enjoy the
opportunity to advance your achievements in collaboration with molecular biologists, plant
physiologists, biochemists, and cell biologists and share in our continued success in the
identification and isolation of genes used in crop protection. To meet the demands of this
position, you must have a PhD and 2 years of postdoctoral experience in an area of Plant
Molecular Biology. Strong computer skills and a command of bicinformatics are essential; a
background in genomic approaches to gene discovery, gene mutagenesis/tagging,
expression array technologies, and BAC/YAC libraries is preferred. Job Code S08

(cox) and colon cancer
Dr. Michael Thun

Dr. Raymond DuBois
Dr. Lawrence Marmett

Mouse models
for colon cancer-Cox/Apc
Dr. William Dove
Dr. Jilly F. Evans
Dr. Pat Chulada
Dr. Robert Langenbach

Biological consequences of cox-2

over-expression
Dr. Raymond DuBois

Dr. Hideki Kamitani
Dr. Thomas Eling
Dr. Steven Shiff

Inhibition of prestaglandin H

synthase and tumor development
Dr. Monica Bertagnolli

Dr. Karen Siebert
Dr. Bandaru S. Reddy
Dr. Gary A. Piazza

Lipid metabolites—other cancers
Dr. Robert Langenbach

Dr. Kenneth V. Honn

Breast Cancer and lipid metabolites
Dr. J. Dirk Iglehart

Dr. David P. Rose
Dr. Fredika M. Robertson

NSAID Drugs and Breast Cancer
Dr. Ernest Hawk

Dr. Randall Harris
Dr. Kathleen Egan

Located in Princeton, NJ, American Cyanamid’s state of the art research facility is situated
midway between New York and Philadelphia. Princeton is a major research hub as well as a
local cultural and educational center. We offer competitive compensation, comprehensive
benefits and the opportunity for professional growth. For immediate consideration, please
forward your resume, indicating appropriate Job Code, to: American Cyanamid Company,
Human Resources, P.O. Box 400, Princeton, NJ 08543-0400; Fax: (609) 275-3502; or
e-mail: princeton_resume@pt.cyanamid.com Principals only. Equal Opportunity
Employer M/F/D/V.

| G CYANAMID

Application Deadline: April 1, 1998
For Information and Application Forms:

Carol Penberthy
NIEHS
P.O. Box 12233, Maildrop A2-01
Research Triangle Park, NC 27709
Telephone: (919) 541-7797
FAX: (919) 541-0146




Due to our rapid growth in the field of bioinformatics, NCGR in
Santa Fe, New Mexico, is seeking the following individuals:

Vice President of
Bioinformatics and Bietechnelogy

“~ Highly motivated scientist needed to direct our organization’s national and interna-
-+ tional effort in genomics. Will set direction for our experienced database and soft-
- ware development staff and scientists in developing cutting-edge bioinformatics tools
-~ and programs. Required: Ph.D. in molecular biology, genetics, or related field and
< relevant post-doctoral experience, first-hand experience in managing genomic projects
" or genomic data, experience in bioinformatics and large-scale databases. Strong
“* people management skills are a must.

Computational Biologists

- and integrating genomic data into information useful to bench biologists, chemists

storage, and analysis of biological data), comprehensive knowledge of genomics,
*+ including DNA sequencing; experience with database curation and user support;
knowledge of SQL; excellent communication skills.

To find out more about NCGR, you may access our home page at www.ncgr.org.

E-mail to: hr@ncgr.org (in ascii format) or send via fax to: 1-505-995-4461
Send via mail to: NCGR, 1800-A Old Pecos Trail, Santa Fe, NM 87505
EOE

“and others. Required: Ph.D. in related field or demonstrated skills in algorithm de- ~
velopment; broad understanding of, and experience in, bioinformatics (acquisition,

- will design, develop and implement algorithms and software systems for translating |

Cadus Pharmaceutical Corporation, a leader in functional genomics, is
creating an integrated program of drug discovery. Focusing primarily on G
protein-coupled receptors and their related cell signaling pathways, Cadus
exploits the similarities between the yeast and human genomes to create
proprietary yeast and mammalian cell-based tools of drug discovery. Cadus
has openings for motivatéd individuals in the following areas:

MOLECULAR/YEAST BIOLOGY

Code: S-MYB BS/MS scientists with a minimum of 2 years experience or
Ph.D. scientists with a minimum of 3 years postdoctoral research experience
in molecular biology for a project expressing mammalian signal transduction
proteins in yeast. Background in cellular and molecular biology or biochem-
istry is required. Experience with yeast and protein analysis is preferred.

DRUG DISCOVERY/CELL BIOLOGY

Code: S-DD BS/MS scientists with a minimum of 1 year laboratory experience
with strong background in molecular biology, mammalian cell culture, and
receptor signal transduction research. Previous experience in molecular target-
based drug discovery is also desirable. Qualified individuals will work within
the drug discovery group exploring cellular signaling pathways and designing/
implementing secondary assay systems to analyze potential therapeutics.

GENOMICS EXPERT

Code: S-G Ph.D. scientists with minimum 2 years post doctoral experience in
molecular biology and cloning full length ¢DNA. Experience in cloning
vector construction, isolation of ¢cDNAs from large genomic clones or
degenerate PCR methodologies is desirable.

In reward for your dedication, Cadus offers competitive salaries and benefits
as well as career opportunities in a stimulating environment. Please send your
CV and List of References, indicating job code, to: Cadus Pharmaceutical

Corporation, 777 Old Saw Mill River

Road, Tarrytown, NY 10591-6705;
‘ AD' IS Email: hr@cadus.com. Check out our
website at www.cadus.com. Cadus is an
Equal Opportunity Employer.
PHARMACEUTICAL o by Smpry i
...turning the Human Genome Project
CORPORATION into Drug Discovery

Three Assistant Professor Positions

The University of Mississippi, Department of
Biology invites applications for three Assis-
tant Professor positions (tenure-track) to
complement the department research focus in
ecology and evolution. All three positions re-
quire the Ph.D. in biological sciences or a re-
lated discipline and demonstrated evidence of
excellence in research and teaching. It is ex-
pected that successful candidates will establish
an extramurally funded research program in-
volving the training of doctoral students. In
addition to the specific duties listed below, the
successful candidate in each position will teach
freshmen biology (majors or non-majors) on
rotation, advise undergraduate students, direct
undergraduate research, and provide service to
the department and the university.

(1) Vertebrate ecological physiology—
We seek someone with a strong background in
basic physiology with research experience re-
lated to the evolution and ecology of basic
physiological mechanisms at the cellular or
whole-animal level. Successful candidate will
teach general physiology for upper-division un-
dergraduate students in a newly renovated physi-
ology lab complex and graduate courses in spe-
ciality. Position available August 1998 or Janu-
ary 1999. Review of applications to begin 1
April 1998. (2) Plant systematics—Prefer-
ence will be given to candidates using modemn
techniques to address systematic problems in
plants. A strong background in evolutionary
theory is expected. Familiarity with habitats of
the southeastern U.S. and/or the neotropics is
highly desirable. The successful candidate will
teach undergraduate courses in systematics,
botany, plant diversity, and graduate courses in
area of speciality and will be strongly encour-
aged to participate in a new summer teaching
program in Belize. Candidates who will partici-
pate in the growth and development of the
University of Mississippi Herbarium and de-
velop collaborations with the National Center
for the Development of Natural Products at
the University of Mississippi are preferred.
Position available January 1999 or August 1999.
Review of applications to begin 1 August 1998.
(3) This position will be filled with an indi-
vidual in either the area of conservation ecol-
ogy or in the area of evolutionary ecology,
two areas in which we wish to expand our re-
search activities. Preference will be given to
candidates who strongly complement existing
research programs in the department. Position
available January 1999 or August 1999. Re-
view of applications to begin 1 August 1998.

Candidates should send (1) curriculum vi-
tae, (2) up to 5 reprints or preprints of recent
work, (3) statement of research and teaching
interests and philosophy, (4) evidence of teach-
ing experience and effectiveness, and (5) names
and postal and e-mail addresses of three refer-
ences. Send applications to Dr. Rebecca
Holberton (vertebrate physiology); Dr.
Stephen Brewer (plant systematics); Dr.
Stephen Threlkeld (conservation ecology
or evolutionary ecology), at Department of
Biology, University of Mississippi, Uni-
versity, Mississippi 38677 U.S.A. Review
of applications will continue until positions are
filled. Candidates are strongly encouraged
to consult the department web page (http:
//www.olemiss.edu/depts/biology/).
Women and minorities are especially en-
couraged to apply. The University of Missis-
sippi is an Affirmative Action/Americans with
Disabilities Act/Equal Opportunity Employer.




THE NATIONAL CANCER INSTITUTE
ANNOUNCES ITS

SCHOLARS PROGRAM

A CAREER DEVELOPMENT PROGRAM PROVIDING

OUTSTANDING NEW INVESTIGATORS
AN OPPORTUNITY TO ESTABLISH A FIRST
INDEPENDENT RESEARCH PROGRAM

B Scholars receive up to 4 years of support at the NCI, followed
by up to 2 years of support in an extramural institution through
a K22 Career Transition Award.

B U.S. citizens or resident aliens with no more than 5 years of
post-doctoral research training in the areas of basic, clinical,
or population based biomedical research are invited to apply.

B Applications are due April 24, 1998.

For more details, contact:
Vincent J. Cairoli, Cancer Training Branch, National Cancer Institute
301-496-8580 m 301-402-4472 (Fax) m VC14Z@nih.gov m http://www.nci.nih.gov

United States Department of Agricuiture

Opportum'ﬁes for... Agricultural
RESEARCH SCIENTISTS & POSTDOCTORAL RESEARCH ASSOCIATES Sosearch

The Agricultural Research Service
is an agency within the U.S.
Department of Agriculture that
provides the means for. solving food
and farm problems. Our research
assures that Americans have the
best quality and supply of food and
fiber (leather, cotton, wool, timber).
The ARS mission is to plan,
develop and continue research for
new knowledge and technologies,
including six research objectives:

1) Natural Resources; 2) Plant
Science; 3) Animal Science; 4) New
Uses for Farm Commodities;

5) Nutrition; and 6) Data Systems.

ARS is an Equal Opportunity
Employer

Opportunities exist nationwide in Individual vacancies will be advertised and

many research areas, including: announcements can be accessed on the
ARS Home Page at:
® Human Nutrition http://www.ars.usda.gov.
® Genetics Research Scientist appointments may be
¢ Immunology permanent or temporary and require U.S.
® Virology citizenship.
® Biochemistry
® Chemistry Postdoctoral Research Associate
® Microbiology opportunities are initially for up to 2 years.
® Animal Science There are some employment restrictions for
® Entomology non-U.S. citizens.
® Plant Physiology If access is unavailable via internet, you may .
® Plant Pathology call or write for written descriptions of
® Agronomy positions and application procedures:
® Soil Science
® Engineering Susan Dixon
Human Resources Division
USDA/ARS/REDS
Building 3

5601 Sunnyside Avenue
Beltsville, MD 20705-5100
301-344-8057

sdixon @ars.usda.gov



St]uae Children’s
Research Hospital

ALSAC * Danny Thomas, Founder

are particularly urged to apply.

interests and have three letters of reference sent to:

Linda M. Hendershot, Ph.D.
Program Director
Department of Tumor Cell Biology
St. Jude Children’s Research Hospital
332 N. Lauderdale
Memphis, TN 38105-2794

All information must be received by May 1,' 1998. St.Jude isan

equal opportunity/affirmative action employer.

Postdoctoral Fellowships in Cancer Biology

Two postdoctoral fellowships supported by an NIH/NCI Training Grant in Cancer Biology are
currently available. Candidates with an interest in using basic research to understand the
biology of cancer and who have recently completed their Ph.D., M.D., or Pharm.D. training
are urged to apply. The St. Jude Cancer Center contains several interdepartmental programs
comprised of basic scientists and clinicians. Fellows will work under the direction of a
research scientist in one of the following cancer related programs: hematological malignan-
cies, molecular oncogenesis, neurobiology & brain tumors, signal transduction, solid malig-
nancies, transplantation & gene therapy, and viral oncogenesis & tumor immunology. Only
U.S. citizens and permanent residents are eligible for these positions. Minority candidates

Applicants should provide a curriculum vitae along with a brief description of research.

POSTDOCTORAL

POSITIONS IN CANCER
MOLECULAR BIOLOGY

Strang Cancer Prevention Center is dedicated to inter-
disciplinary research to prevent cancer and promote cure
through early detection. It is affiliated with Cornell
University Medical College and is situated on The
Rockefeller University campus, providing a unique
research environment. We are currently seeking ener-
getic and enthusiastic individuals with PhD training in
molecular biology/biochemistry/genetics and a record of
productive research. Two positions are available immedi-
ately for the following projects:

1.Mechanisms of signaling by Wnt proteins in cell trans-
formation and cancer. For further information, visit
http:/iwww.med.comell.edw/GS/fac/brown.html or con-
tact Dr. Anthony Brown at amcbrown@mail.med.cor
nell.edu -

2.The breast and ovarian cancer susceptibility gene prod-
uct BRCA1 and its role in transcription activation.
Experience in the field of transcription would be an
advantage. For further information, see Proc. Natl.
Acad. Sci. 93:13595-13599 (1996) or contact Dr. Alvaro
Monteiro at monteia @rockvax.rockefeller.edu '
Applications with a GV and names of three references
should be sent to: A.M.C. Brown, PhD,
Associate Director of Research, Strang
Cancer Research Laboratory, Box 231 -
The Rockefeller University, 1230 York
Avenue, New York, NY 10021, .
Strang Cancer Prevention Center is an equal opportunity employer.

GOStrang

Cancer Research Laboratory

MOLECULAR BIOLOGIST/
ASSAY DEVELOPMENT

Third Wave Technologies, Inc., a rapidly growing bio-
technology company developing novel DNA and RNA
based assays for genome and transcription analyses,
is recruiting for several molecular assay development
positions. Applicants should have a B.S. to Ph.D. in
molecular biology, medical microbiology, biochemis-
try, or a related field, as well as at least one to five
years of experience developing DNA probe assays
for the detection of infectious diseases, genetic disor-
ders, cancer, or gene expression. Candidates should
have demonstrated knowledge of all mechanics of
nucleic acid hybridization and amplification technolo-
gies. Ability to supervise and successfully lead a group
of scientists is desired for senior-level positions. Third
Wave Technologies, Inc. offers an attractive benefit
and relocation package including stock options. Quali-
fied candidates should send their résumé to:

Human Resources Department
Third Wave Technologies, Inc.
502 South Rosa Road
Madison, WI 53719
www.twt.com

The State University of New York
at Buffalo
Biological NMR Spectroscopy

The State University of New York at Buffalo seeks to fill at least
one tenure-track/tenured faculty position of Open Rank. The area
of specialization of the candidates should be in the application of
NMR spectroscopy to problems in structural biology. The successful
candidate is expected to establish an independent research program
in this research area, to attract significant funding from national
agencies, and to fully participate in graduate and undergraduate teach-
ing and service. The primary appointment will be in the Depart-
ment of Chemistry with opportunities for secondary appointments
in the Departments of Biological Sciences, Biochemistry, and Physi-
ology and Biophysics. Rank will be commensurate with experience
and national stature. The candidate will be the primary user of Varian
600 and 750 MHz spectrometers installed in 1996/97. The position
allows opportunities for collaborative research with other scientists
in the newly formed Center for Structural Biology, including x-ray
crystallographers in the Hauptman-Woodward Medical Research
Institute and researchers at the Roswell Park Cancer Institute. Mini-
mum qualifications are a Ph.D. in chemistry, biochemistry, biophys-
ics, or a biological science with a strong background in NMR spec-
troscopy as applied to solution phase structures of biomolecules.
Postdoctoral experience is highly recommended.

Candidates should send a curriculum vitae and a detailed description
of research and teaching plans and should arrange for three (3)
letters of recommendation to be forwarded to:

Chair, Structural Biology Search Committee

Department of Chemistry

State University of New York at Buffalo

Buffalo, NY 14260-3000

.

The University is particularly interested in considering applications
from women, underrepresented minorities, or disabled persons.
Applications will be considered immediately upon receipt, with a
closing date of May 1, 1998.

SUNY at Buffalo is an Equal Opportunity/Affirmative Action Employer.




BIiG CHALLENGES.
GREAT SCIENCE.

Agouron, a . fully integrated pharmaceutical
company in La Jolla, CA, is a recognized leader in
the field of rational drug design. Building upon the

success of our first product, an HIV protease inhibitor,

Agouron continues on the forefront of research and
development of therapeutic products in the fields of

oncology, virology, ophthalmology and other serious
diseases. Join us in the challenge of great science in one of

the following opportunities.

CLINICAL PHARMACOKINETICIST,
CLINICAL PHARMACOLOGY

Selected candidates will support our clinical research group; provide
pharmacokinetic and pharmacodynamic support in all phases of clinical
drug development for anti-viral and anti-cancer compounds; and
perform study design and protocol writing, data analysis, report writing
and assembly of pharmacokinetic sections for New Drug Applications.
Qualified candidates will have a PharmD or PhD in pharmacological
sciences with an emphasis on training in pharmacokinetics. Prior
experience will ideally include 3-6 years’ experience in a clinical
research or similar environment. Code 410/BK2

PHD, MS AND BS SCIENTISTS,
VIROLOGY

We are seeking experienced PhD, MS and BS level virologists to plan
and implement research aimed at the discovery, evaluation and develop-
ment of novel therapeutic anti-HIV agents. Candidates should have
experience in infectious HIV cell-based assays, molecular bioclogy,
biochemistry, and have the desire to work in multi-disciplinary- research
teams. Code 125/AP

PHD, MS AND BS SCIENTISTS,
PHARMACOLOGY RESEARCH

We are seeking a pharmacologist with expertise in ophthalmology and
angiogenesis. The individual will be responsible for supporting discovery
research and development of lead compounds for the clinic. Competency
in basic vision research and animal model development required.
Experience in angiogenesis, cellular and molecular biology, and
pharmacokinetics preferred. Applicant must have excellent oral and
written communication skills, computer literacy and be willing to travel
35% of the time. Code 125/DS

MS/BS SCIENTIST,
CELL BIOLOGY

We are seeking a highly motivated biologist to help with our mammalian
cell culture experiments and assays. Prior laboratory experience and
additional knowledge of molecular biology and biochemistry techniques
would also be helpful. Requirements include a MS or BS in cell biology,
molecular biology, biochemistry or a related discipline, and an enthusiasm
for research. Code 102/MZH

MS/BS BIOCHEMIST

We are seeking an experienced MS/BS biochemist to develop a variety
of high-throughput screening assays. The successful candidate will
have experience with assay development, drug screening, and adapting
novel techniques to HTS. Direct knowledge of robotics is a plus. A
degree in biochemistry or related field is preferred. Code 135/BL

Agouron offers competitive salaries and benefits.
Please send a detailed resume and salary

history referencing code to: Human _—=—.__:=

—————S——
Resources, Code (see above), Agouron ‘-f
Pharmaceuticals, Inc., 3301 N. Torrey ™

Pines Court, La Jolla, CA 92037; A
email: jobs@agouron.com; web site: gouron

http://www.agouron.com. EOE. Pharmaceuticals, Inc.

Working on the molecular level
to conquer, treat, or prevent
debilitating diseases.

ALLERGY DISEASES

DiscOVERY RESEARCH
AT SCHERING-PLOUGH

At Schering-Plough Research Institute, scientists are
discovering innovative therapeutic agents that
challenge humankind’s most debilitating diseases. If
you are seeking an opportunity to be on the cutting
edge of exploratory pharmaceutical discovery, become
part of an advanced multidisciplinary research group
focused on allergy diseases.

INCIPAL SCIENTIST

monary Research

As a member of our Department of Allergy, you will join
a group of scientists working on different aspects of
lung function with the goal of developing therapeutic
agents for airway disease. The motivated scientist
we seek will be responsible for performing in vive
pharmacology studies emphasizing in vivo measurement
of lung function. To qualify, you will need a PhD in
Animal Physiology or a related area and some
postdoctoral training. Previous experience in
inflammatory research is desirable, but not essential.

We offer an excellent compensation package including
a competitive salary and comprehensive benefits. For
prompt, confidential consideration, we invite you to
apply on-line at http:/www.sp-research.com or send
a scannable resume and cover letter referencing
Department DD9884/RC-PC, original copy only, to:
Schering-Plough Research Institute, MS #1250, 2015
Galloping Hill Road, Kenilworth, NJ 07033-0539. We are
an equal opportunity employer. We regret we are unable
to respond to each resume. Only those selected for an
interview will be contacted.

¢ Schering-Plough

Research Institute

Using Science for Human Advantage
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NeoRx Corporation, a Seattle based, publicly held biotechnology
* company, develops targeted biopharmaceuticals that detect and treat

- -
Scientist
Pharmacology

We are currently seeking an innovative, experienced scientist to

contribute to NeoRx's research and development projects by providing

pharmacokinetic analysis support and pre-clinical testing of novel
therapeutics.

Primary responsibilities associated with this position are:

o Analyze patient samples for pharmacokinetic behavior of test agents to
include: method development, analysis of patient samples and analysis
of the data in the context of the clinical trial objectives.

» Collaborate with clinical trial site professionals and attend clinical meetings.

o Perform bioanalytical assessment of in vivo and in vitro metabolism,
distribution and excretion of both proteinaceous and synthetic small
molecule drug candidates in animal models.

o Develop and use analytical methodology using biochemical and
spectroscopic characterization, as well as chromatographic and
immunoassay techniques to support this assessment.

* Provide written preclinical pharmacokinetic, pharmacology and safety
reports to support regulatory filings.

« Design, execute and interpret in vivo (in accordance with JACUC guide-
lines) and in vitro experiments.

o Develop and incorporate appropriate animal disease models.

Position qualifications:

The successful candidate will possess a Ph.D. or equivalent experience in
arelevant field of science such as Biochemistry, Chemistry, Medicinal
Chemistry, Pharmaceutics, Biology or Medical Sciences.

o 1
Scientist

Immunologist

We are currently seeking a scientist who will plan and carty out the

pre-clinical testing of novel therapeutic agents in the Molecular Biology

group. The candidate will assist in product development teams and assess
potential new opportunities. _

Primary responsibilities associated with this position are:

 Design and implement animal models for testing novel therapeutics in
various disease models.

o Participate in the evaluation and planning of potential new technologies
or business opportunities.

o Provide in vitro support in immunology and histopathology for animal
experiments.

o Help organize and compile scientific documents for communication
with collaborators, clinical investigators, publication in scientific
journals, poster sessions or abstracts.

* Keep legible, organized records of experiments performed, including
reports and documents in a format acceptable for submission to a
scientific journal.

Position qualifications:

The successful candidate will possess a Ph.D. and D.V.M, MD or Nursing

background.

Interested candidates are invited to forward their resume with a cover
letter in strict confidence to: Denise Lucero, NeoRx Corporation,
410 W. Harrison St., Seattle, WA 98119.

N=ORX

An Equal Opportunity Employer M/E/H/V

HOWARD HUGHES
MEDICAL INSTITUTE

EDITORIAL MANAGER
PRINT & ELECTRONIC

The Howard Hughes Medical Institute conducts scientific research at

leading academic medical centers throughout the United States and

has a grants program that promotes science education, rescarch and

teaching careers.

We are seeking an Editorial Manager for our Grants Department to

be responsible for:

*Ensuring publication quality standards for print and/or web materi-
als including articles, directories, reports and publicity materials

ePlanning publications from design to production

eManaging project schedules and budgets

eSclecting and supervising writers, editors, photographers, graphic
designers and printers

Qualified candidates will have:

e Bachelor's degree in a Biological Science (Ph.D. preferred); back-
ground in English, Communications or Information Systems a plus

*2-5 years experience managing a publications program (scientific or
academic environment preferred)

eDemonstrated management skills with multiple projects and tight
deadlines

eExcellent written/verbal communication and interpersonal skills

eComputer proficiency to include databases and scheduling
software: familiarity with QuarkXPress, Ilustrator, Photoshop,
Acrobat a plus

eKnowledge of print design and related web design terminology

HHMI offers a competitive salary and excellent benefits package.
Please send your resume and salary requirements to: HHMI, Attn:
HR-G, 4000 Jones Bridge Road, Chevy Chase, MD 20815-6789.
No phone calls please. EOE.

www.hhmi.org

Faculty Positions
with the
University of Rhode Island's

Marine and Environmental
U

Applications are invited for tenure-track faculty appointments in
the following areas:

*Air/Sea Exchange Chemistry, Graduate School of Oceanography,
John Merrill, Search Chair, Log #091229.

«Light Stable Isotope Marine Geochemistry, Graduate School of
Oceanography, Steven D'Hondt, Search Chair, Log #091234 (this
position subject to final budgetary approval).

*Numerical Ocean Modeling (Coupling of Ocean Dynamics to
Biology, Biogeochemistry, or the Atmosphere), Graduate School
of Oceanography, Brian Heikes, Search Chair, Log #091225.

*Experimental Economics and Environmental/Resource Economics,
Department of Environmental and Natural Resource Economics,
James Opaluch, Search Chair, Log #191171.

*Marine Vertebrate Biology, Department of Biological Sciences,
Richard Koske, Search Chair, Log #021322.

For complete position descriptions including job qualifications,
application procedures, and timelines, visit our website at
http://www.gso.uri.edu/faculty/facintro.html or call the office
of the Vice Provdst for Marine Programs, 401-874-2957.
Send applications: ¢/o Chair Name, Search Committee Chair,
(Log #), P.O. Box G, University of Rhode Island,
Kingston, RI 02881.

An Affirmative Action/Equal Opportunity Employer




Basic Research on Animal Models of
Retroviral Pathogenesis
at the National Cancer Institute

Frederick Cancer Research and
Development Center
Frederick, Maryland

Announcement Number:
CA-97-1109-AM

The National Cancer Institute is seeking
scientists conducting basic or translational re-
search employing and/or developing small ani-
mal model systems to study retrovirus patho-
genesis, genetic diversity, and viral population
dynamics. The successful candidate(s) will join
a new program at the NCI-Frederick Cancer
Research and Development Center (NCI-
FCRDC) that will emphasize basic, clinical, and
translational research on human retrovirus
pathogenesis, retroviral genetic diversity and
drug resistance, the biochemistry of viral en-
zymes, the mechanisms of genetic variation,
small animal studies, and medicinal chemistry.
In collaboration with Dr. John Coffin, this
NCI-FCRDC program is the focal point of a
major retrovirus research center in an excel-
lent research environment with very strong
support personnel and services and extensive
opportunities for collaborations within and out-
side the NCI community. The NCI-FCRDC
and the National Institutes of Health Animal
Center in nearby Poolesville, Maryland have
excellent facilities and services, as well as care-
taking, technical and veterinary staffs, to sup-
port rodent and non-human private studies.

Successful candidates must be self-directed
scientists with a Ph.D. and/or medical degree
who will' conduct independent, investigator-
initiated studies. A fully equipped laboratory
and technical support will be provided. The
positions may be filled at any level-from Ten-
ure-Track Investigator (Assistant Professor)
to Senior Investigator (Full Professor), includ-
ing Medical Officer with potential physician
special pay. The total annual compensation
will be commensurate with experience, accom-
plishments, and education.

To apply, please forward a curriculum vi-
tae, bibliography, the names and addresses of 5
referees, and a detailed description of research
interests to:

Dr. Marjorie C. Strobel (1109-AM)
Executive Secretary
NCI-FCRDC
Retrovirology Search Committee
Building 428, Room 39
Miller Drive
Frederick, MD 21702-1201

Applications may also be faxed to (301)
846-6092. The Search Committee will begin
reviewing complete applications by April 1,
1998. All applications must be postmarked by
May 1, 1998; late applications cannot be con-
sidered. For additional information, please call
Susan Nelson, at (301) 846-5936 or (301)
846-1302.

Selection for these positions will be based
on merit without discrimination for non-merit
reasons such as race, color, religion, gender
national origin, politics, marital status, physi-
cal or mental disability, age, sexual orienta-
tion, or membership or nonmembership in an
employee organization.

THENATIONAL CANCER INSTITUTEIS
AN EQUAL OPPORTUNITY EMPLOYER.

POSTDOCTORAL FELLOWSHIP

The Department of Clinical and Scientific Affairs (CSA), Pfizer Central Research, New York City
announces its annual competition for a Postdoctoral Fellowship in New Drug Development.

The Department of Clinical and Scientific Affairs has a broad range of activities. It is responsible for
designing and conducting clinical development programs for Pfizer-discovered compounds, as well as
investigating and developing new claims and indications for marketed compounds. CSA also designs
anddconducts clinical development programs for new formulations and dosage forms of existing
products.

This fellowship program is designed to provide diverse scientific training in the process of new drug
development. The postdoctoral fellow will become a member of a pharmaceutical project team, and
gain experience in the design and implementation of clinical research programs. While no laboratory or
clinical studies are actually conducted at Pfizer in New York, the fellow will interact with specialists in
his/her chosen field to have studies performed at contract laboratories, universities, and with
individual investigators.

One fellowship will be awarded for clinical research related to new drug development in one of the
following areas: allergy, central nervous system, gastroenterology, microbiology/infectious disease,
and urology. Candidates should possess a doctoral degree (eg PhD), have a broad background in
pharmacology/ physiology, have no more than one year of non-industry postdoctoral experience, and
be authorized to engage in employment in the US. Some prior experience with clinical trials or the
drug development process is desirable, but not a prerequisite. Salary will be based on qualifications
and experience.

Initial applications should include: 1) curriculum vitae containing education and training , research
experience, awards, and a list of publications; 2) a statement describing research interests and
experience, and how the proposed postdoctoral fellowship training relates to career goals; 3) one
scientific reprint, which best describes the applicant’s research results. The deadline for application
is Friday, May 1, 1998.

For prompt consideration, please submit a scannable (no italics, graphics or staples) resume to:
Employee Resources, ¢/o0 Imaging Services, 235 East 42nd Street, 4th floor, Mail Stop #42,
New York, NY 10017. Please indicate Reference Ad Code # 98-0002908 on both resume and
envelope. Pfizer is an equal opportunity employer.

SIGA Pharmaceuticals

Don’t Miss a Great Opportunity!

dgh___

SIGA Pharmaceuticals Inc., an exciting new biotech company whose research and development activities
are located in Corvallis, Oregon is currently seeking qualified individuals to fill five new positions at the
Research Scientist I level. SIGA is at the cutting edge in new vaccine technology and novel anti-infectives
and will provide qualified scientists with an opportunity unparalleled in today’s industry setting.

Qualified applicants will have a Ph.D. in Microbiology, Molecular Biology, Immunology, or a related life
science. Two years postdoctoral experience is required and experience working in an industry setting is
preferred. The best applicants will be self-motivated, have strong interpersonal and organizational skills,
the ability to work in a dynamic group setting, and the desire to succeed.

Research Scientist I — Vaccine Development (VDRS1) — Bacteriologist
The successful candidate will have responsibility for new antigen discovery, optimizing current vaccine
candidates, and the design of animal studies to assess these candidates. Experience in molecular pathogen-
esis, antigen identification and isolation, and immunology are preferred. Oversight and training of junior
scientists will be required.

Research Scientist I — Vaccine Development (VDRS2) — Immunologist
The successful candidate will have responsibility for the design and implementation of studies to enhance
and dissect the immune response to various vaccine candidates. Experience in all facets of immunology,
particularly mucosal immunology and cytokine networks therein, as applied to vaccine research, is desired.
Oversight and training of junior scientists will be required.

Research Scientist I — Drug Discovery (DDRS1) — Molecular Biologist
The successful candidate will be responsible for identification and characterization of novel antimicrobial
targets, assist in assay development and high-throughput screening of inhibitor libraries. Oversight and
train-ing of junior scientists will be required.

Research Scientist I — Drug Discovery (DDRS2) — Biochemist
The successful candidate will be responsible for biochemical characterization and purification of novel anti-
microbial candidates, assay development, implementation and high-throughput screening. Oversight and
training of junior scientists will be required.

Research Scientist I — Drug Discovery (DDRS3) — Structural Biologist
The successful candidate will be responsible for biochemical and structural characterization of novel
antimicrobials. You should be familiar with cutting-edge technology in molecular modeling, structure-
based design, and rational drug design. Oversight and training of junior scientists will be required.

SIGA offers a competitive salary and excellent benefits package and, in Northwestern Oregon, an unsur-
passed quality of life. If you seek a challenge and would like to take part in the dynamic growth of a future
leader in the development of novel pharmaceuticals for the clinic, please forward two copies of your CV and
the names, addresses (street and e-mail) and phone numbers of three references to: SIGA Pharmaceuticals,
Inc., Research and Development Division, 4575 SW Research Way, Suite 230, Corvallis, OR 97333,
Attn: Dennis E. Hruby, Ph.D. Equal Opportunity Employer




0S! Pharmaceuticals, Inc. is an integrated drug
discovery company with a mission to discover and
develop novel pharmaceutical products. We have
combined sophisticated molecular biology with
industry pioneering robotics to become the leader
in the field of small molecule drug discovery by
automated high-throughput screening.

Research Scientist

This scientist will be responsible for target
identification and selection, assay development,
screening, drug discovery follow-up and the
supervision of 1-2 Research Associates.

Minimum requirements for this position are 2-5
years of post-doctoral experience and broad
training in pharmacology, biochemistry and
animal biology. Must possess excellent written
and oral presentation skills for communicating
with internal/external collaborators. Experience
in skin biology and hair growth field a plus.

0S| Pharmaceuticals offers a superb benefits
package including stock options and
opportunities for career development.Qualified
candidates may send resumes to: Director, Human
Resources, OSI Pharmaceuticals, Inc., 106 Charles
Lindbergh Blvd., Uniondale, NY 11553; Fax

(516) 222-0114; e-mail: employment@osip.com.
Equal Opportunity Employer M/F/D/V.

//\ OSI Pharmaceuticals

\)Z

WWW.0Ssip.com

Scientists

Advanced BioScience Laborat,orles Inc. a\mnlhmmed sub-
sidiary of Organon Teknika Corp., highly gualified sci-
entists to become part of its ex ic Acid
Diagnostics Program. ABL/Drgmﬂﬁ Teknika is committed to
the world-wide developmeriiof its pe@prietary NASBA technolo-
gy in the field of nucleié'acid diagnostics. Candidates at the sci-
entist level are t| i ht'with the following credentials:

C r Immunology

The candldatﬁmu have a PhD with at least 3 years of expert
eng@ inimolecdlar biology, with emphasis in amplification technolo-
gies. Areas of expertise should include cytokines,/chemokines,
celluler immunology, and immunodeficiency. The focus will be on
the development and application of NASBA technology in the
study of immune regulation in disease states.

Molecular Biology

The candidate should have a PhD with at least 1 year of exper
ence with amplification methodologies and automated sequenc-
iIRgtechnology. The position will involve the development of
NASBA technology for sequencing applications. Focus will be on
applications with existing technologies as well as the develop-
ment of'péw technologies.

At Advanced BioScience Laboratories, you'll find everything that
makes a careepworthwhile: important work, an energetic and
steam based environment, and an excellent
salary and benefits package. Please send
—— 3 yourresume to: Advanced BioScience
/ Laberatories, 5510 Nicholson Lane,
AKZO NOBEL Kensington, MD 20895-1078; or FAX:
(301) 984-3608. An Equal Opportunity
Employer MZE/D/V.

ADVANCED BIOSCIENCE LABORATORIES

llbllﬂuf‘ TERNIKA

TIONAL
EWISH

Medical and Research Cente:

Faculty Position

The Division of Basic Immunology at National Jewish
Medical and Research Center invites applications for
a faculty position at the Assistant or Associate Pro-
fessor level. Individuals working in Immunology or re-
lated disciplines are encouraged to apply. Candidates
should have a Ph.D. and/or M.D. degree, at least two
years of postdoctoral experience, and a record of out-
standing research. Interested individuals should send a
curriculum vitae, a statement of research interests, and
the names of three references to:

Dr. Philippa Marrack
Chair, Search Committee
Division of Basic Immunology
Department of Medicine
National Jewish Medical and Research Center
1400 Jackson Street
Denver, CO 80206

The National Jewish Medical and Research
Center is an Affirmative Action/Equal
Opportunity Employer.

Schumpert Medical Center
Endowed Chair in Neurobiology

The Louisiana State University Medical Center in Shreveport
(LSUMC-S) is seeking nominations and applications for the Schumpert
Medical Center Endowed Chair in Neurobiology. The Chair will be a na-
tionally recognized expert in the field of neurosciences. The primary goal
of the Chair is to develop, promote, and foster research in a clearly focused
and clinically relevant area of neurobiology. Neurobiology, cardiovascular
sciences, and molecular biology are areas of research emphasis at LSUMC-
S. Hence, applicants with research interests that bridge neurobiology with car-
diovascular sciences and/or molecular biology are particularly desirable.

The successful candidate will hold a Ph.D. and/or M.D. de-
gree, qualify for a senior-level tenured faculty appointment, have a strong
record of national research funding, be familiar with new and emerging
methodologies and technologies in biomedical research, possess adminis-
trative and leadership abilities, and be innovative and visionary. The pack-
age for the Schumpert Chair in Neurobiology will include:

. a nationally competitive salary supported by state funds,
. two junior faculty positions supported from state funds,
. $1 million seed package for acquisition of research equipment, sup-
plies, and technical support for the Chair and junior faculty recruits,
. annual interest on the $2 million Schumpert Chair endowment,
. faculty appointment in an academic Department, with an
opportunity to train Ph.D. students,
. excellent space for the research team in the new Biomedical
Research Institute (BRI).
The application review process will start April 1, 1998, and continue until
the position is filled. The position will be available beginning in fall, 1998.
Please send applications and nominations to:
D. Neil Granger, Ph.D.
Associate Dean for Research
Office of Research
LSU Medical Center
1501 Kings Highway
Shreveport, LA 71130-3932
An Affirmative Action Employer




THE
BAYER
FACTS:

Bayer:

A premier
healthcare
company
for the

21st century.

Our business is to
significantly improve
health worldwide.

People are the heart
of our company.

Our corporate
culture inspires
and commits all
to do their best.

Bayer

B s o

Pharmaceutical
Division

Biotechnology

—

The Next Great
Scientific Discovery
Starts With You.

Research activities are expanding at our 43-acre
Berkeley, CA-based Biotechnology Unit, which is
responsible for the global research, development
and production of biotechnology-derived
products. Our research and development
program includes activities in new therapeutic
protein gene discovery, protein engineering and
gene therapy. Additionally, our Pharmaceutical
Division has worldwide responsibility for the
research and development of treatments for
cancer, diabetes, osteoporosis and obesity.

We currently seek qualified, highly-motivated
Scientists to join our team-oriented,
interdisciplinary research environment in the
following areas:

SENIOR SCIENTIST,
MOLECULAR BIOLOGY

Identify and characterize novel genes from
complex biological systems, Requires Ph.D.
with 3+ years of postdoctoral experience.
Demonstrated knowledge of gene expression
profiling methodologies, such as differential
display, SAGE or array-based technologies is
essential. Familiarity with in situ hybridization
is preferred. Job Code SW184.

SENIOR SCIENTIST,
PHARMACOLOGY

Position will focus on the evaluation of experi-
mental protein therapeutics. Requires Ph.D, DVM
or MD with 4+ years of experience. Knowledge
of preclinical evaluation and development, as

well as expertise in pharmacclogy, physiology

or related field is essential. Oncology research
experience preferred. Job Code SW243.

RESEARCH ASSOCIATES,
MOLECULAR BIOLOGY
Several posts are available for individuals with
experience in state-of-the-art molecular biology.
Requires BS in a biological science and 2+ years
of relevant experience. Background should
include experience in one or more of the
following methodologies: cDNA cloning, library
construction, PCR, expression cloning, in situ
hybridization, and Southern and Northern
blotting. Job Code SW231/232/234.

All positions require exceptional communication
skills and the ability to work in a team environment.

Bayer offers an attractive compensation package...
and there's one more fact. If you're ready to

join us, there's no better time than now. For
immediate consideration, please forward your
resume, WHICH MUST INCLUDE JOB CODE,
to: Human Resources, Bayer Corporation,
Pharmaceutical Division, P.O. Box 1986,
Berkeley, CA 94701. No agencies or phone
calls please. For more information on Bayer,

search: http:/ lwww.careermosaic.com/cm/bayer/

An Equal Opportunity Employer M/F/D/V.

Bayer Corp. is committed to enhancing
and maintaining cultural diversity within
our work environment.

HEeLP Us DISCOVER THE
NEUROPHARMACEUTICALS
OF THE FUTURE

%IA NEUROSCIENCES, INC. is expanding its interdisci-
plinary research and development on therapeutics for diseases
and disorders of the central nervous system. We have estab-
lished an impressive record in the development of innovative
technologies integral to the field of neuroscience and the bio-
pharmaceutical industry. We are accepting C.V.s from experi-
enced Scientists in several areas of investigation to support our
drug discovery efforts.

PhD, MOLECULAR BIOLOGY

Two-three years postdoctoral and at least two years relevant

research experience in an academic or industrial setting required.
- Specific experience should include identification, cloning, and

expression of CNS receptor and ion channels, as well as in situ

hybridization and immunohistochemical mapping techniques in

the nervous system. Knowledge of transgenic and knock-out

mice desirable.

PhD, LAB HEAD, NEUROPHARMACOLOGY
Eight-ten years postdoctoral experience, including five in the
pharmaceutical industry (major pharma or biotechnology)
required. Your essential scientific experience should include:
neuropharmacology of major CNS monoamine and cholinergic
systems; in vitro models of pain and analgesia; stereotaxic
surgery and microdialysis. Must have experience in manage-
ment, supervision of laboratory personnel, data analysis and
interpretation, report generation, manuscript presentation, and
meeting organization. Excellent team building and interperson-
al skills are essential.

BS/MS, PSYCHOPHARMACOLOGY
Must have experience with rodent pain models, general knowl-
edge of behavioral pharmacology, and experience with data
analysis and rodent surgery (including intrathecal catheteriza-
tion and stereotaxic brain surgery) are essential. Knowledge of
histology and immunocytochemistry techniques desirable.

BS/MS, NEUROPHARMACOLOGY
We now have two positions requiring a BS with four-six years or
MS with two-four years experience in neuroscience/neurophar-
macology and background including one or more of the follow-
ing: neurotransmitter release related to analgesia; stereotaxic
surgery; in situ hybridization; animal models of migraine and
related techniques; neuronal cultures.

One position has an emphasis on neuroprotection. The primary
responsibility will be to establish models and evaluate potential
neuroprotective and neurotrophic effects of test compounds
using in vitro, in vivo, and ex vivo molecular and biochemical
techniques related to cell death.

The other position has an emphasis on psychiatric disorders and
pain with responsibility for establishing in vitro and in vivo models
of neurotransmitter release and relevant second messenger systems.

PATENT ATTORNEY
Five or more years experience preparing and prosecuting life sci-
ence and/or chemistry-related patents in a biotechnology, pharma-
ceutical or law firm environment. Ideal candidates should possess,
in addition to a JD, an advanced degree in Molecular or Cell
Biology, Chemistry, Biochemistry, or Pharmacology.

Located on San Diego's beautiful La Jolla coastline, SIBIA
Neurosciences offers not only a challenging environment in an
aesthetically pleasing setting, but also a competitive salary and
benefits package. Send your C.V. with the names of 3 references
to: Lynn Alba, SIBIA Neurosciences, Inc., 505 Coast Blvd., South,
Suite 300, La Jolla, CA 92037, phone (619) 452-5892 or fax (619)
452-9279; email lalbg@sibia.com; website www.sibia.com. EOE.

>

L Neurosciences, Inc. %Q




POSITIONS OPEN

PROFESSOR AND HEAD
DEPARTMENT OF ANATOMY, PHYSIOLOGY,
AND PHARMACOLOGY

Applications and nominations are solicited for the po-
sition of Professor and Head of the Department of Anat-
omy, Physiology, and Pharmacology, Auburn University
College of Veterinary Medicine. The Department was
recently formed by merger of the Departments of Anato-
my and Histology, and Physiology and Pharmacology.
Departmental personnel currently include 21 tenure-
track faculty members. Activities of the faculty include
instruction in veterinary and graduate curricula, rescarch
programs, diagnostic services, and outreach.

Essential qualifications for the position are a Ph.D. or
D.V.M. degree with research training in a relevant bio-
medical discipline and strong records of research and
teaching accomplishments. Preference will be given to
individuals who hold both Ph.D. and D.V.M. (or equiv-
alent) degrees. In addition, preference will be given to
individuals who have demonstrated administrative abili-
ties, have experience with veterinary medical or biomed-
ical teaching, and have a history of sustained extramural
funding, and currently direct an active research program
in an area that complements a current departmental inter-
est. The successful candidate will be expected to provide
leadership /participation in professional and graduate ed-
ucation; promote the development of high quality re-
search; facilitate faculty development in areas of teaching
and rescarch; represent the Department and faculty with-
in the College and University; and relate trends in veter-
inary medicine to strategic planning and the mission of
the College.

Applications must include a letter describing teaching,
research, and administrative philosophies and a vision of
the Department’s role in the College and University, cur-
riculum vitae, and the names, addresses, and telephone
numbers of three references. Review of applications will
begin March 1, 1998, and will continue until a candidate
is recommended for appointment. Position is available
October 1, 1998. Send applications, nominations, and
inquiries to: Dr. Lauren G. Wolfe, Search Committee
Chair, College of Veterinary Medicine, Auburn Uni-
versity, AL 36849. Telephone: 334-844-4539; FAX:
334-844-2652.

Auburn University is an Affiuative Action/Equal Employment
Opportunity Esployer and Educational Institution. Minorities and
wornen are encouraged to apply.

ENDOWED CHAIR PROFESSORSHIP IN
BIOINFORMATICS

The School of Biomedical Engineering, Science, and
Health Systems at Drexel University and the Coriell In-
stitute for Medical Research invite nominations and ap-
plications for the newly established Endowed Calhoun/
Coriell Chair Professorship in Bioinformatics. The suc-
cessful candidate will be a visionary and energetic leader
with an outstanding record of research and academic ac-
complishments in bioinformatics and will hold a Senior
faculty position both at Drexel University and the Coriell
Institute. S/he will be expected to establish joint research
and educational initiatives in bioinformatics. Preference
will be given to candidates who take a systems view of
complex genetic behavior with the aim of developing a
new understanding of the impact of defects on human
health. Send nominations and applications to: Banu
Onaral, Director, School of Biomedical Engineering,
Science, and Health Systems, Drexel University, 3141
Chestnut Street, Philadelphia, PA 19104. E-mail:
onaral@cbis.ece.drexel.edu. For additional information,
visit our website: www.biomed.drexel.edu. Drexel Uni-
versity and the Coriell Institute are Equal Opportunity/Affirmative
Action Employers.

YALE UNIVERSITY
DEPARTMENT OF CHEMISTRY

The Department of Chemistry of Yale University solic-
its applications for a tenured position in organometallic
chemistry. An outstanding teacher-scholar’s research in-
terests should complement those of the current tenured
faculty. An internal candidate is under consideration for
the position, which is expected to be filled for the academ-
ic year 1998-99.

Applicants should submit curriculum vitae and a list of
publications to: Donald M. Crothers, Chair, Senior
Physical Search Committee, Department of Chemis-
try, Yale University, 225 Prospect Street, New Ha-
ven, CT 06520-8107 by March 30, 1998. Yale University
is an Equal Opportunity/Affirmative Action Employer.
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FACULTY POSITION
EXPERIMENTAL PATHOLOGY
BROWN UNIVERSITY
School of Medicine

The Department of Pathology and Laboratory Medi-
cine at Brown University School of Medicine invites ap-
plications for a three-year renewable, tenure-track, cam-
pus-based position as ASSISTANT PROFESSOR. The
candidate is expected to develop and maintain a produc-
tive, independent, externally funded research program in
basic mechanisms of human discase. Preference will be
given to candidates with research training in environmen-
tal toxicology or cancer biology who can serve as predoc-
toral and Postdoctoral Research Mentors for a training
program in environmental pathology funded by the Na-
tional Institute of Environmental Health Sciences. Board-
certification in pathology or ability to teach systemic pa-
thology is desirable. Teaching responsibilities include
teaching, training, and advising undergraduate, graduate,
and medical students. Candidates should havean M.D. or
M.D.-Ph.D. degree and two to three years of postdoc-
toral or residency research training. Modern research lab-
oratories, core facilities, and start-up funds are available.
Applications received by May 1, 1998, will receive full
consideration. Applicants should send a curriculum vitae,
recent publications, a description of career objectives and
future research plans, and three letters of recommenda-
tion to: Agnes B. Kane, M.D., Ph.D., Professor and
Chair, Department of Pathology and Laboratory
Medicine, Brown University School of Medicine, Box
G-B5, Providence, RI 02912. Women, minorities, and
protected persons are encouraged to apply. Brown University is an
Equal Opportunity/Affinuative Action Employer.

FACULTY POSITION IN
TRANSPLANTATION BIOLOGY RESEARCH
THE LERNER RESEARCH INSTITUTE
of the Cleveland Clinic Foundation

We are seeking an individual at the level of ASSIST-
ANT, ASSOCIATE, or FULL PROFESSOR to de-
velop a basic Jaboratory research program in transplan-
tation biology which is jointly sponsored by the Depart-
ment of Immunology and the Department of Urology.
The successful candidate (Ph.D. or M.D.) will possess,
or exhibit the potential to develop, an outstanding na-
tional reputation as a Basic Scientist using state-of-the-
art cellular/molecular approaches to study transplanta-
tion biology. Candidates using an established model to
study chronic rejection or xenotransplantation are par-
ticularly encouraged to apply for this position. Gener-
ous start-up support and a highly competitive salary and
fringe benefits will be provided. Lerner Research Insti-
tute of the Cleveland Clinic, comprising over 90 inde-
pendent investigators and over 600 employees, has a
long-standing commitment to excellence in basic and
applied biomedical research with an annual budget in
excess of $50 million. The Department of Urology is a
nationally recognized center of excellence for kidney
disease and transplantation.

Send curriculum vitae and names and addresses of three
references to: Dr. Andrew C. Novick, Chairman, De-
partment of Urology, A100, Cleveland Clinic Foun-
dation, 9500 Euclid Avenue, Cleveland, OH 44195.

The Cleveland Clinic Foundation is an Equal Opportunity
Employer.

FACULTY RESEARCH

The Division of Nephrotogy at Duke University is seek-
ing an individual for a tenure-track position in basic sci-
ence research. We are seeking interactive individuals who
are committed to leading a vigorous independent re-
scarch program. We are particularly interested in candi-
dates with interest in vascular biology and immunology,
but qualified Investigators with other areas of interest are
encouraged to apply. Faculty appointment will be at the
ASSISTANT /ASSOCIATE PROFESSOR level baseds
on qualifications. Send written inquiries with current cur-
riculum vitae to: Thomas M. Coffman, M.D., Division
of Nephrology, Box 3014, Duke University Medical
Center, Durham, NC 27710. Minorities and woren are
encouraged to apply. Duke University is an Equal Opportunity/
Affirmative Action Employer.

POSITIONS OPEN

FACULTY POSITION
DEPARTMENT OF PHARMACOLOGY
AND PHYSIOLOGY
University of Rochester

The Department of Pharmacology and Physiology at
the University of Rochester Medical Center invites appli-
cations for a tenure-track position to be filled at the AS-
SISTANT PROFESSOR level or HIGHER. Appli-
cants must have earned the Ph.D. or M.D. degree, and
have completed significant postdoctoral training. Prefer-
ence will be given to applicants with research interests in
intracellular signal transduction pathways associated with
cell damage and death, apoptosis, or the cell cycle, includ-
ing candidates who are studying the involvement of pro-
tein phosphorylation and small GTP-binding proteins.
The University of Rochester Medical Center has recently
embarked on an exciting strategic plan, which includes
recruitment of new faculty, construction of a new bio-
medical research building, and significant growth in the
interdisciplinary areas of aging and development, cancer,
and vaccine biology. Applicants whose research interests
relate to these areas are particularly encouraged to apply.
The successful candidate will be expected to develop an
independent, extramurally funded research program and
to participate fully in graduate and professional teaching
programs. Review of candidates will begin immediately
and will continue until the position is filled. Applicants
should send their curriculum vitae, three recent reprints, a
statement of research interests and plans, and the names
of three referees to: Dr. Trevor J. Shuttleworth, Chair,
Faculty Search Committee, Department of Pharma-
cology and Physiology, University of Rochester Med-
ical Center, 601 Elmwood Avenue, Box 711, Roches-
ter, NY 14642. For information about the Department,
see website: http://www.urmc.rochester.edu/smd/
phph/. The University of Rochester is an Equal Opportunity/
Affirmative Action Employer; applications from women and under-
represented minotities are encouraged.

TENURE-TRACK FACULTY POSITION
AVAILABLE
Department of Basic Medical Sciences
Purdue University
Morphological Science

The Department of Basic Medical Sciences invites ap-
plications for a tenure-track ASSISTANT or ASSOCI-
ATE PROFESSOR possessing a Ph.D. or equivalent
degree who has relevant postdoctoral experience. The
selected candidate is expected to: (1) develop or possess
an extramurally funded research program that comple-
ments existing departmental {e.g., signal transduction,
developmental biology/cellular differentiation, neuro-
logic response to trauma) or university (biomedical engi-
neering, neuroscience) programs and (2) assume teaching
responsibilities in graduate courses in morphological sci-
ences for bioengineering students and/or professional
students in the medical or veterinary program. Principal
rescarch interests should revolve around molecular/cell
biology or tissue engineering.

Applicants should send a curriculum vitae, a brief de-
scription of career goals, relevant reprints, and a list of
three references (including address, telephone, FAX, and
e-mail) to: Dr. David C. Van Sickle, Search Chairman,
School of Veterinary Medicine, Purdue University,
West Lafayette, IN 47907-1246. Review of the appli-
cations will be ongoing and continue until the position is
filled. Anticipated starting date is July 1, 1998.

Additional information is available via e-mail:
bmsanatomy@vet.purdue.edu; website: www.vet.
purdue.edu/depts/bms. .

Purdue University is an Equal Opportunity/Affirmative Action
Employer and encourages applications from winorities and women.

YALE UNIVERSITY
DEPARTMENT OF CHEMISTRY

The Department of Chemistry of Yale University solic-
its applications for a tenured position in synthetic organic
chemistry. An outstanding teacher-scholar’s research in-
terests should complement those of the current tenured
faculty. An internal candidate is under consideration for
the position, which is expected to be filled for the academ-
ic year 1998-99.

Applicants should submit curriculum vitae and a list of
publications to: Donald M. Crothers, Chair, Senior
Physical Search Committee, Department of Chemis-
try, Yale University, 225 Prospect Street, New Ha-
ven, CT 06520-8107 by March 30, 1998. Yale University
is an Equal Opportunity /Affirmative Action Employer.
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M] RESEARCH, INC.

Products for Molecular Biology

THE TECHNOLOGY OF TOMORROW

or over ten years, M] Research has been a leader
>~ /! in the technology behind the biotech revolu-
tion. Join us in bringing the technology of tomorrow
to the laboratory. Competitive salaries and benefits.

SAN Francisco Bay AREA
Help bring forth and support the biotech revolution from our
lovely new bayfront facility in South San Francisco.

Enzymologist: PhD required. Exciting startup environment.
Experience in protein engineering, folding, and reaction kinet-

ics required. Code MF-1

Field Service Engineer: BSEE or equivalent, with minimum of
three years experience in electronics. In-house as well as field
troubleshooting/repair to the component level; customer train-
ing and telephone support; maintaining failure analysis database.
Communications skills a plus, travel required. Code ES-1

BosToN AREA
Help develop, market, and support new technologies from our
campus-like facility in convenient Watertown, by the Charles.

Product Manager/Instruments: MS degree or equivalent, as well
as experience in managing sophisticated products for the bio-
medical market. Two positions available, in both hardware and
automation. Marketing/diplomacy skills a plus. Code JF-1

Associate Product Manager/Consumables: MS degree or
equivalent, as well as experience in molecular biology or re-
lated field. Self-motivated individual with skills in organiza-
tion, with a strong background in DNA amplification or se-
quencing. Prior business experience preferred. Code DT-1

Marketing Manager: BA/MA degree required, as well as expe-
rience in developing marketing collatoral and/or managing trade
shows. Experience with Macs/Pagemaker a must. Code JH-1

Senior Software Engineer: MS degree or equivalent in EE or
CE, as well as five years experience in developing and main-
taining microprocessor/microcontroller products with embed-
ded control systems. Responsible for development and mainte-
nance of real-time and servo control software, as well as data
acquisition and analysis software. Code TL-1

Field Service Engineer: BSEE or equivalent, with minimum of
three years experience in electronics. In-house as well as field
troubleshooting/repair to the component level; customer train-
ing and telephone support; maintaining failure analysis database.
Communications skills a plus, some travel required. Code ES-2

OTHER PosiTIONS, OTHER PLACES
Pacific-rim Distributor Manager: Must have an MS or PhD
degree or equivalent research experience in molecular biology
with a strong technical background in DNA amplification and
sequencing and demonstrated excellence in sales/marketing. Ex-
perience in high-throughput molecular biology applications pre-
ferred. Boston or SF based, extensive travel. Code SK-1

Send résumé & cover letter with proper code to:
M] RESEARCH, INC.
Human Resources, Code xx

149 Grove Street
Watertown MA 02172 USA

An Equal Opportunity Employer

Parke-Davis Pharmaceutical Research, a division of Warner-
Lambent, offers you an outstanding opportunity to influence important
research for world health. We are currently seeking these individuals
fo join our team in Ann Arbor, MI.

SCIENTIST/SENIOR SCIENTIST
GENETIC TOXICOLOGIST

As a member of Molecular Toxicology, you'll direct and conduct various
tests and genetic toxicology studies on new drugs, as well as investigate
underlying mechanisms for genotoxicity. You'll also take part in an exciting
new initiative to develop high throughput genotoxicity assays for the assess-
ment of drugs in the discovery phase of development. Additional opportuni-
ties will be available to direct other types of toxicology studies and to partici-
pate in drug discovery/development matrix. Qualifications include a Ph.D.,
2+ years' bench experience in genetic toxicology and GLP experience,
and/or applicable skills in genetic toxicology. Job Code: CJM-97362

POSTDOCTORAL RESEARGH POSITION

PHARMACOKINETICS, DYNAMICS & METABOLISM
As a member of the Pharmacokinetics, Dynamics and Metabolism
Department, you will be responsible for assimilating quantitative kinetic
information from in vitro drug metabolism systems to predict human drug
disposition. The qualified candidate will be responsible for determining
intrinsic clearance of selected drugs and developing a model to predict
human hepatic clearance employing human liver microsomes and human
hepatocyte suspensions. Experience in developing such models or knowl-
edge of current models that integrate intrinsic clearance with physiological
parameters that influence clearance would be beneficial. The qualified can-
didate should possess a Ph.D. degree in Pharmacokinetics, Drug
Metabolism or related field and have a background in enzyme kinetics and
HPLC drug analysis. Excellent written and verbal communication skills are
essential. Job Code: RJB-985318

POSTDOCTORAL RESEARCH POSITION
ANGIOGENESIS MECHANISMS

A postdoctoral position is available to study mechanisms of angiogenesis/
angiostasis with emphasis on identification and characterization of anti-
angiogenic factors under various environments (ischemia, diabetes, aging).
A Ph.D. in Cell and/or Molecular Biology or related field with an interest in
mechanisms of revascularzation is necessary. Expertise in gene expres-
sion, immunohistochemistry and in situ hybridization is desirable
Job Code: RJB-974304

POSTDOCTORAL FELLOW

NEUROSCIENCE THERAPEUTICS
Be part of our talented Neuroscience Department as you pursue your post-
doctoral training conducting in vivo surgical, physiological recording and
behavioral assessments associated with experimentation on rodent models
of acute traumatic brain injury. In addition, you will participate in subsequent
histological, immunohistochemical and biochemical analysis of tissue or
microdialysis samples harvested at various post-traumatic timepoints.
Qualifications include a Ph.D. in Neurochemistry, Neuropharmacology or
other neuroscientific discipline. Job Code: RJB-985325

SGIENTIST

GENOMICS RESEARCH
You'll conduct gene expression profiling research in multiple perclinical ther-
apeutic areas as nart of the Genomics program in the Molecular Biology
Department. You'll also perform array hybridization experimental methods,
technology innovation and assessment and the design of gene function
analysis strategies in collaboration with Scientists in genomics, bicinformat-
ics and therapeutics research. A Ph.D. in Genetics, Biochemistry or related
life sciences disciplines or equivalent education/experience in genomic
research and expression profiling technologies required. Computer literacy,
quantitative skills and the ability to work in a team environment are essential.
Job Code: CJM-980037

ASSOCIATE SCIENTIST

CHEMOKINE RESEARCH
Our laboratory is currently focused on the identification of novel compounds
as potential anti-inflammatory agents. A BS with 5-7 years' laboratory expe-
rience or an MS with 2-4 years’ experience is required. A background with
cellftissue culture techniques, radioisotope handling and receptor binding
assays essential. Skills in molecular biology along with a familiarity with
Microsoft software is desirable. Job Code: CJM-MY

Qualified candidates mail, fax or e-mail a resume
(Please submit resume on laser-quality white
paper, with legible 10 point or larger type, and
avoid boldface, italics, borders, etc.) indicating
the Job Code of interest, to: Parke-Davis
Resume Processing Center, P.O. Box 92242,
Los Angeles, CA 90009-2242. Fax: (310)
337-3367. E-mail: parkedavis@isearch.com PAHKE-DAVIS

Equal opportunity in action. Smoke-free work environment.
Warner-Lambert “Pharmaceutical Company of the Year”
- Med Ad News September 1997




‘ POSITIONS OPEN

FACULTY POSITION
PAIN NEUROSCIENTIST
University of Texas Health Science Center
at San Antonio

The Department of Endodontics invites applications at
the ASSISTANT PROFESSOR level for a full-time,
tenure-track position available immediately in the Dental
School of the University of Texas Health Science Center
at San Antonio. Applicants should possess a Ph.D., M.D.,
or D.D.S. and relevant postdoctoral experience in elec-
trophysiological methods including patch clamp and ex-
tracellular recording from in vitro or in vivo systems. The
ideal candidate will have a research focus on pharmaco-
logical regulation of nociceptive sensory neurons, partic-
ularly within the trigeminal system, and possess additional
expertise in histological and/or molecular biological
methodologies. The successful candidate will comple-
ment an ongoing interdepartmental research program
committed to the study of pain and inflammation. Re-
quests for cross-appointments in appropriate basic science
departments will be strongly supported. Duties of the
position include research (70 percent), teaching of grad-
uate and undergraduate professional students (20 per-
cent) as well as Departmental, School, and University
service (10 percent). Candidates who have demonstrated
excellence in the ability to teach and to attract extramural
funding will be given highest consideration. Priority will
be given to applications received by April 30, 1998.

Interested individuals should send a letter of applica-
tion, including a statement of research plans, curriculum
vitae, not more than two significant papers or reprints,
and three letters of recommendation to: Dr. Christopher
M. Flores, Chair, Department of Endodontics Search
Committee, University of Texas Health Science Cen-
ter, 7703 Floyd Curl Drive, San Antonio, TX 78284-
7892.

The University of Texas Health Science Center at San Antonio
is an Equal Opportunity/Affirmative Action Employer.

CHAIRPERSON
DEPARTMENT OF MOLECULAR AND
CELLULAR BIOCHEMISTRY
Loyola University Chicago

Loyola University Chicago, Stritch School of Medicine
is seeking an outstahding scientist to lead its Department
of Molecular'and Cellular Biochemistry. We are looking
for an accomplished scientific leader who has a strong
research program and who is experienced in, and enthu-
siastic about, medical and graduate education. The De-
partment of Molecular and Cellular Biochemistry cur-
rently has six tenured faculty members. The new Chair
will have the opportunity to recruit several additional
faculty members.

The successful candidate will adopt the leadership role
in defining the future course and development of the
department. The candidate must have a national reputa-
tion for excellence in scholarship, teaching, and research
and have demonstrated expertise in guiding the indepen-
dent rescarch efforts of younger scientists. The candidate
is expected to hold a Ph.D. and/or M.D. degree.

Interested candidates should send a curriculum vitae
to: Dr. Katherine Knight, Chair of the Search Com-
mittee, Department of Microbiology and Immunolo-
gy, Loyola University Medical Center, 2160 South
First Avenue, Building 105, Maywood, IL 60153.

Loyola University Chicago is an Affirmative Action/Equal Op-
portunity Employer. Women and tinorities are encouraged to apply.

FACULTY POSITION
YALE UNIVERSITY
DEPARTMENT OF MOLECULAR BIOPHYSICS
AND BIOCHEMISTRY

The Department of Molecular Biophysics and Bio-
chemistry is secking candidates at the ASSISTANT
PROFESSOR level in the fields of high-resolution cryo-
electron microscopy and macromolecular solution NMR.
Our department spans a broad range of areas from struc-
tural to molecular biology, and is located in both the
Faculty of Arts and Sciences and the School of Medicine
of the University. Applications should include a curricu-
lum vitae, a statement of research interests, reprints or
preprints, and three letters of references to be forwarded
separately. Completed applications should be sent - to:
Faculty Search Committee, Department of Molecular
Biophysics and Biochemistry, Yale University, 266
Whitney Avenue, P.O. Box 208114, New Haven, CT
06520-8114. Telephone: 203-432-5593. Application
deadline: April 1, 1998. Yale University is an Affinnative
Action/Equal Opportunity Employer.
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FACULTY POSITION IN
RENAL CELL BIOLOGY/
PHYSIOLOGY RESEARCH
The Lerner Institute
Cleveland Clinic

We are secking an individual at the level of ASSIST-
ANT, ASSOCIATE, or FULL PROFESSOR to estab-
lish a basic laboratory research program in renal cell biol-
ogy/physiology. The position is jointly sponsored by the
Research Institute and the Department of Urology—a
partnership that has previously established research pro-
grams in renal cell carcinoma and transplantation. The
successful candidate (Ph.D. or M.D.) will possess, or ex-
hibit the potential to develop, an outstanding national
reputation as a Basic Scientist using state-of-the-art cellu-
lar/molecular approaches to study kidney function or
renal diseases. Generous start-up support and a highly
competitive salary and fringe benefits will be provided.
The Cleveland Clinic Research Institute, comprising over
90 independent investigators and over 600 employees,
has a long-standing commitment to excellence in basic
and applied biomedical research with an annual budget in
excess of $50 million. The Department of Urology is a
pationally recognized center of excellence for kidney
disease.

Send curriculum vitae and names and addresses of three
references to: Dr. Paul E. DiCorleto, Chair, Depart-
ment of Cell Biology, NC10, Cleveland Clinic Re-
search Institute, 9500 Euclid Avenue, Cleveland, OH
44195.

The Cleveland Clinic Foundation is an Equal Opportunity
Employer.

DIVISION OF MEDICAL ONCOLOGY/
CANCER CENTER EXPERIMENTAL
THERAPEUTICS PROGRAM
Department of Pharmaceutical Sciences
University of Colorado Health Sciences Center
(UCHSC)

Denver, Colorado

The Division of Medical Oncology seeks M.D.-Ph.D.,
M.D., or Ph.D. tenure-eligible ASSISTANT or ASSO-
CIATE PROFESSOR to focus on the clinical and pre-
clinical pharmacology and pharmacokinetic/pharmaco-
dynamic parameters of antineoplastic agent therapy. The
applicant will develop a funded research program based
on the development of novel anticancer agents and/or
the exploration of new targets for cancer therapy. The
position involves close interaction with the School of
Pharmacy programs in toxicology and pharmaceutical
biotechnology. UCHSC is an NIH-funded Comprehen-
sive Cancer Center with a funded lung cancer SPORE.
Send letter of interest, curriculum vitae, and the names of
three references to: Dr. Andrew S. Kraft, Chief, Divi-
sion of Medical Oncology, University of Colorado
Health Sciences Center, 4200 East 9th Avenue, Den-
ver, CO 80262. UCHSC is an Equal Opportunity/Affirma-
tive Action Employer.

FACULTY POSITION. King College, Tennessee.
Biology, Ph.D., fall 1998. Teaching responsibilities in-
clude cell biology, mammalian physiology, human anat-
omy and physiology, and comparative vertebrate anatomy
and development. King College is a four-year Christian
liberal arts college in the Presbyterian tradition. Send cur-
riculum vitae, statement of teaching and research inter-
ests, and statement of Christian faith to: Dr. William
Wade, Acting Dean of the Faculty, King College,
1350 King College Road, Bristol, TN 37620-2699.
King College is an Equal Opportunity Employer.

Keck Graduate Institute of Applied Life Scien-
ces, founded in 1997 as a member of the Clare-
mont Colleges consortium in California, is re-
cruiting an innovative and interdisciplinary
FOUNDING FACULTY. Ficlds of particular
interest include bioinstrumentation, biochemical
process engineering, and bioinformatics. Further
information at website: www.kgi.edu. Contact:
Bonnie Busenberg, 1263 North Dartmouth,
Claremont, CA 91711. Telephone: 909-607-
7853; e-mail: bonnie_busenberg@kgi.edu.

POSITIONS OPEN

FACULTY POSITION
IN RETROVIROLOGY

The Department of Microbiology and Immunology
and the Sylvester Comprehensive Cancer Center at the
University of Miami invite applications for a tenure-track
faculty position at the ASSISTANT or ASSOCIATE
PROFESSOR level for Investigators with research inter-
ests in the development of a program in HIV-related
malignancies. Applicants should have a Ph.D. or M.D.
degree. Those who wish to be considered for the position
at the level of Associate Professor should also have an
established, funded research program. Special consider-
ation will be given to individuals who are particularly
interested in the mechanisms of viral oncogenesis, tran-
scriptional regulation, and/or signal transduction. The
chief criteria for candidates are proven excellence in re-
search and the potential to develop an externally funded
research program.

This individual will work closely with researchers and
clinicians at the Sylvester Cancer Center’s HIV-related
malignancies program.

Interested applicants should send a current curriculum
vitae, a statement describing research achievement and
future research plans, and names and addresses of three
references to:

Dr. William Harrington, Jr.
¢/o0 Desiree Uptgrow
Sylvester Comprehensive Cancer Center
University of Miami School of Medicine
P.O. Box 01932 (M-877)
Miami, FL 33101

The University of Miami is an Equal Opportunity/Affirmative

Action Employer.

TENURE-TRACK IMMUNOLOGIST
FACULTY POSITION
Department of Microbiology and Immunology
Stanford University School of Medicine

The Department of Microbiology and Immunology
invites applicants for appointment to a full-time tenure-
track position as ASSISTANT, ASSOCIATE, or FULL
PROFESSOR. Candidates should be prepared to or
should have established an independent laboratory re-
search program in one of the major subdisciplines of im-
munology, including B and T cell development, host de-
fense, tolerance, inflammation, immediate hypersensitiv-
ity, transplantation, and autoimmunity. Individuals filling
this position will play a major role in the graduate training
and teaching programs of the Department, and in the
graduate and postdoctoral training programs of the Pro-
gram in Immunology at Stanford. The position offers an
excellent environment in immunology, host-parasite in-
teractions, and other basic biomedical sciences; outstand-
ing scientific resources; and a wide variety of potential
rescarch collaborations. Applicants are encouraged to
submit a curriculum vitae, bibliography, a brief (one to
two pages) description of research interests and future
plans, and at least three names of references by April 15,
1998, to:

Dr. Hugh McDevitt
Chair, Immunology Search Committee
Department of Microbiology and Immunology
Stanford University School of Medicine
300 Pasteur Drive, Fairchild D345
Stanford, CA 94305-5124

Stanford University is committed to increasing representation of
wotnen and members of minority groups on its faculty and particu-
larly encourages applications from such candidates.

ASSISTANT PROFESSOR. CONSERVATION
BIOLOGIST/TERRESTRIAL VERTEBRATE
ECOLOGIST. Tenure-track, nine-month appointment
to begin August 15, 1998, to teach general ecology, con-
servation biology, wildlife policy, and introductory biol-
ogy courses. In addition to a 12-hour per semester teach-
ing assignment, research through active participation in
the undergraduate wildlife and biology M.S. programs is
expected. Essential qualifications include the Ph.D. de-
gree, evidence of excellent teaching and communication
skills, and a strong commitment to develop and continue
an active research program involving both undergradu-
ates and graduates. Send letter of application, résumé,
unofficial transcripts, statements of teaching philosophy
and research interests, and three letters of recommenda-
tion to: Dr. Robert B. Frederick, Department of Bio-
logical Sciences, Eastern Kentucky University, Rich-
mond, KY 40474-3124. Closing date for applications is
April 10, 1998. Eastern Kentucky University is an Equal Op-
portunity/Affirmative  Action Employer. Members of minority
groups and wownen are strongly encouraged to apply.
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PharMingen, a rapidly growing biotech company engaged in the development, manufacture
& marketing of quality biomedical research products, has several exciting positions available.
PharMingen offers a competitive compensation & benefits package, including a matching
401(k) plan & a stimulating work environment. Please send resume & salary requirements
indicating the position of interest by referencing the job number to: Human Resources,
PharMingen, 10975 Torreyana Road, San Diego, CA 92121 or fax to (619) 812-8888. Resumes
without salary requirements may not be considered. EOE

Please visit our website @ www.pharmingen.com

PHARMINGEN

A Becton Dickinson Company

TECHNICAL APPLICATION SPECIALIST (#310)
Min 4-5 yrs lab exp in biomedical science. Exp w/flow cytometry, ELISA, immunology or molecular bio techniques pref.
Previous mktg & sales background desirable. Resp incl educating, training & providing technical field appl support to
customers & sales staff, troubleshooting & resolving technical issues in the field & via telephone. Approx 50%-70% travel
req. Exc oral/written communication, organization, planning, analytical, troubleshooting & problem solving skills. B.S. in
biology /related science req. M.S. or higher desirable.

Challenging opport for scientists w/strong theoretical bkgrnd & hands-on exp in immunology or cytokine biology. Resp incl
respndng to cust tech ings, providing advncd tech support, assist w/writing/editing technical mktg literature &
interaction w/prod devl & QC depts. Ph.D./MS in immunology or related science & a min of 5 yrs lab exp req.

SCIENTISTS
«Cell Biology (#242): Ph.D. in Cell Bio/Immunology. Min 3 yrs post doc w/strong mol bio techniques. Extensive exp in all
forms of amino assays. Prior industry exp a plus. Demonstrated ability to initiate/complete projects as evidenced by
publications. Strong oral & written communication skills a must.

sRecombinant Protein Purification (#262): Ph.D. w/3 yrs exp w/strong protein purification background using various
chromatography techniques & analytical instrumentation req. Resp incl recomb protein purification process development.

Ph.D. in chemistry/biochem or related science req.

he regen inj sing proprietary
y Mesenchymal Stem Cell (MSC) tecftnofogy, Osiris is now moving
~ programs into clinical product development.

Cell Manufacturing Process Development

Scientist and associate-level positions are available in groups responsible for the
development of efficient methods for the isolation, culture-expansion and formula-
tion of MSCs for clinical applications. Positions require experience in the applica-
tion of techniques such as immunomagnetic selection, bioreactor cell expansion
and formulation for the cGMP manufacture of MSC-based cellular products,

Job Code BD-PDO005 for Scientist; BD-PD008/009 for associate-level
positions

cGMP Cell Processing Operations

Associate-level positions are available in Cell Processing Operations, the group
responsible for the cGMP manufacture of the MSC-based product for clinical trials.
Position requires at least 2 years experience in GMP cell culture operations involv-
ing primary cell isolation (e.g., centrifugation, immunomagnetic selection) and cell
expansion (mammalian cell culture, bioreactors).

Job Code RD-MAN002/003

Assay Methods Development

A scientist-level position is available in the group
responsible for the development and validation
of biological and biochemical assays for use in
quality control, product development and clinical
programs. The position requires a Ph.D. and a
minimum of 3 years experience in development
of cell and biochemical assays in the biopharma-
ceutical industry. Job Code BD-AMDO001

OSIRIS

Flow Cytometry Associate
An associate-level position is open in the core facility responsible for all aspects of
flow cytometry. Position requires B.S. in biological sciences and at least 2 years of
FACS experience. Experience in clinical hematology would be an advantage. Job
Code MM-FACS001

Quality Control Scientist

A scientist-level (M.S. or Ph.D.) position is available in the QC Bio-Analytical

Lab supporting GMP manufacturing and product development activities. Joining
a team of other QC professionals, responsibilities will include hands-on execution
of biological (in vitro colony/functional, FACS), biochemical (ELISA, HPLC, elec-
trophoresis) and safety assays. This position requires 3+ years of experience in
an FDA-regulated biopharmaceutical quality control lab. Job Code WBJ-QC001

Research Scientist

A scientist-level position is available in the area of cardiac muscle augmentation
using cell therapy. This position requires a Ph.D. with several years experience
preferred. Candidates should have a diverse background in cell biology, biochem-
istry and molecular biology with particular expertise in heart muscle. Small animal
physiology and surgical experience helpful. Excellent organizational and communi-
cation skills are essential. Job Code MP-CR001

Research Associate

An associate-level position is available for an individual to participate in the
cloning of ¢cDNAs and constructing retroviral vectors for use in progenitor cell
research. Additional responsibilities include generating and maintaining high-titer
retroviral stock for immunology experiments, maintaining cultures of retroviral
packaging cell lines and other research projects as required. Job Code
KM-IM001

Osiris Therapeutics is an equal opportunity employer which offers a competitive
salary and benefit package. Quoting the relevant Job Code, send resume
and salary requirements to Human Resources, Osiris Therapeutics, Inc.,
2001 Aliceanna Street, MD 21231-2001.




Working on the molecular level
to conquer, treat, or prevent
debilitating diseases.

CNS DisCOVERY RESEARCH
AT SCHERING-PLOUGH

At Schering-Plough Research Institute in
Kenilworth, NJ, scientists are discovering
innovative therapeutic agents that challenge
humankind’s most debilitating diseases. If you
are seeking an opportunity to be on the cutting
edge of pharmaceutical discovery, become part
of an advanced multidisciplinary research
group focused on CNS disorders.

We seek a highly motivated team player to be
responsible for performing in vivo experiments in
a variety of Gl and/or kidney functions. To quali-
fy, you will need a BS degree in Biology or a
related field and at least 7 years of experience,
or an MS degree and at least 5 years of experi-
ence. Background must include prior laboratory
experience using in vivo techniques and radiola-
beled substances. Previous experience with
models of gastrointestinal/renal function is
required; familiarity with telemetry system is
preferred.

We offer an excellent compensation package
including a competitive salary and comprehen-
sive benefits. For prompt, confidential considera-
tion, we invite you to apply on-line at
http://www.sp-research.com or send a
scannable resume and cover letter, original copy
only, referencing Dept. DD9811-PJC-BG, to:
Schering-Plough Research Institute, MS #1250,
2015 Galloping Hill Road, Kenilworth, N]J 07033-
0539. We are an equal opportunity employer. We
regret we are unable to respond to each resume. Only those
selected for an interview will be contacted.

¢ Schering-Plough

Research Institute

Using Science for Human Advantage

. pportunities with

ZymoGenetics

TymoGenetics, Inc., a local biotechnology company located in Seattle’s historic
Loke Union Steam Plant, is seeking qualified condidates for the following positions:

Scientist /Senior Scientist

We are seeking a Scientist/Senior Scientist for our Department of
Cardiovascular Biology to lead in the discovery and physiological evaluation of
cardiovascular therapeutics. Candidate must have a Ph.D. in physiology (or
equivalent degree) with @ minimum of 5 years post-graduate experience devel-
oping in vivo and ex vivo models of heart function relevant to AMI, CHF and (T
surgical procedures. Candidate should also have a brood knowledge of mom-
malian physiology with demonstrated scientific accomplishments in elucidating
cellulor mechanisms of drug action. Experience with primary cell culture and cell
biology is also desirable. Job ref #38N198

Research Associate 11/1ll

The exploratory Biology group is seeking a Research Associate Il/lll to support
our work in developing novel protein therapeutics. The primary responsibilities
of this person will be to perform in vitro and in vivo analysis of protein candi-
dates in a variety of bioassoy formats. This will include extensive use of mom-
malion cell culture techniques and establishing primary cell culture systems.
Applicants should have o strong background in cell biology and experience in
mammalian cell ulture, and bioassay development animal surgery. Versatility ond
flexibility are essential. The successful candidate must have good organizational
skills and should be proficient in data analysis and presentation. Educafion
requirements: BA/BS and 2+ years experience. Job ref #33N198

Research Associate 11/1ll
The exploratory Biology group is seeking a Research Associate Il/Ill to support
our work in developing novel protein therapeutics. The primary responsibilities
of this person will be to perform in vitro and in vivo analysis of protein condi-
dates in o variety of bioassay formats. This will include extensive use of mam-
malian cell culture techniques ond establishing primary cell culture systems.
Applicants should have o strong background in cell biology and experience in
mommalian cell culture. Experience in bioassay development is preferred.
Versatility and flexibility are essential. The successful candidate must have good
organizational skills and should be proficient in data analysis and presentation.
Education requirements: BA/BS and (-2 years experience. Job ref #33N298

As o subsidiary of NOVO NORDISK, the world's largest producer of industriol
enzymes, ZymoGenetics offers an exciting environment characteristic of o small
research and development company, along with the scope and stability of o
lorge pharmaceutical corporation. We also offer intellectual challenge, state-of
the-art facilifies and a generous benefits package. Please apply by sending a
cover letter noting Job reference # and o defailed resume of your work
experience and academic background to: ZymoGenetics, Inc., Human
Resources, 1201 Eostlcke Ave. East, Seattle, WA 98102. ZymoGenetics is
committed to equal opportunity and diversity.

ZYMOGENETICS




Building
Tomorrow's
Gene Regulating
Drugs... Today.

Genelabs Technologies, Inc. is a biopharmaceutical company focused on the
discovery of small molecule drugs that act by binding to DNA or RNA to regulate
gene expression or inactive pathogens. Our lead research program is based on
a proprietary enabling technology, Merlin™, used to create gene-specific, small
organic, DNA-binding molecules. A recently developed technology, VIRIA™ is
being applied to the discovery of novel anti-viral RNA-binding compounds.

Our development efforts are focused on its lead compound, GL701, which

is in Phase Il clinical trials as a new therapy for systemic lupus erythematosus.
Genelabs is currently seeking qualified research professionals for the following
positions:

Research Director Biology

You will manage the team involved in the functional area of Molecular Biology,
and serve as the primary liaison to external agencies & organizations. for our
biology research program. The position requires a Ph.D. and/or M.D. in the life
sciences and at least 5 years of biotech industry experience, including manage-
ment of a research team. Qualified candidates will possess a proven record of
innovative scientific achievernent, and will be expected to maintain superior
standards of integrity in both science and business. Applicants must have ex-
cellent organizational, team building and communications/platform skills. The
position requires expertise in nucleic acid binding compounds and/or transcrip-
tional regulation, cell based assay systems and genomics. (Job# SC-9633)

Sr. Research Associate HTS

You will design, develop and automate novel biochemical assays to screen
directed libraries for potential gene-regulating molecules, characterize existing
systems, and provide secondary information on potential lead compounds.
The position requires a BS/MS in biochemistry, molecular biology or related field;
2 years' experience with assay development technigues; and expertise with

" robotic equipment. Proficiency with Oracle, Visual Basic, Excel and Access is
desirable. (Job# SC-9802)

Sr. Research Associate Biochemistry

Utilizing biochemical methods and our patented MERLIN™ technology, you

will characterize potential lead compounds as part of our gene-regulating small
molecule drug program. Responsibilities include footprinting of drug/DNA com-
plexes, PCR amplification & sub-cloning of DNA, and-electrophoresis of DNA &
DNA/protein complexes. You will also help develop novel biochemical assays to
characterize binding of small molecules to DNA. The position requires a BS/MS
in biochemistry, molecular biology or a related field along with 2-5 years' expe-
rience working on structure/function relationships in nucleic acids. (Job# SC-9803)

HTS Database Program Manager

In addition to providing programming & database support to our high throughput
screening group, you will develop & maintain an Oracle database, integrate data
from high throughput screening & chemistry systems, and program/customize
software for data maintenance & analyses that will identify gene-regulating small
molecules from our database. Requirements include: knowledge of general :
molecular biology/chemistry/biochemistry techniques & principles; experience
with Access, Visual Basic, and Excel; familiarity with object oriented program-
ming techniques; the ability to work with robotic systems in conjunction with
high throughput screening; a firm grasp of Oracle; experience administering an
Oracle 7 database, knowledge of distributed computing in terms of network &
client/server databases; and strong knowledge of SQL programming.

{Job# SC-9801)

We offer attractive compensation, full medical benefits and generous equity
participation in a challenging research environment that recognizes and
rewards achievement. To apply, please send resume to:

Genelabs Technologies, Inc.
HR Dept., Attn: Job¥
505 Penobscot Drive
Redwood City, CA 94063
Fax: (650) 368-0709

GENELABS
TECHNOLOGIES, INC

genelabs.com

Hoechst-ARIAD
Genomics Center, LLC

The Hoechst-ARIAD Genomics Center, a joint
venture between ARIAD and Hoechst Marion
Roussel, located at ARIAD’s corporate
headquarters in Cambridge, MA, employs
advanced technologies to analyze gene
function with the goal of identifying novel
drug targets and therapeutic proteins.
The Center combines the resources of one of
the largest global pharmaceutical companies
with the entrepreneurial environment of
a leading discovery research organization to
create a preeminent position in the field of
functional genomics.

Bioinformatics is a cornerstone of our research efforts. We are rapidly
expanding our activities in this strategic area and are seeking highly
motivated scientists to join our interdisciplinary team.

Bioinformatics Research Scientists

As a member of our Bioinformatics Research Group, you will
perform research in any of the following areas: advanced methods
for analyzing gene expression information (including statistical
and Al approaches), quantitative and qualitative modeling of
molecular interactions, knowledge discovery in databases.
You should have a Ph.D. in Computer Science, Life Sciences,
Statistics, Mathematics or similar and a proven record in
independent research.

Bioinformatics Scientist

You will be responsible for the advanced analysis of gene
expression data, including the development of novel algorithms
and software for this purpose. Your background should include
a PhD. in the Life Sciences or Statistics, complemented by
significant hands-on experience in scientific computing. Ideally,
you have demonstrated expertise in the analysis of expression
data generated by technologies such as EST sequencing, DNA
chips and filter-based hybridization. Good programming skills are
highly desirable.

Bioinformatics Scientist

You will work closely with our laboratory scientists, our software
development team and external groups to provide solutions
to the computational problems of high-throughput sequencing,
including sample tracking, data management and large-scale data
analysis. A strong background in informatics (C, Java, Per], SQL)
should complement a B.S./M.S. or Ph.D. in Life Sciences or vice
versa. Ideally, you will have significant experience with the
generation and analysis of large sequence data sets.

Software and Database Manager

Your primary responsibility is the maintenance of our bioinfor-
matics tools and databases. You will also track the field and
identify new relevant software and databases and evaluate their
value to our research programs. Additionally, you will be
responsible for providing general bioinformatics support to .
project teams. This position also offers the opportunity to partici-
pate in the development of integrated interfaces to genomic
data. A B.S./M.S. with demonstrated experience in effectively
using and managing bioinformatics tools and databases is
required. Experience with UNIX, ORACLE/SQL, Perl and web
development is highly desirable.

For all these positions, self-motivation, excellent communications
skills and the ability to work in a team are a prerequisite.

ARIAD offers a highly competitive
salary and benefits package, including
incentive stock participation. Inter-
ested individuals shopld write, fax or
email a curmriculum vitae to:
ARIAD  Pharmaceuticals, Inc,
Attn: Dept. JT, 26 Landsdowne Street,
Cambridge, MA 02139 or fax to
617-252-0851; or you may email to
tringali@ariad.com We are an Equal
Opportunity Employer.




Cato Research Ltd. (CRL),
is a contract research organization
with locations in Research Triangle Park,
NC, Washington, DC, and Monfreal, Canada.
CRL engages in the planning and execution of reg-
ulatory sirategy for pharmaceutical and biclogical prod-

uct development. Our goal is to assist clients in developing
and gaining regu\olory upprovu| for products in conventional
and cutting-edge therapeutic areas and novel drug delivery tech-
nologies.
Our company has exciting non-laboratory opportunities for self-
starfers with scientific backgrounds who want fo learn and grow
in a creative environment. These positions require excellent writ-
ten and verbal communication skills, strong initiative and inter-
personal abilities, and sound critical and analytical thinking.
Clinical Research positions require an M.D. or Ph.D. with exper-
tise in foxicology, pharmacokinetics, infectious disease, immunology,
oncology, pharmacology or other biological sciences.

PP Clinical Research Scientists
We are seeking individuals with clinical and scientific training o
provide leadership in ensuring that client contfracts are met. These
opportunities require the ability to design, direct, coordinate and
manage drug development and regulatory activities. The ideal can-
didate will have 5-8 years of experience in the pharmaceutical or
biotech industry and knowledge of the enfire drug development

process. A” ‘OCD“DHSA

P Clinical Research Fellows

The Fellows receive training in the scientific, regulatory, medical
and financial aspects of pharmaceutical drug development. The
ideal candidates will possess a Ph.D. in Biological Sciences and
the ability o manage multiple tasks. All locations.

P Pharmaceutical Scientists

These opportunities require the ability fo direct, coordinate, and
manage complex CMC activities. Knowledge of GMP, IND,
NDA, and PAIl requirements are essential. These key individuals
should have experience in at least 3 of the following areas:
biotechnology product development, analytical development,
CMC documentation, research QC/QA, regulatory compli-
ance, clinical trial material preparation, or dosuge form devel
opment. The ideal candidates will have a BS/MS with 5+
years of relevant experience, or a Ph.D. with 3+ years of rel
evant experience. NC locafion only.

If you are an excellent communicator and a team player with
problem-solving skills, and wish to expand your career, you
will find these opportunities challenging and professionally
rewarding.
Cato Research Ltd. offers complete salary and benefits
packages. For application to all CRL offices, please send
your resume, cover letter and writing sample to: Job i
700, Cato Research Lid., 200 Westpark Corp. :
Cir., 4364 5. Alston Ave., Durham, NC 27713-
2280. No phone calls, please. EOE

3L www.cato.com

CATCF

RESEARCH?"

Senior Research Associate/
Research Scientist

(Depending on experience)
DNA Sequencing
{(Manual/Automated)

As Pharmacia Biotech and Amersham Life Science
move forward with the merger, there are many exciting
opportunities. Position requires relocation to our
Piscataway, New Jersey location within one year.

We are accepting applications from people with
experience in the life sciences, preferably with experi-
ence in manual and/or automated DNA sequencing,
and 1-2 years’ industry experience. Candidate will
have a minimum of a BS Degree; MS or Ph.D. pre-
ferred; be a team player, self-starter and highly moti-
vated.

If you are interested in a career in the biotech industry,
please submit your resume to:

Amersham Pharmacia Biotech Inc.
2202 North Bartlett Avenue
Milwaukee, Wi 53202
Fax 414-227-3620

Please indicate “CODE 2CM” on subject line of
cover letter.

We are advocates of a diverse workforce. M/F/D/V.

CHAIR OF
THE DEPARTMENT
OF IMMUNOLOGY

Roswell Park Cancer Institute

Applications and nominations are being accepted for the
Chair of the Department of Immunology. At this time the
Department's roster includes 18 Research Scientists, 11
postdoctoral fellows and 16 predoctoral and a support-
ing staff of 21 individuals. Substantial resources for
recruitment of new faculty are available. Major Institu-

tional shared resources offer unique additional opportu-
nities for research.

A solid record of research and academic experience in
basic and/or clinical immunology, demonstrated skills
and willingness to lead a scientific and related graduate
studies department, and an interest in developing a
strong translational research component in collabora-
tion with clinical departments is required. Send Curricu-
lum Vitae to: Enrico Mihich, M.D., Chair, Department
of Experimental Therapeutics, Roswell Park Cancer
Institute, EIm and Carlton Streets, Buifalo, NY 14263.
Roswell Park is an M/F/H/V Affirmative Action Employer.

CANCER INSTITUTE




BIOTECHNOLOGY’S
Leading Edge
leads straight t6

Cancer Epidemiologist

A tenure track position is available immedi-
ately in the Division of Cancer
Epidemiology and Genetics, National
Cancer Institute (NCI), National Institutes
of Health (NIH), for a scientific investigator
with expertise and experience in molecular
epidemiology. Candidates should have a
doctorate in epidemiology or public health,
or an MD/DVM with at least a master’s
degree in epidemiology. S/he should have
demonstrated experience and advanced
understanding of epidemiological methods. L

Lilly:

A S . illy is a premier biotechnology company and a world leader in the prodiction of therapeutic
Experl‘ence m. the. des!gn, con.ducp, and proteins. Our Division of Research Technologies and Proteins is leading the way in the race to
anal)_'515 of Cp'qemlOIOglca[ studies is also identify drug targets and develop therapeutic proteins. Innovation at Lilly is supported by the
required. Candidates should have a strong best scientific minds and a visionary company with a 100 year-plus reputation of constantly stric-
understanding of molecular biological . L 8 2 -

ing for excellence.
processes and should have demonstrable

experience in epidemiological studies with Senior Molecular Pharmacologist/Cell
large biospecimen collections. Prior knowl- Bio!ogist

edge and experience in the study of female
tumors are highly desirable. The successful
candidate will develop an independent
research program focused on assessing
complex interrelationships of endogenous
and exogenous factors in multi-stage car-
cinogenesis. The current aim is to develop
an independent program in the molecular
epidemiologic study of breast, ovarian or
endometrial cancers. Interested individuals
should send a cover letter, curriculum vitae,
brief summary of research interests and
experience, copies of selected publications,
and three letters of reference to: Ms. Mary
Kaczaniuk, Administrative Officer,
Division of Cancer Epidemiology and
Genetics, National Cancer Institute,
Executive Plaza North, Room 539,
Bethesda, MD 20892-7374. The closing
date for applications is May 15, 1998. NIH
is an Equal Opportunity Employer.

We are seeking an enthusiastic and self motivated Ph.D. with post doctoral experience in biochemistry,
molecular biology, pharmacology, cell biology or a related field to join an ongoing effort to develop and uti-
lize flucrescence-based methods for the functional assay of receptors, channels, and transporters. Excellent
communication skills are required as well as interests in developing fluorescence assays to monitor changes
in cellular metabolism and/or signal transduction, genomic database mining for novel targets and/or agents,
and initiating and championing novel drug discovery and/or assay development projects.

We are searching for candidates with demonstrated expertise in signal transduction, a thorough knowledge of
integral membrane protein biochemistry (cytokine receptors, channels, G-protein coupled receptors and/or
transporters) and proficiency in technologies related to molecular biology (PCR, DNA preparation and sub-
cloning), mammalian cell expression, receptor biochemistry, and signal transduction (assays for Ca, inositol
phosphate, intracellular pH, reporter genes). In addition, experience in either fluorescence photometry, confo-
cal microscopy, configuration of high through-put functional assays, or laboratory robotics is desirable.

For confidential consideration, please send your resume and cover let-

ter indic ating the Jposifion (:j’rﬂlu'l‘?'l"'.' to: EH L.’H:}' and CDHIP{I")’,
mpany %

IN 46285. We are an equal opportunity employer dedicated to

ADSCMPHO03, DC1818, Lilly Corporate Center, Indianapolis,
diversity and the strength it brings to the workplace
Eli Lilly and Co

For other job opportunities, visit our Job Bank at
btip-/www lilly.com

KNOWLEDGE IS POWERFUL MEDICINE

All your career needs

is the right chemisiry.
Supportive environment. Employee development programs. Internal training and
promotion. Excellent benefits and compensation. That's the mix you'll find at
Sigma-Aldnich, one of the nation's largest chemical companies.

The current growth of our R&D Department will help Sigma continue to meet the
dynamic needs of our industrial and research customers. Currently seeking R&D
Scientists for the development of products and technology in the fields of Cell Culture
and Molecular Biology.

SENIOR R&D SCIENTIST

3 positions available. (1) Bioreactor Specialist with experience in mammalian cell
culture bioreactor systems. (2) Formulations Specialist and (3) Custom Media
Specialist. Qualifications include: Ph.D. with 1-5 yrs exp. (industry preferred),
capable of technically directing other scientist and technicians in development, man-
ufacturing and scaleup projects. Strong tissue culture background required,
knowledge of IS0 and cGMPs preferred.

PRINCIPAL INVESTIGATOR

PhD. in Molecular Biology or equivalent with 6-10 yrs of proven technology or
product development experience, capable of technically directing other scientist and
technicians in development projects. Emphasis will be on nucleic acid detection and
isolation, DNA amplification, DNA sequencing and Microtiter/array.

If you are interested, please fax your resume to (314) 286-7863, or send your resume
to:

Sigma Chemical Company

Human Resources (Pos. Ad-98-047-001)
3050 Spruce St. IGNMA %
St. Louss, MO 63103 Sum COMPANY

Visit us on our homepage at: hitp://www.sigmazsial.com
EOE

HELP SHAPE THE FUTURE OF BASIC
AND CLINICALNEUROSCIENCE

Jointhe NIHas a
HEALTH SCIENTIST ADMINISTRATOR
or MEDICAL OFFICER

The National Institute of Neurological Disorders and Stroke (NINDS), located
in Bethesda, Maryland, is seeking a Health Scientist Administrator in the
Division of Stroke, Trauma, and Neurodegenerative Disorders. The person
holding this position will advise and assist NINDS grantees in areas related to
basic, applied, and clinical neurobiologic research with emphasis on CNS
trauma and regeneration, and will be responsible for evaluating and planning
the extramural research program of the Institute in this scientific area. Appli-
cants are expected to have broad knowledge of, and interest in, contemporary
neurobiological research. Areas of special interest include CNS injury, mo-
lecular, genetic, or developmental biology. Successful applicants must pos-
sess a Ph.D. or M.D. (or equivalent degree) with postdoctoral training in
research and a record of research accomplishment relevant to the responsibili-
ties described above.

This is a GS-13/14 Civil Service position with a salary range of $55,969 to
$85,978 per year for Ph.D’s and $64,349 to $90,426 for M.D’s. Physicians
may be additionally eligible for a Physician’s Comparability Allowance of up
to $19,000 per year.

Applicants should submit a letter of application with a brief description of
career interests, along with a curriculum vitae and bibliography to: Mr. Luis
Arvelo, National Institutes of Health, NINDS Personnel Office, Build-
ing 31, Room 8A23, 31 Center Drive, MSC 2540, Bethesda, MD 20892-
2540, or you may fax your application to (301) 402-2818.

Applicants are strongly encouraged to obtain information concerning the posi-
tion description and qualification requirements, by contacting Mr. Arvelo at
(301) 435-6033.

U.S. citizenship is required.

Applications must be submitted by April 13, 1998. Refer to vacancy an-
nouncement # NS 98-12. For additional information on the NINDS, please
visit our website. The Internet address is: http://www.ninds.nih.gov.

National Institutes of Health
Department of Health and Human Services
NIH IS AN EQUAL OPPORTUNITY EMPLOYER
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CELL AND MOL

Pharmacia & Upjohn is among the world’s
largest pharmaceutical companies. We are
research-based and pharmaceutically
oriented, working in areas such as Oncology,
Infectious, Metabolic, and Central Nervous
System Diseases. In each of these areas our
objective is the same: to help people live
longer and fuller lives.

We are seeking qualified candidates who will
apply modern approaches to the solution of
biological problems including establishment
and validation of biochemical and cell-based
assays in support of virology and
neuroscience projects. The selected
candidate will also characterize and validate
novel molecular targets. Applicants must
have a Master's degree (or equivalent) in
Biochemistry, Molecular Biology, or a closely
related science; or a Bachelor’s degree (or
equivalent) in Biochemistry, Molecular
Biology, or a closely related science with 2-3

. baculovirus, or adenovirus systems is desired.
: Experience with functional analysis of genes
;. or with array-based technologies is also

: helpful. Independence, a desire to document
: work through internal and external

i publications, and the ability to thrive in a

: team-based setting are required.

: We provide career opportunities for

¢ individuals who want to make a difference in
¢ their jobs and for the millions of people who
¢ rely on our products worldwide. If you're one
: of them, contact us. Competitive salary and
i benefits packages are available. For

i confidential consideration, please send your
: C.V. to: Pharmacia & Upjohn, Ad #980161,
: Recruiting, 5045-88-81, 7000 Portage

¢ Road, Kalamazoo, MI 49001. Or you may

- e-mail your resume (no attachments, please)
: to: recruit@am.pnu.com. We are an equal

- opportunity employer with a commitment to

workplace diversity.

MEETING

LURIE COMPREHENSIVE
CANCER CENTER OF
NORTHWESTERN UNIVERSITY
presents

THE BASIC SCIENCE UNDERLYING
ANTIANGIOGENIC THERAPIES
Friday, May 15, 1998

8:30 a.m. -~ 5:00 p.m.

Chicago Campus

SPEAKERS

Judah Folkman (Boston, MA)

David Cheresh (La Jolla, CA)
George Yancopoulos (Tarrytown, NY)
Douglas Hanahan (San Francisco, CA)
Napoleone Ferrara (San Francisco, CA)
Kevin Peters (Durham, NC)

Gerald Soff (Chicago, IL)

Kenneth Thomas (West Point, PA)

COLLOQUIUM ORGANIZERS
Noel Bouck

Gerald Soff

Sharon Stack

INFORMATION

years experience. Experience with molecular
and biochemical techniques such as SDS-
PAGE and Western blotting, filter and in situ
hybridization, and heterologous protein
expression and purification using bacterial,

Pharmacia&Upjohn

JuFen Hsu, Education Coordinator
T: 312.908.5258

F: 312.908.1372

E-mail: jufen@nwu.edu

Y& EdgeBioSystems.

Edge BioSystems is a privately held, growth-stage biotech-
nology company with an active program in expression clon-
ing. The company is a leader in the development of high-
throughput technologies for sample processing and occu-
pies a unique position on the leading edge of mammalian
protein expression systems.

Research Biochemist

A position is available for exceptional individuals with ex-
perience in the screening and analysis of expressed genes
in mammalian cells. The applicant should have a Ph.D. in
Biochemistry or Molecular Biology with two years of post-
doctoral experience in the analysis of gene expression or an
M.S. with 5 or more years of relevant experience. Excellent
communication and organizational skills are essential.

Staff Molecular Biologist
Positions are available for highly motivated individuals with
excellent laboratory skills and a strong record of accom-
plishment. The candidate should have a B.S. or M.S. de-
gree in Molecular Biology and experience in the purifica-
tion and cloning of DNA.

Located in the Washington, DC/Baltimore, MD area, we
offer a competitive package of salary and benefits. Please
respond to: Edge BioSystems, Human Resources, 19212
Orbit Drive, Gaithersburg, MD 20879 or by e-mail:
mrose@edgebio.com.

The Clarke Institute of Psychiatry,

A Division of the Addictions & Mental Health Services Corporation

The Clarke Institute of Psychiatry is offering a contract position (ini-
tial term 3 years with the possibility of renewal) for a Research Scien-
tist (Assistant Professor level) with proven ability in transgenic research.

The Clarke Institute of Psychiatry is affiliated with the University of
Toronto and dedicated to research and treatment of mental disorders
and addiction. The Institute supports various research groups that em-
ploy genetic, molecular, biochemical, and behavioral approaches to
research in mental disorders, in particular, but not exclusively, schizo-
phrenia, depression, and addiction.

Suitable candidates are expected to contribute to collaborative research
programs for transgenic models and should have a strong interest in
neuroscience and mental illness.

In conjunction with this position the Institute has established a new
transgenic research center fully equipped for transgenic research. In
addition to being a member of the Transgenic Research Center, the
scientist will be a member of the Laboratory for Molecular Neurobiology.

Candidates are expected to obtain extramural funding for their research.
A competitive start-up package will be offered. In accordance with
Canadian Immigration requirements, this advertisement is directed
primarily, but not solely, to Canadian Citizens and permanent residents.

Interested candidates should submit their C.V., a statement of research
interests, and three letters of reference to:
Franco J. Vaccarino, Ph.D.
Vice President of Research
The Addictions & Mental Health Services Corporation
The Clarke Institute of Psychiatry Division
250 College Street
Toronto, Ontario
MST 1R8
Canada




Clinical Research in Retrovirology
at the National Cancer Institute
Frederick Cancer Research and
Development Center
Frederick, Maryland

Announcement Number:
CA-97-1109-CT
The National Cancer Institute is
seeking scientists conducting clinical or
translational research on in vivo models
of human retrovirus pathogenesis and
retroviral population dynamics. The suc-
cessful candidate(s) will join a new pro-

As Pharmacia Biotech and
Amersham Life Science move forward with their merger, there are
many exciting opportunities. As a leader in the research and production
and marketing of molecular and cell biology products, we are seeking
several chemists in our Nucleic Acid Chemistry departments. All position
require relocation to Piscataway, New Jersey within 1 year after the date

gram at the NCI-Frederick Cancer Re-
search and Development Center (NCI-
FCRDC) that will emphasize basic, clini-
cal, and translational research in human
retrovirus pathogenesis, retroviral genetic
diversity and drug resistance, the biochem-
istry of viral enzymes, the mechanisms of
genetic variation, small animal studies, and
medicinal chemistry. In collaboration with
Dr. John Coffin, this NCI-FCRDC pro-
gram is the focal point of a major
retrovirus research center in an excellent
research environment with very strong
support personnel and services, extensive
opportunities for collaborations within and
outside the NCI community, and access to
clinical facilities and support.

Successful candidates must be self-
directed scientists with a medical and/or
Ph.D. degree who will conduct indepen-
dent, investigator-initiated studies. A fully
equipped laboratory and technical support

" will be provided. The positions may be
filled at any level-from Tenure-Track In-
vestig’atér (Assistant Professor) to Senior
Investigator (Full Professor), including
Medical Officer with potential physician
special pay. The total annual compensa-
tion will be commensurate with experi-
ence, accomplishments, and education.

To apply, please forward a curricu-
lum vitae, bibliography, the names and
addresses of 5 referees, and a detailed de-
scription of research interests to:

Dr. Marjorie C. Strobel (1109-CT)
Executive Secretary
NCI-FCRDC Retrovirology Search
Committee
Building 428, Room 39
Miller Drive
Frederick, MD 21702-1201

Applications may also be faxed to
(301) 846-6092. The Search Committee
will begin reviewing complete applications
by April 1, 1998. All applications must be
postmarked by May 1, 1998, late applica-
tions can not be considered. For additional
information, please call Susan Nelson,
at (301) 846-5936 or (301) 846-1302.

Selection for these positions will be
based on merit, without discrimination for
nonmerit reasons such as race, color, re-
ligion, gender, national origin, politics,
marital status, physical or mental disabil-
ity, age, sexual orientation, or member-
ship or nonmembership in an employee
organization.

THE NATIONAL CANCER INSTITUTE IS
AN EQUAL OPPORTUNITY
EMPLOYER.

of this posting.

Responsibilities: Synthesis of nucleoside and phosphoramidites.
Some analytical work, along with maintenance of records and equipment

related to the process.
Milwaukee has two openings:

(1) Ph.D. Chemist with 2-4 years’

experience in nucleic acid chemistry, preferably in nucleoside and phos-
phoramidite synthesis, and at least 2 years in a post-doctoral or industrial

setting. (1) MS/BS Chemist with

2-4 years’ experience in synthetic

organic chemistry. Experience in nucleic acid chemistry preferred.

(Code MIL 198)

Please send cover letter (indicating position code), resume and salary

history to:

Amersham Pharmacia Biotech Inc.-Milwaukee
Human Resources
2202 North Bartlett Avenue
Milwaukee, Wi 53202
Fax: (414) 227-3620

We are advocates of a diverse workforce, M/F/D/V

BIOPHARMAGEUTICAL |

SAIC Frederick, a division of Science
Applications International Corporation, has
challenging opportunities for individuals
experienced in biologic drug manufacturing
to join our GMP Biopharmaceutical Produc-
tion Facility at the NCI’s Frederick Cancer
Research & Development Center in Freder-
ick, MD. The GMP Biopharmaceutical Pro-
duction Facility provides complete biological
manufacturing capability from bulk biologi-
cal products to purified proteins and, finally,
filled container.

Biochemical Engineer: PhD in
chemical/biochemical engineering with
working knowledge of cGMP, aseptic
processes, process development, scale-up
fermentation and recovery processes for
the production of biopharmaceuticals.

Sr. Biopharmaceutical Manufacturing
Specialists: BS/MS in biological sciences
with 4-6 years in biopharmaceutical
process operations, including FDA/cGMP
standards; cGMP certification preferred.

Biopharmaceutical Manufacturing
Specialists: BS/MS in biological sciences

with 2-5 years'’ related experience; cGMP
certification preferred.

Project Scientists: PhD in biological sci-
ences with 3-7 years’ related experience in
performing process development and large-
scale cGMP purifications; cGMP certifica-
tion preferred.

Quality Assurance Sr. Scientist: PhD in
biological sciences with 3-7 years’ related
experience in managing the functions of the
Quality Control Laboratory to ensure compli-
ance with federal regulations applicable to
production of bulk pharmaceuticals, sterile
injectables and licensed biological products.

SAIC Frederick offers a competitive salary
and an attractive benefits program, includ-
ing insurances, 401(k) savings program,
stock purchase plan and more. Forward
CV/resume, references and salary require-
ments to: SAIC Frederick, ATTN: Barbara
J. Norton-Giill, Technical Recruiter, NCI-
FCRDC, PO Box B, Frederick, MD 21702;
e-mail: hr@mail.nciferf.gov

EOE, M/F/D/V.

“We value cultural diverSity in the workplace.”

% SAIC Frederick
® A Division of Science Applications

An Employee-Owned Company  International Corporation




GROUP LEADERS

rative environment is expected.

The Molecular Basis of Carcinogenesis Laboratory, ABL-Basic
Research Program, NCI-FCRDC invites applications for two Group
Leader positions (assistant professor equivalent) in the areas of
signal transduction and cell growth regulation. At least one of the
positions will be designated for an investigator using Drosophila as
an experimental system.

Drosophila molecular genetics. This position requires a strong background in
Drosophila genetics. Candidates combining genetic and molecular approaches to the
study of cell cycle control, signaling pathways, or developmental biology will be consid-
ered. The successful candidate will become part of an expanding Drosophila research
community at the NCI-Frederick campus.

Signal transduction. Candidates whose research involves molecular, biochemical,
and/or genetic approaches to the study of signal transduction pathways are encouraged
to apply. Preference will be given to applicants whose interests are relevant to molecular
mechanisms of cell growth control and oncogenesis.

The successful candidates for these fully funded groups will have at least two years
of relevant postdoctoral experience and will develop an independent research program
and supervise a staff of several associates. The ability to work in an interactive collabo-

The ABL-Basic Research Program, NCI-Frederick Cancer Research and Develop-
ment Center is in Frederick, MD, a suburban community located at the foot of the scenic
Catoctin Mountains, 45 miles north of Washington, D.C. and west of Baltimore, MD.
The ABL-BRP offers a full complement of benefits, including medical, dental, and life
insurance, a matched 401k, competitive salary, and an excellent work environment. For
full consideration please send a CV, a one- to two-page statement of research interests,
and three letters of recommendation to: Human Resources, ¢/o MBCL Search
Committee, ABL-Basic Research Program, NCI-FCRDC, P.O. Box B,

Building 428, Frederick, MD 21702-1201. Application deadline is April 24, 1998.

HOWARD HUGHES
MEDICAL INSTITUTE

The Howard Hughes Medical
Institute conducts biomedical
research in the areas of cell biology,
genetics, immunology, neuro-
science and structural biology at
over seventy locations around the
United States. HHMI regularly has
positions open for rescarch and
administrative personnel.
Laboratory Positions:

e Postdoctoral Fellowships
eResearch Specialists/
Technicians

eRescarch Secretaries
Administrative Positions:

*Managers

e Administrative Assistants

e Purchasing Coordinators

*Receiving Clerks
Institute employees enjoy competitive
salaries and an excellent benefits
package. HHMI is an equal
opportunity employer. Please visit
our website at www.hhmi.org/jobs
for a listing of available positions.

POSTDOCTORAL FELLOWSHIPS

The Blood Center, an internationally recognized
leader in molecular hematology, transplantation im-
munology, vascular biology, and transfusion medicine
research, is seeking outstanding candidates to fill
postdoctoral positions at its Blood Research Institute.
These positions will be funded by an NIH Training
Grant. Therefore, qualified applicants must be U.S.
citizens or permanent residents, and cannot have re-
ceived more than two years of previous support from an
NIH Training Grant.

Located adjacent to the Medical College of Wiscon-
sin, The Blood Research Institute provides state-of-
the-art facilities, and offers an excellent environment for
scientific interaction and interdisciplinary collabora-
tion. Opportunities are periodically available with Blood
Center scientists working in the following areas:
Richard H. Aster, M.D.—Pathogenesis of drug-in-
duced blood dyscrasias.

David D. Eckels, Ph.D.~Immunobiology of hepatitis
C virus.

Jack Gorski, Ph.D.—Structure/function analysis of HLA-
DR; T cell repertoires.

Robert R. Montgomery, M.D.-Molecular and cellu-
lar biology of von Willebrand factor.

Peter J. Newman, Ph.D.—Cell adhesion and signal-
ing in vascular cells.

Peter J. Sims, M.D., Ph.D.-Immune rejection and
dysfunction of platelets and endothelium.

Therese Wiedmer, Ph.D.~Regulation of membrane
phospholipid asymmetry.

Hartmut Weiler, Ph.D.—Vascular biology/throm-
bosis.

Applicants should send curriculum vitae, a brief de-
scription of current research, and the names and tele-
phone numbers of three references to:

Director of Research, Blood Research Institute,
638 N. 18th Street, The Blood Center of South-
eastern Wisconsin, Inc., Milwaukee, WI 53233,

Equal Opportunity/Affirmative Action Employer.

® __GENETIC THERAPY, INC.
0L

Genetic Therapy, Inc. is a leader in the research and
development of human gene therapy products, for the
treatment of genetic and acquired diseases. Using this
novel approach, genes are inserted into cells to produce
therapeutic proteins in the body. Founded in 1986,
Genetic Therapy and its collaborators, represent
one of the largest groups of scientists dedicated to
research and development in this field.

The successful candidate will be a key member of
a team responsible for developing gene therapy
vectors to treat pulmonary diseases. This position
entails the optimization of the vector for gene
delivery and expression in the lung, as well as
the cloning of therapeutic transgenes to treat
specific diseases. Knowledge of viral (including
adenoviral and lentiviral) and/or synthetic (including
naked DNA) mammalian expression vectors is
highly desired. Candidate must have a Ph.D. in
a scientific discipline and two to four years of
relevant experience; or equivalent. Experience

with tissue culture and a willingness to work with

animal models of pulmonary disease are also
required. Individual should be self-motivated and
able to work independently as well as in a team
setting. Strong PC skills, written and presentation
skills are required. (Job Code: 254-013-7)

GTI, a Novartis company, offers a stimulating and

challenging environment in a rapidly growing company,

with competitive salaries and benefits. Please specify
job code when applying. Fax or send resume to:

Genetic Therapy, Inc.

938 Clopper Road

Gaithersburg, MD 20878

Fax: (301) 208-2481

E-mail: gti.jobs @pharma.novartis.com

) NOVARTIS

Postdoctoral

Fellow
Biochemistry

Isis Pharmaceuticals has a strong program in
combinatorial chemistry directed toward dis-
covery of new antibacterial agents. A postdoc-
toral position for a biochemist is available imme-
diately in the drug discovery group. Research
will focus on identification of novel wargets and
development of automated, high throughput
assays designed to select inhibitors of pro-
tein/RNA interactions. The scientist will char-
acterize interactions between inhibitors and the
RNA or protein and will participate in design of
targeted combinatorial libraries. The successful
candidate will have completed biochemical
research on the structure or function of RNA.
Strong interdisciplinary skills, including experi-
ence in either bio-organic chemistry, biophysical
chemistry, or molecular biology are desired.

With strong funding and excellent academic
ties, Isis offers a superb environment for profes-
sional training, as well as excellent salaries and
benefits. We are located in North Coastal San
Diego County. For consideration, send your CV,
names of three references, and cover letter to:
Isis Pharmaceuticals, Human Resources,
Code 245, 2292 Faraday Ave., Carisbad,
CA 92008. Principals only. No phone calls
please. EOE.

ISIS PHARMACEUTICALS
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V KESSLER
MEDICAL
REHABILITATION

RESEARCH AND

NEW JERSEY . EDUCATION
University of Medicine & Dentistry CORPORATION

of New Jersey/New Jersey Medical School

A Not For Profit Medical Research Organization

VICE PRESIDENT FOR RESEARCH

We are seeking an outstanding investigator with an M.D. and/or Ph.D. degree with a background in rehabilitation or related
areas: neurosciences, behavioral sciences, or clinical applications of rehabilitation engineering. Strong management and inter-
personal skills, and the ability to work with multidisciplinary clinical and research teams are essential.

KMRREC is a non-profit organization dedicated to medical research and a subsidiary of the public charity supporting organi-
zation known as the Henry H. Kessler Foundation, Inc. KMRREC’s mission is to do research and provide education in the area
of Physical Medicine and Rehabilitation. KMRREC currently has a staff of over 36 individuals, including 6 research fellows with
annual grant funding exceeding 3 million dollars. There is active collaboration with the Kessler Institute for Rehabilitation, the
University of Medicine and Dentistry of New Jersey, the New Jersey Institute of Technology, and the East Orange VA Medical
Center. Research areas at KMRREC include: Neuropsychology, Outcome Studies, TBI, SCI, Stroke, Chronic Fatigue Syndrome,
Gait Analysis and Motor Control, and Alternative Medicine.

Qualified candidates should send their curriculum vitae and the names of three references to: Joel A DeLisa, MD,
President, Kessler Medical Rehabilitation Research and Education Corporation (KMRREC), 1199 Pleasant
Valley Way, West Orange, New Jersey 07052; 973-243-6805

An Equal Opportunity/Affirmative Action Employer

Senior Professorship <
Plant Biotechnology/Genomics
The University of Georgia

r78s
The University of Georgia and the Georgia Research Alliance are estab- = =
lishing new research facilities to foster growth in the area of applied St]ude Children’s
plant biotechnology. A new 40,000-ft? building will include genome |- Research Hospita]

and plant-transformation core facilities, as well as laboratories for AUSAC - Danny Thomas, Founder

7-8 plant scientists. A recent commitment to add six new faculty in the ege .
area of functional genomics and bicinformatics will further support de- POStdOCtO ral pOS ltl on Stu dYI ng
transcriptional coactivators

velopment in this area. We seek a senior-level plant scientist to provide
vision and intellectual leadership. Applicants with an interest in apply-
A postdoctoral position is available for NIH su;?orted rojects in the

ing genomics to crop improvement are especially encouraged.

The successful candidate will be appointed in appropriate depart- Department of Biochemistry. Our lab is focused on defining the mo-
ments in the Colleges of Agricultural and Environmental Sciences and leculalra mechanisms that hegatopoietic _transcﬂptlilon factors use to1
; e SV i stimulate gene expression by interacting with the transcriptional

Of. Art‘s and Sciences, joining an already thriving com.mumty.ofplz.mt coactivatoé CBP agd p300, a)rlld how per%urbation of these igterac-
scientists (www.plantcenter.uga.edu). He or she will sustain an in- tions results in a disease state. Projects include studying the roles of
ternationally recognized and externally funded research program, con- acetyltransferase and kinase activities in CBP/p300 transcription com-
tribute to the instructional activities of his or her home departments, Flexes, and the regulation of transcription factor:CBP/p300 complex
‘ormation. Experimental approaches involve molecular biology/bio-

maintain strong working relationships with state government and in-
dustry, and help develop an environment in which commercial applica-
tions of plant biotechnology can prosper. To aid the incumbent, salary
for an administrative assistant or non-tenure-track research sci-
entist will be provided.

Applications should include a curriculum vitae; names, telephone

chemical techniques in cell culture and mouse model systems.
Relevant publications include:

A Role for CREB Binding Protein and p300 Transcriptional
Coactivators in Ets-1 Transactivation Functions. MCB. In press.

Multiple protein kinase A-regulated events are required for transcrip-
F p U

> ; ‘ and fi tional induction by cAMP. PNAS 92:10521-10525.
numbers and e-mail addresses of at least five references; and five re- Candidates should have experience in molecular biology or biochem-
prints/preprints indicative of current research activities. Applications istry. Please send a C.V. and three letters of recommendation to:
and nominations should be sent to: Dr. Lee H. Pratt, Chair of the Paul Brindle, Department of Biochemistry, St. Jude Children’s

Search Committee, Department of Botany, University of Georgi Research Hospital, 332 N. Lauderdale, Memphis, TN 38105. E-
Athens, GA 30602 USX? [E-mail: pratt @ybscnuga.e(ti):l; telepll;gl:é mail: paul.brindle@stjude.org EOE M/F/D/V

(1) 706-542-1841] Applications will be reviewed postmarked by April
30, 1998. The University of Georgia is an Equal Opportunity/Affir-
mative Action Employer.




POSITIONS OPEN

ASSISTANT /ASSOCIATE
PROFESSOR POSITION
Loyola University Chicago
Stritch School of Medicine

The Department of Pharmacology and Experimental
Therapeutics is seeking to fill a tenure-track Assistant Pro-
fessor or Associate Professor position. The candidate
should have a Ph.D. and/or M.D. degree, postdoctoral
experience, and a strong commitment to excellence in
research and teaching. We are seeking a candidate with a
strong interest in signal transduction mechanisms. How-
ever, Pharmacologists with other research interests are
also encouraged to apply. Evidence of originality and
scientific accomplishment, plus an excellent record of
publication in high-class peer-reviewed journals, are es-
sential. A record of extramural grant support is preferable.
Salary is competitive and based on experience and quali-
fications. Start-up support will be provided for early de-
velopment. Candidates should send their curriculum vi-
tae, three letters of recommendation, representative re-
prints, and a synopsis of their current and future research
interests to: Dr. Israel Hanin, Chairman, Department
of Pharmacology and Experimental Therapeutics,
Loyola University Chicago, Stritch School of Medi-
cine, 2160 South First Avenue, Maywood, IL 60153.
Telephone: 708-216-3261; FAX: 708-216-6596;
website: http: //www.lumc.edu/pharmacology. Affir-
mative Action/Equal Opportunity Employer.

EVOLUTIONARY /SYSTEMATIC BIOLOGIST

The Department of Biology is extending the search and
is inviting applications for a tenure-track faculty position
at the ASSISTANT PROFESSOR level for as early as
fall 1998. Preference will be given to candidates working
with plants who integrate molecular systematics into
broader issues of evolutionary or population biology, bio-
geography, or development. Interests in urban ecology or
wetlands may be also be advantageous. The University has
a strong faculty and very active research programs in en-
vironmental areas, and doctoral programs in environmen-
tal biology and environmental sciences. The candidate is
expected to contribute to the graduate, undergraduate,
and general education curricula and to have an active
research labordtory supported by extramural grants. Ap-
plicants should have a Ph.D. and postdoctoral (or equiv-
alent professional) experience. Please submit a curriculum
vitae, statement of research and teaching goals, and three
letters of reference to: Dr. Kamaljit Bawa, Chair of
Search Committee, Department of Biology, Universi-
ty of Massachusetts Boston, 100 Morrissey Boule-
vard, Boston, MA 02125. FAX: 617-287-6650; -
mail: heatley@umbsky.cc.umb.edu. Review of applica-
tions will begin April 1, 1998. University of Massachusetts
Boston is an Affirmative Action/Equal Opportunity/ Title IX Em-
ployer. Women and minorities are encouraged to apply.

VISITING INSTRUCTORS IN BIOLOGY

The Department of Biology at Davidson College is
seeking applications for two one-year VISITING AS-
SISTANT PROFESSOR positions. One position will
teach cell biology and introductory biology. The second
position will teach biostatistics and introductory biology.
Interested persons should send their curriculum vitae, a
teaching statement, and three letters of reference to: Dr.
Verna Miller Case, Department of Biology, David-
son College, P.O. Box 1719, Davidson, NC 28036
by April 3, 1998. Website: www.bio.davidson.edu/
Biology/jobs.html. Equal Opportunity Employer; women and
minorities encouraged to apply.

FACULTY POSITION
BIOLOGY

North Park University, Chicago. Tenure-track posi-
tion, August 1998. Ph.D. or A.B.D. Teach human anat-
omy, physiology, and some of the following: genetics,
health, introductory biology. North Park University is
sponsored by the Evangelical Covenant Church. Send
résumé, transcripts, and names of five references to: Alice
Iverson, North Park University, 3225 West Foster
Avenue, Chicago, IL 60625-4895. FAX: 773-244-
4952; e-mail: afi@northpark.edu, Wormen and minorities
encouraged to apply.

1800

POSITIONS OPEN

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICHIGAN 48109-0650

The Department of Human Genetics and the Depart-
ment of Internal Medicine (Division of Molecular Medi-
cine and Genetics) at the University of Michigan seek to
expand their research programs through individual and
joint faculty recruitment. Research areas of potential in-
terest encompass all aspects of genetics, including studies
in human and other model organisms. There is also par-
ticular interest in candidates with research programs in
population/quantitative genetics. Individuals at all stages
of career development will be considered, although the
emphasis is on applicants at the beginning ASSISTANT
PROFESSOR level. The focus of this recruitment is on
those individuals with the greatest potential for outstand-
ing contributions to basic research. However, applicants
who have interests in both basic and clinical genetics are
also encouraged to apply. Applicants should send a cur-
riculum vitae, a two- to three-page statement of interests,
and three letters of recommendation by May 1, 1998, to:
David Ginsburg, M.D., Departments of Internal
Medicine and Human Genetics, University of Michi-
gan Medical Center, 4520 MSRB I, Ann Arbor, MI
48109-0650. The University of Michigan is an Affirmative
Action/Equal Opportunity Employer.

ASSISTANT UNIT LEADER/
ADJUNCT ASSISTANT PROFESSOR
Human Dimensions of Natural
Resources Conservation

The Department of Fisheries and Wildlife at the Uni-
versity of Minnesota anticipates the filling of the position
of Assistant Unit Leader at the Minnesota Cooperative
Fish and Wildlife Research Unit (U.S. Geological Sur-
very-Biological Resources Division-Cooperative Re-
search Units). This federal position will be officially an-
nounced by the Office of Personnel Management in Den-
ver, Colorado. A background in natural resources conser-
vation and demonstrated expertise in sociological aspects
of conservation are mandatory. Applicants are expected to
have expertise in one or more of the following, or related,
areas: ecological economics; evaluation of stakeholder at-
titudes and values; incorporation of public opinion re-
garding natural resources into public policy; and involv-
ing stakeholders in development of natural resources
management policy. Unit staff hold adjunct faculty ap-
pointments in the Department of Fisheries and Wildlife
and are expected to teach one graduate-level course per
year in their area of expertise. Potential applicants should
contact the search committee so that they can be advised
about federal application procedures for this position:
Assistant Unit Leader Search Committee, Depart-
ment of Fisheries and Wildlife, 200 Hodson Hall,
1980 Folwell Avenue, St. Paul, MN 55108. Tele-
phone: 612-624-3600; FAX: 612-625-5299.

ASSISTANT/ASSOCIATE PROFESSOR
DEPARTMENT OF CANCER CELL BIOLOGY
Harvard School of Public Health

The Department of Cancer Cell Biology is seeking ap-
plications for a posifion as Assistant/Associate Professor
in the Laboratory of Radiobiology. Candidates should
have training in molecular biology and an interest in pur-
suing research in carcinogenesis and/or radiobiology.

The successful candidate will be expected to develop a
strong research program and assume limited teaching re-
sponsibilities in basic courses in cancer biology and radi-
ation biology, as well as in the supervision of doctoral
students. A doctoral degree with two to three years of
postdoctoral research experience is required, with dem-
onstrated evidence of innovative research capability. Ap-
plicants should send a statement of current and future
research interests, curriculum vitae, and the names of
three references to:

Dr. John B. Little, Chair
Department of Cancer Cell Biology
Harvard School of Public Health
665 Huntington Avenue
Boston, MA 02115
Harvard University is committed to increase the number of women

and minorities in its faculty and encourages applications from such
candidates.

POSITIONS OPEN

EXPERIMENTAL PARASITOLOGIST

The Department of Pathology in the College of Veter-
inary Medicine and Biomedical Sciences at Colorado
State University (CSU) is seeking applicants for a tenure-
track faculty position in parasitology at the ASSISTANT
or ASSOCIATE PROFESSOR level. Candidates must
possess a Ph.D. degree in parasitology or a closely related
field. Candidates will develop an independent, extramu-
rally funded research program concerned with investiga-
tion of the molecular biology/biochemistry of protozoan
or helminth infections. Part of the commitment of that
research program will be graduate student training. It is
anticipated that teaching will be at the graduate level. The
Department of Pathology plays a major role in the CSU
Center of Excellence in Infectious Disease Research. The
appointed faculty member will be expected to productive-
ly interact with Investigators in the infectious disease/
vector biology group, and to integrate themselves within
the university research environment. The salary and start-
up package will be competitive and commensurate with
the qualifications of the individual selected. The closing
date for applications is April 15, 1998, or until suitable
candidates are identified. Applicants should submit a cur-
riculum vitae, a letter outlining professional interests and
goals, and the names of three references capable of eval-
uating the candidate’s potential. The letter should con-
tain statements proposing a self-defined program of
academic activity and/or proposed approaches to this
position. Inquiries may be directed to: Experimental
Parasitologist Search Committee, Department of
Pathology, Colorado State University, Fort Collins,
CO 80523-1671. FAX: 970-491-0603. Colorado State
University is an Affirmative Action/Equal Opportunity Employer.

PLANT MOLECULAR DIVERSITY
CORNELL UNIVERSITY

As part of a campuswide genomics initiative, Cornell
University is recruiting a SENIOR PLANT MOLECU-
LAR BIOLOGIST (ASSOCIATE/FULL PROFES-
SOR) to study genetic diversity in agricultural species of
plants. This person will apply the tools of genomics and
bioinformatics to the preservation and utilization of ge-
netic resources in plants and will have major links to the
Bailey Hortorium, Department of Plant Breeding, Sec-
tions of Ecology and Systematics, Genetics and Develop-
ment, and Plant Biology as well as the Boyce Thompson
Institute, Geneva Agricultural Experiment Station,
USDA Germplasm Repository at Geneva, and the Bio-
technology Program. The academic home of the position
will be in one (or more) of the units mentioned above,
depending on the individual. The candidate must be a
proven leader in the study of plant molecular diversity.
Other demonstrated characteristics should include ad-
ministrative effectiveness, the ability to work successfully
with other scientists (nationally and internationally), and
to communicate effectively with faculty, staff, department
heads, and scientists throughout the world. Teaching re-
sponsibilities will involve one or two courses in the area of
plant molecular diversity (genomics) and/or bioinfor-
matics and supervision of graduate students. Send appli-
cation materials to: Dr. Steve Tanksley, Chair, Search
Committee, Department of Plant Breeding, 252 Em-
erson Hall, Cornell University, Ithaca, NY 14853.
Telephone: 607-255-1673; e-mail: ljh4@cornell.edu.

An Equal Opportunity/Affirmative Action Employer.

BIOLOGIST. Grinnel College invites applications for
a one-year appointment at the ASSISTANT PROFES-
SOR level, beginning August, 1998. We seek candidates
who are broadly trained and able to teach in our two
introductory biology courses, Structure and Function of
Organisms and Evolution and Ecology. Candidates
should also be able to teach an advanced course in their
area of specialty. A Ph.D. is required and postdoctoral
experience is preferred. Excellent facilities and financial
support for student-faculty research are available. In their
letters of application candidates should address their in-
terest in undergraduate teaching in a liberal arts environ-
ment. Send curriculum vitae, three letters of recommen-
dation, and copies of all transcripts to: Dr. Jonathan
Brown, Department of Biology, Grinnell College,
Grinnell, TA 50112-0806. E-mail: brownj@ac.grin.
edu; FAX: 515-269-4285. To be assured of full consid-
eration, applications must be complete by March 27,
1998.

Grinnell College, an Affirmative Action Employer, encourages
applications from women and persons of color, and considers appli-
cations without regard to gender, race, color, creed, age, national or
ethnic origin, disability, or sexual orientation.

SCIENCE  VOL. 279 « 13 MARCH 1998 » www.sciencemag.org



BE A PART OF THE
BIOTECHNOLOGY
RevoLurion!

With 1,900 employees around the world, $670 million
in revenues, and an exhilarating growth rate of 23%,
PE Applied Biosystems is certainly living up to ifs mis-
sion—lo accelerate life science research through
automated biotechnology systems and information.

We are seeking several experienced scientists fo join
our team focused on the development of systems for
automated genefic analysis.

Senior Scientist I1/11l

Work os part of o team focused on the development
of systems for automated fluorescent genotyping and
mulation detection. Responsibilities will include
research and development of new reagents for use on
our high density DNA microarray systems.

This position requires a PhD in Molecular Biology,
Analytical Chemistry or related field. Candidates
must possess 5+ years industrial experience, includ-
ing developing protocols using nudleic acids, ideally
with fluorescent assays, solid phase methods and
oligonucleotide synthesis. Excellent organizational
and writien/verbal communication skills are a must;
project management skills a plus. REF: ARRAY.

Pharriacogenetics Sdentist Il /1l
You will conduct research and development of new
reagents for pharmacogenetics applications.
Responsibilities include developing genotyping
assays based on pharmacogenefic targets on o
diverse set of PE-ABD technology platforms.

This position requires the knowledge and skills nor-
mally acquired through the successful complefion of
a Bachelor's or Master's (BS/MS). A PhD in
Genetics, Molecular Biology or related field is pre-
ferred, with 2-5 years of industrial experience.
Previous work with automated fluorescent genotyp-
ing, OLA, TagMan, primer design and assay opti-
mization procedures is desirable. Requires excellent
organization and written/verbal communication
skills. REF: 8453.

www.perkin-elmer.com

In exchange for your talents, we offer a compefitive
salory and benefits package with advancement
potential for your career. For consideration, please
send your resume to PE Applied Biosystems, Atin:
Lori Mangual, Human Resources Department, REF:
__, 850 Lincoln Centre Drive, Foster Gity, CA
94404. You may akso fax to 650/636-5874, email
vs at biocareer@perkin-elmer.com or see our home
page on the WWW at hitp.//www.perkin-elmer.com
for more details. PE Applied Biosystems is an equal

opportunity employer.

PE Applied Biosystems

A DIVISION OF PERKIN-ELMER

Three Faculty Positions in
Cellular and Molecular Biology
in the areas of
¢ Intracellular Signaling
¢ Functional Genomics
¢ Immunology

Use of the mouse as an animal model of human
disease is a major focus of the current basic
investigators, whose areas of interest are listed below:

Successful candidates at the associate or full professor
level with strong records of publication and extramural
funding are sought to complement existing programs in
cardiovascular, pulmonary, and cancer research. Sandra J. Gendler, Ph.D.
Opportunities for translational research and joine ~ Mucin molecular biology and cancer
appointment in a clinical department are available. The  Claudia Kappen, Dr. rer. nat.
S.C. Johnson fMledical( Research Bl;lilding provides  Homeobox genes and skeletal development
extensive core facilities (transgenic and gene targeting,

molecular  biology, FACSg, histology, grfphicg, %ar;lebs' Jl Leg,lph.P. bil. lung di
monoclonal antibody production, shared equipment, athoblology of the cosinophil, lung discase
statistics, and research computing). Additional cores ~ Nancy A. Lee, Ph.D.

(peptide synthesis and sequencing, NMR, mass Inflammation, eosinophil biology and recruitment
spectmr.n'ctry) are available within Mayo. A highly ]oseph C. Loftus, Ph.D.

competitive benefits package and a stable, long-term

¢ Integrin structure and function; vascular biology
institutional budget is provided.

) ) John A. McDonald, M.D., Ph.D.

Please send a curriculum vitae detailing your  ECM biology, integrins, fibronectin, and hyaluronan
publications and other academic accomplishments, as . >

well as a record of past and current funding, A statement John R. Riordan, Ph.D.
of your research plans, three representative reprints, and
the names of three references should be included.

Cystic fibrosis

Address replies or inquiries to:
John A. McDonald, M.D., Ph.D.,
Director for Research,
Mayo Clinic Scottsdale,
13400 East Shea Blvd., Scottsdale, AZ 85259

Mayo Foundation is an affirmative action, equal opportunity
employer and educaror and supports a drug-free workplace.

BHERCULES

Hercules Incorporated, a $2 billion dollar chemical specialties company, is seeking an experienced profes-
sional to lead an international and multidisciplinary research team in the field of biotransformation.
Specifically, the corporation is looking to develop expertise in applying biocatalysis to the production of
chemical specialties. Over 60% of Hercules' revenues comes from chemically derivatized biomass such as
cellulose, pectin, carrageenan, rosin and fatty acids, terpenoids and guar.

Corporate Research Director

The Director will report to the Vice President of Technology and will work closely with the Vice Presidents
of R&D within the businesses in applying this technology to current and future business needs. The
position may locate either to the Hercules European Research Center in Barneveld, the Netherlands, or
Hercules' U.S. Research Center in Wilmington, Delaware.

In this role, the Director will be responsible for:

establishing biotransformation as a core technology and applying this skill across Hercules' businesses;
establishing strategic and tactical direction and plans in alignment with the corporation's business goals;
implementing internal and external research and development programs to achieve goals; managing a
multimillion dollar budget;

hiring and developing technical professionals; and

performing these responsibilities in a safe and environmentally sensitive manner.

The successful candidate's proven track record should display, among other things, these key attributes:
» ademonstrated record of managing a professional team comprising organic chemists, chemical and
bioengineers, enzymologists, fermentation specialists, molecular biologists, biologists, and analytical
chemists;

broad experience in directing multidisciplinary teams, starting from identification of needs to commer-
cialization of new products and processes with proven sales;

¢ knowledgeable about modern technologies used to search for, evaluate, modify, and manufacture enzymes
and microorganisms of commercial importance and be knowlegeable about their application and economic
utility to the biotransformation of organic chemicals, polymers, wastestreams, and biomass;

have established and managed an external R&D portfolio to make the best use of internal resources in
meeting current and future technology and business needs.

An advanced degree in the Biological, Chemical, or Engineering disciplines is required. A demonstrated
history of technical or business team leadership in the industrial or specialty chemicals industry is
preferred, though experience in the biotechnology or pharmaceutical industries will be considered.

Qualified candidates are encouraged to send a detailed résumé to the following address: Hercules Incor-
porated, Human Resources, 500 Hercules Road, Wilmington, DE 19808-1599.

Hercules Incorporated is an Equal Opportunity Employer and does not discriminate on the basis of race,
sex, national origin, age, color, religion, veteran status, disability, or any other protected class.




POSITIONS OPEN

ASSISTANT PROFESSOR
DEPARTMENT OF PHARMACOLOGY
MEDICAL COLLEGE OF OHIO

Tenure-track position in an established department
with a long-standing record of extramural support and
teaching excellence. Competitive salary, start-up funds,
and laboratory space are available. The successful candi-
date will have demonstrated ability, or exceptional prom-
ise, to direct a state-of-the-art, extramurally funded re-
search program related to receptor function and signal
transduction at the cellular or molecular level. Applicants
should have significant postdoctoral experience, and
should have the appropriate background for teaching
medical as well as graduate students. Applicants should
send a letter, including a description of research and fu-
ture plans, curriculum vitae, and names of three references
to: H. C. Rosenberg, M.D., Ph.D., Department of
Pharmacology, Medical College of Ohio, 3035 Ar-
lington Avenue, Toledo, OH 43614-5804. Website:
http://www.mco.edu. Applications will be considered
until the position is filled, but should be received before
April 15, 1998, to ensure full consideration. The Medical
College of Ohio is an Affirmative Action/Equal Opportunity
Employer.

The Department of Cell Biology at the University of
Virginia has available a tenure-track position at the AS-
SISTANT or ASSOCIATE PROFESSOR level. Re-
search is stressed, and candidates are expected to maintain
independent programs of investigation and to participate
in graduate education. The department seeks candidates
whose research will complement existing strengths in cel-
lular, reproductive, and developmental biology. Applica-
tions from mid-level Investigators with established re-
search programs are welcome. Medical teaching is in a
limited portion of the gross anatomy course, for which a
training program and a reduced initial teaching obligation
are available. Opportunities for productive collegial inter-
actions include interdisciplinary programs in cell and mo-
lecular biology, reproduction, development, neuro-
science, cancer, diabetes, cardiovascular biology, cell-ma-
trix biology, biophysics, and structural biology. Candi-
dates should send curriculum vitae, description of
research, and names of three references to: Dr. Charles J.
Flickinger, Chair, Department of Cell Biology, Box
439 Health Sciences Center, University of Virginia,
Charlottesville, VA 22908. An Equal Opportunity/Affir-
mative Action Employer.

Population Leadership Program seeks TECHNICAL
ADVISOR to work in the Research Division, Office of
Population USAID/Washington. Advisor will provide
technical assistance to Division projects. Specific duties
include technical assistance in management of contracts
and grants; develop workscopes; review subproject pro-
posals; review technical quality of subproject activities;
monitor and evaluate project activities and impact. In
addition, as a core member of biomedical team, provide
technical assistance to the Office of Population, including
serving on rescarch review committees; drafting technical
papers, reports, and study protozols; working on program
designs and evaluations; providing technical input to op-
crations research portfolio; assisting in strategic planning
and results monitoring. Minimum requirements: gradu-
ate degree in life sciences, biological sciences, or public
health; five years of experience managing or conducting
research related to family planning programs; knowlege of
contraceptive technology, biomedical, and operations re-
search; eligible to work in United States. Send résumé and
cover letter to: James Williams, Director, Population
Leadership Program, 210 High Street, Santa Cruz,
CA 95060.

BIOGEOCHEMISTRY

The Ecology and Evolutionary Biology Department at
Rice University seeks to fill a HUXLEY RESEARCH
INSTRUCTORSHIP. This is a two-year appointment
for a recent Ph.D. for research and teaching. Preference
will be given to candidates with research interests in
mechanisms of gas transport in wetland plants, carbon
cycling, plant-soil microbial interactions, or global
change. The annual teaching commitment is a one-semes-
ter upper-level course in the department’s ecology offer-
ings utilizing the specific area of the candidate’s expertise.
Applications, including curriculum vitae, a summary of
research and teaching interests, and three letters of refer-
ence are to be sent to: Dr. R. L. Sass, Ecology and
Evolutionary Biology Department, Rice University,
P.O. Box 1892, Houston, TX 77251-1892 by March
30, 1998. Rice University is an Equal Opportunity /Affirmative
Action Employer.
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POSITIONS OPEN

GENBANK DATABASE ANALYST
COMPUTERCRAFT CORPORATION

Scientific Data Analyst to help build and maintain Gen-
Bank, the National Institutes of Health (NIH) DNA Se-
quence Database, produced by the National Center for
Biotechnology Information (NCBI) at NIH. This posi-
tion is with ComputerCraft Corporation, working as a
contractor on location at NCBI. Responsibilities include
review and analysis of DNA sequence submissions to
GenBank from individual laboratories as well as sequenc-
ing centers, use of bioinformatics software to ensure da-
tabase quality control, editing database records to con-
form to international sequence database guidelines, and
extensive communication with scientists around the
world regarding their sequence submissions. Excellent
opportunity to use state-of-the-art computer systems and
gain experience using bioinformatics tools developed by a
leading computational biology research group. This is not
alaboratory position, but extensive molecular biology lab
experience is needed to understand the information in the
database records and communicate with scientists. Ph.D.
in molecular biology or related field required. Excellent
communication skills required. Experience with comput-
ers and DNA sequence analysis software also important.
Mail /FAX résumé with cover letter and list of references
to: ComputerCraft Corporation, 6707 Democracy
Boulevard, Suite 101, Bethesda, MD 20817. FAX:
301-530-0634, Attn: Molecular Biologist. ’

GARST SEED CO.

Garst Seed Co., a leader in the industry, is seeking an
enthusiastic, dynamic team player to join the Maize Mo-
lecular Marker Laboratory. Position plays an integral role
in the development and application of molecular marker
technologies. Requirements include a minimum of M.S.
degree in molecular biology or related discipline; three to
five years of experience; demonstrated abilities in design-
ing experiments and interpreting data; strong interper-
sonal skills; experience in utilizing PCR-based molecular
marker technelogies is essential; experience with ABI se-
quencer, fragment, and genome analysis is highly desir-
able. Must function with limited supervision; experience
with computers and databases.

Garst—delivering technology to your field.

Please send résumé to: Human Resources, Job Open-
ings #98-018, Garst Seed Company, 2369 330th
Street, Slater, IA 50244. FAX: 515-685-5053;
e-mail: aginfo@netins.net.

Garst is an Equal Opportunity/Affirmative Action Employer.
Minorities/Females/ Disabled / Veterans.

PHYSICAL OCEANOGRAPHY
NOVA SOUTHEASTERN UNIVERSITY

The Oceanographic Center of Nova Southeastern Uni-
versity invites applications for a permanent faculty posi-
tion in either observational or theoretical physical ocean-
ography. The successful applicant will have the Ph.D.
degree in oceanography or a related science, and is expect-
ed to develop an externally funded research program after
the first year. Supplemental support from the University,
amounting to as much as four months’ salary per year,
may be provided for faculty carrying out research. Limited
teaching opportunities are available at the graduate and
undergraduate levels. Applicants should submit curricu-
lum vitae, statement of research and teaching interests,
and three references before April 30, 1998, to the atten-
tion of: Dr. Julian McCreary, Chairman of the Search

Committee, Department of Human Resources, Job -

Code: OCJ, 3301 College Avenue, Fort Lauderdale,
FL 33314. Affirmative Action/Equal Opportunity Employer/
Stioke-free campus.

PART-TIME MICROSCOPE
SALES/SCIENTISTS

Manufacturer of a new, high-resolution optical 3-D
microscope seeks Microscopists with discretionary time
interested in supplementing income through equipment
sales and application development. Ideal candidate will

" . continue to perform research in a discipline benefiting

from 3-D analysis. Compensation based on ability to de-
velop and publish new applications for technology and to,
assist in sales of microscopes to other scientists.

Send résumé to:

InGen Corporation
235 Montgomery Street
Suite 300
San Francisco, CA 94104

POSITIONS OPEN

MOLECULAR /CELL BIOLOGIST WITH
NEUROSCIENCE RESEARCH FOCUS

Applications are invited for two tenure-track positions
in the Department of Cell and Neurobiology at the Uni-
versity of Southern California School of Medicine. Both
positions require that the successful candidate develop
and/or maintain a vigorous, externally funded research
program in cell biology with a focus on neuroscience.
Candidates for these positions must be qualified to teach
histology and cell biology or have experience that will
enable them to teach human gross anatomy to medical
and graduate students. Academic rank is open and depen-
dent on qualifications and previous experience. Candi-
dates at the level of Assistant Professor must have a Ph.D.
or M.D. degree, at least three years of postdoctoral train-
ing, and prior training and/or teaching experience in
either histology, cell biology, or gross anatomy.

Candidates should send an introductory letter address-
ing both their teaching experience and their research in-
terests. Applications should include a curriculum vitae,
copies of recent publications, and the names, addresses,
and telephone and FAX numbers of three references. Pre-
liminary review of applications will begin May 1, 1998.
Send materials to the attention of: The Search Commit-
tee, Dr. Cheryl M. Craft, Chair, Department of Cell
and Neurobiology, School of Medicine, University of
Southern California, 1333 San Pablo Street, BMT
401, Los Angeles, CA 90033.

Junior faculty positions will be supported, in part, by
the Howard Hughes Medical Institute Research Resourc-
es grant. USC is an Equal Opportunity/Affirmative Action
Employer.

LECTURER IN BIOLOGY
EMORY UNIVERSITY

The Department of Biology, Emory University, seeks
Ph.D. applicants for a non—tenure-track position of Lec-
turer for the fall semester of 1998. The appointment will
be made for a period of three years with the possibility of
renewal for an additional three years. The primary respon-
sibility of the position is teaching in undergraduate intro-
ductory and second-level courses as well as participating
in advising students. Applicants should be particularly
proficient in teaching all areas of general biology in an
introductory biology sequence. It is expected that the
Lecturer will contribute to the academic life of the depart-
ment and the university through faculty committees and
other forms of academic service. Please send a curriculum
vitae, a detailed statement of your teaching philosophy
and the subject areas you would be qualified to teach, and
three letters of recommendation to: Lecturer Search,
Department of Biology, Emory University, Atlanta,
GA 30322. Evaluation of candidates will begin on March
15, 1998, and will proceed until the position is filled.
Emory is an Affirmative Action/Equal Opportunity Employer and
applications from individuals belonging to the recognized minority
groups are particularly welcowme.

RESEARCH POSITIONS

The University of Texas M. D. Anderson Cancer Cen-
ter (UTMDACC), Science Park Research Division, is re-
cruiting for a RESEARCH ASSISTANT, GRADU-
ATE RESEARCH ASSISTANT, and POSTDOC-
TORAL RESEARCHER to participate in studies of
DNA repair proteins, the role of gene activity and chro-
mosome structure in DNA repair, and the roles of DNA
damage and repair in human cancer. Experience in mo-
lecular biology, biochemistry, and genetics. The Center
offers competitive benefits and salary commensurate with
qualifications and experience. Résumés may be sent to:
Dr. Moon-shong Tang, University of Texas M. D.
Anderson Cancer Center, P.O. Box 389, Smithville,
TX 78957. UTMDACC is an Equal Opportunity/Affirmative
Action Employer and a satoke-free workplace. Women and minority
candidates are encouraged to apply.

The Laboratory of Neurobehavior Genetics, Nathan
Kline Institute for Psychiatric Research, accepts applica-
tions for a RESEARCH ASSISTANT SCIENTIST
position. The successful candidate will become a member
of a team working on gene mapping. Expertise in molec-
ular genetics, analysis of genetic variability, PCR, geno-
typing with an ABI DNA sequencer, data processing, and
handling of small animals are of particular interest. The
carliest starting date is May 1, 1998. Forward a curricu-
lum vitae, a detailed statement of research interest, and
three letters of recommendation to: Dr. Cs. Vadasz,
Nathan Kline Institute, 140 Old Orangeburg Road,
Orangeburg, NY 10962.
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YMPOSIUM

Drugs, Enzymes and Receptors
of the Renin Angiotensin System

13 — 15 July, 1998
Sydney, Australia

Celebrating a Century of Discovery - 1898-1998

Angiotensinogen Plenary Lecturers

Nl‘ Renin W. Anderson (Aust) E. Lumbers (Aust)
J. Cohn (USA) G. Macdonald (Aust)

P. Corvol (France) N. Maeda (USA)
ACE Chymase V. Dzau (USA) F. Mendelsohn (Aust)

R. Graham (Aust) M. N USA
A. Husain (Aust) 0O -Srsi‘/tvhges (U)SA)
S. Izumo (USA) '

C. Johnston (Aust) W. Thomas (Aust)
Angiotensin II S. Karnik (USA) J. Whitworth (Aust)

¢ \ B. Lorell (USA) Y. Yazaki (Japan)
AT1 AT2 Abstract/Submission Deadline: 7 June 1998

Angiotensin I

Information and Registration: Ms E. Martin, Victor Chang CRI
384 Victoria Street, Darlinghurst NSW 2010, Australia
Tel: +61-2-9295 8500  Fax: +61-2-9295 8501  e-mail: symposium@victorchang.unsw.edu.au

SYMPOSIUM BAL OPPORTUNITIES

HIV RESEARCH AND TREATMENT & & cox %

o

C 11 1 F Ct - OF HONG KONG
e u a'r a‘ Ors THE HONG KONG UNIVERSITY OF

Targets for the Treatment of HIV Infection SCIENCE AND TECHNOLOGY
The Hong Kong University of Science and Technology, opened in October
Progc‘d:o RIGHT (Researc}) Institute for Genetic 1991, comprises four Schools: Science, Engineering, Business and Manage-

ment, and Humanities and Social Science. The University's mission is to
advance learning and scholarship; to contribute to the territory's economic and
fm- C]inical researcllers, p}]ysicians, an(] 1)asic scientists social well-being; and to promote research, deve]opkmenl, and entrepreneur-
{ocuscd on HIV rcsearcl’l and treatment ship. Current enrollment is 7,000, with students admitted at both undergradu-

ate and postgraduate levels.

April 19 _ 20' 19()8 The University invites applications for the following post:
Pavia It 1 DEAN OF SCIENCE
avia, ltaly The School of Science comprises five Departments: Biochemistry, Biology,
Chemistry, Mathematics, and Physics. The School currently enrolls about a
quarter of the University's undergraduate and postgraduate students. The Dean

and Human T})crapy) presents this symposium

This two day meeting will include presentations and discussions

led l)y renown international researchers from the U.Ss, of the School is an executive and full-time appointment and will be a member
Europc and Canada on topics that include HIV pathogenesi: of the senior administrative team of the Univgrsilx responsible t_"or overseeing

- s - various aspects of the development of the University. The appointee will play
mechanisms for intcrfering with cellular and molecular targets aleading role in promoting the academic development of the School of Science
that contribute to HIV replication, agents capal)]e of in}li})iting and providing leadership to the School in its diverse activities including

. . teaching, research, and resources management. Applicants should be renowned
CICOX)’IIULleOal(].L tnp}'nmplmte (JA\TP) B ntl‘ltblé, HI\ receptors, scholars with relevant experience in academic administration at a senior level.
and immunomodu]atory agents. Salary and Conditions of Service

Salary will be very competitive with generous fringe benefits; housing is also
provided at a charge of 7.5% of salary. Initial appointment will be on a three-

I you are interested in attending this symposium please . . :
i ’ year contract with a gratuity payable upon successful completion of the contract.

contact MediSolutions in the U.S. at (212) 771-5300

1 X . Applications
or e-mai rS"P“\me‘llSO]UhOHS-C(mT- Further particulars can be obtained from the Personnel Office, The Hong
(Pleasc note to refer to this program as the Pavia meeting.) Kong University of Science and Technology, Clear Water Bay, Kowloon,

Hong Kong [by fax (852) 2358 0700, or by e-mail (careers @usthk.ust.hk),
or from the University's World Wide Web homepage (http://www.ust.hk/)].
Applications/nominations together with a curriculum vitae and the name and
address of three referees should be sent to Professor Shain-Dow KUNG,
Chairman of the Search Committee for Dean of Science, before 15 April
1998, but the search will continue until a suitable appointment is made.

N i




POSITIONS OPEN

DIRECTOR OF BIOMEDICAL SCIENCES
VANDERBILT UNIVERSITY
MEDICAL CENTER

Applications are invited for the position of Director of
Biomedical Sciences in the office of the Associate Vice
Chancellor for Research at Vanderbilt University Medical
Center. The Director is responsible for research program
development, administrative oversight of the office of
biomedical sciences, the animal care facilities, and the
institutional review board. The Director will also have
oversight of the core facilities and the administration of
intramural grants funds as well as the academic oversight
and interface with technology transfer and will be liaison
with the VA Medical Center and graduate education.

Qualifications: Doctorate degree in a biomedical sci-
ence; familiarity with the operations of OPRR, FDA,
NIH, etc.; institutional JACUC and IRB review boards;
interdisciplinary graduate training; and knowledge of fed-
erally sponsored programs in the biomedical sciences.

Salary: Commensurate with — qualifications and
experience.

Starting date: Negotiable.

Application deadline: April 15, 1998.

Application process: Send letter of interest, résumé, and
the names, addresses, and telephone numbers of three
references to:

Director, Biomedical Sciences Search
c¢/o Ms. Jan Lotterer
Vanderbilt University Medical Center
CCC-3322 Medical Center North
Nashville, TN 37232-2103

Vanderbilt University is an Affirmative Action/Equal Opportu-
nity Employer. Women and minorities are encouraged to apply.

DIRECTOR, LATIN AMERICA PROGRAM
WILDLIFE CONSERVATION SOCIETY
Founded in 1895 as the
New York Zoological Society

Applications are invited for the position of Director of
the Latin America Program, who promotes biological
conservation in Latin America and the Caribbean through
overseeing a large number of Wildlife Conservation Soci-
ety (WCS) field projects in 17 countries in Latin America
and the Carribean. S/he establishes program priorities,
develops strategic approaches, and coordinates financial
and administrative support to the field. Additionally, s/he
coordinates with the other WCS programs and with other
national and international organizations.

Finally, s/he promotes biological conservation in Latin
America among national governments, international
agencies, and other nongovernmental organizations; di-
rects international attention to important sites for conser-
vation; and influences policies that promote conservation.
Deadline for applications is 10 April 1998. The candidate
must possess a Ph.D. in a field related to conservation of
biological diversity, a minimum of five years of experience
in the management of conservation programs in Latin
America, and written and spoken fluency in Spanish and
English with a preference for Portuguese as well. Please
send curriculum vitae, letter of interest summarizing re-
search and conservation experience, and list of references
to: Dr. Kent H. Redford, International Conservation,
Wildlife Conservation Society, 2300 Southern Boule-
vard, Bronx, NY 10460 USA.

SENIOR SCIENTIST
ANALYTICAL CHEMISTRY

EnzyMed, Inc. is a rapidly growing organic synthesis
company secking an experienced scientist who will lead
our analytical department. The successful candidate will
be responsible for all analytical functions and databases,
work closely with our scientists to establish methods
(HPLC, MS, TLC, etc.), and manage automated equip-
ment for the high-throughput processing and analysis of
products from our parallel organic syntheses technology
platform. We seek a talented and versatile scientist with
a background of innovation interested in building a
strong group that will aid in the growth of the company
and maintain its technological leadership. Candidates
should have a Ph.D. in analytical chemistry and have
experience in laboratory automation for analyses and
automated data handling. Programming ability (Visual
Basic) and experience processing data and samples from
combinatorial synthesis programs would be preferred.
Send résumés to: Human Resources, EnzyMed, Inc.,
2501 Crosspark Road, Iowa City, IA 52242. E-
mail: pmichels@enzymed.com.
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POSITIONS OPEN

DIRECTOR
ILLINOIS WASTE MANAGEMENT AND
RESEARCH CENTER

Applications are invited for the position of Director of
the Illinois Waste Management and Research Center
(WMRC), a Division of the Illinois Department of Nat-
ural Resources and an affiliated agency of the University
of Illinois at Urbana-Champaign. WMRC is a nonregula-
tory government agency that provides technical assist-
ance, sponsors research, and gathers and disseminates in-
formation on toxics and waste management issues. The
staff consists of approximately 55 engineers, chemists, and
support staff. The total annual budget is approximately $6
million. The Director is the Center’s top administrator
with responsibility for staff, programs, and finances, and is
the principal interface with state and federal agencies.
Qualifications: the candidate must possess an earned ad-
vanced degree, Ph.D. preferred, in a pertinent discipline
of engineering, or physical, chemical, biological, or envi-
ronmental sciences. Experience in managing a large and/
or complex organization operating in a technical environ-
ment is required. The candidate should also have exten-
sive experience in industrial pollution prevention and/or
waste management or a related area, experience with en-
vironmental regulations and regulatory agencies, and a
demonstrated substantive and sustained record of accom-
plishment. Experience interacting with a governing board
or advisory groups is preferred. Salary commensurate with
qualifications and experience. Proof of U.S. citizenship or
eligibility for U.S. employment will be required prior to employment.
To ensure full consideration, send letter of application,
résumé including publication record, and names and tele-
phone numbers of three references by May 8, 1998, to:
Secretary of Search Committee for the Director,
Waste Management and Research Center, One East
Hazelwood Drive, Champaign, IL 61820. Tele-
phone: 217-333-9059; TDD: 217-782-9175. The
search will continue until the position is filled. This ap-
pointment shall be effective on or about October 1,1998.
The State of Illinois is an Equal Opportunity Employer and an
American Disabilities Employer without regard to race, age, religion,
color, national origin, sex, or disabled conditions.

MOLECULAR VIROLOGIST
USDA/ARS
U.S. MEAT ANIMAL RESEARCH CENTER

The Animal Health Research Unit at the U.S. Meat
Animal Research Center, Clay Center, Nebraska, invites
applications for a permanent full-time Virologist to join a
multidisciplinary team working on the epidemiology and
control of viral respiratory infections of domestic live-
stock. We seek individuals with broad backgrounds in
infectious disease who have demonstrated research excel-
lence in the areas of molecular virology and/or virus-host
interaction. Specific areas of interest include identification
of genes relevant to establishment and transmission of
infection and characterization of host responses to infec-
tion. Highly qualified candidates will have a Ph.D. in
virology, cell biology, or related disciplines, relevant post-
doctoral experience, an outstanding academic record, and
a record of significant research accomplishments includ-
ing publications in major peer-reviewed journals. Appli-
cants must be U.S. dtizens. For a copy of Announcement
Number ARS-D8W-104, scc website: http://www,
ars.usda.gov. The closing date of this announcement is
April 20, 1998. Specific questions regarding the position
may be directed to: Dr. William Laegreid, U.S. Meat
Animal Research Center, Telephone: 402-762-4177;
e-mail: laegreid@aux.marc.usda.gov. USDA, ARS is an
Equal Opportunity Employer. Women and minorities are encour-

aged to apply.

ASTRONOMY INSTRUCTOR

Spokane Falls Community College invites applicants
for a full-time tenure-track position. Minimally have M.A.
in astronomy or closely related field (earth science, plan-
etary science, atmospheric and space physics, physics,
chemistry). Primary responsibility will be teaching intro-
ductory astronomy for liberal arts students and to lesser
extent students entering all scientific fields. $35,000 per
year. To be guaranteed consideration, application closing
date: April 16, 1998. Must request official application and{
additional information by contacting: Human Resourc-
es Office, Community Colleges of Spokane, 2000
North Greene Street, Spokane, WA 99217-5499.
Telephone: 509-533-7429; TDD: 509-533-7466;
website: http://ccs.spokane.cc.wa.us. Affirmative Ac-
tion/Equal Opportunity Employer.

POSITIONS OPEN

CELL BIOLOGIST/IMMUNOLOGIST
USDA/ARS
U.S. MEAT ANIMAL RESEARCH CENTER

The Animal Health Research Unit at the U.S. Meat
Animal Research Center, Clay Center, Nebraska, invites
applications for a permanent full-time Cell Biologist, Im-
munologist, or a related discipline. The objective of this
position is to investigate the host response of domestic
livestock to infection with bacteria of importance to food
safety. We seek individuals with broad backgrounds in cell
biology, especially as related to immunity or inflamma-
tion, who have demonstrated research excellence in the
areas of host response and/or bacteria-host interaction.
Specific areas of interest include characterization of host
gene expression in response to bacterial interaction with
epithelial cells and analysis of effects of bacterial gene
products on host immune- responses. Highly qualified
candidates will have a Ph.D. in immunology, cell biology,
or related disciplines, relevant postdoctoral experience, an
outstanding academic record, and a record of significant
research accomplishments including publications in ma-
jor peer-reviewed journals. Applicants must be U.S. citizens.
For a copy of Announcement Number ARS-D8W-105,
see website: http://www.ars.usda.gov. The closing
date of this announcement is April 20, 1998. Specific
questions regarding the position may be directed to: Dr.
William Laegreid, U.S. Meat Animal Research Cen-
ter, Telephone: 402-762-4177; ¢-mail: laegreid@aux.
marc.usda.gov. USDA, ARS is an Equal Opportunity Em-
ployer. Women and minorities are encouraged to apply.

UNIVERSITY OF FLORIDA

The Division of Hematology,/Oncology in the College
of Medicine, Department of Medicine seeks to fill the
PRICE EMINENT SCHOLAR CHAIR OF BASIC
SCIENCE. We are seeking to fill this tenure-track posi-
tion with a scientist, M.D., Ph.D., or M.D.-Ph.D., with
experience as a Cell Biologist to conduct basic research in
one or more arcas of hematopoiesis, cytokine regulation
and hematopoietic progenitor cells, interaction of stem
cells and bone marrow stroma, differentiation between
normal and malignant hematopoietic stem cells, purifica-
tion of hematopoietic stem cells, purification of hemato-
poietic progenitor cells of different lineages, and the char-
acterization of primitive hematopoietic progenitors of fe-
tal origin, adult bone marrow, and peripheral blood. Sal-
ary and fringes negotiable and commensurate with
experience. Recruiting deadline: June 15, 1998. Antici-
pated starting date September 1, 1998. Applicants should
send a letter of interest and a copy of their curriculum
vitae to: John R. Wingard, M.D., Chairman, Price
Eminent Scholar, Chairman Search Committee, Pro-
fessor of Medicine, Director Bone Marrow Trans-
plant Program, University of Florida, Box 100277,
JHMHC, Gainesville, FL. 32610-0277. An Equal Em-
ployment/ Affirmative Action Employer.

The Pennsylvania State University Department of An-
thropology seeks two BIOLOGICAL ANTHROPOL-
OGISTS to join its distinguished program in human
evolutionary and population biology: (1) a GENETI-
CIST to advance understanding of human history, or the
evolution or control of human phenotypes, development,
or life history, and (2) a POPULATION BIOLOGIST
having skills in mathematical modeling and statistical es-
timation. Ranks for these tenure-track faculty positions
are open and dependent on qualifications. Applications
received by April 1, 1998, will be assured consideration;
however, all applications will be considered until the po-
sition is filled. Send letter of application, curriculum vitae,
and the names of three references to: Chair, Search
Committee, Department of Anthropology, Box 81,
409 Carpenter Building, Penn State University, Uni-
versity Park, PA 16802-3404. Affirmative Action/Equal
Opportunity Employer.

Harvard Medical School. POSTDOCTORAL POSI-
TIONS in biological /social psychiatry. Research training
in both psychobiological and psychosocial areas with in-
tegrative seminar: for M.D.’s (including residents) and
Ph.D.’s who are U.S. citizens or permanent residents. Fellow-
ships begin summer 1998. Stipends: $20,292 to
$33,012. Deadline April 15, 1998; rolling thereafter.
Contact: Clinical Research Training Program, Depart-
ment S., Judge Baker Children’s Center, 3 Blackfan
Circle, Boston, MA 02115. Telephone: 617-232-
8390, ext. 2559. Minorities and M.D.’s encouraged to apply.
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DIRECTOR, SCIENTIFIC AND

illeg\lztr:glee salary package
EDUCATIONAL AFFAIRS

Group Public Affairs

Blue chip company benefits

company whose people are committed to fighting disease

by bringing innovative medicines and services to patients
throughout the world and to the healthcare providers who serve
them. Science and education are critical to our business success.
Communicating the importance of science and technology to a
wide variety of audiences and representing Glaxo Wellcome's
interests in this field are important strategic activities.

G laxo Wellcome is a leading international research-based

As a result of a forthcoming retirement an opportunity has
arisen for a Director of Scientific and Educational Affairs. This is
a high profile position supporting our Chairman, Research and
Development Director, Director of Genetics and Director of
Group Public Affairs, with responsibility for advising the
company on science and educational policy at the highest level.
To that end you will play a leading, high profile role in
representing Glaxo Wellcome’s interests in science and education
to external audiences. In particular, you will play a lead role in
implementing the Glaxo Wellcome Public Policy and
Communications initiative on Genetics, harnessing resources
throughout our worldwide business. In addition, you will
manage the Scientific and Educational Affairs function which is

responsible for supporting the effective teaching of science and
technology in schools and universities; supporting high-level
science and technology in universities and research institutions
and promoting the Public understanding of Science, Engincering
and Technology.

You will have a life science doctorate and recent experience at
a senior level in the public policy field (preferably in the
pharmaceutical industry). You should have an awareness of
current issues in the education and science field and an extensive
network of contacts. The ability to establish credibility at the
most senior level and to represent the company’s interests in an
influential and authoritative manner is essential. Well developed
management skills and an ability to provide strategic direction
on issues are also key requirements.

For further information or an informal discussion please telephone:
0181 966 8389. Please apply in strictest confidence, to Ruth McGill,
Senior Human Resources Adviser, Glaxo Wellcome ple, Glaxo
Wellcome House, Berkeley Avenue, Greenford, Middlesex UB6 ONN,
by 27th March 1998.

GlaxoWellcome

Disease has no greater enemy

Eugene Lang College, a division of the New School
University, currently has the following two
opportunities available:

MATHEMATICS

We are seeking candidates for a junior level
position teaching Mathematics/Physical Science
to a broad range of non-majors in the liberal arts,
All teaching is conducted in small classes, both
seminar and lecture format, in a multi-discipli-
nary setting. Applications must be received
by March 27, 1998 and should include a CV,
3 letters of reference, sample outlines of 3 courses,
and a statement of teaching philosophy to Verna
delaMothe at address below.

UNIVERSITY
DISTINGUISHED
SCIENTIST-IN-RESIDENCE

We are working to extend our teaching in the areas
of Science and Mathematics. Seeking a senior
scholar with the duties both of teaching a broad
range of undergraduates in the liberal arts, and
promoting the culture of science throughout the
University. The term is 3 - 5 years and the appoint-
ment may be made full or part-time. Applications
must be received by April 15, 1998 to Professor
Keith S. Thomson at address below.

Resumes should be sent to: Eugene Lang College,
65 West 11th Street, New York, NY 10011. Because
we are committed to an educational environment
reflective of the multicultural world in which we
live, women and scholars of color are particularly
encouraged to apply. Affirmative action/equal
opportunity employer.

% The New School

EurOPEAN OPPORTUNITIES

Biochemist or Biologist

The Hewlett-Packard Waldbronn Analytical Division, located near
Karlsruhe, Germany, has worldwide responsibility for the
development, manufacturing and marketing of liquid chromato-
graphs and other products for pharmaceutical laboratories. For

our activities in developing and marketing products and services to

drug discovery departments we are locking for a Biochemist or
Biologist in our international, team-based work enviranment,
demanding a high degree of creativity, initiative and self direction.

Responsibilities include

e propose new product ideas and
help with the developmen. of
user requirement specifica
tions

sidentify and develop applica-
tions for new and existing
products, together with users
of such equipment in pharma
ceutical drug discovery

¢ publish the results in Hewlett-
Packard customer journals and
in scientific journals

*present results to the Hewlett-
Packard development,
marketing and sales teams
and to current and future users
of the products at scientific
symposia.

The ideal candidate has

¢ an advanced degree in life-
science or molecular biology

e laboratory experience in use of
screening technologies for
biomolecules, in Western Blot
analysis, Radio Immuno-Assay,
ELISA or Affinity Chromatog-
raphy and/or experience in
protein characterization

*oral and written communica

tion skills, with fluency in English

einterest in working in an
international marketing team.
L]

If you are interested in this position, please
send your full application to Hewlett-
Packard GmbH, Veronika Junius,
Personnel Department, Hewlett-Packard
Strasse 8, 76337 Waldbronn, Germany.

HEWLETT®
(ﬁﬁ] PACKARD

Hewlett-Packard is an
international company
which designs,
manufactures and
services electronic
products and systems for
measurement, computa-
tion and communications.
Headguartered in Palo
Alto, California the
company employs 121.900
people in approximately
120 countries and has net
revenues of 42.9 billion
dollars worldwide.




POSITIONS OPEN

The University of California at Berkeley secks to fill the
position of MANAGER for the R. B. Gump South Pa-
cific Biological Research Station on Moorea, French
Polynesia.

Duties include management of the Station and its pro-
grams (75 percent) and performance of research in marine
or terrestrial biology, biogeography, geology, or anthro-
pology (25 percent). The Manager will reside at the Sta-
tion and supervise a staff of three to four persons. Orga-
nizational, administrative, and mechanical skllls are im-
portant prerequisites, and prior experience in managing
field stations, especially in the tropics, is preferred. The
applicant should hold a Ph.D. or Master’s degree in the
natural sciences, is expected to be conversant in French,
preferably fluent, and should be certified as a scuba diver
by the UCB diving board or an equivalent institution.
The annual salary range is $33,204 to $54,072 and com-
mensurate to experience. The position is renewable each
year.

Applicants should send a curriculum vitae with the
names of three references before April 30, 1998, to: Dr.
Vincent H. Resh, R. B. Gump South Pacific Biologi-
cal Research Station, Dean’s Office, College of Natu-
ral Resources, 101 Giannini Hall #3100, University
of California, Berkeley, CA 94720. E-mail: vresh@
nature.berkeley.edu. Applications submitted after the
deadline will not be considered.

The University of California is an Equal Opportunity/Affirma-
tive Action Employer.

SENIOR POSTDOCTORAL POSITIONS
AVAILABLE AT
SLOAN-KETTERING INSTITUTE

Secking Research Scientists with several years of post-
doctoral experience to define the role of AML1 and ETS
transcription factors in normal and leukemic hematopoi-
etic cell survival and differentiation. Applicants should
have considerable expertise in the creation and analysis of
knockout or transgenic mice, in differential molecular
cloning techniques, or in the study of signal transduction
pathways or cell cycle regulation. Those with expertise in
hematopoietic cell development in Xenopus or zebrafish
systems are also encouraged to apply. A description of
your research interests, curriculum vitae, and the names
and telephone numbers of three references should be sent
to: Dr. StephenD. Nimer, Memorial Sloan-Kettering
Cancer Center, 1275 York Avenue, Box 575, New
York, NY 10021.

A POSTDOCTORAL POSITION is available to in-
vestigate protein-carbohydrate interaction in aging and
diabetic complications (JBC 271:19338, 1996; ABB
344:29, 1997; JBC 273:6928, 1998). Applicants must
hold a Ph.D. in biochemistry with a strong background in
protein biochemistry. Preference will be given to individ-
uals with experience in free radical biology. Send curric-
ulum vitae and three letters of recommendation to: R. H.
Nagaraj, Ph.D., Department of Ophthalmology, Case
Western Reserve University, Wearn 637, Cleveland,
OH 44106. E-mail: nhr@po.cwru.edu.

SENIOR STAFF ASSOCIATE

Incumbent must possess a minimum of a Bachelor’s
degree with relevant professional experience in biochem-
ical and molecular biological techniques. Projects include
analyses of the molecular basis of cancer and neurodegen-
eration. Dr. P. B. Fisher, Department of Urology,
College of Physicians and Surgeons, Columbia Uni-
versity, 630 West 168th Street, New York, NY
10032.

A POSTDOCTORAL POSITION is available im-
mediately to study the role of oxidants in endotoxin-
induced endothelial prostanoid synthesis and release.
Position requires knowledge of cell culture techniques,
Northern and Western analysis, RT-PCR, ESR, ELISA,
and GC-MS. Please submit curriculum vitae and names
of two references to: Barbara Meyrick, Vanderbilt
University Medical Center, MCN T-1217, Nash-
ville, TN 37232-2650. FAX: 615-343-7448; e-mail:
barbara.meyrick@mcmail.vanderbilt.edu.

RESEARCH ASSOCIATE positions available to
study central nervous system drugs and cytokine-induc-
ible gene expression in vitro and in vivo. Applicants with
a strong background in molecular biology, transcrip-
tional regulation, or RT-PCR are requested to send a
curriculum vitae with three letters of recommendation
to: Peter Syapin, Ph.D., Department of Pharmacol-
ogy, Texas Tech University Health Sciences Center,
Lubbock, TX 79430. FAX: 806-743-2744; e-mail:
phrpjs@ttuhsc.edu.
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POSITIONS OPEN

Agricultural  United States
Research

Department of
Service Agriculture

SUPERVISORY RESEARCH ANIMAL
SCIENTIST/RESEARCH LEADER
GS-14/15 ($66,138 to $101,142)

ARS is recruiting for a unique research leader-
ship—Senior Scientist position in the Nutrient
Conservation and Mectabolism Laboratory, Live-
stock and Poultry Sciences Institute, located in
Beltsville, Maryland. The individual sought
should have leadership skills to integrate research
disciplines bridging nutrient utilization by dairy
cattle and creative solutions toward livestock
waste management. Technology transfer experi-
ence and success in competitive grant applications
are desirable. Applicants must call for a copy of
the announcement for the qualification require-
ments and applications procedures (Announce-
ment #ARS-D8B-131). Ph.D. desirable and U.S.
citizenship is required. For further information con-
tact: Judy Harrington, USDA-ARS-HRD,
Telephone: 301-344-2949. USDA, ARS is an
Equal Opportunity Employer.

ASSISTANT LABORATORY DIRECTOR

Fairfax Identity Laboratories, a division of the Genetics
and I'VF Institute, is seeking applicants for the position of
Assistant Laboratory Director. Qualifications include a
doctoral degree in genetics, molecular biology, or a relat-
ed field, with interest or experience in paternity testing
and forensic applications. The Institute provides a stimu-
lating environment in which leadership, innovation, and
research are encouraged. We offer a comprehensive ben-
efits package and a fine location in the Washington, D.C.
area. Salary is commensurate with experience. For confi-
dential consideration, please forward your curriculum vi-
tae to:

Dr. Amanda C. Sozer
Fairfax Identity Laboratories
3025 Hamaker Court, Suite 203
Fairfax, VA 22031
FAX: 703-204-9125
E-mail: asozer@givf.com
Equal Opportunity Employer/Male/Females /Disabled / Veterans.

Molecular genetics POSTDOCTORAL FELLOW-
SHIP available immediately for work on two projects:
gene position candidate evaluations in mouse QTL stud-
ies; and molecular genetic studies in families with a gene
mutation resulting in an abnormal phenotype. Possibility
of long-term position. Salary, benefits competitive. Send
cover letter, curriculum vitae, and the names of three
references to: Ms. C. Farrell, Mineral Metabolism Lab-
oratory, Loma Linda University, P.O. Box 7210,
Loma Linda, CA 92354.

POSTDOCTORAL POSITION available to study
gene expression pathways using high-density microarray
technology. Studies will concentrate on comparing nor-
mal and malignant tissues as well as treated versus non-
treated cancer cell lines. Candidate must have a strong
cellular and molecular biology background. Please e-mail
or send your curriculum vitae and at least two references
to: James R. Hudson Jr., Research Genetics, 2130
South Memorial Parkway, Huntsville, AL 35801. E-
mail: hudson@resgen.com.

RESEARCH ASSOCIATE
BOSTON UNIVERSITY
SCHOOL OF MEDICINE

Participate in studies involving matrix protein regula-
tion by lung cells in culture. Molecular mechanisms con-
trolling mRNA stability will be assessed, as well as cell-
matrix interactions. Send curriculum vitac to: Linda M.
Keys, The Pulmonary Center, 715 Albany—R304,
Boston, MA 02118.

DIRECTOR OF CONSERVATION PROGRAMS

To oversee all science and conservation work, manages
conservation teams, and supervise conservation planning.
Secking experienced conservation practitioner to lead de-
velopment of multiple community-based conservation in-
itiatives. The Nature Conservancy-Wisconsin. Tele-
phone: 608-251-3994, ext. 106 for job description.
Open until filled.

POSITIONS OPEN

THE UNIVERSITY OF TEXAS M. D.
ANDERSON CANCER CENTER

The University of Texas M. D. Anderson Cancer Cen-
ter has an outstanding opportunity at our research facility
located in Smithville, Texas for:

POSTDOCTORAL TRAINEES

Postdoctoral training positions through an NCI-spon-
sored training program in molecular and cellular mecha-
nisms of carcinogenesis are available starting July 1, 1998.
Research programs focus on the following areas: DNA
repair and mutagenesis role of oncogenes and/or tumor
suppressor genes in multistage carcinogenesis, tumor pro-
motion, normal and tumor cell differentiation, carcino-
gen metabolism and adduct formation, retrovirology,
chemoprevention, and nutrition in cancer. Applicants must
be U.S. citizens or permanent residents and must have a Ph.D.,
M.D., or D.V.M. degree.

For an application, contact: Dr. Ellen Richie, Profes-
sor, University of Texas Science Park, Box 389,
Smithville, TX 78957. E-mail: erichie@odin.mdacc.
tmc.edu; Telephone: 512-237-9425. We are an Equal
Opportunity / Affirmative Action Employer. Women and minorities
are encouraged to apply.

POSTDOCTORAL RESEARCH

Two positions are available in the laboratory of Melvin
Berger, M.D., Ph.D., Departments of Pediatrics and
Pathology, Case Western Reserve University (CWRU),
Cleveland, Ohio.

(1) Studies of regulation of cytokine production by
airway epithelial cells in the context of cystic fibrosis.
Experience with epithelial cell culture and analysis of
mRNA and/or in sity hybridization required.

(2) Studies of expression, subcellular localization, and
function of complement receptor type I (CR1) emphasiz-
ing mutated and chimeric receptor constructs. Experience
with recombinant DNA, transfection of mammalian cells,
and confocal microscopy required.

U.S. ditizenship or permanent resident status required. Contact:
Dr. Melvin Berger, Immunology Division, Depart-
ment of Pediatrics, Case Western Reserve University,
11100 Euclid Avenue, Cleveland, OH 44106. FAX:
216-844-7587; e-mail: mxbl2@po.cwru.edu. CWRU
is an Equal Opportunity/Affirmative Action Employer.

The Nature Conservancy, an international conserva-
tion organization dedicated to protecting biological di-
versity, is secking a DIRECTOR OF SCIENCE for its
Great Lakes Program. A unique opportunity to translate
state-of-the-art scientific theory, methods, and practice
into applied action; to lead regional strategic action; and
work binationally. Required: advanced degree in ecology,
conservation biology, or related field; strong field ecology
skills; familiar with biota and ecosystems of Great Lakes;
experience in program development, strategic planning,
and partnership; and knowledge of conservancy pro-
grams/methods. Competitive salary. Send résumé and
letter to: Great Lakes Program, The Nature Conser-
vancy, 8 South Michigan Avenue, Suite 2301, Chica-
g0, IL 60603. Telephone: 312-759-8017. The Conser-
vancy is an Equal Opportunity Employer.

MEDICAL DIRECTOR
CARDIOVASCULAR
Ph.D., Pharm.D. or M.D.

Medical education firm seeks a Medical Director due to
growth and success in providing high quality medical
education programs for its major pharmaceutical clients.

Experienced in analyzing and writing manuscripts
about issues in cardiovascular medicine including arrhyth-
mias, hypertension, heart failure, restenosis, or angina
pectoris. Ability to communicate well and participate in
goal-directed teams. Mail résumé to: Applied Clinical
Communications, 1160 Parsippany Boulevard, Par-
sippany, NJ 07054. FAX: 201-316-5997; e-mail:
jdagnese@appliedclinical.com.

TWO POSTDOCTORAL POSITIONS

Position One is to investigate the structural basis for
heparin potentiation of antithrombin IIT anticoagulant ac-
tivity. Position Two is to evaluate the use of neutrophil-
resistant serpins in the treatment of inflammatory patholo-
gies. Biochemistry, molecular biology, cell biology, and /or
animal model experience required. Send curriculum vitae
and names of three references to: Susan C. Bock, Ph.D.,
University of Utah, Departments of Medicine and Bio-
engineering, Pulmonary Division—Wintrobe 739, 50
North Medical Drive, Salt Lake City, UT 84132. E-
mail: susan.bock.@m.cc.utah.edu.
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POSTDOCTORAL

POSITION

Post doctoral Position avail-
able to participate in studies
directed toward the
identification and
characterization of genes
involved in inherited immuno-
deficiencies, particularly
genes controlling B-cell
development. The applicant
should have a Ph.D. or M.D./
Ph.D. and experience in mo-
lecular biology and/or tissue
culture. Please send curricu-
lum vitae, statement of
research interests and three
letters of reference to:

Dr. M. E. Conley
Department of Immunology
St. Jude Children’s
Research Hospital
332 N. Lauderdale
Memphis, TN 38105

ASSISTANT/ASSOCIATE
PROFESSOR TENURE TRACK
Department of Otolaryngology
University of Pittsburgh
School of Medicine

The Division of Head and Neck Oncology and
Immunology in the Department of Otolaryngol-
ogy at the University of Pittsburgh School of
Medicine, in conjunction with the University of
Pittsburgh Cancer Institute, has an opening for a
full-time Assistant/Associate Professor tenure
track position to begin on September 1, 1998.
The successful candidate will concentrate their
research efforts in the field of head and neck oncol-
ogy and complement the research of other estab-
lished investigators at the institution. Qualified
candidates will hold either a Ph.D. and/or M.D.
degree with at least five years postdoctoral train-
ing and significant research accomplishments in
cancer biology. A generous start-up package, with
a minimum salary of $45,000, based on experi-
ence, is available with the understanding that the
candidate will establish an independent, exter-
nally funded research program. To ensure full con-
sideration, please send by August 31, a letter of
interest and a curriculum vitae to: Jonas T.
Johnson, M.D., Department of Otolaryngol-
ogy, University of Pittsburgh School of Medi-
cine, EEI Suite 500, 200 Lothrop Street, Pitts-
burgh, PA 15213. 412-647-2130. The Univer-
sity of Pittsburgh is an Affirmative Action, Equal
Opportunity Employer.

EuroPEAN OPPORTUNITIES

'HEAD OF MILLENNIUM
SEED BANK

Lead this
Ambitious
Conservation
Project

Up to c. £37,000 Sussex

For the last 20 years, the world renowned Royal Botanic Gardens, Kew (RBG
Kew) has been working to save some of the world's rich and varied plant life
through seed bank storage at Wakehurst Place in Sussex. The Millennium Seed
Bank, a new project part funded by the Millennium Commission, will mark a

dramatic expansion in the scale of this work, constituting one of the most
ambitious international conservation projects ever undertaken.

Your role will initially focus on the transition of the present section into a
Department in its own right and its integration into RBG Kew's corporate
planning process.

The project’s aims are to collect 10% of the world's spermatophyte flora,
principally from drylands, and to then conserve them under optimal storage
conditions, most for over 200 years. You will be responsible for ensuring the

project meets these objectives and, as the project's figurehead, post 2000, provide

the leadership and credibility to manage a large, diverse professional team.

Alongside your experience in all aspects of wild species seed conservation, you
will need a background of securing funding and science management as well as

the international implementation of the Convention on Biological Diversity.

This is a unique role offering an exciting opportunity to make a mark on the world's
environmental conservation coupled to the opportunity to continue personal

research projects. Alongside the salary indicated, you will be offered a mainly
non-contributory pension scheme, generous annual leave and probably one of
the most stunning working environments in the country, set in 400 acres dating
back to the 12th Century.

For more details and an application form (to be returned by 17th April 1998), write
to Capita RAS, Innovation Court, New Street, Basingstoke, Hampshire RG21 7JB,
or telephone 01256 468551 (24 hours) or fax 01256 383786/383787. Internet:
rasnet.co.uk Please quote reference B3604. Interviews will be held in June 1998.

An equal opportunity employer

A MILLENNIUM PROJECT

SUPPORTED BY FUNDS
FROM THE NATIONAL LOTTERY




‘ POSITIONS OPEN

The NIA’s Laboratory of Cellular and Molecular Biol-
ogy is searching for a tenure-track INVESTIGATOR to
conduct studies on the anti-aging mechanisms of caloric
restriction and its relevance to human aging, health, and
disease. The successful candidate must possess a Ph.D.,
M.D., or D.V.M. in a relevant field and will be expected
to establish an independent research program in one or
more aspects of the molecular, biochemical, physiologi-
cal, and/or behavioral effects of this nutritional interven-
tion using state-of-the-art methodology. The research
can involve various animal models, including inverte-
brates and vertebrates, but preference would be given to
candidates with experience in nonhuman primate models.
Knowledge of nutritional interventions and their rele-
vance to gerontology is essential. In addition, candidates
should possess good interpersonal skills and demonstrat-
ed ability to manage large-scale animal projects. Appli-
cants should submit a curriculum vitae, bibliography, a
detailed statement of research interests, select publica-
tions, and three letters of recommendation by April 13,
and should be sent to: Ms. Terry Neibuhr, Personnel
Office, 5600 Nathan Shock Drive, Baltimore, MD
21224. Telephone: 410-558-8031.

POSTDOCTORAL FELLOW IN VIRAL
IMMUNOLOGY

The Beckman Research Institute/City of Hope Na-
tional Medical Center is secking a Postdoctoral Fellow
to participate in cytomegalovirus nucleotide vaccine de-
velopment. Skills in molecular biology, cellular immu-
nology, and animal investigation preferred. Candidates
with a Ph.D. should send a curriculum vitae and three
letters of recommendation to: City of Hope National
Medical Center and Beckman Research Institute,
Attn: Shelley Tam, 1500 East Duarte Road, Duarte,
CA 91010-3000. FAX: 626-301-8448; e-mail:
stam@smtplink.coh.org. Equal Opportunity Employer.

We seek a full-ime POSTDOCTORAL ASSOCI-
ATE for up to 30 months to conduct analyses of soil and
wetland trace gas (CO, CH,) microbiology. Ph.D. in
microbiology or related field required; experience with
gas chromatography, radiotracers, cultures, and molecu-
lar techniques highly desirable. Annual salary range
$26,000 to $28,000. Send statement of interest, curric-
ulum vitae,.and three letters of reference to: Dr. G. M.
King, Darling Marine Center, University of Maine,
Walpole, ME 04573. Telephone: 207-563-3146, ext.
207. Review of applications begins 21 March 1998 and
continues until a suitable candidate is found.

The University of Maine is an Equal Opportunity/Affirmative
Action Employer.

POSTDOCTORAL POSITION available immedi-
ately to study the role of a novel phosphodiesterase gene
in the regulation of PKA-mediated development in Dic-
tyostelium (PNAS 93:15260, 1996; Development 125:691,
1998). Experience in molecular genetics, developmental
biology, or protein biochemistry is required. Send curric-
ulum vitae, statement of research interests, and names of
three references to: Dr. Gad Shaulsky, Department of
Molecular and Human Genetics, Baylor College of
Medicine, Houston, TX 77030. E-mail: gadi@bcm.
tmc.edu.

Baylor College of Medicine is an Equal Opportunity / Affirmative
Action/Equal Access Employer.

A POSTDOCTORAL POSITION is available im-
mediately in an active NIH-funded immunology labora-
tory to investigate mechanisms of tolerance and autoim-
mune disease in versatile animal models (see Curr. Opin.
Immunol. December, 1997). Molecular and cellular im-
munology techniques are desirable and salary is compet-
itive. Send a curriculum vitae, publication list, and the
names, addresses, and telephone numbers of three scien-
tists for letters of recommendation, to: Dr. Kenneth
Tung, Department of Pathology, University of Vir-
ginia, Box 214, Charlottesville, VA 22908. FAX:
804-924-8060; e-mail: kst7k@virginia.edu.

POSTDOCTORAL POSITION

A Postdoctoral position is available immediately in the
Department of Molecular Biosciences at University of
California, Davis to study the mitochondrial control of
neurodegeneration. Experience in mitochondrial molec-
ular biology (PCR, RFLP, Southerns, phylogenetic anal-
ysis) as well as biochemistry (RCR, Westerns) and tissue
culture are very strongly preferred. Send curriculum vitae
to: e-mail: gacortopassi@ucdavis.edu; FAX: 530-754-
9342.
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POSITIONS OPEN

Two POSTDOCTORAL POSITIONS to
work on mechanisms of retinoids in cancer and/
or metabolic diseases. Candidates should have
good knowledge and experience with molecular
biology technologies. Please contact: M. Pfahl,
Sidney Kimmel Cancer Center, 10835 Altman
Row, San Diego, CA 92121. Telephone: 619-
623-9632; FAX: 619-824-1967. Equal Opportu-
nity Employer.

PLANT BIOLOGY
PENN STATE

POSTDOCTORAL FELLOWSHIPS to develop
cross-disciplinary research on biochemical, molecular, or
physiological mechanisms of plant responses to the envi-
ronment, and/or in their ecological, population, or evo-
lutionary consequences. Postdoctorates will be expected
to develop collaborative projects involving two or more of
24 participating faculty and more than one level of orga-
nization (i.e., biochemical /molecular, physiological, eco-
logical). Must be U.S. citizen or permanent resident, have a
Ph.D., and no more than five years of postdoctoral expe-
rience. Send curriculum vitae, three letters of reference,
and a letter describing research interests to: Jack Schultz,
Pesticide Research Lab, e-mail: ujg@psu.edu; Tele-
phone: 814-863-4438 or: Eva J. Pell, 321 Buckhout
Laboratory, Penn State University, University Park,
PA 16802. E-mail: ¢jp@psu.edu; Telephone: 814-
865-0323.

An Affirmative Action/Equal Opportunity Employer; women
and minorities encouraged to apply.

POSTDOCTORAL
MOLECULAR BIOLOGY

Corixa Corporation is a biotechnology company dedi-
cated to the development of T cell vaccines and therapies
for cancer and infectious diseases. Corixa is seeking a
Ph.D. and/or M.D. Postdoctoral Scientist with a molec-
ular biology bdckground and experience in cDNA library
construction to join the tumor antigen discovery effort.
Skills in full-length cloning and bioinformatics are pre-
ferred. Competitive salary and benefits. Please send cur-
riculum vitae, statement of research interests and experi-
ence, and names of three references by April 15, 1998, to:
Corixa Corporation, Attn: AD800, 1124 Columbia
Street, Suite 200, Seattle, WA 98104. FAX: 206-667-
5715. An Equal Opportunity Employer.

POSTDOCTORAL POSITION
UNIVERSITY OF PENNSYLVANIA

Two Postdoctoral positions are available for studies on
phospholipid signaling in hematopoietic cells.

Immediate opportunities available for a highly motivat-
ed Ph.D. with an interest in cell signaling. One position
will concentrate on the hematopoietic protein pleckstrin
and the other on PI3K. Experience in molecular biology
and interest in cell biology preferred.

Send curriculum vitae and the names of three referenc-
es to: Dr. Charles S. Abrams, Division of Hematolo-
gy-Oncology, 422 Curie Boulevard, #1005, Philadel-
phia, PA 19104. FAX: 215-573-7400. Equal Opportu-
nity Employer.

POSTDOCTORAL POSITION

A Postdoctoral position is available to study human
chromosome segregation and the structure and function
of centromeres, towards making human artificial chromo-
somes. Experience in molecular and cell biology, cell cul-
ture, cytogenetics, or microscopy is desirable. Candidates
should send curriculum vitae, research goals, and letters
of references to: Peter Warburton, Ph.D., Department
of Human Genetics, Box 1498, Mount Sinai School
of Medicine, One Gustave L. Levy Place, New York,
NY 10029-6574. We are an Equal Opportunity Employer
Sfostering diversity in the workplace.

UNIVERSITY OF MIAMI

POSTDOCTORAL POSITION available (at least
two years) to study pathological mechanisms of neurode-
generative diseases. Studies will include biochemical, elec-
trophysiological, and optical techniques using in vitro and
in vivo preparations. Expertise with HPLC and microdi-
alysis preferred. Send curriculum vitae and name and tele-
phone of three references to: Miguel A. Perez-Pinzon,
Ph.D., Department of Neurology, D4-5, University
of Miami School of Medicine, Miami, FL 33101. E-
mail: mperez@neuron.med.miami.edu.

POSITIONS OPEN

POSTDOCTORAL POSITIONS arc now available
in the Sealy Center for Molecular Cardiology for the
study of gene regulation in vascular cells. Positions re-
quire experience in molecular biology, DNA/RNA tech-
niques, cell culture, and protein purification and expres-
sion. Starting salaries are generous and commensurate
with experience. Positions are available with the following
Principal Investigators:

Marschall S. Runge, M.D., Ph.D.: molecular mech-
anisms of atherosclerosis.

Cam Patterson, M.D.: gene regulation in vascular
cells.

Send curriculum vitae and names of three references to:
Dr. Cam Patterson, Sealy Center for Molecular Car-
diology, University of Texas Medical Branch, 301
University Boulevard, 9.138 Medical Research Build-
ing, Galveston, TX 77555-1064. E-mail: choraist@
utmb.edu. UTMB is an Equal Opportunity/Affirnative Ac-
tion/Minority / Female/Disabled / Veteran Ewmployer.

MOLECULAR GENETICS/VIRAL ONCOLOGY

A POSTDOCTORAL POSITION is available im-
mediately to investigate the mechanism by which topo-
isomerase I participates in hepatitis B virus replication in
the liver and integration into host chromosomes via ille-
gitimate recombination. Applicants should have experi-
ence in molecular and cellular biology and preferably vi-
rology. Please send curriculum vitae and names of three
references to: Charles E. Rogler, Ph.D., Liver Research
Center, Department of Medicine, Albert Einstein
College of Medicine, Jack and Pearl Resnick Campus,
1300 Morris Park Avenue, Bronx, NY 10461. Equal
Opportunity Employer.

POSTDOCTORAL POSITION available immedi-
ately on a new NIH grant for a NEUROBIOLOGIST
with a strong molecular biology background to study
the role of cyclic nucleotide phosphodiesterases in the
regulation of neuromodulation by adenosine in arousal
centers in the brain. Send curriculum vitae, a letter
describing research background and interests, and the
names and telephone numbers of three references to:
Paul A. Rosenberg, M.D., Ph.D., Department of
Neurology, Children’s Hospital and Harvard Med-
ical School, 300 Longwood Avenue, Boston, MA
02115. FAX: 617-730-0636; e-mail: rosenberg@
al.tch.harvard.edu. An Equal Opportunity Employer.

POSTDOCTORAL ASSOCIATE
SIGNALING AND CELL POLARITY

Position available to study (1) function of RGS proteins
in transgenic mice; or (2) actin polarization by PAK ki-
nases. Requires first-author publications and experience
in molecular biology, biochemistry, or cell biology. Send
curriculum vitae and three letters of reference to: Dr.
Kendall J. Blumer, Department of Cell Biology and
Physiology, Washington University School of Medi-
cine, Box 8228, 660 South Euclid Avenue, St. Louis,
MO 63110. E-mail: kblumer@cellbio.wustl.edu.

POSTDOCTORAL POSITION
MOLECULAR NEUROBIOLOGY
THE ROCKEFELLER UNIVERSITY

Postdoctoral in molecular neurobiology with an em-
phasis on steroid hormone effects in mouse brain. To
begin by June 1, 1998. Contact: Professor Donald W.
Pfaff, The Rockefeller University, 1230 York Ave-
nue, Box 275 New York, NY 10021. Telephone:
212-327-8666; FAX: 212-327-8664; e-mail:
pfaff@rockvax.rockefeller.edu.

POSTDOCTORAL FELLOW available immediately
to study development and effector function of CD8* T
cells in cutaneous immune responses (see JEM 183:1001,
1996; EJI 26:2606, 1996; JI 158:4721, 1997, JI 159:
4217, 1997). Experience in immunology and molecular
biology required. Send curriculum vitae and the names of
three references to: Dr. Rob Fairchild, Department of
Immunology, FFb-41, Cleveland Clinic Foundation,
9500 Euclid Avenue, Cleveland, OH 44195. FAX:
216-444-3146; e-mail: fairchr@cesmtp.ccf.org.

POSTDOCTORAL POSITION available immedi-
ately to study inverted repeat-mediated genomic instabil-
ity in yeast. Experience in yeast genetics and molecular
biology preferrable. Send curriculum vitae and names of
three references to: Dr. Dillip Nag, Wadsworth Center,
120 New Scotland Avenue, Albany, NY 12201-2002.
E-mail: dilip.nag@wadsworth.org. Competitive NIH-
funded salary (through Health Research, Inc.). Health Re-
search, Inc. is an Affirmative Action/Equal Opportunity Employer.
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CARDIFF

UNIVERSITY
The Cardiff Biosciences Initiative

Director of Biosciences

Cardiff University seeks an outstanding individual to head its new initiative - the Cardiff School of Biosciences. This new School will be
created out of two large Schools - Pure & Applied Biology and Medical & Molecular Biosciences, building on the core of existing research
strength and recognised teaching excellence, to position Cardiff as a major force in the international and UK biosciences community.

The new School will serve a population of some 1400 students, more than 110 of whom are research students. The School of Biosciences
will occupy a total of ¢.17,000 sq metres of well resourced and equipped facilities, with a staff faculty of nearly 80 core academic posts,
over 70 research posts, combining with technical and support staff into a unit of over 250 people.

Excellence in Research and Teaching
The 1996 Research Assessment Exercise firmly established Cardiff in the top 15 UK research Universities, with 12 departments rated 5 or
5* and a further 11 rated at 4 . These departments include some 80% of all research active staff in the University.

The University wishes to invest further in the biosciences and create an internationally renowned research centre. Cardiff's actions in this
area will enhance the existing ‘Cardiff Partnership’ with the University of Wales College of Medicine, where the combined research activities
provide the opportunity for research to span from basic science to clinical application. Each institution has strengths in biomedical research
and there are excellent prospects for the Director to develop further the research links between Cardiff University and the College of
Medicine.

Cardiff has a first rate record in Teaching Quality Assessments and the achievements in the Biosciences are exceptionally good, with
‘Excellent’ gained in all areas, including in Anatomy and Physiology, Biology, Biochemistry, and also in Medicine and Dentistry taught jointly
through the Cardiff Partnership with the College of Medicine.

Leadership
Cardiff University now seeks an individual of stature to head this exciting initiative. The appointee must be a leader drawn from the very top
rank of the international Biosciences research community, and be capable of inspiring existing and new staff to achieve outstanding
performance in research. The Director of Biosciences will be a leading force in the Cardiff Partnership and will promote Cardiff Biosciences
research in the international research community. The salary for this Head of School position is negotiable but will be commensurate with
the level of responsibility and stature of this very senior post.
Cardiff has appointed Saxton Bampfylde International to assist in the search for such a leader. Nominations, or informal contact for
discussions, should be directed to Dr Gavin Mackenzie of Saxton Bampfylde International on 0171 799 1433 (fax 01483 303029), in
the first instance and applications by CV with a covering letter of application should be sent to Dr Mackenzie, at Saxton Bampfylde

- Intemational plc, PO Box 198, Guildford, Surrey GU1 4FH.
It Is expected that the new Director, once identified, will play a significant role in making the additional appointments listed below, and
hence contact with Saxton Bampfylde International should be made before 2 April 1998, although the University reserves the right to
appoint from outwith the formal applications.

Ten New Posts Professors, Readers, Senior Lecturers, Lecturers

The new School of Biosciences will be central to the next phase of success at Cardiff, and will be the major focus of new research
investment. .

In the first instance, the University wishes to make at least TEN new appointments to permanent positions of individuals capable of
contributing significantly to the future of the Biosciences at Cardiff - at any level from professorial group leader to lecturer.

Currently, Cardiff’s research activities in the Biosciences are focused upon:

¢ Molecular Entomology, Therapeutic Targets * Neuroscience * Connective Tissue Biology

* Environmental Biochemistry, Microbiology ¢ Aquatic Biology
However, the University will welcome outstandin applications from across the biosciences.

In addition to well-established figures or groups, the University expects to make some first permanent lectureship appointments, and the
range of appointments may cover every stage between.

Any scientist wishing to take advantage of this exciting opportunity should make their application to the University by CV, including full
detalls of publications and research grant income. An indication of research plans should also be included. A covering letter of
application, setting out personal career aspirations, must be attached. The letter must also specify the post currently held by the
applicant and the level of appointment sought at Cardiff. It would also be helpful if the addresses (including emall addresses where
possible) of three referees were included.

Applications should be submitted to the Director of Personnel, Cardiff University, 50 Park Place, CARDIFF CF1 3AT

(e-mail persad@cardiff.ac.uk, telephone +44-1222-874895), through
whom appropriate contacts for further informal discussions may be
established.

Priority will be given to CV applications received by 28 April 1998, but
outstanding candidates will continue to be considered thereafter.

Further detalis about the University and the Blosciences are avallable
on Cardiff’s website at http://www.cardiff.ac.uk/
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POSITIONS OPEN

ROSENSTIEL SCHOOL
POSTDOCTORAL POSITION

The Division of Marine Biology and Fisheries, Rosen-
stiel School of Marine and Atmospheric Science, Univer-
sity of Miami, announces a competitive Rosenstiel Post-
doctoral Award. This two-year award is an on-site re-
search collaboration with a member of the Marine Biolo-
gy and Fisheries faculty in one of the following areas:
marine biomedical sciences, biological oceanography,
fisheries, or coastal ecology. Applicants should include a
curriculum vitae, a one-page research interest statement
related to one of the thematic areas, up to three reprints or
in press manuscripts, and the names and contacts for three
references. Further details about our program and faculty
can be found at website: www.rsmas.miami.edu/divs/
mbf.html. Closing date is 15 April 1998 for a start date
near September 1998. Applications to: RPD Search
Committee, University of Miami Rosentiel School of
Marine and Atmospheric Science, Division of Marine
Biology and Fisheries, 4600 Rickenbacker Causeway,
Miami, FL 33149.

The University of Miami is an Affirmative Action/Equal Op-
portunity Employer.

POSTDOCTORAL FELLOWSHIP POSITION

A Postdoctoral Fellowship position is currently avail-
able to do research focused on molecular mechanisms of
influenza-induced changes in sleep and fever and other
viral pathogenic mechanisms. Experience in molecular
biology, virology, and neurobiology is desirable. Ph.D.,
D.V.M,, or M.D. is required.

Interested candidates should send a letter of interest,
curriculum vitae, and three letters of reference to:

Dr. James M. Krueger
Professor and Chair
Department of Veterinary and Comparative
Anatomy, Pharmacology, and Physiology (VCAPP)
College of Veterinary Medicine
Washington State University
Pullman, WA 99164-6520

Further information may be obtained via e-mail:
krueger@vetmed.wsu.edu.

Washington State University is an Equal Opportunity/Affirma-
tive Action Educator and Employer.

POSTDOCTORAL POSITION
ADENOVIRUS GENE THERAPY VECTORS

Postdoctoral position available August 1, 1998, in the
Department of Microbiology at the University of Colo-
rado Health Sciences Center to work on development and
testing of second generation adenovirus vectors for treat-
ment of cystic fibrosis. A Ph.D. in molecular biology,
biochemistry, or a related field is required. Salary is com-
mensurate with training and experience. Submit curricu-
lum vitae, bibliography, and names of three professional
references to: Jerome Schaack, The Department of Mi-
crobiology, Campus Box B-175, University of Colo-
rado Health Sciences Center, 4200 East Ninth Ave-
nue, Denver, CO 80262. University of Colorado Health
Sciences Center is committed to Equal Opportunity and Affirmative
Action.

.POSTDOCTORAL POSITION available immedi-
ately for RNA Virologist to study the molecular biology
of birnaviruses. We have developed a reverse genetics
system for birnavirus using synthetic transcripts derived
from cloned ¢cDNA (Proc. Natl. Acad. Sci. 93:11131~
11136, 1996). Using this system, we will study the mo-
lecular basis of viral pathogenesis and virulence. Appli-
cants should send curriculum vitae and list of three refer-
ences (names, addresses, telephone numbers) to: Vikram
N. Vakharia, Center for Agricultural Biotechnology,
University of Maryland Biotechnology Institute,
5115 Plant Sciences Building, College Park, MD
20742-4450.

The University of Maryland is an Equal Opportunity/ Affirma-
tive Action Employer.

POSTDOCTORAL POSITION in molecular neu-
robiology at Cornell University to study expression of
potassium channel genes in identified neurons using sin-
gle-cell RT-PCR (J. Neurosci. 17:6597,1997) and sense /
antisense injections. Recent Ph.D. and strong skills in
molecular biology are essential; knowledge of electro-
physiology is desirable. Send curriculum vitae, names of
three references, and statement of previous research to:
Dr. R. Harris-Warrick, Section of Neurobiology and
Behavior, S. G. Mudd Hall, Cornell University,
Ithaca, NY 14853. E-mail: rmh4@cornell.edu. Equal
Opportunity Employer.
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POSITIONS OPEN

STONY
BROWK

STATE UNIVERSITY OF NEW YORK

POSTDOCTORAL RESEARCH ASSOCIATE
IN CELL SIGNALING

Two positions are available immediately to study G-
protein control of differentiation and tyrosine kinase regu-
lation of G-protein-linked receptors using microinjection,
transgenic mouse, and mutagenesis techniques. View web-
site: www.pharm.sunysb.edu. Ph.D. and experience in
molecular biology/cell signaling required. Send curricu-
lum vitae and letters of reference via FAX or e-mail to: Dr.
Craig C. Malbon, Pharmacology, University Medical
Center, SUNY at Stony Brook, NY 11794-8651. FAX:
516-444-7696; e-mail: craig@pharm.som.sunysb.edu.
Equal Opportunity Employer.

MICROBIOLOGIST
VIROLOGIST/PROTEIN CHEMIST

United States Department of Agriculture, Agriculture
Research Service (ARS), Southeast Poultry Research Lab-
oratory, Athens, Georgia has an opening for a POST-
DOCTORAL RESEARCH ASSOCIATE. The Asso-
ciate will conduct basic research on avian influenza virus
hemagglutinin (HA) structure with a primary emphasis
on the recent Hong Kong-origin HSN1 subtypes. Ap-
proaches will include in vitro recombinant DNA and crys-
tallization and /or modeling studies in collaboration with
the Biocrystallography Laboratory at the University of
Georgia (Dr. B. C. Wang). Applicants should have a
recent (three years) Ph.D. in microbiology, virology, or
protein chemistry, and salary will be based upon experi-
ence (GS-11/12; $38,593 to $46,254). Preference will
be given to candidates with closely related research expe-
rience. For more information on the research program
and to apply, contact: Dr. Michael L. Perdue, 934 Col-
lege Station Road, Athens, GA 30605. Telephone:
706-546-3435; e-mail: mperdue@asrr.arsusda.gov.

ARS is an Equal Opportunity Employer.

THE REGULATION OF CELLULAR
PROLIFERATION AND DIFFERENTIATION

POSTDOCTORAL and RESEARCH ASSOCI-
ATE positions are available to investigate the regulation
of cyclin-dependent kinase activities and how these activ-
ities alter cellular proliferation and differentiation. Highly
motivated individuals are sought to investigate the mo-
lecular mechanisms that control the cell cycle and bring
about growth arrest during differentiation. Outstanding
research environment and competitive compensation.
Initial appointments can be made for two years. Send
curriculum vitae and the names of three references to:

W. J. Pledger, Ph.D.
H. Lee Moffitt Cancer Center and Research Institute
12902 Magnolia Drive
Tampa, FL 33612

POSTDOCTORAL POSITION
MEMBRANE PROTEIN TRAFFICKING

Applications are invited for an immediate opening for
a Postdoctoral Fellow to study the mechanisms regulat-
ing membrane protein traffic. This collaborative effort
focuses on the molecular and cell biology of endocytic
mutants isolated in a human liver cell-line. Experience
in tissue culture and molecular biological techniques
desirable. Please mail or FAX your curriculum vitae,
names of three references to: Dr. Richard J. Stockert,
Albert Einstein College of Medicine, Jack and Pearl
Resnick Campus, 1300 Morris Park Avenue, Ull-
mann, 123, Bronx, NY 10461. FAX: 718-430-
8975. E-mail: stockert@aecom.yu.edu. Equal Oppor-
tunity Employer.

POSTDOCTORAL RESEARCH ASSOCIATE.
Molecular Biologist needed to study adhesion and
growth factor initiated receptor signaling in neuronal dif-
ferentiation and pathfinding. Requires protein chemistry
experience. Research involves genetic manipulation and
computer-aided time-lapse video microscopy. Active col-
laborations ongoing in visual morphogenesis, sensory cell
signaling, knockout mice, and pathway development
within Doheny Vision Research Center where the lab is.
Send letter, curriculum vitae, and three references to: Dr.
Da-Yu Wu, University of Southern California Medi-
cal School, Department of Cell and Neurobiology,
1333 San Pablo Street, BMT 401, Los Angeles, CA
90033. Equal Opportunity Employer.

POSITIONS OPEN

POSTDOCTORAL POSITION
IN MOLECULAR OSMOTIC REGULATION

Available immediately to study transcriptional regula-
tion of osmotically regulated genes in mammalian cells.
Studies could include: (1) isolation and characterization
of transcription factor(s) that interact with mammalian
minimal essential osmotic response element(s) (Ferraris,
J. D. etal., J. Biol. Chem. 271:18318-18321, 1996); (2)
purification of low-abundance, osmotically regulated
membrane-bound enzyme; (3) signal transduction events
essential for the osmotic response.

Experience in molecular biology or protein purification
is highly desired; applicants must have no more than four
years of prior postdoctoral experience. Send curriculum
vitae and three references to:

Dr. Arlyn Garcia-Pérez
Chief, Osmotic Regulation Section
National Institutes of Health
Laboratory of Kidney and Electrolyte Metabolism

10 Center Drive MSC-1603
Building 10, Room 6N-260

Bethesda, MD 20892-1603

E-mail: agp@helix.nih.gov

NIH is an Equal Opportunity Employer.

THE W. M. KECK CENTER
FOR COMPUTATIONAL BIOLOGY
HOUSTON, TEXAS

Individuals are invited to apply for POSTDOC-
TORAL EELLOWSHIP positions supported by the
National Library of Medicine or the National Science
Foundation (citizenship or permanent residency required). The
Center supports research at the interface between biology
and computational science, providing trainees with cross-
training, dual mentorship, and cutting-edge facilities. Ar-
eas of opportunity include advanced computational
methods, algorithm development, biomedicine, crystal-
lography, dynamics and design, genome studies, imaging,
medical informatics, neuroscience, and structure/func-
tion of biomolecules.

For more information, access the Keck Center on-line
at: http: //www.bioc.rice.edu/keck.

Telephone: 713-527-4752
FAX: 713-527-4659
E-mail: keckcenter@bioc.rice.edu

Three POSTDOCTORAL POSITIONS (Visiting,
one year) available in a phytoremediation lab for (1) a
Wetland Ecologist to study the fate of trace elements in
constructed wetlands, (2) a Microbiologist to study
plant/microbe interactions in trace element uptake and
volatilization by plants, and (3) a Molecular Biologist to
identify and overexpress genes involved in trace element
uptake and volatilization. Required: Ph.D. and experi-
ence in relevant subject area. Salary: $27,000 to
$30,000. Application deadline: April 13. Send curricu-
lum vitae and three letters of recommendation to: Prof.
Norman Terry, Department of Plant and Microbial
Biology, 111 Koshland Hall, University of Califor-
nia, Berkeley, CA 94720-3102. E-mail: nterry@
nature.berkeley.edu. Egual Opportunity Employer/Affir-
mative Action.

NORTHWESTERN UNIVERSITY

POSTDOCTORAL POSITION available; NIH
projects to examine the molecular basis for cytokine gene
regulation in macrophages (J.C.I. 93:921, 1994) and
developing genetic therapy for patients and animal mod-
els with inflammatory arthritis. Expertise in molecular and
cellular biclogy and experimental animals required. Send
résumé and names of three references to: Richard M.
Pope, M.D., Chief, Arthritis Division, Northwestern
University Medical School, 303 East Chicago Ave-
nue, Ward 3-315, Chicago, IL 60611. E-mail:
rmpl58@nwu.edu. Nortlwestern University Medical School is
an Affirmative Action/Equal Opportunity Employer. Hiring con-
tingent upon eligibility to work in the United States of America.

Harvard Medical School, Dana-Farber Cancer Institute
has POSTDOCTORAL POSITIONS available for
studies of signal transduction in T-cell apoptosis [ Immunity
2:363,1995, 7:629, 1997]. Successful candidates will be
highly qualified; background in molecular biology or bio-
ghemistry of cell activation preferred. A joint appointment
will be held in an appropriate department of Harvard
Medical School. Please forward curriculum vitae, bibliog-
raphy, and names of three references to: Dr. Georg
Weber, Dana-Farber Cancer Institute, 44 Binney
Street, SM722C, Boston, MA 02115. FAX: 617-632-
4630; e-mail: georg weber@dfci.harvard.edu.
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BASF-LYNX Bioscience AG

Dr Lee's Professorship BASF-LYNX Bioscience AG is a joint venture of
. a highly innovative US genomics company and
of Chemistry a giant of the European chemical industry.
The electors i to an election t Based in the stimulating environment of the
Lee's Proftessslcr;:ZEi(:) tgfplgt?:;?stg with effect ?rolr)r: Heidelberg university campus, BASF-LYNX
1st October 1999, which falls vacant on the Bioscience AG is rapidly growing to a sophisti-
retirement of Professor J P Simons, FRS. The cated company of highly motivated and

University is seeking candidates in the field of I e . :
physica,ty Chemistry ginterpreted in its broadest enthusiastic scientists whose primary goal will

sense. be to translate first rate science and technology

, into commercially valuable applications.
A non-stipendiary fellowship at Exeter College is

attached to the professorship. We offer career opportunities at the

Applications (ten copies, or one only from challenging interface between basic academic
overseas candidates), naming three persons and applied research. Novel technologies for
e e o ot e oo o™ s | | | gone expression profiing and outstanding

27th April 1998 by the Registrar, University academic research partners provide a solid
Offices, Wellington Square, Oxford OX1 2JD, basis for our scientific and commercial success.
from whom further particulars may be We have high expectations of our employees, and
obtained. reward them with a competitive compensation and

The University is an Equal Opportunities Employer. benefits paCKage'

E— | [ Our three main missions are:

* identification of new targets for epilepsy
e discovery and characterization of
marker transcripts for toxicity
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A major  optimization of microorganisms for the
European production of fine chemicals
pharmaceutical
company wishes Qualifications of candidates should include
to recruit for its S C | E N T | ST a proven strong background in molecular biology
Research Centre plus substantial experience in one of the
located . following fields:
west of Paris Ca rd I0vasCu I ar ¢ molecular neurobiology

(experience with animal models of neurological

p h arm a CO I Ogy diseases would be advantageous) (Job Code MN)

» molecular toxicology and/or molecular

Involved in research projects aiming at the pharmacology (Job Code MT)

discovery of novel drugs, you will manage a small . high-throughput ana|ysis of gene

team and be more particularly responsible for expression/functional genomics (JOb Code GE)

research program on hemodynamic technics and A . . . :

will perform in vivo models, specially myocardial * mlcr°b|°|°gy/metab°"c engineering (JOb Code

ischemia. Me)

Qualifications include a PhD with postdoctoral BASF-LYNX Bioscience AG aims to provide a

experience in cardiovascular research. Applicants . R . . . .

should have a practical experience of operative stimulating, interactive, multinational atmosphere

technics. for young scientists with different cultural back-

e mT i grounds, therefore applications from abroad are
ur material and technical facilities are excellent. :

You will join a high-level multidisciplinary team especnally welcome.

Bnd evalye io s slecuiig aclantic SlieaTe Please submit your resume indicating the relevant

- Job Code to:

Please send your application file (CV, han

BASF-LYNX Bioscience AG,
Im Neuenheimer Feld 519,
D-69120 Heidelberg, Germany




POSITIONS OPEN

Mayo Clinic POSTDOCTORAL RESEARCH
FELLOWSHIPS in endocrinology. The Endocrine Re-
search Unit, Mayo Clinic, has openings in an NIH-fund-
ed postgraduate training program for qualified M.D. and
Ph.D. candidates. Fourteen NIH-supported faculty are
involved in clinical and basic studies of: (i) diabetes/
metabolism (M. Jensen, R. Rizza, F. Schwenk, T.
O’Brien, and S. Nair); (ii) bone /calcium metabolism (L.
Fitzpatrick, R. Turner, S. Khosla, and L. Riggs); (iii)
growth factors (C. Conover); (iv) thyroid stimulating
hormone and thyroid iodide symporter (J. Morris); (v)
Grave’s ophthalmopathy (R. Bahn), and (vi) control of
gene expression (N. Eberhardt and D. Tindall). The
programs provide excellent training experiences in well-
equipped laboratories investigating molecular, cellular,
and organ-level endocrinology. NIH stipends are supple-
mented according to standard Mayo policy. Appoint-
ments are made for a minimum two-year period with
maximum support up to three years. Candidates must be
U.S. ditizens or have resident alien status. Additional informa-
tion available at website: http://w.mayo.edu/endo/
endocrine.html. Interested individuals contact: Nor-
man L. Eberhardt, Ph.D., Alfred 4-407, Mayo Clinic,
Rochester, MN 55905. Telephone: 507-255-6554;
FAX: 507-255-4828; e-mail: eberhardt@mayo.edu.
Mayo Foundation is an Affirmative Action/Equal Opportunity
Employer.

POSTDOCTORAL POéITION
ANTIMICROBIAL THERAPEUTICS

Postdoctoral position available to study novel antimi-
crobial therapies. Candidates should have an interest in
studying microbial pathogenesis in in vivo small animal
model systems. Experience in cellular immunology in-
cluding flow cytometry, mucosal immunology, bacteri-
ology, and /or virology is highly desirable. This project
is a component of a multi-investigator, multicenter re-
search program. Position available immediately. Salary
commensurate with experience. Please send curriculum
vitae /bibliography and names of three references to:
Dr. Steven D. London, Department of Microbiolo-
gy and Immunology, Medical University of South
Carolina, 171 Ashley Avenue, Charleston, SC
29425. E-mail: londonsd@musc.edu. Equal Opportu-
nity Employer.

POSTDOCTORAL FELLOWSHIP position avail-
able to study the functions of homeobox genes in mamma-
lian development. Projects include investigation of the
roles of Hoxa 11 in limb and kidney development focusing
on upstreamn regulation and downstream gene targets;
study of the Hoxa 11 antisense transcripts (Genes and Dev.
7:2318; Development 121:1373; Nature 375:791); study of
homeobox genes and brain development (Dev. Biol. 191:
230), and study of the formation of the left-right axis of
development (Nature 389:963). Must have a solid back-
ground in DNA work. Must be hard working and self-
motivated. Good publication record an obvious advantage.
Send curriculum vitae and names and telephone numbers
of two references to: Dr. Steven Potter, Division of De-
velopmental Biology, Children’s Hospital Research
Foundation, 3333 Burnet Avenue, Cincinnati, OH
45229-3039 USA. E-mail: steve.potter@chmcc.org,.

POSTDOCTORAL POSITION AT
UNIVERSITY OF NORTH CAROLINA

A Postdoctoral position on protein crystallography is
available in the Department of Biochemistry and Biophys-
ics at the University of North Carolina at Chapel Hill. The
structures under determination are cyclophilin, cal-
cineurin, HIV-1 gag p24, and DNA endonuclease Nael.
Interested and qualified candidate with Ph.D. or equiva-
lent degree should send curriculum vitae, research inter-
est, and three letters of recommendation to: Hengming
Ke, Department of Biochemistry and Biophysics,
University of North Carolina, Chapel Hill, NC
27599-7260. E-mail: hke@med.unc.edu; FAX: 919-
966-2852.

POSTDOCTORAL POSITION

A Postdoctoral position is available immediately to
study mRNA decay and rRNA processing in prokaryotes.
Strong background in molecular biology is desirable.
Send a letter (no e-mails, please) with curriculum vitae
and have two or three reference letters sent to: Dr. David
Bechhofer, Department of Biochemistry, Box 1020,
Mount Sinai School of Medicine, One Gustave L.

Levy Place, New York, NY 10029-6574. FAX: 212- °

996-7214. We are an Equal Opportunity Employer fostering
diversity in the workplace.
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POSTDOCTORAL POSITION
THE UNIVERSITY OF PENNSYLVANIA
HEALTH SYSTEM
Department of Dermatology

Postdoctoral positions are available on an NIH-
funded Training Program in Investigative Derma-
tology to study the molecular, cellular, and tissue
aspects of a wide variety of problems in cutaneous
biology. Research will be conducted under the
mentorship of established investigators in any of
the following areas: cell adhesion; cell prolifera-
tion; cutaneous oncology/immunology; epide-
miology; extracellular matrix and wound healing;
inflammation; intrinsic and photoaging; and phar-
macology. Candidates must have a M.D., Ph.D.,
or M.D.-Ph.D. and be a U.S. dtizen or permanent
resident. Applicants should send curriculum vitae
and summary of current research and goals, to-
gether with the names of three references to: Rob-
ert M. Lavker, Ph.D., Director of Research,
Department of Dermatology, University of
Pennsylvaria Health System, 415 Curie Bou-
levard, Philadelphia, PA 19104. Telephone:
215-898-3232; FAX: 215-573-2143; e-mail:
lavker@mail.med.upenn.edu.

Two POSTDOCTORAL POSITIONS are available
immediately to study membrane biogenesis and intracel-
lular protein transport. The induction of membrane bio-
genesis is being studied in animal cells and yeast. Projects
comprise biochemical, molecular, and genetic analyses of
the biogenesis of the secretory pathway, with an emphasis
on how cells increase their secretory capacity. Intracellular
protein transport is being studied in yeast using molecular
genetics combined with cell biological and biochemical
approaches. Projects address the molecular basis of
endocytosis and protein sorting in the Golgi apparatus,
with a focus on sorting signals and their interactions with
vesicle coat proteins. Send curriculum vitae, a description
of research experience, and three letters of reference to:
David Meyer or Greg Payne, Department of Biologi-
cal Chemistry, UCLA School of Medicine, Los Ange-
les, CA 90024-1737. E-mail: dimeyer@ucla.edu or
gpayne@biochem.medsch.ucla.edu.

A POSTDOCTORAL POSITION in human genet-
ics is available to identify and characterize genes required
for spermatogenesis and/or oogenesis in humans. A
background in genetics or molecular biology is desired.
Send curriculum vitae, letter of interest, and three letters
of reference to:

Renee A. Reijo, Ph.D.

Reproductive Genetics Division
Department of Obstetrics; Gynecology, and
Reproductive Sciences
University of California at San Francisco
533 Parnassus Avenue, UC Hall 253
San Francisco, CA 94143-0720
Telephone: 415-476-3178
FAX: 415-476-6145
E-mail: renee_reijo@quickmail.ucsf.edu

POSTDOCTORAL POSITION in neurophysiolo-
gy available to study how oxidation affects ion channel
and other neuronal properties. Electrophysiology expe-
rience using single-channel and macroscopic patch-
clamp recordings as démonstrated by publication is re-
quired. Knowledge of molecular biology, optical meth-
ods, and organ-level physiology is desirable. Send cur-
riculum vitae, names of references, and description of
previous research experience to: T. Hoshi, Ph.D., De-
partment of Physiology and Biophysics, The Uni-
versity of lowa, Iowa City, IA 52242. FAX: 319-
335-7330. E-mail: toshinori-hoshi@uiowa.edu. The
University of lowa is an Equal Opportunity/Affirmative Action
Employer. Women and minorities are strongly encouraged to

apply.

POSTDOCTORAL POSITION

An immediate opening exists for a Postdoctoral Fellow-
ship to study oncogenic signal transduction focusing on
the role of the JAK/STAT pathway in growth factor/
cytokine signaling and related malignancies.

Send cover letter, résumé including the names of three
references, and statement of research interests to: Dr.
William LaRochelle, Ph.D., Principal Investigator,
National Cancer Institute, Building 37, Room 1E24,
Bethesda, MD 20892.

NCI is an Equal Opportunity Employer.

POSITIONS OPEN

TISSUE-SPECIFIC TOLERANCE AND
AUTOIMMUNITY
NATIONAL INSTITUTES OF HEALTH
Bethesda, Maryland

POSTDOCTORAL POSITIONS available in sum-
mer/fall 1998 to study mechanisms controlling tolerance
and autoimmunity to immunologically privileged anti-
gens and to develop approaches to immunotherapy. The
studies are conducted in animal models of antiretinal au-
toimmunity. Approaches and conclusions are largely gen-
eralizable to other autoimmune diseases. Applicants
should have a strong background in cellular and molecu-
lar immunology. Experience in rodent handling and sur-
gery is an asset. For more information visit our website:
http:/ /www.nei.nih.gov/intramural /imm-reg.htm.
Applicants must be U.S. citizens or permanent residents and have
less than five years of postdoctoral experience. Stipend
range: $25,000 to $35,000 per year. Submit a curriculum
vitae/bibliography, one-page summary of research inter-
ests, and names of three references to: Rachel R. Caspi,
Chief, Section on Immunoregulation, Laboratory of
Immunology, NEI, Building 10, Room 10N222, 10
Center Drive MSC 1857, Bethesda, MD 20892-
1857. Telephone: 301-435-4555; FAX: 301-480-
6668; e-mail: rcaspi@helix.nih.gov.

POSTDOCTORAL POSITION IN
MOLECULAR EPIDEMIOLOGY

A Postdoctoral position is immediately available in our
Cancer Susceptibility Program within our NCI-funded
Cancer Center. This individual will be part of an ongoing
interdisciplinary study aimed at identifying mechanistic
factors responsible for observed racial/ethnic differences
in cancer risk. Applicants should have a Ph.D. and a
strong background in molecular biology or biochemistry
and an interest in applying these techniques in large-scale
human studies on cancer risk. Submit curriculum vitae,
statement of career goals, and the names of three refer-
ences to: American Health Foundation, Department
JR, 1 Dana Road, Valhalla, NY 10595. FAX: 914-
592-6317.

Equal Employment Opportunity/Minorities/Females/Disabled/
Veterans/ADA.

POSTDOCTORAL RESEARCH SCIENTIST.
Schneider Children’s Hospital of the North Shore-Long
Island Jewish Health System, has a position available for a
CELL BIOLOGIST to study the biochemical and mo-
lecular mechanisms by which neutrophil recruitment and
native lung cells contribute to inflammation and chronic
lung disease of the newborn. Ph.D. in biological sciences
with experience in molecular biology requested. Compet-
itive salary and benefits program. Please send résumé to:
Dr. Dennis Davidson, Division of Neonatal-Perinatal
Medicine, Department of Pediatrics, Schneider Chil-
dren’s Hospital, 270-05 76th Avenue, New Hyde
Park, NY 11040. Telephone: 718-470-3440. North
Shore—Long Island Jewish Health System is an Equal Opportunity
Employer.

POSTDOCTORAL POSITION available immedi-
ately in an NIH-sponsored five-year program investigat-
ing mechanism(s) of photodynamic therapy. Investiga-
tions involve the study of tumor tissue oxygenation in in
vivo animal tumor model and in vitro cell culture. The
candidate will also have opportunities to learn PDT opti-
cal dosimetry for clinical PDT treatment. Background in
molecular biology or biophysics is desirable. Send curric-
ulum vitae and three letters of reference to: Dr. Qun
Chen, Research Office, HealthONE, 1850 High
Street, Denver, CO 80218. E-mail: junyc@cris.com.
Equal Opportunity Employer.

POSTDOCTORAL POSITIONS available immedi-
ately to study antisense inhibition of viral replication in
stem cells and signaling mechanisms in endothelial cell
apoptosis. Molecular biology experience necessary. Com-
petitive salary and benefits available. Send résumé to: Jef-
frey Laurence, M.D., Cornell University Medical Col-
lege, 411 East 69th Street, New York, NY 10021.
Equal Employment Opportunity/Affirmative Action/Minorities/
Females/ Disabled/ Veterans.

POSTDOCTORAL POSITION available to study
herpes simplex virus DNA replication. Research will in-
wvolve a study of the virally encoded enzymes as well as
" their interaction during DNA replication. Background in
enzymology and molecular biology is desirable. Please
send curriculum vitae, and the names of three references,
to: I. R. Lehman, Department of Biochemistry, Beck-
man Center, Stanford University, Stanford, CA
94305-5307. FAX: 650-723-6783.
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POSITIONS OPEN

SENIOR RESEARCH SPECIALIST
IN THE HEALTH SCIENCES
Biomedical Magnetic Resonance Laboratory
Department of Medical Information Sciences
University of Illinois
College of Medicine at Urbana-Champaign

Manage an NMR imaging and spectroscopy laboratory
and initiate and participate in research and training pro-
grams. Ph.D. (preferred) or M.S. in science or engineer-
ing required. Two years of training and experience in
NMR spectroscopy and imaging required. Position is a
100-percent-time, 12-month academic professional ap-
pointment. Salary negotiable, dependent upon qualifica-
tions and experience.

For full consideration, send a letter of application, ré-
sumé, and the names, addresses, and telephone numbers
of three references by April 6, 1998, to:

Paul C. Lauterbur
Biomedical Magnetic Resonance Laboratory
University of Illinois
Urbana, IL 61801
E-mail: bmrl@bmrl.med.uiuc.edu
Website: http://bmrl.med.uiuc.edu:8080/

Starting date: as soon as can be arranged.
The University of lllinois is an Affirmative Action/Equal Op-
portunity Employer.

EUROPEAN OPPORTUNITIES

—-3 r v 1 E FRIEDRICH MIESCHER-INSTITUT

BASEL, SWITZERLAND

The Friedrich Miescher-Institute (FMI) is looking for a
JUNIOR GROUP LEADER IN PLANT SCIENCES

Applications are welcome from individuals who can
develop independent research in the area of plant molec-
ular and cellular biology. The EMI offers outstanding
working conditions in a highly motivated and interna-
tional environment. This tenure-track position is open
from January 1999. Interested applicants should submit
before May 1, 1998, a curriculum vitae, a list of publica-
tions, an outline of past and proposed research, and the
names of at least two referees to: The Plant Science
Search Committee, c/o Friedrich Miescher-Institute
Management’ (W. Reber), Maulbeerstrasse 66, Basel
CH-4058 Switzerland. FAX: +4161 6973976.

Further particulars about the Institute can be obtained
by consulting the FMI website: www.fmi.ch.

The Swiss Federal Institute of Technology in Zurich
(ETHZ) invites applications for
TWO ASSISTANT PROFESSORSHIPS
IN BIOCHEMISTRY

We are secking outstanding candidates to lead active,
independent research programmes in biochemistry, mo-
lecular biology, or cell biology. Support is provided
through excellent research facilities at the Institute of
Biochemistry. Involvement in teaching of biochemistry is
expected at undergraduate and graduate levels.

The positions have been established to further the ca-
reer of young scientists. They are available for three years
in the first instance, but are renewable for another three
years.

Please submit your application, together with curricu-
lum vitae, publication list, research plan, and two recom-
mendation letters, to: The President of ETHZ, Prof.
Dr. O. Kiibler, ETH Zentrum, Zurich CH-8092
Switzerland no later than April 30, 1998. ETHZ specifi-
cally encourages female candidates to apply with a view toward
increasing the proportion of female professors.

INTERNIST ASSISTANT CHIEF OF SERVICE

University Hospital of Lausanne, Department of Inter-
nal Medicine, Medical Service A, secks an Internist as
Assistant Chief of Service (médecin adjoint, leitender
Arzt) (tenure position) for clinical supervision of the chief
residents of its wards of internal medicine, pre- and post-
graduate teaching, personal research (fundamental or
clinical), and participation in ongoing research programs.
All subdisciplines of internal medicine will be considered.
Beginning of the position: October 1998 or later. Appli-
cations will be accepted until position is filled. Letter of
application, curriculum vitae, research interests, and let-
ters of reference to: P. Burckhardt, M.D., Professor of
Medicine, University Hospital—CHUV 1011 Lau-
sanne, Switzerland. Telephone: 41-21-3140870;
FAX: 41-21-3140871.
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POSITIONS OPEN

POSTDOCTORAL POSITION in molecular mi-
crobiology to study expression, function, and structure of
bacterial multidrug resistance pumps. Knowledge of pro-
tein chemistry a plus. Competitive salary commensurate
with experience. The project is funded by the NIH and a
biotechnology company, and participation in a drug dis-
covery project is an option. The laboratory is located in a
new science and technology building, 15 minutes from
downtown Boston. Send curriculum vitac and names of
three references by e-mail to: Dr. Kim Lewis, Biotech-
nology Center, Tufts University, Medford, MA
02155. E-mail: klewis@tufts.edu.

SERVICES

IMMIGRATION-FOREIGN RESEARCHERS

You may be able to obtaina U.S. green card quickly and
without a job offer, based on your achievements.
Near perfect success rate for national interest waivers;
Numerous references available;
Assistance in all work permit and green card matters.
The Law Offices of David M. Kramer
12121 Wilshire Boulevard, Suite 1201
Los Angeles, CA 90025
Telephone: 310-820-5320
For information, send request with name and address via
FAX: 310-820-6522; e-mail: dmk@ix.netcom.com.
And visit my website: http://www.internetimpact.
com/kramer.

SYMPOSIUM

Call for ABSTRACTS for “Multiple Chemical Sensi-
tivity: Problems for Science and Society” at the American
Chemical Society meeting in Boston, August 25-26,
1998. The symposium will consist of two sessions on
mechanisms of multiple chemical sensitivity and related
disorders: one on epidemiological investigations, and one
on societal implications. A limited amount of discretion-
ary financial support is available. Call for information:
Telephone: 301-405-3928 and send abstract by April
15, 1998, to Dr. Amy Brown, Entomology Depart-
ment, University of Maryland, College Park, MD
20742. FAX: 301-314-9290.

COURSES & TRAINING

TECHNIQUES FOR CHARACTERIZATION
OF COMPLEX CARBOHYDRATES
LABORATORY COURSES

Four courses will be offered in 1998 at the Complex
Carbohydrate Research Center (CCRC) of the University
of Georgia. Course One (June 1-5) “Separation and
Characterization of Glycoprotein Oligosaccharides.”
Course Two (June 8-12) “Structural Analysis of Oligo-
saccharides.” Course Three-(June 15-19) “Mass Spec-
trometry and GC/MS Analysis of Glycoconjugates.”
Course Four (June 22-26) “NMR of Carbohydrates.”
For further information contact: Dr. Roberta Merkle,
Complex Carbohydrate Research Center, 220 River-
bend Road, The University of Georgia, Athens, GA
30602. Telephone: 706-542-4402; FAX: 706-542-
4412; e-mail: merkle@uga.cc.uga.edu.

POSTDOCTORAL RESEARCH
TRAINING FELLOWSHIPS

Fellowships available to residents of North America with
Ph.D., M.D., or comparable degree and less than one year
of postdoctoral laboratory experience by application
deadline for beginning training in basic biomedical re-
search. The three-year award consists of a stipend of
$27,000 for the first year, $29,000 for the second year,
and $31,000 for the third year; $2,000 per annum re-
search allowance, travel to Fellowship location; annual
meeting. Application deadline August 15; Fellowships
activate following July. For application forms, write: The
Helen Hay Whitney Foundation, 450 East 63rd
Street, New York, NY 10021. FAX: 212-688-6794.

INTERESTED IN CLINICAL OR
POSTDOCTORAL RESEARCH
TRAINING?

The National Institutes of Health has both! For
more information, visit our website, which lists an
array of clinical and postdoctoral opportunities,
including tenure-track positions.

To learn more, search:
http://www.training.nih.gov

Automated Sequence Quality Plasmids

6 MINUTE

MINIPREPS

all tubes supplied! all reagents ready to use!
MO BIO Labs, Inc.

800-606-6246/760-944-7190/fax 760-944-7134
email: orders@mobio.com / hitp://www.moblo.com
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Differential Display

Research Services

SRA Life Sciences (703) 205-8525
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Nucleotide Triphosphates

RARE BASES, FLUORESCENT DYES OR CROSS-LINKERS

WE CAN MAKE THEM FOR YOU. ANY SCALE. ANY PURITY.
ANYTIME.

DNA Sciences
Specialists in Nucleic Acids

Phone/Fax (619) 793-7029 email rhtullis@msn.com
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Protein Express

Protein Expression and Purification For more
» Recombinant or Native information,
»10mgtotg call
»Strain construction (410)-455-6319.
» Methods
development Athena Environmental

athenaES@concentric.net
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PROTEIN PURIFICATION

Rapid Full Length Cloning of Genes
Guaranteed Gene Expression-

E. coli, Baculovirus and Mammalian Systems
High Purity and Bulk Protein Purification

ExpressGen, Inc.

1-888-549-6649  www.expressgen.com
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CUSTOM SHOTGUN DNA LIBRARIES

* BAC, PAC, P1, Cosmid e High quality; >95%
or other large insert insert ratio
clones acceptable * 1-2 week turnaround
¢ Random M13 or time
pUC18 plasmid o Customer satisfaction
library provided guaranteed
DNA sequencing and mini-prep services avallahle

SOOWTNL o sesse

IKE GENE B PO "
ISCOVERY SEPPOTT LAB. WWW.SeqwrlgM.cnm

800'720'4363 seq@bhlkhox.com
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MARKETPLACE

MARKETPLACE

More ProbucTs
@ oN Previous PAGE

CUSTOM ANTIBODIES |

T0 PEPTIDES AND PROTEINS

* Purification « Con]u =
= ELISA Titration

1-800-481-9737

e-mail: antibodies @htibio.com
http://www.htibio.com
ph: (760) 788-9691
fax: (760) 788-9694
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Simple, Efficient, Economical

YeaStar YeaStar
RNA Kit Genomic
DNA Kit
¢ Highly efficient yeast transformation kit
e Easy yeast plasmid miniprep
o User-friendly HP Zymolyase e Economical 5-FOA
Zymo Research 1-888-882-9682 www.zymor.com
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Quantity 15
1o 40 mg

¢ Bulk Orders

7 o Call for $l 5
per base  Special Prices || per residue
%% DNA SEQUENCING $35 per sequence plus

REE quality primer. Gene Synthesis, Site Mutafion,
Protein Expression. Call for price.

GENEMED svwrhnesis

1 (800) 344-5337 « Fax (650) 952-9540
http://www.genemedsyn.com
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gsgc}huenced!

with Genome Systems’
Sequencing Services

As low as $24/run

* High-throughput Sequencing

* Shotgun Sequencing

* Genomic and cDNA/EST
Clone Sequencing

¢ Custom Sequencing

* Fast & accurate service

stemsinc™
Voice: 800. 430, 0030 or 314. 427. 3222
FAX: 314. 427. 3324
email: sequencing@genomesystems.com
World Wide Web:
http://www. genomesystems.com
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Custom Primers - 48 hr turnaround: $1.00/base
. 5 ODU - Standord Purity - Reody fo Use

ransom hill bioscience, inc.
hitp://www.ransomhill.com

no setup - no minimum - no baloney!

t. visia@ix.netcom.com fax: (800) §97-8509
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Custom Peptides
& Antibodies

Best Service & Price! Compare and Save !

Alpha Diagnostic (800) 786-5777
Fax (210) 561-9544; info@4adi.com
Web site: http.//www.4adi.com
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75 Cents/Base*

50 nmole, OPC purified
No setup charge

Fast turnaround

Easy WEB ordering
Available in 96 well format
* For orders of 10 or more oligos
Quality DNA Sequencing

As low as $30/run
Approximately 400 bases/run

BioServe Biotechnologies
1-800-405-3362 or 301-470-3362
Fax: 301-470-2333
http://www.bioserve.com
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custom DNA  sywTHESIS

| PURE & SIMPLE
* Superb Technical Support $ 19*
* Impeccable Quality
$10 setup
* World's Fastest Service 50 nTeae
scal
* Cap Gel & TOF Mass Spec

* Some restrictions apply. Please call for details

MIDLAND

STILL THE UNDISPUTED #1 CUSTOM DNA SYNTHES!S SERVICE

THE MIDLAND CERTIFIED REAGENT COMPANY
Phone 1-800-247-8766 FAX 915-694-2387
email mecrc@oligos.com

per base
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Widely 8¢/u
Recognized Truncated

s Ty
roni
v Withstand 99°C

US Pat # 5,436,149
Call: Ab Peptides 1080003833362
Fax: 3149688988 abpeps@icon-stl.net
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AS LOW AS 50 nmole

y G.F.
Guaranteed Quality
Order 400 bases or
/base more at the same time

& TI
& ?f{,‘s,s'r UQEES
DLV A% Free Mass Spec
00 10:20 mg=
8-15 residues
residue SMiPPed in 5-10 days

i DE A
> pePTIDE ANT)

€ BIO*SYNTHESIS

Tel: 800-227-0627 Fax: 972-420-0442
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*
(#]

PepSets”

Low cost sets of unpurified PEPTIDES from
$33/peptide. Need high numbers of
peptides for screening, mapping, analoging,

__SAR studies? Please call for details:
‘Web: www.chirontechnologies.com

CHIRON|TECHNOLOGIES

US: East Coast Tel: 800 633 8161 Fax: 800 424 3970
US: West Coast Tel: 800 644 1866 Fax: 800 655 1866
International Tel: +61 3 9565 1111 Fax: +61 3 9565 1199
Europe Tel: +33 141 38 9400 Fax: +33 141 38 9409
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DNATS VINTHESIS

%,$0.80 per base for5-10 OD

DINATSEQUENCING

| As low as$ 30/ Run
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Site-Directed
Mutagenesis

as low as $300

1-800-654-4671  ANA—LEN

info@ana-gen.com “Ana-Gen Technologies, inc.
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Express Peptides

15-40 mg in 5 days
$18 per residue

Research Genetics, Inc.
1-800-533-4363
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ALt SO C per base,

OPERON’S DNA makes
hitree POSSIBLE.

THE APPLORANGE THE ZUCCHANA

GREAT VALUE AND TREMENDOUS SAVINGS
FroMm THE WORLD’S LLEADING SUPPLIER OF DNA.

Custom DNA Synthesis Prices

Operon’s highly competitive prices and Scale Price/base  Set-up passed purity and backed by our uncon-
full line of DNA synthesis scales, options, 0.05 pmole $0.60 $5.00 ditional guarantee. Imagine all of this at
and modifications present a whole new 0.2 umole $1.20 $10.00 extremely competitive prices. We ship
world of possibilities. Our custom DNA is 1.0 pmole $2.40 $20.00 our custom-made sequences in 24 hours
now available from just 60¢ per base, so on average, including large orders and
you can afford to do more experiments I orders placed late in the day.

and get more results. y So don'’t let your budget limit your
Operon consistently delivers precisely thinking!

the product you need, on time, with unsur- OD_ Q Ow
[ J— o [ ]
WORLD’S LEADING SUPPLIER
OF SYNTHETIC DNA

CALL OPERON, THE COMPANY THAT MAKES ANYTHING POSSIBLE.
1-800-688-2248, ExT.100, ForR MORE INFORMATION

©1998 OPERON TECHNOLOGIES, INC. 1000 ATLANTIC AVENUE, SUITE 108, ALAMEDA, CA 94501. PHONE: 510-865-8644. FAX: 510-865-5255. NIHBPA 263-00033233.
Circle No. 58 on Readers’ Service Card



Library Screening Services

PCR' and Hybridization Based Library Screening

Research Genetics is equipped to perform custom screenings by PCR or hybridization on the
CITB mouse and human BAC libraries developed at the California Institute of Technology. The
results of this service are gnaranteed and the positive clones will be delivered within 2-3 weeks.

Primers for the screening by PCR may be provided by the researcher, chosen from our stock
of MAPPAIRS™ microsatellite markers at no additional charge, or custom synthesized. Up to three
clones are included in the screening price. If additional clones are identified, they may be purchased
for $24 each. All clones are verified by PCR with the chosen primers before being sent to the
researcher. Please e-mail donna@resgen.com for more details on this service.

BAC libraries spotted onto nylon membranes will be screened by colony hybridization. The
BAC libraries may be screened with double stranded target DNA (cDNAs, genomic fragments, or
purified PCR products), free from vector . Probes are generated by random priming. Please e-mail
csummer @resgen.com for additional information.

BAC End Sequencing

Sequencing the ends of BAC clones requires special methods not required for the sequencing
of M13 or plasmids. This new service provides fast and reliable sequencing for researchers. The
service costs $180 per end. Please e-mail donna@resgen.com for additional details.

*The use of microsatellite markers for genetic analysis is covered by United States and foreign patents. The exclusive right to manufacture and sell these markers has been
licensed to Research Genetics, Inc.

TThe Polymerase Chain Reaction (PCR) process is covered by patents owned by Hoffman-LaRoche. Use of the PCR process requires a license. A license for research
may be obtained by purchase and use of authorized DNA thermocyclers from the Perkin-Elmer Corp., or by otherwise negotiating a license with Perkin-Elmer.

L]
Research Genetics
Accelerating Discovery
2130 Memorial Pkwy, SW « Huntsville, AL « 35801
U.S. or Canada 800-533-4363 Worldwide 205-533-4363
U.K. 0-800-89-1393 FAX 205-536-9016

http://www.resgen.com
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