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LETTERS 
OR1 and Misconduct Investigations 

The strong public support of biomedical 
research has been tested at times by serious 
allegations of misconduct by scientists con- 
ducting this critical research. These accu- 
sations of cheating (fabricating data, falsi- 
fying results, plagiarizing, and other dishon- 
est types of behavior in conducting re- 
search) resulted in the Public Health 
Service (PHs) establishing the Office of 
Research Integrity to deal with these issues. 

The Office of Research Integrity (ORI) 
was established independent of the agencies 
that fund research and further strengthened 
by federal law so that it could deal indepen- 
dently and fairly with the myriad of issues, 
allegations, and concerns about the integ- 
ritv of research funded bv the PHs. 

Christopher Anderson's 7 January arti- 
cle (News & Comment. D. 20) discusses , . 
critidisms of the office, mostly due to the 
results of the Gallo and Popovic cases. 
Although these cases enjoyed considerable 
notoriety, they are only 2 of the 22 cases in 
which OR1 has found misconduct. 16 of 
which have been sustained. Even more 
important (to put these cases in context) is 
the fact that it was OR1 that established the 
hearing process in response to concerns of 
the scientific community. While losing is 
never pleasant, it would be difficult to 
believe in an adjudication process that de- 
cided all cases as "guilty as charged." 

Manv believe that we should not have 
pursued 'these cases. Had we not, the allega- 
tions as well as the scientific and legal issues " 

raised in this process would not have been 
aired. The only way to deal with issues and 
problems is to confront them and bring them 
to resolution. I think the results of these cases 
are most significant in that they crystallized a 
number of issues, especially materiality and 
intent. We will be dealing with these issues in u 

a number of ways, most notably through the 
new. statutorilv mandated Commission on 
Research Integrity that will be fully operation- 
al in the near future and through the public 
rule-making process. 

My chief concern about the Gallo and 
Po~ovic cases is that the media focus on 
them tended to obscure the broader, and 
probably more important, OR1 mandate to 
see that all universities and other research 
institutions have in place an appropriate 
process to deal with accusations of miscon- 
duct in research funded by the PHs. The 
size and scoue of the research effort make it 
critical that each institution be prepared to 

deal properly and effectively with such is- 
sues. Furthermore, those actually conduct- 
ing research at individual institutions must 
take the lead in fostering integrity in re- 
search and dealing with misconduct. With- 
in the limits of its budget, OR1 supplements 
these "local" efforts with its own outreach 
and educational efforts, including an annu- 
al report and quarterly newsletter. 

Neither OR1 nor the scientific commu- 
nity can be thin-skinned or reluctant to 
deal with critical issues in a rational, 
straightforward manner. OR1 will attempt 
to be as open, as ready for the rough-and- 
tumble of discussion and debate, and as fair 
to scientists and the public as possible. We 
seek to win no popularity contests with any 
part of the broad communities with which 
we deal. We do seek fairness and full public 
airing of issues and problems. 

Lyle W. Biwens 
Director, Ofice of Research Integrity, 

Public Health Service, 
Department of Health and Human Seruices, 

Rockville, M D  20852 

Incorporating Minorities in Science 

In the article by Karen Fox "A guide to 
minority aid from scientific societies" (Mi- 
norities in Science, 12 Nov., p. 1134), the 
American Society for Biochemistry and 
Molecular Biology (ASBMB) was cited as 
one of several societies that "offer no pro- 
grams for minorities," thus characterizing it 
as one that does "the least . . . for minority 
students and scientists." These statements 
are incorrect. The ASBMB Council has 
been consistent in its support and generous 
in its allocation of resources for such efforts. 

First, our standing Committee for Equal 
Opportunities for Minority Groups has 
sponsored programs and workshops at na- 
tional meetings for about two decades. Sec- 
ond, 10 years ago, ASBMB pioneered the 
High School Teacher Research Fellowship 
Program, now also offered by other profes- 
sional organizations. This program has as 
one of its top priorities the participation of 
teachers who are members of a minority 
group, or whose classes are largely made up 
of minority students. Up to 20% of the 
participants fit this description. Third, 
ASBMB organized groups of'minority high 
school teachers in cities where its national 
meetings were held (some 80 teachers total) 
and provided 3 days of activities including 
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