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Mexico, India, and China in his lab-but "very few 
Americans." Says Kuramitsu: "If we did not have access 
to these fellows, these jobs would go begging." 

But microbiologist John Alderete, of the same uni- 
versity, thinks schools should-and could--do more to 
ensure that they are not letting minority talent go to 
waste. "What have the ivory tower schools done to go 
out there in the field and purposefully try to get minor- 
ity students!" he asks. With so many foreigners coming 
in, many universities have less incentive to seek out 
good minority students, he believes. For example, says 
Alderete, schools will say there are few minorities in the 
eligible pool based on the number of applications they 
receive, but they're not trying hard enough to accom- 

modate minorities who slipped out of the pool halfway 
through the admissions process, by missing deadlines or 
failing to complete all forms. "A good progressive ad- 
missions department gets on the phone, and makes 
contact" with such students, he says. But Alderete ac- 
knowledges that it's "hard to get hard data" on the 
numbers of qualified minorities who are slipping 
through the net. 

Indeed, the secret to getting more minorities fired up 
about science and willing to submit to the long arduous 
years of graduate training is still elusive. But shifting 
more resources away from foreign students is unlikely to 
be much of a solution. 

-Constance Holden 
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