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AMERICAN ASSOCIATION FOR 
THE ADVANCEMENT OF SCIENCE Science and Affirmative Action 
Science serves its readers as a forum for the presentation 

and discussion of important issues related to the advance- Science has become inextricably woven into the fabric of our government and 
ment of science, including the presentation of minority or society and is not independent of the complex and socially controlled institu- 
conflicting points of view, rather than by publishing only 
material on which a consensus has been reached. Accord- tional circumstances that contain it. Science is funded because it is vital to the 
ingly, all articles published in Science-including editori- achievement of national objectives. Another, and now a related national objec- 
als, news and comment, and book reviews are signed and 
reflect the individual views of the authors and not official tlve, is that there be a fair participation of women and minorities in science and 
points of view adopted by the AAA5 or the institutions engineering. This is a national purpose of high priority, and the present scarcity 
with which the authors are affiliated, of women and practically nonexistent number of minority persons in science 

Editorial Board and engineering must be recognized as an unstable and unacceptable situation 
1975 in the face of this objective. 

H. 5. GUTowsKY DONALD LINOSLEY Fair and just participation of all segments of our society is fundamental to 
N. BRUCE HANNAY RUTH PATRICK 
DONALD KENNEDY RAYMOND H. THOMPSON our democracy. Civil rights legislation was passed to provide social justice. Af- 
DANiEL E. KOSHLAND, JR. firmative action requirements and programs were adopted to implement the 

1976 
ALFRED E. BROWN FRANK PRESS civil rights movement by assuring the employment of minority persons and 
JAMES F. CROW FRANK W. PUTNAM women in reasonable and representative numbers. 
HANS LANOSBERO MAXINE SINGER 
EDWARD M ARTHUR M. SQUIRES There is, of course, a pyramidal structure to the employment system. To in- 

Editorial Staff crease the number of women and minority persons in senior faculty and re- 
Editor search positions, we need a great many minority and women junior scientists, 

PHilip H. ABELSON and even more minority and women graduate students. We can predict with a 
Publisher Business Manager high degree of accuracy that if present enrollment levels continue there will not 
WiLLIAM D. CAREY HANS NUSSBAUM be in 5 years or ever the numbers needed.' 

Managing Editor: ROBERT V. ORMES Access to graduate work in science is controlled by university departments, 
Assistant Editors: ELLEN E. MURPHY, JOHN E. RINGIF whose typical pattern of behavior is to maximize the quality of their work and, 
Assistant to the Editors: RICHARD SEMIKiosE incidentally, their Roose-Anderson ratings. They are not actively responsive to 
News and Comment: JOHN WALSH, Editor; PHILIP M. other or more general requirements of our society, for these are regarded as sec- 

BOFFEY, LUTHER J. CARTER, BARBARA J. CULLITON, CON- ondary to or even at odds with-the overriding concern about quality. But in 
STANCE HOLDEN, DEBORAH SHAPLEY, NICHOLAS WADE. 
EditorialAssistant. SCHeRRAlNe MACK the view of many people outside it, the system is one predominantly controlled 

Research News: ALLEN L. HAMMOND, WILLIAM D. by white male gatekeepers of graduate education and faculty and research em- 
METz, THOMAS H. MAUGH II, JEAN L. MARX, ARTHUR L. ployment, insensitive to goals held by the society that funds and supports their 
ROBINSON, GINA BARI KOLATA, FANNIE GROOM 

Book Reviews: KATHERINE LIVINGSTON, LYNN MAN- establishment. This outside view leads to threats to apply the coercive power of 
FIELD, JANET KEGG the federal purse and remove funding from institutions that do not meet federal 

CoEer Editor: GRAYCE FINGER guidelines in employment. The next step may be to require enrollment quotas in 
Editorial Assistants: JOHN BAKER, ISABELLA BOULDIN, graduate programs so that the availability of qualified minority and female 

MARGARET BURESCH, ELEANORE BUTz, MARY DORFMAN, Ph.D's will be adequate. Scientists must be concerned about the quality of such 
SYLviA EBERHART, JUDITH GIvEiBER, CAITILIN GORDON, 

degrees and what a quota system might do to quality. CORRINE HARRIS, NANCY HARTNAGEL, OLIVER HEAT- WOLE, CHRISTINE KARLIK, MARGARET LLoYr, JEAN It is not in the interest of science to be in conflict with society, nor is it in the 
ROCKWOOD, LEAH RYAN, Lois SCHMITT, YA Li SWIGART, 
ELEANOR WARNER lnterest of society to coerce scientists. Some acceptable means certainly must be 

Guide to Scienttfic Instruments. RICHARD SOMMER found to increase minority and female participation in graduate science educa- 
Membership Recruitment. GWENDOI.YN HUDDLE; Sub- tion in the near future and at the same time maintain opportunity for traditional 

scription Records and Member Records: ANN RAGIAND students. The means and goals must be voluntarily set and implemented by fed- 
Advertising Staff eral support, not at the expense of the ongoing system. If the civil rights pro- 

Director Production Manager gram is a high-priority federal concern as it certainly must be-then the pro- 
EARL J. SCHERAGO MARGARET STERLING vision of increased access to and opportunities in science for minorities and 

Advertising Sales Manager: RICHARD L. CHARLES women should not be at the cost of science and its quality. 
Sales: New YORK, N.Y. 10036: Herbert L. Burkiund, II 
W. 42 St. (212-PE-6-1858); SCOTCH PLAINS, N.J. 07076: C. Early identification of talented students, the development of high school pro- 
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5581) CORRESPONDENCE: 1515 However the objective is achieved, in all fairness minority persons and wom- 

setts Ave., NW, Washington, D.C. 20005. Phones: (Area en must, in a predictable time, be well represented in the pool of science gradu- 
code 202) Central Office: 467-4350; Book Reviews: 467- ates. We can hope that "affirmative action requirements" will ultimately be re- 
4367; Business Office: 467-44l 1; Circulation: 467-4417; placed by an educational system that functions naturally to fairly represent all 
Guide to Scientific Instruments: 467-4480; News and Coin 
ment: 467-4430; Reprints and Permissions: 467-4483; Re- segments of society. Such a system might really provide equal opportunity and 
search News: 467-4321; Reviewing: 467-4443. Cable: Ad- may realistically overcome the major educational impediments that have ex- 
vancesci. Washington. Copies of "Instructions for 
Contributors" can be obtained from the editorial office. lsted and have resulted in the low participation of minority persons and women 
See also page xi, Science, 26 September 1975. ADVER- in graduate education-F. P. THIEME, Department of Anthropology, Univer- 
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