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No minority persons of either sex have 
reached that level. 

This last discouraging statistic pre- 
sents the greatest challenge. To a 
considerable extent it reflects the pau- 
city of minority scientists in the "pipe- 
line" at any level. This scarcity led to 
the passage of a resolution by the Coun- 
cil that declares the science education 
of minorities and women to be a high 
priority of the AAAS's education pro- 
gram, and the major program develop- 
ment thrust of the Opportunities Office. 

Notes from Other Offices 

Office of International Science. The 
American Society of Photogrammetry 
has formally asked AAAS to affirm its 
support for the continuation of funding 
for the Earth Resources Technology 
Satellite (ERTS) beyond the initial 
period of 4 years. In conjunction 
with this request, the Office has pre- 
pared a memorandum on ERTS and 
on censusing with ERTS which pro- 
vides background information and a 
review of the demographic potential of 
this new data source. It is available on 
request. 

Office of Science Education. The 
AAAS has been awarded a grant of 
$42,000 from the National Science 
Foundation to support the preparation 
of the sixth edition of Science for 
Society: A Bibliography and to conduct 
a survey of users of the fifth edition. 

NOVA Program Schedule 
22 Dec. Strange Sleep. For the men 

who discovered and pioneered anesthe- 
sia-as this dramatized reconstruction 
vividly shows-the personal payoff was 
often bitter and tragic (a WGBH pro- 
duction). 

29 Dec. The Making of a Natural 

History Film (Repeat). A film about 
how you make films about nature (a 
BBC production). 

5 Jan. The Long Arm of Politics. 
A history of bombers and bombing and 
an exploration of the role of science 
and technology in warfare (a WGBH 
production). 
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12 Jan. What Time Is Your Body? 
Biological clocks in plants, insects, ani- 
mals, and man; and what happens when 
they start running at their own speed 
(a BBC production). 
6 DECEMBER 1974 
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The best deal on life 

insurance, by far, is 

Studies reported recently in independent consumer publica- 
tions confirm the cost of TIAA life insurance is substantially less than that 
for policies sold through life insurance companies that serve the general 
public. These reports are must reading for insurance shoppers; if you haven't 
seen them we'll be glad to direct you to them. 

These days, when it's more important than ever to squeeze the 
most from every dollar, it makes more sense than ever for college em- 
ployees and other eligible persons to look to TIAA for the new life insur- 
ance they need. By the way, TIAA policies include the unique "Cost of 
Living" provision to help prevent inflation from nibbling away the pur- 
chasing power of the death protection. 

While TIAA offers plans to meet different situations, and a 
free advisory service to help select the right plan, most educators with 
TIAA policies prefer Term insurance because with Term they can easily 
afford to carry the high level of family protection they need. For example, 
$100,000 of decreasing Term insurance costs only $185 at age 30. 
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This Home Protection policy is level premium Term insurance 
that gives its highest amount of protection initially, reducing by schedule 
over a 20 year period to recognize decreasing insurance needs. Home Pro- 
tection policies are available for several other insurance periods in amounts 
of $5,000 or more and are issued at ages under 56. 

ELIGIBILITY 
to apply for TIAA policies is limited to employees of colleges, universi- 
ties, and certain other nonprofit educational institutions that qualify for 
TIAA. If you are eligible, complete and send the coupon so we can mail 
the Life Insurance Guide and a personal illustration of TIAA poli- 
cies issued at your age. TIAA is nonprofit and employs no agents. 
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Here are illustrative cost figures for different ages: 
$100,000 20-Year Home Protection Policy 

Age at Issue 25 30 35 40 
Annual Premium (Payable only 16 years) $268.00 $318.00 $413.00 $580.00 

Cash Dividend End of First Year* 122.00 133.00 154.00 191.00 
First Year Net Premium $146.00 $185.00 $259.00 $389.00 

*Based upon the current dividend scale, not guaranteed. 
& 
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