ment, scientific contact, and profes-
sional recognition at each stage of their
professional lives, they would undoubt-
edly become more visible.

The lack of encouragement and self-
confidence leading to isolation, which
then leads to lack of recognition, is a
vicious circle that must be broken for
the woman professional. This can be
done most easily for the beginning
student. For older women, there must
be increased placement in positions of
responsibility and visibility. Protective
practices that discourage women from
entering arenas of competition can only
be viewed as discrimination on the
basis of sex, since women professionals
are rarely given the choice between
being protected and being indepen-
dent.

Unexpectedly, this study illustrates
the lower status of another group of
individuals who are considered deviants
from the expected roles of the estab-
lished society—single men with doc-
torates, who were found in the posi-
tions predominately filled by women.

In conclusion, this study of a select
group of scientists probably has general

applicability to all women professionals
in their roles vis-d-vis men. Examina-
tion and documentation of discrimina-
tory practices based on sex points to
the areas in which women must direct
their demands for equality.
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An Invitation for Suggestions on Candidates

At the December meeting of the Board of Directors, William Bevan confirmed his decision to resign as
Executive Officer of the Association effective 30 September. In response to the announcement of Dr. Bevan’s
decision, the Board of Directors appointed a committee of three persons to serve as a search committee, consist-
ing of the Board chairman, Leonard Rieser, president Roger Revelle, and president-elect Margaret Mead.

The appointment of a new Executive Officer is of crucial importance to the Association; at the same time
it is an extraordinary opportunity for an individual to exercise leadership in the scientific community. The com-
mittee invites suggestions of possible candidates and applications from individuals who wish to be considered
for the position. Those submitting applications should include a résumé of their experience. Such communications
should be addressed to Leonard M. Rieser, Chairman of the Board of Directors, American Association for the
Advancement of Science, Dartmouth College, Hanover, New Hampshire 03755.—LEONARD M. RIESER

NEWS AND COMMENT

Eradicating the Boll Weevil:
Would It Be a No-Win War?

The boll weevil, bane of the cotton
belt for more than half a century, is
reported to cause some $200 to $300
million in economic losses annually,
making it the United States’ most im-
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portant farm pest. Great amounts of
chemicals. have been applied just to
keep the weevil in check. Indeed, the
U.S. Department of Agriculture says
that one-third of all insecticides used

in this country on farm crops are used
for control of the boll weevil or for
control of other pests that would not
become problems if chemicals used
against the weevil did not also destroy
beneficial insects. Eradication of the
boll weevil has long been the goal of
the cotton industry; and now the indus-
try, supported by some leading USDA
entomologists, is pressing to have the
government lead a 6- to 10-year cam-
paign intended to rid the cotton belt of
this pest for once and for all.

The cost of this campaign would be
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