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The lack of encouragement and self- 
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then leads to lack of recognition, is a 
vicious circle that must be broken for 
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done most easily for the beginning 
student. For older women, there must 
be increased placement in positions of 
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practices that discourage women from 
entering arenas of competition can only 
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applicability to all women professionals 
in their roles vis-a-vis men. Examina- 
tion and documentation of discrimina- 
tory practices based on sex points to 
the areas in which women must direct 
their demands for equality. 
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The questions were grouped under headings 
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(iv) present professional experience, (v) self- 
evaluation, and (vi) career decisions of in- 
dividuals with professional spouses. Answers 
were first encoded on standard coding sheets 
and then keypunched and verified on stan- 
dard IBM cards. Analysis was done with the 
aid of an IBM computer, using the set of 
programs Statistical Package for the Social 
Sciences [N. H. Nie, D. H. Bent, C. H. Hull, 
(McGraw-Hill, New York, 1970)]. Using the 
determinants sex, marital status, and doctoral 
degree for categorizing the respondents into 
eight groups, the answers to the questionnaires 
were examined in relation to these groups. Chi- 
square values were derived to determine the 
significance (P) of the differences observed 
among these groups. 

2. The data on salary levels and supervisory 
roles are derived from the 1970 annual mem- 
bership survey conducted by the American 
Society for Microbiology [M. L. Robbins, ASM 
News 37, 34 (1971); L. Leive, ibid., p. 57]. 
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reported to cause some $200 to $300 
million in economic losses annually, 
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portant farm pest. Great amounts of 
chemicals have been, applied just to 
keep the weevil in check. Indeed, the 
U.S. Department of Agriculture says 
that one-third of all insecticides used 
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in this country on farm crops are used 
for control of the boll weevil or for 
control of other pests that would not 
become problems if chemicals used 
against the weevil did not also destroy 
beneficial insects. Eradication of the 
boll weevil has long been the goal of 
the cotton industry; and now the indus- 
try, supported by some leading USDA 
entomologists, is pressing to have the 
government lead a 6- to 10-year cam- 
paign intended to rid the cotton belt of 
this, pest for once and for all. 

The cost of this campaign would be 
SCIENCE. VOL. 183 
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An Invitation for Suggestions on Candidates 
At the December meeting of the Board of Directors, William Bevan confirmed his, decision to resign as 

Executive Officer of the Association effective 30 September. In response to the announcement of Dr. Bevan's 
decision, the Board of Directors appointed a committee of three persons to serve as a search committee, consist- 
ing of the Board chairman, Leonard Rieser, president Roger Revelle, and president-elect Margaret Mead. 

The appointment of a new Executive Officer is of crucial importance to the Association; at the same time 
it is an extraordinary opportunity for an individual to exercise leadership in the scientific community. The com- 
mittee invites suggestions of possible candidates and applications from individuals who wish to be considered 
for the position. Those submitting applications should include a resume of their experience. Such communications 
should be addressed to Leonard M. Rieser, Chairman of the Board of Directors, American Association for the 
Advancement of Science, Dartmouth College, Hanover, New Hampshire 03755.-LEONARD M. RIESER 
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