Salary Increases

Robert J. Bazell, in his otherwise ex-
cellent report “The Berkeley scene,
1971 . . . ” (News and Comment, 10
Sept., p. 1006), implies that Governor
Reagan denied faculty salary increases
for 2 years in a row. In fact, Governor
Reagan recommended a salary increase
for faculty in the 1970-71 budget equal
to that for other state employees, but
the legislature specifically deleted it.
It is true that the 1971-72 budget did
not recommend salary increases for the
faculty or for other state employees.

While the error is minor, it under-
scores a common misunderstanding of
the authority of the governor’s office.
The governor proposes, but the legis-
lature ultimately disposes.

JAMEs S. DWIGHT, JR.
Department of Finance,
State of California, Sacramento 95814

Retirement Funds

The Teachers Insurance and Annuity
Association—College Retirement Equi-
ties Fund (TIAA-CREF) system, the
retirement plan used by most universi-
ties in the country, was designed to
provide two kinds of investments. TIAA
invests in fixed income securities, while
CREF invests in stocks. Olson and
Handorf (1) recently analyzed CREF
and found that it achieved a 76 percent
total return, while the Standard & Poor’s
Index achieved a 105 percent total re-
turn for the period 1960 to 1970. For
the same period, the large growth funds
achieved an average annual percentage
gain which was over 4 percent greater
than that of CREF. Olson and Handorf
pointed out that a participant would
have $24,000 more available as a source
of retirement funds if he obtained a 1
percent increase in interest (over that
earned by CREF) on an annual $1000
investment for 30 years. CREF (2)
countered by suggesting that risk as
well as return must be considered.

The evaluation of an equities fund
such as CREF is somewhat complicated,
but let us use their risk-return method

11 FEBRUARY 1972

Letters

to evaluate TIAA. Since federally in-
sured savings and loan associations are
certainly safe investments, the invest-
ment of $100 per month with TIAA
for the period 1 January 1953 through
31 December 1971 can be compared
to an investment of $100 per month
compounded semiannually at the aver-
age annual yield on savings accounts.
The value with TIAA would be $30,536
(average annual interest of 3.9 per-
cent), while the value with the savings
account would be $32,316 (average
annual- interest of 4.5 percent). These
values were obtained from TIAA and
the United States Savings and Loan
League, respectively. The rates for the
savings account were for simple pass-
book accounts. Without increasing the
risk, higher returns could be obtained
by simply “shopping around” and also
by investing in savings certificates. In
conservative terms, it should not be
difficult to obtain at least a 0.4 percent
greater return than the averages we have
cited. This would result in a rate at
least 1.0 percent greater than that ob-
tained from TIAA. The effect of a 1
percent increase in earnings has already
been discussed.

It is even more important to con-
sider what payment (based on the ac-
cumulation) is made upon retirement.
TIAA cannot obtain higher interest
rates for past periods, but, by a simple
change of policy, can drastically im-
prove their payout. The TIAA system
does not allow for cash settlements on
retirement but provides only for month-
ly or yearly payments. Under the most
conservative option (Last Survivor Full
with Ten Years Certain) TIAA will pay
8.3 percent and CREF will pay 6.2
percent of the accumulation for a 65-
year-old man whose wife is 61. The
average yield of new utility bonds
(rated AAA and AA by Standard &
Poor) issued for 4 November 1971 (the
date this letter was written) was 7.6
percent.

Thus, with an accumulation of $100,-
000, we arrive at the remarkable com-
parison that, while TIAA will pay an-
nual payments of $8300 for the life of
the annuitants with 10 years guaranteed,
a representative bond will pay $7600

annually and will return the full prin-
cipal intact to the individual’s estate. It
is difficult to accept the annuity pay-
ments of TIAA and the merit of their
conservative practice, which liquidates
the annuitant’s estate after 10 years,
when an equivalent payment, based on
highly conservative bonds, can be pro-
vided that leaves the estate intact both
during the annuitant’s life and after his
death.

1. J. SoLomoN

S. Karz

IIT Research Institute,
10 West 35 Street,
Chicago, Illinois 60616
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Criteria of Death

As a physician, I was spellbound by
the debate between Morison (20 Aug.,
p. 694) and Kass (p. 698) over whether
death is an event or a process. Skirmish-
ing foot soldiers must experience the
same sort of enthrallment on hearing
issues of strategy and tactics debated by
military high commands.

I fully appreciate that life, death,
and war are much too important to be
left to doctors and soldiers and require
high-level decision-making. Nonethe-
less, generals tend to see woods and
forests, while infantrymen see trees and
bushes. It is the old philosophical and
intellectual problem of the general ver-
sus the particular. Death is a general
process, says Morison; it is a particular
event, says Kass. There follows an
orchestration of chords and notes run-
ning the gamut of opposites: life and
death; being and nonbeing; part and
whole; accident and necessity; ideas
and realities; objective and subjective;
absolute and relative; complex and
simple; society and the individual.

Analogously, generals and military
historians deal with events and proc-
esses. Was the war over at Gettysburg
or at Appomattox? When did the South
really give up the ghost? Particular
objective events force subjective deci-
sions on both the general and the foot
soldier. One decides when to surrender
his army, the other decides when to

“throw up his hands or run for his life.

The analogy is absurd only when we
view the individual in the isolated
process of dying. Kass is talking about
the objective event of dying. The indi-
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