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presentation and discussion of important issues Our interviewer, feeling that the applicant was overqualified, named a 
related to the advancement of science, including 
she presentation of minority or conflicting points low salary. The physicist still wished to be considered; he said, "That 
of view, rather than by publishing only material would feed me." Further examples of an anecdotal kind are eastly ob- 
on which a consensus has been reached. Accord 
ingly, alt articles published in Science-including tamable. They lead to the impression that scientists are experiencing un- 
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-are signed and reflect the individual views of the usual difficulty in finding positions commensurate with their training. 
authors and not official points of view adopted by Detailed, up-to-date quantitative evidence on the job market for sci- 
the AAAS or the institutions with which the authors entists is scarce. One of the best recent studies was conducted by Mrs. 
are affiliated. 

Susanne Ellis5 for the American Institute of Physics (AlP). She cx- 
Editorial Board amined the placement of new Ph.D. physicists during the past 3 years. 

1970 The study confirmed that applicants are working harder to find jobs. In 
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FRED R. EGGAN ALFRED 0. c. NIER industrial employers. This figure was up from 29 percent in 1967. At the 
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MILTON HARRIS same time, the number of applicants whose efforts produced no offers 
1971 rose sharply. The survey revealed that 2.5 percent of the recent doctorate 

THOMAS EISNER NEAL MILLER holders are unemployed. But that percentage is deceptively low because, 
AMITAI ETzIONI BRUCE MURRAY of the 1969 physics Ph.D. graduates, 46 percent have accepted temporary 
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DANIEL KOSHLAND, JR. postdoctoral appointments. This figure is up from 6 percent in 1959 and 

Editorial Staff 25 percent in 1967. Most of these temporary appointments were created 
Editor by the chairmen of physics departments for their own Ph.D. graduates. 

PnILu' H. ABELSON The dark picture for physicists has its origins mainly in changes on the 
Publisher Business Manager academic scene. During the period of exponential growth of federal sup- 
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Assistants to the Editor: NANCY TEIMOURSAN port leveled off, physics departments could not justify additional appoint- 
PAULA LECKY ments to their staff. Industry and government, which together had been 

News Editor: JOHN WAlSH employing about 30 percent of the new Ph.D.'s, could not absorb the sur- 
Foreign Editor: DANIEL . GREENBERG* plus. The kind of training that physicists have experienced is partly to blame. The AlP survey reported that nonuniversity employers found 
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