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AMERICAN ASSOCIATION FOR 
THE ADVANCEMENT OF SCIENCE 

Science serves its readers as a forum for 
the presentation and discussion of impor- 
tant issues related to the advancement of 
science, including the presentation of mi- 
nority or conflicting points of view, rather 
than by publishing only material on which 
a consensus has been reached. Accordingly, 
all articles published in Science-including 
editorials, news and comment, and book 
reviews-are signed and reflect the indi- 
vidual views of the authors and not official 
points of view adopted by the AAAS or 
the institutions with which the authors are 
affiliated. 
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SCIENCE SCIENCE 

Today's Job Market, and Tomorrow's 

Federal appropriations for research and development will not in- 
crease as rapidly in the next few years as they have in recent ones. Rec- 
ognition of this change has been marked by the termination of some 
military contracts, a few layoff and discharge notices, and some talk 
of "leveling off." Most companies have not hired as many new men this 
year as they did last. There has been an appreciable decline in the 
amount of advertising for engineers, scientists, and technicians. The 
543 companies and government agencies studied in the recent survey 
of the Engineering Manpower Commission (Demand for Engineers, 
Physical Scientists, and Technicians-1964) hired 6 percent fewer 

engineers, mathematicians, and physical scientists in 1963 than they 
did in 1962, and their recruiting goals for 1964 are 7 percent below 
those for 1963. 

There is real danger of overreacting to these changes in employ- 
ment opportunities and hiring rates, for the spotlight of public atten- 
tion will surely be turned upon the termination of a major contract, 
on the discharge of a group of technical employees, or on anything 
that can be interpreted as a manpower surplus. One of the exasperat- 
ing aspects of many discussions of manpower is the undue attention 
accorded the momentary relation between the number of people em- 
ployed and the number available for employment. The unhappiness 
of a competent person who is out of work is not to be minimized, 
but the simple index of whether there is currently a "shortage" or a 
"surplus" tells nothing about the gross size of a particular job market 
and nothing about future trends. 

Both short- and long-range aspects of this whole matter are getting 
high-level attention in government circles, and properly so; govern- 
ment policies are widely influential when nearly 40 percent of the 
nation's scientists and engineers and more than half of those engaged 
in research and development are working directly for government 
agencies or on projects supported by government funds. 

But government policy is by no means the only influential factor. 
Academic scientists and engineers exercise great influence through the 
advice they give to students and the plans they help their students to 
make. As a guide for students' plans, tomorrow's job market is at 
least as important as today's. There are many indications of continued 
growth in demand. The Engineering Manpower Commission study and 
recent reports by the American Institute of Physics, the National Sci- 
ence Foundation, and the National Academy of Sciences, while differ- 
ing in details, all agree that the demand for new graduates in the 
decade or so ahead will be greater than the prospective supply. The 
New York Regional Office of the Bureau of Labor Statistics and the 
College Placement Council report that salaries offered this year to new 
chemists, engineers, mathematicians, and physicists are higher than 
salaries offered last year. That rapidly expanding college enrollments 
will maintain a relatively high demand for teachers is generally recog- 
nized. These are better indicators of the future than are the current, 
and short-term, reactions to changes in the federal budget. 

If, too greatly influenced by uncertainties and changes in today's 
job market, we sell tomorrow's market short, we can expect to be 
worrying about serious shortages for the next generation. 

-DAEL WOLFLE 
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