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Thursday, June 9. 10 A.M. and 1:30 P.M. 

Subject: The value of swamp and shore 
areas and their utilization as fish and game 
preserves, for the cultivation of aquatic ani- 
mals and plants, as reservoirs of food for 
aquatic animals, and as nurseries for young 
fish. Consideration may also be given to the 
additional value of submerged lands in rela- 
tion to food control, forestry, agriculture and 
sanitation. 

On Thursday evening there will be a special 
meeting for consideration of the opportunities 
and needs of research stations. 

Friday, June 10. 10 A.M. and 2 P.M. 

Subject: Organization of effort to deter-
mine what plans of procedure may be im-
mediately followed to further progress in con- 
serving resources of interior waters. 

The discussion may be from the points of 
view of cooperation in scientific research, the 
training of men to prosecute investigations, 
the education of the public, the reconciliation 
of conflicting group inter-, the union of 
effort to secure adoption of appropriate con- 
servation measures, and the possibility of 
periodic gatherings for promotion of har-
monious action. 

Through the cordial cooperation of a local 
committee, special arrangements will be made 
for utilization of the intervals between meet- 
ings in interesting demonstrations pertaining 
to the topics of the conference, in trips to 
neighboring points of interest, or in other 
means of diversion and recreation. 

Throughout the conference meals will be 
served at a small charge based upon actual 
cost in the dining room of the Biological 
Station. Lodging without charge will be 
available in the laboratory or in tents or 
other temporary quarters. The nearest hotels 
are found in Muscatine, Iowa, a distance of 8 
miles and Davenport 20 miles from Fairport. 

A11 persons expecting to attend are advised 
to communicate in advance with R. L. Barney, 
Director of the Fisheries Biological Station, 
Fairport, Iowa, or J. E. Krouse, Davenport, 
Iowa, Chairman, Local Committee on Ar-

rangements, in order that suitable reserva-
tions may be made for accommodations. 

R. E. COKER, 
V. E. SHELFORD, 
J.E. XROUSE, 
A. S. PEARSE, 
F. A. STROMSTER, 
R. L. BARNEY, 

Committee on Organization 

SCIENTIFIC EVENTS 

THE AMERICAN ENGINEERING COUNCIL AND 


MR. HOOVER 


THEAmerican Engineering Council of the 
Federated American Engineering Societies met 
on April 16 at the Engineers Club of Phila- 
delphia, Members attending were: Herbert 
Hoover, president; Calvert Townley, vice-
president, representing A. I. E. E.; J. Parke 
Channing, vice-president, represent,ing A. I. 
M. M. E.; E. Ludlow, president A. I. M. 
M. E. ;F. J. Miller, past president A. S. M. E. ; 
M. L. Cooke, Taylor Society; Wm. McClellan; 
A . I .  E. E.; A. S. Dwight, 8.1.M. M.E.; 
A. M. Qreene, A. S. M E., dean of the School 
of Engineering, Troy Polytechnic Institute; 
S. H. McCrory, A. S. Agricultural Engineers; 
W. W. Varney, Baltimore Engineers Club; 
J. F. Oberlin, Cleveland Engineering Sooiety; 
0.H. Koch, Technical Club of Dallas; D. S. 
Kimball, vice-president, dean of School of 
Engineering, Cornell, A. S. M. E. ; Gardner S. 
Williams, Engineering Society of Grand 
Rapids; C. F. Scott, A. I. E. E., School of 
Engineering, Yale University ; W. B. Powell, 
Buffalo Engineering Society; W. E. Rolfe, 
vice-president, Associated Engineering So-
cieties, St. Louis; L. B. Stillwell, A. I. E. E.; 
L. P. Alford, A. S. M. E.; H. W. Buck, past 
president A. I. E. E.; E. S. Carman, A. S. 
M. E., Cleveland; Philip N. Moore, A. I. M. 
M. E., Washington. 

Mr. Hoover resigned the presidency, giving 
as his reasons the fact that the American 
Engineering Council by its constitution was 
necessarily engaged in furthering national 
activities which involve legislation; and that 
he as a member of the exeoutive branch of the 
government could not consistently direct such 



activiw as an officer of the oounctil. The 
council, in a resolution of regrat a t  Mr. 
Hoover's retirement, voted its appreciation of 
his leadership during tho organization period 
of the council and his initiation of policies 
and effort. 

A dinner, arranged in honor of Mr. Iloover 
by the Engineers Club of Philadelphia. repre- 
senting more than 4,600 engineers in the 
Philadelphia District, was the culminatillg 
event of the meeting. Guilliaem Aertsen, 
president of the club, prestmt~d Mr. Hoover 
with a certificate of honorary membership, 
wllicl~ read: "The Engineers Club of Phila-
delphia, by unxlimous vote of its directors, in 
council, tlie eleventh day of November, 1919, 
desiring to express its fullest appreciation of 
the aninence attained by him in the field of 
engineering, and his great service to Imman- 
ity, hereby confers upon Herbert IIoover hon- 
orary membership with life tcnrxre of all the 
rights and privileges thereto belonging." 

T11c addresses made by Mr. Hoover and 
Dcan Dexter S. Kimball, of Cornell Univer- 
sity, are printed above. Speecl~es were also 
made by lVl1arton Pepper, Esq., Col. William 
A. Olasgow and Jolzn O. Trarxtwine, Jr .  

TI-IE CLASSIFICATION AND SALARIES OF 
GOVERNMENT ENIPLOYEXS 

A BILL providing for reclassification of gov- 
ernment e~ployees was offered in the Senate 
on April 18 by Senator Smoot of Utah. The 
bill has been clraftecl by Senator Snloot after 
a conference with other rnenibers of the senate 
appropriations committee and with efficiency 
experts of the government. 

The bill provides eighteen grades in the 
government service, with salaries ranging from 
$360 to those above $7,500. It is provided that 
the head of each departnlent and establishment 
shall, under rules and regulations prescribed 
by the president, allocate tho positions in each 
department or establislment to grade* i n  ac- 
cordance with the schedule contained in the 
bill. 

The l~wadof oach department and establish- 
ment within the salary range of the popular 
grade will determine the salary to be paid 

[N. S. VOL.LIII. NO.1374 

each employee by comparing his efficiency 
with the average efficiency of all employees 
assigned to the same work, or, if no other em- 
ployees are mgaged upon tho same or com-
parable work, by comparing the e6ciency of 
the employees with the efficiency which reason- 
ably should be expected. 

The salaries of all employees in each de- 
partment or establisllrnent h e d  in accord-
ance \ w i t h  the proposed law shall become 
effocti~e on the first day of tlie tliird month 
following the date of appro~t l  of the act, and 
no cmplogee shall thereafter bc paid a salary 
exceeding the maximuln rate or less than the 
minimum rate prescribed for the grade to 
which his position is allocated. 

The upper eight grades are defined as 
follows: 

Grade 11-Xalwy range, $2,460 #to $3,000. The 
number of cclas.ses of employmc~~tis eighteen, 
ranging from supervision of and laying out of 
the work lof a group dealing d t h  tariff rate clues- 
tior18 to tlle engraving an copper plate of topo-
graphic maps or similar work where there is much 
technical detail, repining defective and worn 
plates. 

Grade 12-Sdary range, $2,700 to $3,::00. The 
number of c&asse.s, seven, ranaging from responsi- 
bility for the accaunting work of a small govern- 
ment accourlting ~rg~mization to the construction 
and suggestion of liunprovementa and new designs 
in instrurncnts of precision, requiring familiarity 
with practical astronomy. 

Grade 13-Salary range, $3,000 to $3,600. The 
number of classas of employment, eleven, ranginq 
from the supervisor 01 an entire system of nc-
counts in a large office to the administrative oon- 
trol over the clerical form of a, large independent 
establishment or a major bureau or division of a 
departmenit. 

Grade IZ$--+Salary range, $3,300 to $3,900. 
Three c l ~ s e 9  of ermploymeut, dircc'tii~~g editorial 
work of a department and being responsible for 
the smduct of a minor s~I!bdivision of a technical, 
seien%e or professionnl organization, and design- 
ing and constructing ineQuments of precision. 

Grade 15-Salary range, $3,600 t o  $4,500. The 
number of dassee, ten, ranging from the super- 
vision and ~esponsiibility for amounting work of 
an organization requiring extmeive %counting 
operations to the responsibility wf rewiving and 


