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Mz. RoserT Bropie Formaw, of Liverpool,
has bequeathed £10,000 to the University of
Liverpool.

Proressor R. pu Bois-RavyMonDp, writing in
the Berliner Tageblatt, as quoted in the N. Y.
Evening Post, says that from Berlin Univer-
sity 236 lecturers, nearly half the total num-
ber, are serving their country, either volun-
tarily or in obedience to the law. The medical
faculty furnishes 183 men, presumably for the
medical service of the army.

Oxrorp and Cambridge Universities are
opening as usual, but at Cambridge a hospital
for the care of wounded in war has been organ-
ized on a large scale; Downing College is
garrisoned by a hundred nurses, the Medical
Schools are housing a contingent, and a wing
of the Leys School, the Cloister Court of
Trinity and Pembroke College are prepared
for the reception of military patients. At
Oxford 600 beds have been placed in the
Examination Schools.

A comMITTEE connected with Oxford Uni-
versity has been formed, with the approval of
the Belgian Minister, for the purpose of offer-
ing hospitality to professors of Louvain and
their families. This committee is composed of
the vice-chancellor, the principal of Brasenose
College, Sir William Osler, Mrs. W. Max
Muller and Miss Price.

Dr. WiLiam H., SeemMaNN has been elected
dean of the faculty of Tulane University
School of Hygiene and Tropical Medicine, and
the following appointments to the faculty have
been made: Dr. Abraham I. Metz, professor of
chemistry; Dr. Andrew G. Friedrichs, pro-
fessor of oral hygiene; Dr. Isadore Dyer, pro-
fessor of skin diseases; Dr. Edouard M. Dupa-
quier, professor of tropical medicine and acute
infectious diseases; Dr. Charles C. Bass, pro-
fessor of experimental medicine and director
of the laboratories of clinical medicine, and
Dr. Joseph D. Weis, professor of tropical
medicine.

Proressor BrisTor, of the department of
bacteriology in the College of Medicine of
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Syracuse University, has resigned and gone to
North Dakota. In his place is Dr. Oliver
Wendell Holmes Mitchell from the depart-
ment of medicine of the University of Mis-
souri, and as his assistant Mr. Ralph R.
Simmons, A.M., also from the University of
Missouri. Dr. F. M. Meader, associate pro-
fessor of preventive medicine, has accepted the
position as director of the division of commu-
nicable diseases in the New York State De-
partment of Public Health. He has, however,
retained his position as head of this depart-
ment and there has been secured as his assist-
ant Dr. Edward D. Clark, for the last three
years connected with the health department
of Buffalo. Dr. Howard L. Van Winkle,
agsistant in the Municipal Department of
Public Health, has been made instructor in
this department and will conduct the work in
laboratory diagnosis in the municipal labo-
ratories.

Epwin Burker TwirMmyer, Ph.D., has been
promoted from assistant professor to be pro-
fessor of psychology at the University of Penn-
sylvania. Professor Twitmyer is also assistant
director of the laboratory of psychology.
Other promotions in the same department are:
Francis N. Maxfield, Ph.D., from instructor to
assistant professor of psychology; Dr. David
Mitchell and Mr. Frank H. Reiter, to be
instructors in psychology. Assistant Professor
Maxfield will continue, as last year, to be
assistant director of the psychological clinic.

Evuwsan  Swirr, A.B. (Harvard), Ph.D.
(Géttingen), of Princeton University, has been
appointed Williams professor of mathematics
at the University of Vermont.

Hausey J. Bace, B.S. (Columbia, ’14), has
been appointed instructor in zoology in New
York University.

DISCUSSION AND CORRESPONDENCE

THE CARNEGIE FOUNDATION FOR TEACHERS—
A SUGGESTION
CONSIDERABLE criticism has been raised in
this journal in regard to the method of admin-
istration of the pension system for teachers,
established by Mr. Carnegie. The purpose
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seems to be that teaching only of the higher
grade should be rewarded by the foundation.
In judging the grade of teaching, however, the
character of the institution where the teacher
happens to be located, and not the work of the
individual teacher himself, is used as the basis
of selection. The present note is to suggest
for discussion the desirability of changing the
viewpoint, and using the work of the teacher,
rather than the institution, as the unit of
selection.

Success of service in the teaching profession
is properly recognized for two main reasons:
First, as a reward for past service and, second,
as a stimulus for attracting and developing
higher grade men in the profession. The re-
ward would be more just if apportioned ac-
cording to the individual service rendered, and
the stimulus would be greater upon such a
basis. The indifferent men in accepted insti-
tutions may be less worthy of reward and
more in need of stimulus than many in un-
selected institutions.

Undoubtedly one of the chief reasons for
making the institution the unit of selection is
the apparent relative ease of classifying insti-
tutions and administrating the system upon
this basis. The dificulties of classifying and
administrating upon the individual basis, how-
ever, are not insurmountable. The best judge
of the success of service in teaching is the
opinion of teachers themselves. In “ American
Men of Science,” 1,000 men from the entire
body of scientists are listed as of preeminent
rank, the number apportioned to each depart-
ment being in proportion to the total number
of scientists that it contains. The essential
value of this starred list is the method of its
gelection. Those starred are thus ranked by
the combined vote of the leading scientists
in the particular department which they rep-
resent. Such a method of selecting individuals
could be extended to include all the depart-
ments of teaching. The number that the
foundation is able to directly benefit can be
determined and the list of beneficiaries can
then be prepared accordingly, but be selected
by the teachers themselves.

Under the present system the value of the
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pension may seldom if ever be directly dis-
counted from a teacher’s salary, but, to the
writer’s knowledge, the fact of an institution
being accepted by the foundation has been
offered either as an excuse for a low scale of
reward or as an inducement to change insti-
tutions without rise in salary. Giving the
pension through preferred institutions has
little or no influence as encouragement to do
better work for those already in these select
institutions and, for individuals outside the
fold, is of influence only as it causes them to
attempt to get upon the preferred institutions
even at a sacrifice.

Objection may be raised to the selection of
individuals that such a method gives undue
prominence to research and publications. In
the grade of institutions for which the Car-
negie Foundation is intended, research and
publication is considered as one of the neces-
sary activities of a good teacher. Publication
broadens the class room and increases the
number of scholars, making the influence of
the teacher international and not merely local.
The good teacher further is known by his
scholars and by his colleagues. It would be
impossible, therefore, for the worthy teacher
to escape recognition by a jury of his peers.

It is not desirable to discuss here further
the possibilities of the scheme suggested nor to
point out the possible influence that a recog-
nized list of teachers might exert upon a
more direct adjustment of positions to merit
than is at present in vogue in many American
colleges and universities. What has been
written is sufficient as a suggestion.

A. F. BLAKESLEE

CONN. AGRICULTURAL COLLEGE,
STORRS, CONN.

JONES’S “A NEW ERA IN CHEMISTRY ”

To Tue Eprtor or Scienck: The reference
to my review of Professor Harry C. Jones’s
“ A New Era in Chemistry,” which Professor
Franklin makes in his own criticism of the
book in ScienNcE of July 31, may serve me as
an excuse for a few words regarding this
criticism.

Of the exceptions taken by Professor Frank-




